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CANADA 


His Excellency 
The Governor General of Canada 


May it please your Excellency: 


It gives me great pleasure to table in Parliament the 1990 Annual 
Report on Employment Equity. The Employment Equity Act, which 
was proclaimed in 1986, is intended to achieve equality in the 
workplace. 


The Employment Equity Act recognizes the principle that 
employment equity means more than treating persons in the same 
way but also requires special measures and the accommodation of 
differences. In that spirit, and in order to provide Canadians 
with a better understanding of the activities needed to implement 
an employment equity program, the present report contains 
initiatives and efforts by employers to achieve a workforce that 
is more representative of designated groups. 


We have now reached an important point in the implementation of 
the Employment Equity Act. Employers have now filed their third 
annual statistical report. On examining this information, we are 
beginning to see that notable progress is being made in some 
areas. Unfortunately, results are slow in coming in others. The 
information at our disposal will be useful in evaluating the 
effectiveness of the Employment Equity Act. 


In 1991, as prescribed by the legislation, a Parliamentary 
Committee will undertake a review of the provisions and operation 
of the Employment Equity Act. In preparation for this event, we 
issued a discussion paper and requested the views of employers, 
unions and designated groups. Several working-level meetings 
were also held with representatives of national, provincial and 
local organizations and associations from the various regions of 
Canada. 


I wish to thank all those who have provided us with their 
comments and suggestions for useful improvements to the Act. I 
also wish to acknowledge the important contribution of those who 
attended the working-level meetings to exchange information and 
views. 


Respectfully submitted, 


Monique Vézina 
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Background 


The concept of equity in employment has become 
public policy in Canada. Increasingly, employers are 
recognizing that the employment equity planning 
process must establish goals and timetables to 
achieve an appropriate representation of designated 
groups within their work forces. It involves not only 
identifying and eliminating employment barriers and 
discriminatory practices, but also instituting special 
measures and accommodating differences. 


The Employment Equity Act 


The Employment Equity Act, proclaimed in 1986, 
represents a milestone in Canadian history. One of 
the first of its kind both in Canada and internationally, 
the legislation requires employers covered by the Act 
to implement programs ensuring that members of four 
designated groups achieve equitable representation 
and participation in the work force, and to report 
annually on their results. 


The Federal Contractors Program, also introduced by 
the federal government in 1986, applies to suppliers 
of goods and services to the federal government. 
This program requires federal contractors to achieve 
and maintain a fair and representative work force. 


Verification of Employer Reports 


On behalf of the Minister, the Employment Equity 
Branch of Employment and Immigration Canada 


INTRODUCTION 


receives employers' reports annually and validates 
them. A verification is conducted in order to confirm 
that employers are reporting in compliance with the 
Employment Equity Act and Regulations. Employers 
have an opportunity to submit additional documenta- 
tion or clarification. In some instances, corrections are 
received too late for printing; in these cases, the 
report is available on request from the Employment 
Equity Branch. 


Employment Equity Computerized 
Reporting System 


To assist employers with their reporting obligations, 
Employment and Immigration Canada has designed 
a computerized tracking and reporting system. The 
Employment Equity Computerized Reporting System 
was distributed to all federally regulated employers 
last winter. For the 1989 reporting year, over 
one-third of these employers used the system to 
produce their annual statistical reports. Although 
employers are still responsible for providing complete 
and accurate information, their use of the system has 
resulted in more accurate reporting and a reduced 
need for amended forms. A similar system will soon 
be available for employers covered by the Federal 
Contractors Program. 


Annual Report to Parliament 
The Employment Equity Act requires that the Minister 


of Employment and Immigration table in Parliament 
an annual report consolidating and analysing the 


employment equity data submitted by employers, 
including the employment equity profile of designated 
groups in the federally regulated work force. The first 
annual report covering 373 employers was tabled on 
December 22, 1988. The second annual report, 
tabled on December 13, 1989, consolidates 374 
employers’ reports for the calendar year 1988. This 
report contains data from 368 employers’ reports. 


Public Scrutiny 


Public scrutiny is an important mechanism for enforc- 
ing the Employment Equity Act. The employment 
equity reports filed by individual employers are 
available for public inspection at libraries across 
Canada. Copies can also be purchased from Supply 
and Services Canada. The pamphlet "Where to Find 
Employers' Reports" provides further information on 
how to obtain employment equity reports. 


Designated group members and organizations are 
analysing the reports to identify areas of inequity. 
Some organizations are working in co-operation with 
employers to increase the effectiveness of their 
recruiting. Public disclosure of each employer's 
report also provides individuals and organizations 
with the necessary information to initiate a complaint 
under the Canadian Human Rights Act in instances 
where there is reasonable evidence of systemic 
discrimination. 


Compliance Cases 


For the 1987 reporting year, one employer, Execaire, 
did not file its employment equity report and a pros- 
ecution was instituted. In February 1990, Execaire 
pleaded guilty to the charge and was sentenced to a 
fine of $2,500 and costs. The company has filed 
reports for both the 1988 and 1989 reporting years 
and has provided evidence that it is implementing a 
full employment equity program. 


One employer, Dicom Direct Communications 
Canada Ltd., was charged with not submitting its 
1988 employment equity report by June 1, 1989. The 
company subsequently filed its report in December 
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1989. It pleaded guilty to the charge and was sen- 
tenced to a fine of $3,000 and costs. Its 1989 report 
was filed in June 1990, and it has committed itself to 
implementing an employment equity program. 


Canada Messenger Transportation Systems Inc. did 
not file its 1989 employment equity report. Prosecu- 
tion is under way. 


The Federal Contractors Program 


The Federal Contractors Program is also adminis- 
tered by Employment and Immigration Canada (EIC). 
This mandatory employment equity program is 
directed toward employers who do business with the 
federal government. Since October 1986, organiza- 
tions with 100 or more employees and bidding on 
government contracts of $200,000 or more are 
required to certify their commitment to implementing 
an employment equity program. Contractors must 
identify and remove artificial barriers to selecting, 
hiring, promoting and training members of the desig- 
nated groups, and they must increase the participa- 
tion of designated groups at all levels of employment. 


Under the program, 1,350 organizations representing 
over one million employees have signed certificates 
of commitment to employment equity. Some 720 
employers are currently subject to compliance review; 
141 have been found in compliance, and another 202 
are still under review. The right to bid on government 
contracts was withdrawn from two contractors found 
in non-compliance — one in 1988 and the other in 
1989. Both companies submitted acceptable work 
plans and introduced programs to achieve employ- 
ment equity; as a result they have been reinstated on 
the bidding source list. 


Employment and Immigration Canada Initiatives 


Both employers and employees benefit from recruit- 
ing, training and maintaining a highly qualified labour 
force. EIC provides a range of employer-oriented 
training programs, and helps employers plan the use 
of human resources and implement employment 
equity programs. Workers benefit from a wide variety 


Introduction 


of programs and services — such as employment 
counselling and training — at 499 Canada Employ- 
ment Centres, and itinerant services to nearly 200 
remote or isolated communities across the country. 


The Canadian Jobs Strategy provides jobs and skills 
to Canadians, particularly designated group members 
who are not currently participating in the labour 
market. The Canadian Jobs Strategy also helps 
employers to achieve a representative work force by 
referring qualified applicants from designated groups. 
Five programs are available: 


¢ Job Development provides work experience for 
the long-term unemployed; 

¢ Job Entry supplies training for individuals who 
have difficulty entering or re-entering the labour 
market; 

* Skill Shortages helps employers train workers in 
skills that are or will be in demand; 

* Skill Investment offers retraining to workers 
whose jobs are affected by technological or market 
changes; and 

* Community Futures stimulates business develop- 
ment to address the special needs of communities 
outside metropolitan areas and with chronically 
high unemployment. 


The new Labour Force Development Strategy will 
build on the Canadian Jobs Strategy and provide 
comprehensive assistance for Canadians to acquire 
and maintain the skills they need in a changing labour 
market. 


EIC recognizes that designated groups have higher 
unemployment rates and lower average wages than 
the rest of the work force, and that they are dispropor- 
tionately represented in a narrow range of occupa- 
tions. It is important to concentrate on the 
pre-employment problems experienced by desig- 
nated group members, and to help them prepare for 
the labour market. Accordingly, EIC has undertaken 
a number of initiatives to assist designated group 
members in acquiring the skills required to gain full 
access to the labour market. It has set goals for the 
participation of designated groups in its regular 
programs and services, and will assess the effects of 
these programs on the designated group work force. 


Several EIC programs include special measures to 
increase the participation of designated groups. For 
example, special funds are available to accommodate 
the needs of persons with disabilities participating in 
training programs and who may require modification 
of the work site, or materials on audio cassette or in 
Braille. In addition, EIC provides access to the Job 
Accommodation Network, allowing employers 
interested in hiring persons with disabilities to review 
the case histories of other employers who have 
successfully accommodated workers with disabilities. 


Some alternative programs and services also benefit 
members of designated groups. For example, 
Outreach projects help overcome employment 
barriers by enlisting the aid of community-based 
organizations to extend employment services to 
clients whose needs may be better served through 
these projects. 


Aboriginal People and the Labour Force 
Development Strategy 


Aboriginal people and EIC are working to establish an 
effective partnership to invest in developing and 
training the aboriginal labour force, for participation 
both in unique aboriginal labour markets and in the 
broader Canadian labour market. Aboriginal peoples 
concur with partnership principles — endorsed by the 
Aboriginal Employment and Training Working Group 
— that will provide the basis for a new working rela- 
tionship between aboriginal peoples and EIC. Con- 
sultations between EIC and aboriginal organizations 
are aiming at a target date of April 1, 1991 for the 
new strategy. 


The Canadian Human Rights Commission 


The Employment Equity Act and the Canadian 
Human Rights Act complement each other. Copies of 
employers’ reports filed with EIC are sent to the 
Canadian Human Rights Commission and provide 
valuable information on the status of designated 
groups within particular organizations. Under the 
Canadian Human Rights Act, the Commission has 
the authority to initiate an investigation where there 
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are reasonable grounds to believe that systemic 
discrimination exists. Individuals or organizations 
may also file a complaint with the Human Rights 
Commission against an employer. As of September 
1990, complaints have been filed against 22 employ- 
ers subject to the Employment Equity Act. 


International Interest 


The Employment Equity Act exemplifies an approach 
to achieving a representative work force that is new 


and innovative in Canada and North America. Repre- 
sentatives of many other countries are also studying 
the Act as a model of a proactive method to achieve 
equality in employment; several have come to 
Canada to study our mandatory programs. Canada 
plays a lead role in discussions about employment 
equity at meetings of the Organization for Economic 
Cooperation and Development, and numerous 
requests for information and consultations are 
received from countries around the world. 


Ee 
POSITIVE CHANGES 


During 1989, employment growth in the work force 
under the Act continued to be slower than the growth 
rate in the Canadian Labour Force. Despite the low 
growth in employment, there were indications of 
improvement for each of the designated groups. 


— The reported representation of each of the four 
designated groups increased since the last report- 
ing year. 


¢ Women increased their representation from 
41.95% to 42.55% 


¢ Aboriginal Peoples increased their representa- 
tion slightly from .71% to .79% 


¢ Persons with Disabilities increased their 
representation from 1.69% to 2.34% 


* Members of Visible Minorities increased their 
representation from 5.67% to 6.68%. Their 
representation is now slightly greater than in 
the Canadian Labour force in 1986 (6.30%) 


The hiring and termination activities of employers 
contributed to increasing the representation of 
women, aboriginal peoples and members of visible 
minorities. The increase in representation of 
persons with disabilities was largely due to im- 
proved self identification. 


Aboriginal peoples, persons with disabilities and 
members of visible minorities had an increased 
share of full-time hirings. 


Aboriginal peoples, persons with disabilities and 
members of visible minorities had an increased 
share of full-time promotions. 


The representation of the designated groups 
increased slightly in several occupational groups. 


¢ the representation of women increased in 8 
out of 12 occupational groups 


* the representation of aboriginal peoples and 
persons with disabilities increased in 9 out of 
12 occupational groups 


* the representation of members of visible 
minorities increased in 11 out of 12 occupa- 
tional groups 
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— The assessment of employer results indicated how 
many employers reported progress for designated 
groups. 


141 employers received an “a” for the progress 
of women 


37 employers received an “a” for the progress 
of aboriginal peoples 


24 employers received an “a” for the progress 
of persons with disabilities 


97 employers received an “a” for the progress 
of members of visible minorities 


— 155 employers voluntarily submitted a report on 
their special initiatives in support of employment 
equity and a further 100 executive summaries 
were included with their annual statistical reports 
required under the Act. 


many employers indicated that new recruit- 
ment practices had been instituted in order to 
increase the representation of designated 
groups in the work force under the Act 


QUALITATIVE MEASURES AND GOOD FAITH EFFORTS 


“..employment equity means more than treating persons in the same way but also requires special measures 


and the accommodation of differences.” 


“An employer shall... implement employment equity by 


— Employment Equity Act, Section 2 


(b) instituting such positive policies and practices and making such reasonable accommodation as will ensure that 
persons in designated groups achieve a degree of representation in the various positions of employment...” 


Introduction 


Employment equity refers to the comprehensive 
planning and program implementation process 
undertaken by employers to achieve a fair and 
representative work force. Sections two and four of 
the Employment Equity Act require employers to 
implement innovative strategies and special mea- 
sures to achieve equity within their corporate environ- 
ments. 


Strategies are designed to correct the underrepre- 
sentation of designated groups. Employers must 
implement special measures, which include targeted 
recruitment and special training initiatives, in an effort 
to improve the employment opportunities of desig- 
nated group members. 


Employers are also required to submit annual reports 
that provide numerical data (also referred to as 
“quantitative data”) on the results of their efforts to 
increase the representation of designated group 
members within their work forces. However, mea- 
surements of progress on equity cannot be based 
solely on numerical change. Therefore, in this third 
reporting year, employers were asked to provide a 
report of special corporate initiatives undertaken to 


— Employment Equity Act, Section 4 


bring about changes and remedy underrepre- 
sentation. These special initiatives are designated 
in this report as “qualitative measures.” 


Method 


Employers are encouraged to submit executive 
summaries as part of their annual reports in addition 
to statistical reports. These executive summaries . 
often highlight the unique circumstances and achieve- 
ments of their organizations and, in some instances, 
describe the employers’ approaches to implementing 
their employment equity programs. This year, 
approximately 100 executive summaries contained 
information on special measures. 


Employers were also invited to provide a report on 
qualitative measures they have implemented to 
support their established employment equity goals, 
such as: 


* recruitment and training initiatives undertaken in 
support of their employment equity plan; 


* projects initiated to recruit designated group 
members within their work forces; 
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* special measures and innovative strategies to 
retain or promote designated group members; 


* activities providing a supportive environment which 
ensure that equity results are successful and 
maintained; and 


* any exceptional situations in their business opera- 
tions (constraints or growth) that affected employ- 
ment equity programs. 


Employer associations were asked to encourage 
members subject to the Employment Equity Act to 
participate in gathering this information. In response, 
133 employers supplied information about their 
corporate initiatives. The information in this chapter is 
based on the 133 qualitative responses and the 100 
executive summaries, including information on 
special measures. 


The employer community reported their corporate 
initiatives in a wide variety of ways; their activities are 
grouped in six broad categories: 


Recruitment Systems 


The corporate initiatives and programs reported by 
employers in an effort to broaden their recruitment 
pool and increase representation of designated group 
members. 


Training and Development 


The training and development initiatives reported by 
employers aimed at promoting and improving the 
occupational distribution of designated group 
employees. 


Reasonable Accommodation 


The employment policies, practices and support 
mechanisms which employers have implemented to 
accommodate differences of designated group 
employees. 


Creating an Equity Environment 
The activities which employers established to provide 


a work environment conducive to employment equity 
programs. 


Communication 


The communication strategies implemented by 
employers to achieve a positive equity environment. 


Constraints 


The constraints and restrictions reported by employ- 
ers which affected their employment equity programs. 


1. Recruitment Systems 


Most employers reported extensive liaison activities 
with organizations specializing in recruitment, training 
and placement of designated group members so that 
they could attract appropriate applicants. Employers 
reported that establishing links and maintaining 
contact with placement agencies and organizations 
representing designated group members increased 
their potential for developing pools of qualified 
applicants. 


Employers reported a number of ways to inform and 
assist managers in recruiting members of designated 
groups. As part of an overall recruitment strategy, 
many employers developed skill-based inventories of 
designated groups. As a management too! to assist 
in external recruitment, some employers developed 
in-house computerized job-applicant banks which are 
updated and maintained. Several completed re- 
source directories listing the various associations and 
agencies that represent and serve various designated 
group members. A large number of employers place 
advertisements in various media, including newspa- 
pers, the ethnocultural press and professional 
journals; most stated a commitment to employment 
equity in their job advertisements. Many employers 
also specified skill requirements and the physical 
requirements of jobs in their advertisements. In an 
effort to help designated group members qualify for 
positions, employers provided applicants with feed- 
back on which skills upgrading or additional training 
would help them qualify for specific occupations in 
their company. 


Examples of other strategies aimed at reaching and 
attracting members of designated groups are: 


Qualitative Measures and Good Faith Efforts 


Many employers participated in career fairs, 
employer-sponsored career seminars, and career 
counselling sessions. They made presentations to 
potential candidates, and to various associations 
and placement agencies representing designated 
group members, on selection criteria and pertinent 
skill requirements. 


Specialized industry-related campaigns were an 
effective mechanism for attracting designated 
group members. One employer in the banking 
industry attributed the hiring of women, aboriginal 
persons and members of visible minority groups to 
such campaigns. One employer in the transporta- 
tion industry reported that such an initiative 
resulted in the hiring of women bus operators. 


A number of employers made industry-related 
presentations to colleges, high schools and 
elementary schools. These presentations empha- 
sized attracting women and minorities to non- 
traditional careers. 


A small number of employers reported that before 
employment opportunities became available they 
conducted orientation programs for potential des- 
ignated group employees by providing tours of the 
facilities, information on entry-level skill require- 
ments, employee benefits, and health and safety 
issues. 


One employer conducted trial interviews with 
potential applicants in co-operation with an em- 
ployment agency’s job-finding club for disabled 
persons. This employer reported benefits to both 
the recruiter and applicants because it allowed 
candidates to understand the interview process 
and, at the same time, sensitized the interviewer to 
the needs of disabled persons. Another employer 
attributed the hiring of a disabled individual to a 
similar trial interview. 


A few employers also held recruitment activities at 
the actual location where job openings were to be 
filled. Designated group associations were con- 
tacted and given information about the job require- 
ments in advance of recruitment activities. In one 
instance, this initiative led to the successful hiring 
of aboriginal employees. In order to recruit aborigi- 
nal candidates two other employers went to re- 


serves to publicize job openings and explain the 
requirements. 


Employers also described a number of specific 
measures to increase the success rate of designated 
group applicants. For example: 


¢ Many employers have participated in internship 
programs — initiated in co-operation with a number 
of educational institutions — to upgrade the skills 
and qualifications of applicants for entry-level 
positions. 


* To offer valuable employment experience to 
designated group members, many employers used 
work placement and combined on-the-job training 
programs aimed at a particular designated group. 
In some instances these activities led to temporary 
or permanent employment opportunities. 


« Asmall number of employers implemented 
specialized industry training and internship pro- 
grams designed to provide designated group 
members with the basic skills to qualify for entry 
into the industry. For example, one employer in 
the water transport industry trained aboriginal 
women for work in marine and shipyard offices. An 
employer in the trucking industry participated in a 
six-week training and work-placement program for 
aboriginal candidates so they could gain the basic 
skills needed to qualify for licences and entry into 
the industry. Another employer in the same 
industry operates a driver-training school: six 
visible minority men and three women are among 
the 40 graduates, so far, and three more women 
are currently being trained. Employers in several 
federally regulated industries also provided training 
in computer skills and work placement opportuni- 
ties to enable persons with disabilities to qualify for 
employment. 


* Inthe mining industry, one employer developed 
pre-employment courses to assist northern aborigi- 
nal persons to qualify for entry-level positions. 
Another program provides them with academic 
upgrading and combined work experience. This 
employer reported successfully having negotiated 
an agreement with a union which allows one-half 
of its apprenticeship vacancies to be filled by 
aboriginal persons. 
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* Asmall number of employers provide on-site 
training and combined work experience for women 
in non-traditional occupations. One employer in the 
pipeline industry reported that women represent 
50% of the trainees in the company-sponsored 
engineer-in-training program. An employer in the 
telecommunications industry developed a three- 
month apprenticeship and training program. This 
program supplements a bridging program that is 
offered in the private sector for women who want a 
non-traditional occupation. Five women will be 
eligible for employment within the corporation 
when they complete this program. 


* Some employers have translated or adjusted their 
tests and modified their selection criteria for the 
benefit of designated groups. One adapted and 
validated mechanical comprehension and general 
knowledge tests for members of visible minorities. 
Another modified entry requirements in order to 
permit internal mobility. In another case the 
requirement is 12 years of schooling or the equiva- 
lent, to ensure compatibility with educational levels 
of other countries. Finally, one employer had the 
equivalence of courses in institutions abroad 
verified by a ministry of education. Another has 
hired aboriginal job applicants who do not meet all 
the selection criteria, but who show promising 
talent. 


* Certain employers noted difficulties in recruiting 
members of the designated groups because of 
French or English language requirements in 
particular jobs or duties. For example, one female 
employee belonging to a visible minority, who had 
an excellent knowledge of English but whose 
pronunciation was unsatisfactory, was given a 


course on diction. Another employer acquired data 


on the availability of the visible minorities and the 
aboriginal peoples of Quebec, the identification of 
francophone ethnic groups, their occupational 
Structure and educational levels. This employer 
was then able to plan a hiring strategy which was 
adapted to actual conditions and which resulted in 
the recruitment of 27 francophone members of 
visible minorities. 
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Several employers indicated that they had excellent 
communications with their unions and employee 
associations in relation to employment equity issues. 
They also emphasized a high degree of co-operation. 
For example, they described the creation of joint 
committees, the signature of memorandum of under- 
Standing and the insertion of employment equity 
Clauses in collective agreements or in agendas at the 
bargaining table. One employer in the telecommuni- 
cations sector negotiated an agreement with a union 
to run a pilot program for women employees to be 
trained in technical jobs. This initiative resulted in 

48 women being placed in non-traditional jobs. 


Since specified educational levels are required for 
many jobs several employers influenced educational 
or training institutions to increase the number of 
designated group members. 


* For many employers, grants or scholarships are an 
effective means of encouraging the development 
of qualified designated groups members. Employ- 
ers used this approach in several major fields of 
studies: broadcasting and journalism, electronics 
and technology, engineering and business admin- 
istration, marine engineering and nautical science, 
machinist and marine steelwork programs. 


Broadcasters hire the majority of their semi-profes- 
sional and technician employees directly from com- 
munity college broadcasting programs. However, 
there are very few aboriginal people, persons with 
disabilities and members of visible minorities among 
the students of those programs. 


* A broadcasting company challenged the commu- 
nity college system and educators to attract more 
Students from designated groups, thereby increas- 
ing the pool of candidates. The company also 
volunteered to help the Broadcast Educators 
Association of Canada achieve this goal. 


* Another broadcasting firm met with the administra- 
tion of the two community colleges where it recruits 
its personnel to discuss the procedures for select- 
ing students for admission. According to the firm, 
as of January 1989, one institution has enhanced 
their screening procedures from “first come first 
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served” to a system which accommodated the 
entrance of target group members. 


2. Training and Development 


A number of employers indicate that their corporate 
employment equity programs have led to substantial 
new human resource planning initiatives. For ex- 
ample, succession planning and career planning 
programs enable them to identify employees who are 
members of a designated group with the potential for 
advancement. 


Several employers also reported that they have 
modified performance appraisal systems to include 
management training. Through performance ap- 
praisal, employers encourage and support women to 
upgrade their skills and education in preparation for 
management positions. In a few cases, managers 
are accountable for employment equity results. 


To increase the upward mobility of designated group 
members, several employers have instituted in- 
creased on-the-job training and have created bridging 
positions. Some are adopting career tracking sys- 
tems to identify designated group members among 
qualified employees according to skill attainment. 


Employers have designed systems to invite desig- 
nated group employees to apply for all job openings 
and to ensure that they are included in screening and 
selection activities. 


Employers have attempted to promote and improve 
the occupational distribution of designated group 
members within their existing work force in several 
ways: by developing specific educational programs 
to retrain employees or to assist them in progressing 
within the company; by designing company-spon- 
sored training programs for women to facilitate 
promotional opportunities; and by providing manage- 
ment and supervisory training, developmental assign- 
ments and combined on-the-job-training programs. 
Several also offer on-the-job training programs for 
employees who are interested in moving from clerical 
to more senior positions. 
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3. Reasonable Accommodation 


Most measures for reasonable accommodation 
adopted by employers respond to the needs of three 
categories of employees: persons with disabilities, 
women working in non-traditional environments and 
employees with family responsibilities. 


Most employers have reviewed the accessibility of 
their premises and the services they offer disabled 
persons. Some employers had made accessible — or 
intended to do so — their existing and future buildings, 
and buildings to be renovated. For example, employ- 
ers said that they have installed or will install eleva- 
tors, ramps and automatic doors for mobility-impaired 
persons. One employer in the cable television 
industry reported that one of his regional offices has 
become somewhat of an example of a state-of-the- 
art, barrier-free workplace. It is equipped with an 
elevator for handicapped access, 5-6 foot aisles to 
accommodate wheelchairs and fully equipped 
washroom facilities. With the visually impaired in 
mind, features include different levels of lighting, strip 
lighting in aisles, threshold borders of different colours 
and textures and a general high contrast colour 
scheme. Five visually impaired persons work on 
these premises. 


A number of employers provide special apparatus 

and technical aids to their employees with disabilities. 
One has bought a device for a hearing-impaired 
female employee who is taking training courses. This. 
device makes it easier for her to hear the teacher’s 
voice. “Thanks to this device,” we were told, “this 
person has been able to follow the courses without 
any problems.” 


Other employers have used sign-language interpreta- 
tion services during interviews, general staff meet- 
ings, and training and counselling sessions. Some 
have said that staff who work with deaf-mute or 
autistic persons have learned sign language in order 
to communicate with their disabled colleagues. Other 
employers had their tests converted into braille. 


Some employers adopted measures to integrate new 
employees with disabilities, or to reintegrate employ- 


ees who, because of sickness or accident, are 
temporarily or permanently unable to carry out their 
duties. For example, these measures may include; 
shorter work schedules, amended job descriptions, 
replanned work stations, transportation arrange- 
ments, restructured job duties, a buddy system and 
special technical equipment. 


Some employers who employ women in non-tradi- 
tional occupations have accommodated women who 
have recently joined their work force or whom they 
hope to recruit. Initiatives range from installing a 
washroom or cloakroom to building separate quarters 
including a dormitory, laundry and showers. One 
employer developed (lightweight ladders) and 
evolved (hydraulic lifts) work equipment which 
address such issues as physical size and strength. 


In addition to taking particular steps to accommodate 
designated group employees, empioyers described 
measures to accommodate workers with family 
responsibilities. Such accommodations include a 
variety of flexible working arrangements, job sharing 
and flexible work hours. Other measures include 
child care facilities or support, parental or family 
leave, extended maternity leave and benefits, and 
special leave. 


Finally, one employer mentioned the case of two 
women journalists who had asked to work part-time 
while they were looking after their young children. 
The employer and union to which the journalists 
belonged agreed that the two employees would retain 
full-time seniority and would be guaranteed full-time 
employment when they chose to return to the work- 
place. 


4. Creating an Equity Environment 


Employers described other more general measures 
aimed at a corporate environment which supports 
employment equity. Some may be referred to as. - 
fringe benefits rather than as employment equity 
measures. Others were clearly the result of an 
overall equity policy. Such measures helped foster an 
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organizational climate that encouraged the participa- 
tion of designated group members. They also 
improved the quality of life of all employees. 


Several employers established a policy on harass- 
ment. They also instituted confidential counselling 
services for the employee and members of the 
employee’s family. These services were designed to 
help people through difficult periods in their working 
or private life. 


Some employers have adopted a policy or a program 
that encouraged their staff to master computer skills. 
One allowed all employees to borrow portable 
computers and instruction manuals from the training 
centre. Another provided financial assistance to 
encourage employees to buy a personal computer. 
So far, 150 employees have taken advantage of this 
offer. This assists members of designated groups 
who might not otherwise be able to afford such 
training to acquire and develop skills for which there 
is a growing demand. 


Some employers noted changes they had introduced 
partly in response to pay equity legislation, in particu- 
lar, job evaluation systems and sex-neutral terms in 
job descriptions and announcements of vacancies. 


Employers indicated a number of steps they have 
taken to improve the quality of life of members of 
designated groups. 


* Two employers encouraged their female employ- 
ees to join a women’s mutual support network. 
One set up such a network to provide support for 
its female employees and to help them overcome 
the isolation that many women face in a non- 
traditional or rural environment. 


* Several employers granted special leave to certain 
employees to recognize religious or cultural 
obligations. One business allows its staff special 
leave for religious observances, personal or family 
matters. 
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5. Communication 


A strong communication strategy is the cornerstone 
of successful implementation of any major organiza- 
tional change. Most employers recognize this and 
report on both their internal and external communica- 
tion activities. 


Internal communication 


Employers organized a variety of sensitizing activities 
to increase employment equity awareness among 
their staff. These activities take many forms: a mini- 
colloquium and mini-debate on “Life as a Career 
Woman,” a multicultural gastronomic festival, an 
“international night,” a luncheon to discuss the 
integration of members of visible minorities in the 
banking sector, cross-cultural seminars, information 
on human rights, on interracial relations, courses on 
the principles of employment equity and the way in 
which the firm interprets them, courses on diversity in 
the workplace, and management of change, and 
seminars aimed at attitudinal change towards per- 
sons with disabilities. 


During National Access Awareness Week special 
activities in Canada are highlighted. Two employers 
used theatre companies such as the “Rolling Thunder 
Theatre Company”, to stage plays about disability 
issues, and “Theatre Terrific,” the first Canadian 
theatre company to include actors with mental and 
physical impairments. 


Some 15 employers used marketing and public 
relations techniques to promote employment equity 
with their employees. They used posters, articles in 
the company newspaper, sensitizing workshops, 
booklets and newsletters on equity, weekly reports, 
training courses, folders, guides and manuals, 
personal letters from chief executive officers to 
employees, profiles of employees (including members 
of designated groups), annual reports on equity, 
formal and informal meetings in large and small 
groups, reference kits and videos. 
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External communication 


To improve communication, a few employers have 
produced their own sensitization videos for internal 
and external use. Four Crown corporations formed a 
consortium and produced two videos — one on 
persons with disabilities and the other on visible 
minorities. Another Crown corporation joined a 
provincial agency and a federal ministry to produce a 
video on employing persons with disabilities. One 
company will soon use a video as a recruitment tool 
within universities and community colleges to explain 
its employment philosophy and strengthen its reputa- 
tion as an equitable employer. A version of this video 
will also be available for hearing impaired persons. 


Some employers who were not in a position to 
increase their employment equity record through 
hiring activity, improved the quality of existing jobs 
and equity issues in their activities with their clients. 
One employer published brochures intended for non- 
traditional entrepreneurs (women and new Canadi- 
ans) and developed a management training program 
for women. A western co-operative carried out two 
polls — one amongst its own employees to check the 
quality of service it offers to farmers with disabilities, 
and the other amongst its members to determine the 
degree to which women participate in agricultural 
enterprises and in the democratic structure of the co- 
operative. 


Electronic media reach millions of people instanta- 
neously and simultaneously. Employers in the 
broadcasting industry may therefore exert tremen- 
dous influence over the general population in terms of 
employment equity by introducing new and more 
representative role models to their audiences. In this 
respect, some broadcasters’ initiatives are worth 
mentioning. 


¢ Abroadcaster from Alberta is producing a series of 
programs (The Spirit People) that deals with 
western Canadian aboriginal peoples, their history, 
culture, concerns and their increasingly significant 
role in today’s society. The host and three writer/ 
researchers are aboriginal peoples. 
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* One broadcaster, working with a Toronto agency 
which promotes independent living for persons 
with disabilities, has developed a type of television 
programming which is unique in North America. 
The weekly 30-minute program,’ is produced and 
hosted by people with disabilities such as impaired 
mobility, hemiplegia, paraplegia, cystic fibrosis and 
diabetes, learning difficulties, legal blindness, 
impaired hearing and cerebral palsy. The em- 
ployer provides office and production facilities and 
training and development for newly hired staff. 
This program runs for 30 months and gives 
persons with disabilities invaluable experience. 


* Another broadcaster who belongs to a group with a 
number of interests in the broadcasting field has 
produced a two-hour program”, at a cost more than 
$6 million. Many aboriginal people and members 
of visible minorities were hired as actors and in 
other capacities. This employer also broadcast a 
series of 100 episodes? of a drama series pro- 
duced by a sister company. Six hundred actors 
were hired, a high proportion of whom were 
aboriginal people and members of visible minori- 
ties. The series was nominated for an “Into the 
Mainstream” award from ACTRA (Alliance of 
Canadian Cinema, Television and Radio Artists). 
The same employer has announced that a new 
series of 75 episodes will soon be produced using 
the same equitable hiring policy. Furthermore, this 
employer advised that the number of visible 
minority members, both female and male, has 
increased in on-air positions with news, sports and 
entertainment programming (host, reporters, 
anchor persons and sportscasters). 


6. Constraints 


Many employers responded to the invitation to 
include in their qualitative report information on 
constraints and restrictions they encountered in 
implementing employment equity. They reported 
exceptional situations that have affected their employ- 
ment equity plans. 
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“The Disability Network”, a current affairs show which focuses on disability issues. 


Some employers acknowledged the problem of 
attracting qualified members of minority groups and 
have taken the view that it does not concern them. 
One employer in the trucking industry indicated that 
many employees came from educational institutions 
where the firm has no influence on recruitment 
practices. 


The Employment Equity Act requires employers to 
identify employees who belong to designated groups. 
Some employers argue against the self-identification 
procedure saying they are convinced that the number 
of designated group employees is higher than that 
indicated in their employment equity reports. Others 
say they are satisfied. 


It should be noted that those who are satisfied have 
made it their business to inform their personnel on the 
Subject of employment equity and designated group 
issues. Some of them have set up new ways of 
communicating with their employees. Two banks 
indicated a marked improvement in the rate of self- 
identification of persons with disabilities. In one, the 
rate increased from 1.7% to 7.2% and, in the other, 
from 2.6% to 8.1%. The latter bank attributed positive 
survey results to a comprehensive communication 
program which thoroughly explained to employees 
why the information was being gathered. 


Some unionized employers subject to the Employ- 
ment Equity Act noted the difficulties in communicat- 
ing with many bargaining units. For example, some 
employers sit down at the bargaining table with 
representatives from 20 unions or associations. 

A number of employers suggest that geographical or 
sociological conditions make it difficult to recruit 
members of some designated groups to work in 
certain areas, such as mining, in grain elevators, and 
truck and water transportation. 


Many also described a variety of situations preventing 
them from carrying out their plans. They cited factors 
including office and branch closures, reorganizations, 
transfers of head offices, an uncertain economic 


“Divided Loyalties", a made for television production portraying the life of Joseph Brant, a famous Mohawk, within the backdrop of the history of Canada. 


“The Judge”, an episodic drama series presenting contemporary court cases. 


situation (high interest rates, shrinking profit margin, 
declining demand, lower prices), decreasing eco- 
nomic activity, competition from the United States and 
freezes on hiring. 


CONCLUSION 


This chapter highlights the corporate initiatives as 
reported by federally regulated employers. In their 
responses, many employers provided a sample of 
these corporate initiatives which reflect their level of 
commitment to employment equity. The information 
in this chapter is not an exhaustive review of the 
special measures, but provides only highlights of 
these strategies. 


Most employers who responded believe that statisti- 
cal data alone does not fairly represent either their 
corporate initiatives or their achievements in promot- 
ing equity. Two of the best statements on the need to 
implement a full employment equity program came 
from employers themselves: 
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“Employment equity programs constitute the first step 
in bringing about far-reaching changes in the struc- 
ture and habits of businesses as well as society as a 
whole. Indeed, employment equity involves far more 
than just modifying hiring practices. To ensure that 
designated groups are adequately represented at all 
levels of an organization and to facilitate their integra- 
tion, there must be substantial positive changes in 
attitudes and beliefs within the workplace. These 
changes can happen only with sustained and con- 
certed effort on the part of all employees and man- 
agement personnel.” - National Bank of Canada 


“We have put special emphasis on the non-quantita- 
tive aspects of our programme because we believe 
that real progress cannot be made unless the 
workforce is receptive to diversity and understands 
the benefits that diversity can bring to Canadian 
business and to the workforce. Quick-fix initiatives to 
produce short-term statistical gain are, in our view, a 
guaranteed formula for the ultimate failure of employ- 
ment equity, not only in the railway industry but also 
throughout the country.” - C.P. Rail 
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SETTING THE CONTEXT 


This chapter provides a context for assessing 
progress towards employment equity for women, 
aboriginal peoples, persons with disabilities and 
members of visible minorities. In past reports a 
detailed description of the work force under the Act by 
industrial sector preceded the designated group 
profiles. This year’s report focuses on those aspects 
of the work force which have changed. A brief update 
on the work force and the three main industrial 
sectors precedes an analysis of changes since last 
year’s report.’ 


Update on the Work Force under the Act 


In 1989 the work force under the Employment Equity 
Act consisted of an estimated 632,000 employees 
working for 374 employers. This analysis includes 
630,161 employees from 367 employers.” As in past 
years, nearly two-thirds of the work force were 
employed in Ontario (41.62%) or Quebec (20.73%). 
The three main industrial sectors — banking, trans- 
portation and communications — each accounted for 
roughly 30% of the work force. 


Banking 


The banking sector consists of the Bank of Canada, 
eight large domestic banks and 58 smaller foreign- 
owned banks. The Bank of Canada is included in this 
sector even though it is not a bank in the traditional 
sense of the term. It conducts Canadian monetary 
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policy, and as a result, its work force is quite different 
from that of chartered banks. Executive summaries 
submitted by employers in this sector indicated that a 
large number of jobs were reclassified in 1989, 
following the introduction of provincial pay-equity 
programs. Some of the larger employers in the 
banking sector also indicated that they had readmin- 
istered self-identification surveys. The impact of this 
activity has been to substantially increase the repre- 
sentation of persons with disabilities and members of 
visible minorities. 


In 1989, 25 banking employers reported under the 
Employment Equity Act; all but two operated head 
offices in Ontario or Quebec. Five banking employers 
filed their reports using the Employment Equity 
Computerized Reporting System (EECRS). Their 
180,627 employees represented 28.66% of the work - 
force under the Act. Nearly one in five (18.03%) 
banking employees worked part-time, representing an 
increase of about 1% since the previous reporting 
year. Nearly one-half (46.15%) of all part-time 
employees reported under the Act worked in banking. 


Transportation 


The portion of the transportation sector that falls 
under the Employment Equity Act includes a diverse 
range of companies in air, rail and water transporta- 
tion, interprovincial trucking, bus passenger services 
and pipelines. Although the business climate and 
occupational structure of the transportation 


For more detailed descriptions of the sectors and subsectors under tne Employment Equity Act, please see “Setting the Context” in The Employment Equity 


Act Annual Report 1989, (Ottawa: Minister of Supply and Services Canada, 1989), pp. 11-23. 
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Please see Appendix A for Notes on the data and Appendix C for a list of the employers. 


subsectors differ considerably, deregulation and 


increasing competition have affected most employers. 


In the case of rail transportation, this has contributed 
to a continuing reduction in jobs. In air transportation 
it initially spawned the growth of smaller regional and 
commuter airlines. Several transportation subsectors 
voiced concern over shortages of skilled workers, 
particularly in air transport, which expects a shortage 
of pilots. 


In 1989, 196 employers involved in transportation 
activities reported under the Act. Their 205,875 
employees represented 32.67% of all employees in 
the work force under the Act. Most (91.81%) worked 
full time. Over 60% worked in rail transportation 
(32.46%) or air transportation (28.71%); about one in 
five (22.39%) transportation employees worked in the 
trucking industry. 


Communications 


The portion of the communications sector that falls 
under the Act consists of employers involved in radio 
and television broadcasting (including cable compa- 
nies), telecommunications and telephone carriers, 
and postal and courier services. Many employers in 
this sector, especially broadcasters, have a high 
degree of public visibility. Postal and courier services 
are usually seen as two discreet elements. Canada 
Post offers traditional postal services, while a number 
of firms offer more specialized courier services in a 
highly competitive environment. In recent years this 
distinction has been breaking down. As a result, 
Canada Post has significantly reduced its work force. 
Conversely, the courier industry’s work force has 
been growing quite rapidly. 


Ninety-four communications employers reported 
under the Act in 1989. These employers reported a 
total of 200,896 employees or 31.88% of the work 
force under the Act.? Most employees (86.54%) 
were in full-time occupations. Over 80% were 
employed by telephone and telecommunications 
carriers (41.80%) or postal and courier services 
(40.58%); the rest (17.61%) were in broadcasting. 
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Other Sectors 


In 1989, a total of 52 employers were included in 
other sectors. This diverse group of employers was 
engaged in metal (uranium) and coal mining, oil and 
gas exploration, grain storage, flour and feed milling, 
and nuclear research and development. Their 42,763 
employees represented 6.79% of all employees 
under the Act; almost all (95.34%) were full time. 


Analysis of Changes in the Work Force 
Employment Growth 


During 1989, employment growth in the work force 
under the Act continued to be slower than that 
experienced in the Canadian labour force. The net 
effect of hirings and terminations indicated that 
employment growth was 1.24% compared to about 
2% in the Canadian labour force.* 


Whereas almost all growth in the Canadian labour 
force was in full-time employment, growth in the work 
force under the Act was concentrated in part-time 
work. Part-time employment growth in the work force 


THE NET EFFECT OF HIRINGS AND TERMINATIONS 
IN THE WORK FORCE UNDER THE ACT 


PART-TIME 
8,659 


TEMPORARY 
98 


’ 


FULL-TIME 
-2,126 


As a result of the decision of the Supreme Court of Canada in Alberta Government Telephone v. C.R.T.C., [1989] 2 S.C.R. 225, seven telephone 


companies became regulated by the CRTC..Four of these companies also became subject to the Employment Equity Act during 1989. Three remaining 


growth. 


telephone companies are provincial Crown corporations and therefore fall under provincial labour legislation. 
Please see Appendix A for an explanation of the methodology and logic behind using the net effect of hirings and terminations to estimate employment 
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under the Act was 13.99%, compared to a decline of 
0.38% in full-time employment. The reduction in 
full-time employment through more terminations than 
hirings was relatively consistent across the provinces. 
Ontario was the only large province in which employ- 
ers reported significant full-time employment growth: 
about 1%. 


Employers in most of the largest sectors reported 
much higher growth rates for part-time employment 
than full-time. Employers in banking, rail transporta- 
tion, and postal and courier services reported sub- 
stantially more terminations than hirings in full-time 
employment. Employers in rail transportation alone 
reported nearly 4,000 more terminations than hirings. 
Employers in air transportation, broadcasting and 
telecommunications were among the few in the large 
sectors to report substantial growth in full-time 
employment. 


Since the first reporting year (1987), the reported 
share of part-time employment in the work force 
under the Act has increased from 9.49% to 11.19%. 
This increase has occurred largely because of the 
high rate of part-time employment growth, and 
because of substantial reductions in the full-time work 
forces in several large sectors. The continuing lack of 
growth in full-time employment has considerable 
implications, because members of designated 

groups — and particularly women — have tradition- 
ally been underrepresented in this type of employ- 
ment. Full-time positions generally provide higher 
average salaries, more comprehensive benefits and 
better career mobility. Staff reductions or low full-time 
employment growth in highly unionized industries can 
significantly affect the capacity of employers to 
improve the situations of designated groups. 


Occupational Profile 


The work force under the Act continued to exhibit a 
much higher degree of concentration of employees in 
Middle and other Managers occupations and Clerical 
Workers occupations than did the Canadian labour 
force. Nearly one-half of all full-time employees 
worked in Middle and Other Managers occupations 
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The Work Force The Canadian 


Occupational 
Group under the Act Labour Force 


Middle and other managers 14.85% 7.00% 


Semi-professionals 
and technicians 4.60% 


Foremen/women 2.62% 2.70% 


Sales workers 


7.10% 


Skilled crafts and 
trades workers 10.88% 7.60% 


Other manual workers 5.22% 14.90% 


Total 100.00% 100.00% 


(14.85%) or Clerical Workers occupations (33.16%). 
About 70% (69.23%) of all part-time workers in the 
work force under the Act were also found in Clerical 
Workers occupations. The high proportion of people 
employed in Clerical Workers and Middle and Other 
Managers occupations was largely due to the heavy 
concentration of these jobs in the banking and 
communications sectors. About 80% (79.57%) of all 
full-time banking workers and nearly 60% (58.15%) of - 
all full-time communications workers were reported in 
Clerical Workers and Middle and Other Managers 
occupations.° The occupational profile of the trans- 
portation sector was significantly different from that in 
banking and communications. In this sector more 
than 40% (43.66%) of all full-time employees were in 
Semi-skilled Manual Workers (27%) or Skilled Crafts 
and Trades Workers (16.66%) occupations. Clerical 
Workers occupations accounted for only 13.20% of all 
full-time employees. 


The occupational groups that were most affected by 
the high rate of terminations in full-time employment 
varied substantially across the industrial sectors. In 


It is important to note that the Clerical Workers category in banking and communications includes substantially different occupations. In communications 


many of these employees work in postal and courier services in mail-handling occupations. In banking they work in more traditional clerical occupations. 


banking, the two occupational groups most affected 
were Middle and Other Managers — with 850 more 
terminations than hirings during 1989 — and Supervi- 
sors. In transportation, there were substantially more 
terminations than hirings in seven out of 12 occupa- 
tional groups. 


In the communications sector, which was character- 
ized by a growth in full-time employment, the most 
significant growth rates were experienced in 
Semi-professional and Technician, Sales Workers, 
Skilled Crafts and Trades Workers, Semi-skilled 
Manual Workers and Professionals occupations. 


As in previous years, the bulk of part-time employ- 
ment growth occurred in Clerical Workers occupa- 
tions. In 1989, however, there was also considerable 
part-time employment growth in Semi-skilled Manual 
Workers and Other Manual Workers occupations 
which originated in the transportation sector. This 
growth is significant because there were substantially 
more terminations than hirings for these occupations 
in full-time employment. 


Salaries 


The estimated average salary for all full-time employ- 
ees in the work force under the Act in 1989 was 
$34,062.° The average salary was $14,676 for 
part-time employees. About one-quarter (25.69%) of 
all full-time employees were paid less than $25,000, 
and about one in 10 (11.12%) were paid more than 
$40,000. More than 80% of part-time workers were 
paid less that $25,000. This is significant because 
members of designated groups and especially 
women have been overrepresented in part-time 
employment. 


Average salaries differed substantially among the 
industrial sectors. The lowest full-time average salary 
was found in banking ($30,886) and the highest in 
other sectors ($36,957). The average full-time salary 
in transportation was $35,295 and in communications 
it was $34,736. Average part-time salaries ranged 
from a low in banking ($11,921) to a high for commu- 
nications ($19,244). 
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5 Please see Appendix A for the methodology used to estimate average salaries. 
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Opportunities for Change 


In 1989, employers reported a total of 104,063 hirings 
and 68,013 promotions. Part-time hirings accounted 
for nearly one-third (32.57%) of the total hirings and 
about 6% of all promotions. The occupational distribu- 
tion of part-time hirings showed little change from last 
year. Once again, more than three-quarters of all 
part-time hirings were in the Clerical Workers or Other 
Manual Workers occupations. 


In full-time employment, 64,771 hirings and 63,810 
promotions were reported. Banking and communica- 
tions employers each reported about one-quarter of 
the full-time hirings, and transportation employers 
accounted for 41.48%. Well over one-half of all 
full-time promotions were in the banking sector, while 
transportation and communications each accounted 
for less than 20%. 


The occupational distribution of full-time hirings and 
promotions was similar to last year’s. More than 
one-third of all full-time hirings and promotions were 
into clerical occupations. However, many other hirings 
and promotions were into occupations where mem- 
bers of designated groups were underrepresented. In 
full-time employment there were 334 hirings and 679 
promotions in Upper-level Managers occupations. 
There were 4,518 hirings and 16,363 promotions into 
Middle and Other Managers occupations and 3,905 
hirings and 6,237 promotions in Professionals 
occupations. For those occupations in which women 
are traditionally underrepresented there were also 
many hirings and promotions. For example, there 
were 11,536 full-time hirings into Semi-skilled Manual 
Workers occupations. 


The regional pattern of full-time hirings and promo- 
tions in the work force under the Act reflected the high 
degree of concentration of both the work force and 
employers’ head offices in Ontario and Quebec. Over 
three-quarters (78.14%) of all hirings and 73.20% of 
all full-time promotions into Upper-level Managers 
took place in these two provinces. Over 70% of all 
full-time hirings and promotions to Middle and Other 
Managers and Professionals occupations also took 
place in Ontario or Quebec. 


Setting the Context 


The high concentration of hirings and promotions in to increase their representation in those occupational 
management and professional occupations in Ontario categories it may be necessary for employers to 

and Quebec is significant because designated groups expand recruitment areas and facilitate the mobility of 
are underrepresented in these occupations. In order designated group members. 


eepernenities 
Occupational Group Hirings Promotions or Change 


Middle and other managers 


< - Ss 


Semi-professionals and technicians 3,685 2,616 6,301 


Foremen/women 468 1,836 2,304 


Sales workers 2,294 725 3,01 


Employment Status Banking Transportation Communications Other Sectors All Sectors 


Part-time 32,570 12,733 23,934 1,338 70,575 


Overall 180,627 205,875 200,896 42,763 630,161 
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Province Banking Transportation Communications Other Sectors All Sectors 


Nova Scotia 2.72% 2.81% 3.64% 3.33% 


Prince Edward Island 0.21% 0.38% 0.31% 0.29% 


Ontario 48.66% 32.16% 44.66% 43.23% 41.62% 


Saskatchewan 2.79% 2.13% 1.86% 10.86% 2.82% 


on 


British Columbia 10.84% 15.03% 12.52% 3.56% 12.25% 


Northwest Territories 0.05% 0.25% 0.13% 0.37% 0.16% 


Occupational Group Banking Transportation Communications Other Sectors All Sectors 


Middle and other managers 27.08% 5.60% 15.36% 11.33% 14.85% 


Semi-professionals and technicians 0.60% 6.04% 8.38% 7.82% 5.46% 


Foremen/women 0.04% 5.05% 1.31% 6.21% 2.62% 


Sales workers 0.29% 4.62% 2.81% 1.37% 2.65% 


Skilled crafts and trades workers 0.21% 16.66% 14.15% 8.66% 10.88% 


Other manual workers 0.15% 9.73% 1.57% 18.13% 5.22% 
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Setting the Context 


Full-time Part-time 


Overall 


3,531 28,608 26,475 2,133 


Banking 16,550 18,110 (1,560) 11,735 8,204 


16,309 13,227 3,082 12,266 8,868 3,398 31,132 24,000 7,132 


Communications 


All Sectors 64,771 66,897 (2,126) 33,890 25,231 8,659 104,063 96,332 7,731 
ese eS ee 


Sector Full-time Part-time 


Transportation $35,295 $12,894 


Other Sectors $36,957 $16,998 
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THE DESIGNATED GROUP PROFILES 


This chapter presents the equity profiles of the four 
groups specifically designated by the Employment 
Equity Act: 


* women 

* aboriginal peoples 

* persons with disabilities, and 
* members of visible minorities. 


Aboriginal peoples are Indians, Inuit or Métis, who so 
identify themselves to their employer, or agree to be 
so identified by an employer, for the purposes of the 
Employment Equity Act. 


Persons with disabilities are people who, because of 
any persistent physical, mental, psychiatric, sensory 
or learning impairment, believe that they are poten- 
tially disadvantaged in employment, and who so 
identify themselves to an employer, or agree to be so 
identified by an employer, for the purposes of the 
Employment Equity Act. 


Members of visible minorities are persons, other than 
aboriginal peoples, who are non-Caucasian in race or 
non-white in colour, and who so identify themselves 
to an employer, or agree to be so identified by an 
employer, for the purposes of the Employment Equity 
Act. 


Each designated group profile presents an analysis 
from two perspectives: Part! outlines the position of 
the designated group in the Canadian labour force, 
based on data from the 1986 Census of Canada." 
Part Il is an analysis which summarizes the status of 
the group in the work force governed by the employ- 
ment equity legislation. A series of tables follows 
each designated group profile. For more detailed 
information on the designated groups in the work 
force under the Act, readers should consult The 
Employment Equity Act Annual Report 1990: Tables, 
published separately. Further information on the 
status of the designated groups in the Canadian 
labour force appears in Appendix B of this volume. 


Occupational and educational data from the 1986 Census were compiled using the population which worked in 1985 or 1986 for women, aboriginal peoples 


and visible minorities. This population included the experienced labour force (both employed and unemployed) and those not currently in the labour force who 
last worked sometime in 1985 or 1986. The labour pool for persons with disabilities includes the experienced labour force (both employed and unemployed) 
and those not currently in the labour force who had worked sometime in the period 1981 to 1986. (unpublished data, Statistics Canada, 1986 Census, The 


Health and Activity Limitation Survey). 


This work force refers to those people who were reported as employees in 1989 by employers under federal jurisdiction who were subject to the Employment 


Equity Act. Employers reported according to the total number of men and women and according to the numbers of individuals within the four designated 
groups who identified themselves as such, or who agreed to be identified as such, for the purposes of the Employment Equity Act. 
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WOMEN 


1. Profile of Women in the 
Canadian Labour Force 


Women in the Canadian labour force are disadvan- 
taged in a number of ways. In comparison to men, 
women have higher unemployment rates, lower 
participation rates, and are concentrated in lower 
paying jobs, regardless of their level of education. 


According to the 1986 Census, women represented 
50.6% of the Canadian population and 44% of the 
labour force — an increase of 1.9% from 1981. 
Despite a growth of 4.1% in the participation rate of 
women from 1981, it remained lower than that of men 
(55.9% compared to 77.5%). Their unemployment 
rate was also higher than that of men (11.2% com- 
pared to 9.6%). Furthermore, women were still 
concentrated in traditional occupations. They were 
underrepresented in higher paying occupations and 
overrepresented in the lower paying occupations. 
Only 17.4% of persons employed as Upper-level 
Managers and 8.1% of Foremen/women were 
women. Nearly 80% of Clerical Workers and over 
61.38% of Service Workers were women. 


The number of university and community college 
graduates has risen strongly at all levels with women 
contributing increasingly to this rise.’ For example, 
women receiving bachelor degrees outnumbered 
men for the seventh year in a row in 1987. However, 
women continued to have lower levels of education 
than men in 1986. About 29.5% of women had some 
post-secondary qualifications, compared to 34.4% of 
men. In the labour force 14.9% of men held a 
university degree, and 14% of women had achieved 
this level. More women than men held non-university 
certificates or diplomas (15.9% versus 9.9%). 


There were also significant gender differences across 
the various major fields of study. Very few women 
studied engineering and applied science technologies 
and trades; only 3.4% of those with post-secondary 
qualifications were in this field, compared to 41.7% of 


men (by far the most popular choice for men). 
Furthermore, women were almost five times as likely 
as men to have studied in health professions, and 
three times more likely to have studied education. 
Commerce was the most popular choice for women 
(30% compared to 15.7% of men). 


Although, a large number of women had post- 
secondary degrees and diplomas, the jobs they held 
often did not reflect their education levels. In other 
words, many were “underemployed”. For example, 
across all levels of education, the percentage of 
women employed as Service Workers was much 
higher than that of men. Even with university-level 
education, women were three times more likely than 
men to work in Clerical Workers occupations. The 
largest proportion of women were in Clerical Workers 
occupations, ranging from 29.3% to 46% throughout 
different levels of education up to university. 


In 1986, within all occupational groups and all levels 
of education, women were paid less then men. 
Overall, the average earnings of men who worked 
anytime in 1985 or 1986 were 44.4% higher than 
those of women. The wage gap was particularly 
evident in the Upper-level Managers occupations, 
where men were paid 47.8% more than women. 
Women with a university degree were paid 29.2% 
less than men in Clerical Workers occupations; 
50.7% less than men in Service Workers occupa- 
tions; and 41.8% less than men in Professionals 
occupations. 


2. Profile of Women in the 
Work Force under the Act 


Representation 


The representation of women in the work force under 
the Act continued to increase in 1989. The 268,125 
women reported by employers constituted 42.55% of 
the work force compared to 41.95% in 1988.2 The 


Employment Equity Act Annual Report 1989, (Ottawa: Minister of Supply and Services Canada, 1989). 
Statistics collected under the Employment Equity Act for 1987 and 1988 have been slightly revised as a result of improvements in the data base. Please see 


Appendix A for further information. 


1990 Annual Report — Employment Equity Act 


REPRESENTATION OF WOMEN IN THE WORK 
FORCE UNDER THE ACT, 1987, 1988 AND 1989 AND 
IN THE CANADIAN LABOUR FORCE 


50 4 


4 CANADIAN LABOUR FORCE 44% 


1989 


1987 1988 


increase can be traced to full-time employment, in 
which the representation of women grew nearly 1% in 
1989 to 39.26%. The representation of women in 
part-time employment declined by 1.27% in 1989 to 
69.09%. As in past years, the decline in women’s 
part-time representation was more than made up by 
their increase in full-time employment. In the first 
three reporting years under the Employment Equity 
Act, the representation of women has increased by 
1.62%. Despite this increase, the representation of 
women in the work force under the Act remained 
below their representation in the Canadian labour 
force (44%). 


The representation of women employed in the eight 
Census Metropolitan Areas was generally higher than 
their representation outside these areas. Their 
representation was highest in Calgary (48.25%) and 
Toronto (48.01%), and lowest in Winnipeg (34.99%) 
and Montreal (41.10%). At the provincial and territo- 
rial level, the representation of women ranged from a 
low of 25.27% in the Northwest Territories to a high of 
45.66% in Ontario. In 1989, the representation of 
women increased in each Census Metropolitan Area 
and province, except for slight decreases in 
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Edmonton and Alberta. Despite these increases their 
representation in the work force under the Act was 
lower than their representation in the Canadian labour 
force in each province and territory except Ontario 
and Alberta. It was also lower in Edmonton, Montreal 
and Winnipeg. 


The representation of women continued to vary 
dramatically among the industrial sectors in 1989, 
from a high in banking (76.13%) to a low in transpor- 
tation (19.18%). The increase in women’s represen- 
tation noted earlier can be traced to the transportation 
sector, where it rose 0.48%. Most of this increase 
occurred in rail and water transportation, and in 
services associated with air transportation. Other 
transportation subsectors showed slight declines. 
The continuing high representation of women in 
banking is a reflection of the large number of clerical 
positions in this sector, and suggests that progress 
should be measured by women’s occupational and 
salary profiles. 


The representation of women remained relatively 
stable in the communications sector at 40.23%. There 
were, however, some conflicting signals in the 
communications subsectors: broadcasting employers 
reported a slight increase in the representation of 
women, and the postal and courier services employ- 
ers reported a 0.76% decrease. Most of this decrease 
was in part-time employment, where their representa- 
tion declined by about 4.% in 1989. 


It is significant that women’s representation in 
full-time employment is increasing at a time when 
full-time employment growth is either very low or 
non-existent in many industrial sectors. Part of the 
explanation for this trend can be found in the net 
effect of hirings and terminations, which indicates that 
women are retained at a higher rate than their male 
counterparts. In the work force under the Act in 1989, 
full-time male employment declined by nearly 1% 
while that of women increased by 0.42%. 


The differences were more substantial in some of the 
downsizing sectors. For example, the full-time male 
work force in postal and courier services declined by 
1.67%, versus an increase of 0.90% for women. In 
rail transportation the full-time male work force 


Women 


declined by 5.83% while women’s full-time employ- 
ment declined at a lower rate (3.86%). 


Women Who Are Members of 
Another Designated Group 


It is estimated that 12.06% of all women reported 
under the Employment Equity Act in 1989 were also 
members of another designated group. This repre- 
sented an increase of 2.48% since 1988, when the 
proportion of women with dual status reported was 
9.58%. Nearly 9% (8.70%) of women were also 
members of visible minorities, 2.6% were women with 
disabilities and 0.77% were aboriginal women. The 
rest (87.94%) were white women without disabilities.* 


As in past reporting years, employers’ reports indi- 
cated that women who were members of another 
designated group had a higher degree of occupa- 
tional segregation than did white women without 
disabilities. For example, women who were mem- 
bers of another designated group were more heavily 
concentrated in clerical occupations than were other 
women. Women who were members of another 
designated group were also more likely to earn 
full-time salaries of less than $25,000 and less likely 
to earn $40,000 or more. 


Occupational Profile 


The representation of women increased in eight out 
of 12 occupational groups in 1989: Upper-level 
Managers, Middle and Other Managers, Supervisors, 
Foremen/women, Clerical Workers, Skilled Crafts and 
Trades Workers, Semi-skilled Manual Workers and 
Other Manual Workers. Despite these increases, the 
occupational profile of women continued to indicate a 
high degree of segregation. This segregation has 
three key characteristics which define the occupa- 
tional profile of women. 


The first characteristic is an overrepresentation of 


women in Clerical Workers occupations. In 1989, 
almost two-thirds (62.14%) of women working full 
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Occupational Group Women Men 


Middle and other managers 15.33% 


Semi-professionals 
and technicians 2.37% 


Foremen/women 0.18% 


Sales workers 3.25% 2.26% 


Skilled crafts and 
trades workers 0.49% 17.59% 


Other manual workers 0.77% 8.09% 


time were in clerical positions, compared to 14.44% 
of men. Since the first reporting year, the representa- 
tion of women working full time in Clerical Workers 
occupations has increased by about 1% to 73.56%. 
This increase can be traced to the transportation and 
communications sectors. Since 1987, the representa- 
tion of women in full-time clerical occupations in the 
transportation sector has increased by more than 2% 
to 59.55%, and in the communications sector by 
nearly 4% to 60.13%. In banking, however, it de- 
creased by less than 2% over the past three reporting 
years. This decrease is significant because women 
continue to occupy 90.33% of all full-time clerical 
positions in the banking sector. 


An analysis of the hirings and terminations informa- 
tion indicated that much of the increase in the repre- 
sentation of women in clerical work in transportation 
and communications was due to the high number of 
men leaving the work force. During 1989, the number 
of men employed in full-time clerical occupations in 
the communications sector declined by 2.31%. In 
transportation it declined by 4.39%. 


The second characteristic of women’s occupational 


To obtain these estimates we subtracted from the women’s column all disabled, aboriginal and visible minority women. The remaining women must by 


definition be white and able-bodied. Women who are members of more than one designated group are recorded by employers in each appropriate category. 
For example, an aboriginal woman is recorded once in the aboriginal peoples column and once in the women’s column. As a result there is some 


double-counting and overlap. 


segregation is their underrepresentation in 
non-traditional types of employment such as Fore- 
men/women, Skilled Crafts and Trades Workers, 
Semi-skilled Manual Workers and Other Manual 
Workers occupations. Since the first reporting year, 
the representation of women working full time in 
these occupations has improved only slightly. 
Women’s representation has increased by about 2% 
in Other Manual Workers occupations and by 0.48% 
in Skilled Crafts and Trades Workers. Women’s 
representation in Foremen/women occupations 
increased by 0.37% and their representation in 
Semi-skilled Manual Workers occupations did not 
significantly improve in the first three reporting years. 


The lack of progress in Skilled Crafts and Trades 
Workers and Semi-skilled Manual Workers occupa- 
tions is significant because women occupied less 
than 3% of these positions in 1989. Furthermore, 
increases in the representation of women in Fore- 
men/women occupations cannot be expected until 
more women are employed in the Skilled Crafts and 
Trades Workers and Semi-skilled Manual Workers 
occupations. 


The third characteristic of women’s occupational 
segregation concerns their underrepresentation in 
Upper-level Managers, Middle and Other Managers 
and Professionals occupations. Women’s underrep- 
resentation is especially notable in Upper-level 
Managers occupations, in which their representation 
was less than 7% in 1989. Since the first reporting 
year, the representation of women has shown some 
improvement in all three of these occupational 
groups. Their representation has increased about 2% 
in Upper-level Managers and Professionals occupa- 
tions and more than 4% in Middle and Other Manag- 
ers occupations. Most of the increase in Middle and 
Other Managers occupations can be attributed to the 
banking sector, where their representation rose by 
more than 7% to 45.90%. Once again, a higher rate 
of male terminations played a role in increasing 
women’s representation in middle management, as 
did occupational reclassification by banking employ- 
ers. 
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Salaries 


The estimated average full-time salary for women 
was $27,262, or 70.89% of the average full-time 
salary for men. The wage gap (now 29.19%) has not 
narrowed significantly in the first three reporting 
years. The full-time salary distributions of men and 
women continued to reflect this wage gap. Nearly 
one-half (47.62%) of all women working full time were 
paid less than $25,000 in 1989, compared to 11.50% 
of men. Conversely, 2.91% of women working full 
time were paid more than $40,000, compared to 
16.43% of men. The estimated average part-time 
salary for women was $14,452. 


The average full-time salary paid to women continued 
to vary greatly among the industrial sectors, from a 
high in the communications sector ($29,598) to a low 
in banking ($25,605). In the transportation sector the 
average full-time salary for women was $27,556. The 
wage gap between men and women ranged from 
21.94% in the communications sector to 42.81% in 
banking. In transportation the wage gap was 25.48%. 
Since 1987 the full-time wage gap between men and 
women has widened slightly in both transportation 
and communications, and in banking it has narrowed 
by 2%. 


The full-time salary distributions of men and women 
in the industrial sectors reflected these wage gaps. In 
banking, over 60% of all women working full-time 
were paid $25,000 or less, versus 17.14% of all men. 
In transportation 40.79% of women were paid less 
than $25,000 compared to 13.64% for men. In 
communications, which had the narrowest of wage 
gaps, women were still more than four times more 
likely than men to earn less than $25,000. 


Opportunities for Change 


Employers reported that 26,909 women were hired 
and 34,873 women were promoted in full-time 
occupations in 1989. Women’s share of full-time 
hirings (41.54%) was about the same as their share 
in the last reporting year, while their share of full-time 
promotions (54.65%) was slightly lower. Most of 


Women 


WOMEN’S SHARE OF FULL-TIME HIRINGS, 1987, 
1988 AND 1989 


women’s full-time hirings occurred in Ontario and 
Quebec, where they received 44.43% and 46.64% 
respectively. Since the last reporting year women’s 
share of full-time hirings increased slightly in each 
province except Quebec, Newfoundland, Prince 
Edward Island and the Northwest Territories. In 1989 
women’s share of full-time promotions increased in 
Newfoundland, Nova Scotia, Quebec, Saskatchewan, 
British Columbia and the Yukon Territory. 


Results in the industrial sectors were mixed. 
Women’s share of full-time hirings increased signifi- 
cantly in the banking, telecommunications carriers, 
water transportation, rail transportation and other 
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sectors. However, substantial decreases in women’s 
share of full-time hirings were noted in air transporta- 
tion, truck transportation, and architectural engineer- 
ing and other scientific operations. Women’s share of 
full-time promotions declined slightly in almost all 
sectors and subsectors. 


Furthermore, the distribution of women’s full-time 
hirings continued to reflect and support their high 
degree of occupational segregation. Nearly 70% of 
women’s full-time hirings were in clerical positions, 
compared to about 13% for men. Less than 6% of 
women’s full-time hirings were in the Skilled Crafts 
and Trades Workers, Semi-skilled Manual Workers, 
Other Manual Workers or Foremen/women occupa- 
tions, compared to 56.38% of men. The occupa- 
tional distribution of women’s full-time hirings 
changed very little in the first three reporting years. 


As a result of this distribution, women’s share of 
full-time hirings improved only slightly for those 
occupations in which they are underrepresented. 
Since 1987, their share has increased less than 1% in 
Upper-level Managers, 3.21% in Middle and Other 
Managers and 1.64% in Professionals occupations. 
Similarly, women’s share of hirings increased less 
than 2% in Skilled Crafts and Trades Workers, 
Semi-skilled Manual Workers, Other Manual Workers 
and Foremen/women occupations. 


Women’s share of promotions in certain occupations, 
however, show more substantial improvement. Since 
1987 women’s share of promotions to Upper-level 
Managers occupations increased almost 4% to 
12.52%, and to Middle and Other Managers by nearly 
9% to 52.14%. 
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Employment Status Banking Transportation Communications Other Sectors All Sectors 


Men 40,613 155,259 107,339 31,485 334,696 


Women% 72.45% 17.86% 38.26% 22.79% 39.26% 


Men 2,426 7,97 11,176 638 21,816 


Women% 92.55% 40.49% 53.30% 52.32% 69.09% 


Men 69 3,552 1,569 340 5,530 


Women% 89.29% 14.12% 49.55% 48.09% 35.28% 


Men 43,108 166,387 120,084 32,463 362,042 


Women% 76.13% 19.18% 40.23% 24.10% 42.55% 


Province Banking Transportation Communications Other Sectors All Sectors 


Nova Scotia 79.29% 20.21% 40.65% 2.08% 38.59% 


Prince Edward Island 83.98% 18.33% 38.93% h 39.57% 


Ontario 72.66% 21.41% 41.26% 25.52% 45.66% 


Saskatchewan 78.98% 6.28% 44.91% 16.70% 37.68% 


British Columbia 81.61% 19.99% 41.73% 26.23% 42.83% 


Northwest Territories 80.65% 20.89% 29.59% 0.00% 25.27% 


* Note: an asterix replaces the value when there were no provincial reports. 


*™ These representation figures were calculated from the sum of national reports. All other representation figures in this table 
are derived from the sum of provincial reports. 
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Banking Transportation Communications Other Sectors All Sectors 


Upper-level managers 1.01% 0.25% 1.13% 0.19% 1.93% 0.60% 1.51% 0.17% 


Professionals 11.01% 10.45% 


Supervisors 2.01% 3.93% 3.36% 2.60% 1.89% 4.55% 2.56% 5.50% 


14.44% 62.14% 


Service workers 0.90% 0.07% 3.44% 23.10% 0.09% 0.14% 2.33% 7.11% 1.95% 4.01% 


Semi-skilled manual workers 0.30% 0.01% 32.14% 3.37% 6.94% 1.03% 16.83% 0.59% 18.75% 0.87% 


Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%  100.00% 


Occupational Group Banking Transportation Communications Other Sectors All Sectors 


Middle and other managers 46.62% 13.88% 37.89% 13.70% 37.72% 


— 
: a é 
Semi-professionals and technicians 56.73% 7.83% 23.63% 21.49% 18.77% 


Sales workers 45.52% 55.15% 54.70% 15.85% 


Skilled crafts and trades workers 17.93% 1.12% 2.92% 1.32% 


USE 


Other manual workers 16.67% 5.11% 8.24% 11.61% 7.06% 
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Full-time Part-time Overall 


Bankin Total 


9g 


24,233 


3,602) 


Women 7,483 5,398 2,085 4,353 2,792 1,561 13,079 9,110 3,969 


Men 3,152 3,639 (487) 352 316 36 3,556 4,022 (466) 


104,063 


26,909 26,011 898 AN 12,213 4,914 45,992 39,669 6,323 
ee 


Men $44,773 $11,038 


Women/Men 57.19% 108.64% 


$13,058 


96.91% 


$17,295 


120.99% 


$18,507 


84.23% 


Women 
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ABORIGINAL PEOPLES 


1. Profile of Aboriginal Peoples in the 
Canadian Labour Force 


The employment profile of aboriginal peoples indi- 
cates that they are disadvantaged. Aboriginal 
peoples have significantly lower participation rates 
and higher unemployment rates than those generally 
experienced in the Canadian labour force. They also 
have significantly lower levels of education and are 
paid lower average salaries. 


The number of aboriginal peoples in the Canadian 
labour force increased by 67% between 1981 and 
1986. Despite this increase, the employment profile 
shows that aboriginal peoples continue to be disad- 
vantaged. The representation of aboriginal peoples in 
the Canadian population was 2.8% in 1986 and their 
representation in the Canadian labour force was 
2.1%. Participation rates were also lower for aborigi- 
nal peoples than for the working age population 
(60.3% versus 66.5%). In particular, 51% of aborigi- 
nal women were in the Canadian labour force com- 
pared to 55.9% of all working age women. Unem- 
ployment rates for aboriginal peoples were 22.7% or 
more than double the national average. 


The occupational distribution of aboriginal peoples 
was relatively similar to that of non-aboriginal 
peoples. However, there were some important 
differences. Aboriginal peoples were one-third less 
likely than non-aboriginal peoples to be employed in 
Upper-Level Managers, Middle and Other Managers 
and Professionals occupations. The disparity widens 
in the occupational distribution of men. Aboriginal 
men were nearly one-half as likely as non-aboriginal 
men to be in these three occupations. Furthermore, 
aboriginal men were more likely than non-aboriginal 
men to be employed in Other Manual Workers 
occupations. Nearly 30% (28.4%) of aboriginal men 
compared to 18.6% of non-aboriginal men were 
employed in this occupational group. 


Education has been a key element in the employment 
pattern of aboriginal peoples. In general, aboriginal 
peoples in the labour force had lower levels of 
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education than non-aboriginal peoples. In 1986, 
almost one-half of aboriginal peoples had not gradu- 
ated high school, compared to one third of 
non-aboriginal peoples. Aboriginal peoples were also 
one-half as likely as non-aboriginal peoples to have a 
university degree. Furthermore, aboriginal men had 
less formal education than aboriginal women. A full 
52.2% of aboriginal men had not graduated high 
school, compared to 43.6% of aboriginal women. 
Similarly, 5.4% of aboriginal men had a university 
degree, compared to 7.3% of aboriginal women. One 
in five aboriginal peoples had some post-secondary 
studies, compared to 31.9% of the Canadian labour 
force. 


The distribution of aboriginal peoples across the 
major fields of study was similar to that of all Canadi- 
ans, with the exception of engineering. Approxi- 
mately 30.2% of aboriginal peoples who had 
post-secondary qualifications were in the engineering 
and applied-science technologies and trades field, 
compared to 23.6% of all Canadians with post- 
secondary qualifications. 


Aboriginal peoples were paid less at each level of 
education and within each occupational group. The 
average full-time salary of aboriginal peoples who 
worked anytime during 1985 or 1986 was $13,750, or 
26.9% less than the average salary for all Canadians. . 
The wage gap was slightly larger at lower education 
levels. Those aboriginal peoples with less than grade 
nine education were paid 29.7% less. 


Aboriginal peoples with the same level of education 
as other workers in their occupational group were 
also paid less. For example, aboriginal peoples with 
university degrees were paid less than other univer- 
sity graduates in each of the 12 occupational groups. 
In Upper-Level Managers occupations they were paid 
71.1% of the average salary for all university gradu- 
ates and in Middle and Other Managers occupations 
they were paid 83.3% of the university graduates’ 
average salary. In Professionals occupations they 
were paid 80.6% of the university graduates’ average 
salary. 


2. Profile of Aboriginal Peoples in the 
Work Force under the Act 


Representation 


The representation of aboriginal peoples in the work 
force under the Act increased very slightly in 1989. 
The 4,966 aboriginal peoples reported by employers 
constituted 0.79% of the work force in 1989, com- 
pared with 0.71% in 1988.’ Representation of 
aboriginal peoples in full-time employment in 1989 
was 0.78%, and 0.79% in part-time employment. 
Aboriginal women represented less than half 
(41.38%) of all aboriginal peoples reported under the 
Act; 18.15% of them worked part time. 


REPRESENTATION OF ABORIGINAL 
PEOPLES IN THE WORK FORCE UNDER 
THE ACT 1987, 1988 AND 1989 AND IN THE 
CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 2.10% 
2.0- 


0.79% 


0.71% 


4 0.66% 
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1987 1988 1989 


Representation of aboriginal peoples increased by 
0.13% in the first three reporting years under the 
Employment Equity Act. This rate of improvement is 
very low considering the size of the gap that remains 
between the representation of aboriginal peoples in 
the work force under the Act and their representation 
in the Canadian labour force (2.1%). 
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Appendix A for further information. 


The representation of aboriginal peoples employed in 
the eight Census Metropolitan Areas was less than 
1% in all cases except Winnipeg, where their repre- 
sentation was 1.26% in 1989. At the provincial and 
territorial level, the representation ranged from a low 
of 0.22% in Prince Edward Island to a high of 14.56% 
in the Northwest Territories. Significantly, the repre- 
sentation of aboriginal peoples was lower than their 
national average in the work force under the Act in 
both Ontario (0.74%) and Quebec (0.46%). It was 
also lower in each of the Atlantic provinces. Their 
representation increased slightly, however, in each 
province and territory except Nova Scotia, New 
Brunswick and Saskatchewan. Despite these in- 
creases, aboriginal peoples were underrepresented in 
each Census Metropolitan Area, province and 
territory for which employers filed reports. 


The representation of aboriginal peoples continued to 
show some variation among the industrial sectors in 
1989. Their representation was highest in the other 
sectors (1.29%) and lowest in the banking sector 
(0.63%). In transportation the representation of 
aboriginal peoples was 0.92% and in communications 
it was 0.69%. At the subsectoral level, the represen- 
tation of aboriginal peoples ranged from highs in 
metal mines (2.99%) and water transportation 
(1.69%) to lows in services incidental to air transpor- 
tation (0.30%) and architectural engineering and 
other scientific operations (0.52%). 


More than one-half (53.76%) of aboriginal men were 
employed in the transportation sector and 46.86% of 
aboriginal women were in the banking sector. The 
relatively low frequency of aboriginal women in 
transportation and their relatively high frequency in 
banking were consistent with sectoral patterns noted 
for all men and women in the work force under the 
Act. 


Since the last reporting year, the representation of 
aboriginal peoples has risen slightly in each of the 
industrial sectors. In banking the representation of 
aboriginal peoples increased by 0.08%, in transporta- 
tion by 0.07%, in communications by 0.09%, and in 
other sectors by 0.11%. Subsectors that contributed 
to increasing representation included broadcasting, 
telecommunications carriers, air and rail transporta- 


s Ei rd 
Statistics collected under the Employment Equity Act for 1987 and 1988 have been slightly revised as a result of improvements in the data base. Please see 
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tion, grain elevators, pipelines and architectural, 
engineering and other scientific operations. 


A significant part of the change in aboriginal peoples’ 
representation results from increasing rates of self- 
identification. However, employment growth esti- 
mated from the net effect of hirings and terminations 
during 1989 also indicated that the representation of 
the group increased slightly. Overall employment 
growth for aboriginal peoples was higher than that 
experienced in the work force under the Act. In 
part-time positions, employment growth was 22.52% 
for aboriginal peoples, compared to 13.99% in the 
work force under the Act. Full-time employment 
growth for aboriginal peoples was 1.23%, while there 
was a Slight decline in the work force under the Act 
(-0.38%). Full-time employment growth for aboriginal 
peoples was strongest in broadcasting (16.92%), 
water transportation (14.89%) grain elevators 
(11.9%), and architectural and other scientific and 
technical operations (15%). 


Occupational Profile 


The representation of aboriginal peoples increased 
slightly in nine of 12 occupational groups in 1989. 
The three occupational groups in which their repre- 
sentation did not improve were Upper-level Manag- 
ers, Foremen/women. and Semi-skilled Manual 
Workers. The largest increases occurred in the Other 
Manual Workers group, from 1.32% to 1.53%, and 
the Sales Workers group, from 0.68% to 0.77%. 
Despite these slight increases, aboriginal peoples 
remained underrepresented in each of the 12 occupa- 
tional groups. 


Improvements at the industrial-sector level were very 
slight in 1989. Representation increased slightly in 
eight of 12 occupational groups in banking, in nine of 
12 in transportation, and in seven of 12 in communi- 
cations. 


As in past years, the occupational profile of aboriginal 
men and women working full time differed substan- 
tially from that of all men and women employed under 
the Act. This difference was also evident in each of 
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Aboriginal Peoples 


0.00% 0.41% 


Upper-level managers 


3.56% 2.67% 6.14% 


Professionals 


2.07% 


5.35% 5.50% 2.56% 


Supervisors 


Clerical workers 65.77% 13.30% 62.14% 14.44% 


3.87% 2.56% 4.01% 


Service workers 


1.60% 25.89% 0.87% 


Semi-skilled manual workers 


18.75% 


100.00% 100.00% 100.00% 100.00% 


Total 


the sectors except communications. In that sector 
the profile of aboriginal men and women more closely 
resembled that of all men and women working full 
time in communications. 


The occupational profile of aboriginal men continued 
to be characterized by a high degree of concentration 
in Semi-skilled Manual Workers and Other Manual 
Workers occupations. Together these occupations 
accounted for 41.94% of all aboriginal men working 
full time, compared to 26.84% of all men. The source 
of this difference can be traced to the large number of 
aboriginal men employed in the transportation sector. 
Nearly one-third (30.25%) of all aboriginal men 
working full time under the Act were employed in 
Semi-skilled Manual Workers and Other Manual 
Workers occupations in transportation, compared to 
one-fifth (20.21%) of all men working full time. 


Aboriginal men working full time were also less likely 
than all men to be employed in Upper-level Manag- 
ers, Middle and Other Managers and Professionals 
occupations. About one in 10 aboriginal men working 
full time (10.30%) were employed in these positions, 
compared to nearly one-quarter of all men working 


full time (22.73%). The differences were particularly 
large in the Middle and Other Managers and Profes- 
sionals occupations. For example, in the other 
sectors, 12.73% of all men working full time were 
employed in Professionals occupations, compared to 
4.61% of aboriginal men. In banking, about one-third 
(33.54%) of all aboriginal men working full time were 
in middle management, versus more than one-half of 
all men (53.18%). In the transportation sector, 
aboriginal men working full time were about one-third 
as likely to be employed in middle management. 


The occupational profile of aboriginal women contin- 
ued to share many of the same general characteris- 
tics found for all women. Aboriginal women were 
heavily concentrated in clerical occupations; they 
were also less likely than aboriginal men to work in 
non-traditional occupations, and less likely to work in 
management and professional occupations. There 
were, however, some features in the occupational 
profile of aboriginal women which distinguished it 
from that of all women. 


Aboriginal women working full time were slightly more 
concentrated in clerical occupations than were all 
women working full time. Nearly two-thirds (65.77%) 
of aboriginal women were employed in clerical 
positions, compared to 62.14% of all women working 
full-time. One source of the difference can be found 
in the large number of aboriginal women working full 
time in clerical occupations in the banking sector. 
Nearly three-quarters (74.38%) of aboriginal women 
working full time in the banking sector were employed 
in clerical occupations, as compared to 65.45% of all 
women. 


Aboriginal women working full time were more likely 
than all women to be employed in non-traditional 
occupations such as Skilled Crafts and Trades 
Workers, Semi-skilled Manual Workers and Other 
Manual Workers. Nearly 6% (5.9%) of aboriginal 
women worked in these occupations compared to 
2.14% of all women. One source of this difference 
was the transportation sector, with nearly one-fifth 
(19.46%) of aboriginal women working full time in 
these occupations as compared to 6.2% of all 
women. At the same time, however, aboriginal 
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women working full time were slightly less likely than 
all women to be employed in Foremen/women 
occupations. 


Aboriginal women working full time were also less 
likely than all women to work in Upper-level Manag- 
ers, Middle and Other Managers and Professionals 
occupations. Less than 15% (14.32%) of aboriginal 
women held these jobs, compared to 20.41% of all 
women. In 1989, there were no aboriginal women 
reported in Upper-level Managers occupations and 58 
were reported in Professionals occupations. 


Salaries 


The estimated average full-time salary for aboriginal 
women was $24,106, or 88.42% of that for all women. 
The full-time average salary for aboriginal men was 
$33,794, or 87.87% of that for all men. These wage 
gaps of 11.58% for aboriginal women and 12.13% for 
aboriginal men have increased slightly since the first 
reporting year. The full-time salary distribution of 
aboriginal peoples also continued to reflect the wage 
gaps. More than 60% (60.6%) of aboriginal women 
and 17.61% of aboriginal men working full time were 
paid less than $25,000 in 1989, compared with 
47.62% of all women and 11.5% of all men. Con- 
versely, 1.04% of aboriginal women and 7.49% of 
aboriginal men working full time were paid more than 
$40,000, compared with 2.91% of all women and 
16.43% of all men. The estimated average part-time 
salary for aboriginal women was $16,243, and 
$13,227 for aboriginal men. 


Aboriginal peoples were also paid less than all men 
and women working full time in each of the industrial 
sectors. The average full-time salary for aboriginal 
women was highest in the communications sector 
($26,926) and lowest in transportation ($21,625). In 
banking the average was $23,171, and in the other 
sectors it was $23,519. The wage gap was lowest in 
the communications sector (9.03%) and highest in 
transportation (21.52%); in banking it was 9.51%. 
Since the first reporting year, the wage gap between 
aboriginal women and all women working full time 
has widened slightly in each of the three main 
industrial sectors as well as in the other sectors. 
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The average full-time salary of aboriginal men was 
also highest in the communications sector ($35,421) 
and lowest in the transportation sector ($32,851). 
Their average full-time salary was $33,280 in bank- 
ing, and $34,762 in the other sectors. The wage gap 
was lowest in communications (6.59%), and highest 
in banking (25.67%). In the transportation sector the 
wage gap was 11.16%. In the first three reporting 
years, the wage gap between aboriginal men and all 
men working full time has increased slightly in 
banking, transportation and other sectors. In commu- 
nications it has declined by less than 1% (0.64%). 


Opportunities for Change 


Employers reported that 759 aboriginal peoples were 
hired and 504 promoted in full-time occupations in 
1989. Aboriginal peoples’ shares of full-time hirings 
(1.17%) and full-time promotions (0.79%) were both 
slightly higher than the last reporting year. Their 
share of hirings in part-time and temporary employ- 
ment also increased slightly. 


Almost two-thirds (61.92%) of aboriginal peoples’ 
full-time hirings occurred in Ontario, Alberta and 
Manitoba. Since the last reporting year, their share of 
full-time hirings increased slightly in all provinces 
except Prince Edward Island and British Columbia; it 
was highest in the Northwest Territories (19.7%) and 
lowest in Prince Edward Island (0%). In 1989, 
aboriginal peoples’ share of full-time promotions 
increased in all provinces except New Brunswick, 
Prince Edward Island and Alberta. 


Aboriginal peoples’ share of full-time hirings has 
increased slightly in all of the main industrial sectors. 
Subsectors that contributed to this increase included 
broadcasting, telecommunications carriers, rail 
transportation, air transportation, water transportation, 
public passenger transit systems and grain elevators. 
Their share decreased slightly in truck transportation, 
pipelines, metal mines, and architectural engineering 
and other scientific operations. Aboriginal peoples’ 
share of full-time promotions also increased slightly in 
each of the three main industrial sectors and in most 
of the subsectors. 


41 


ABORIGINAL PEOPLES’ SHARE OF FULL-TIME 
HIRINGS, 1987, 1988 AND 1989 


2.5 


2.05 


Since the last reporting year, aboriginal peoples’ 
share of full-time hirings increased slightly in each of 
the 12 occupational groups except Semi-skilled 
Manual Workers. Their share of full-time promotions 
also improved slightly in nine of 12 occupations. 
Despite these increases, aboriginal peoples contin- 
ued to receive less than 1% of full-time hirings in 
Upper-level Managers, Middle and Other Managers 
and Professionals occupations, and their share of 
full-time hirings was greater than 2% in only one 
occupation, Other Manual Workers. 


The distribution of aboriginal men’s full-time hirings 
reflected their existing occupational distribution. More 
than 70% of all aboriginal men were hired in Skilled 
Crafts and Trades Workers, Semi-skilled Manual 
Workers and Other Manual Workers occupations, 
compared to 55.25% of all men. Furthermore, less 
than 5% (4.62%) of aboriginal men hired for full-time 
employment entered Upper-level Managers, Middle 
or Other Managers and Professionals occupations 
versus 15.26% of all men hired. 


The occupational distribution of aboriginal women’s 
hirings reflected some of the unique features of their 
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occupational profile. While a substantial proportion of hired in Skilled Crafts and Trades Workers, 
aboriginal women’s full-time hirings as in Clerical Semi-skilled Manual Workers or Other Manual 
Workers occupations (60.53%), this proportion has Workers occupations, compared to 5.26% of all 
decreased by about 10% in the first three reporting women working full time. Less than 7% (6.91%) of 
years. During this time the proportion of their full-time aboriginal women hired full time entered Upper-level 
hirings into non-traditional occupations has risen Managers, Middle and Other Managers and Profes- 
slightly. In 1989, 14.14% of aboriginal women were sionals occupations, compared to 11.07% of all 
women. 


es 


Banking Transportation Communications Other Sectors All Sectors 


Employment Status 


wes pasaierceais 


Men 158 1,449 


Women% 15.06% 43.83% 20.77% 37.94% 


Women% 94.31% 32.73% +«59.65%  +—»«:33.33% 


Women% 100.00%  +~=~=~=~— 40.00% ~~ 56.00% 40.00% 44.72% 


46.63% 21.78% 41.38% 
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Province Banking Transportation Communications Other Sectors All Sectors 


Nova Scotia 0.59% 0.47% 0.37% 0.20% 0.42% 


Prince Edward Island 0.52% 0.13% 0.16% ‘s 0.22% 


Ontario 0.62% 0.88% 0.77% 0.75% 0.74% 


Saskatchewan 0.77% 0.64% 0.83% 3.34% 1.42% 


British Columbia 0.65% 1.10% 0.70% 1.58% 0.86% 


Northwest Territories 8.60% 19.92% 12.73% 3.75% 14.56% 


* 


Note: an asterix replaces the value when there were no provincial reports 
** These representation figures were calculated from the sum of national reports. All other representation figures in this table 
are derived from the sum of provincial reports. 


Banking Transportation Communications Other Sectors All Sectors 


Upper-level managers 0.63% 0.00% 0.35% 0.00% 0.62% 0.00% 0.24% 0.00% 0.41% 0.00% 


Professionals 8.23% 5.78% 0.55% 0.39% 4.52% 2.00% 5.10% 2.78% 2.67% 3.56% 


Supervisors 2.53% 762% 1.38% 3.89% 4.52% 2.99% 0.49% 3.70% 2.07% 5.35% 


Clerical workers 47.47% 74.38% 5.38% 46.69% 29.28% 67.47% 3.16% 42.59% 13.30% 65.77% 


Service workers 2.53% 0.00% 3.24% 15.56% 0.00% 0.00% 4.13% 21.30% 2.56% 3.87% 


Semi-skilled manual workers 0.63% 0.00% 36.65% 7.39% 6.23% 0.80% 28.40% 2.78% 25.89% 1.60% 


Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%  100.00% 
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Occupational Group Banking Transportation Communications Other Sectors All Sectors 


Middle and other managers 0.35% 0.34% 0.64% 0.45% 0.45% 


se 98 


Semi-professionals & technicians 0.33% 0.46% 0.45% 0.81% 0.49% 


Foremen/women 0.00% 1.40% 0.47% 1.10% 1.19% 


Sales workers 0.71% 0.86% 1.15% 0.35% 0.93% 


Ses 


Skilled crafts and trades workers 0.91% 0.78% 0.84% 1.26% 0.83% 


Other manual workers 1.71% 1.52% 0.79% 2.16% 1.53% 


Banking Total 134 129 5 79 52 27 214 181 33 
j — : ae ae aan 


Women 108 112 (4) 74 50 24 183 162 21 


Men 303 314 (11) 68 39 29 396 360 36 


Communications Total Wks 97 16 134 85 49 267 192 75 


te 


11 45 21 24 111 70 41 


= 


All Sectors 


Aboriginal Peoples 


Sector Full-time Part-time 


Men $33,280 $14,063 


ma aos 


Women/Men 69.62% 103.04% 


Men $32,851 $9,375 


Women/Men 65.83% 128.76% 


$16,016 


Women/Men 76.02% 126.73% 


Men $34,762 id 


Women/Men 67.66% r 


Men $33,794 $13,227 


Women/Men 71.33% 122.80% 


a 


* Numbers are too small to give a meaningful average 
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1. Profile of Persons with Disabilities in 
the Canadian Labour Force 


Historically, persons with disabilities' have been 
disadvantaged in the Canadian labour force. The 
profile shows that persons with disabilities continue to 
have higher unemployment rates, lower participation 
rates and lower levels of education. 


There were 752,990 persons with disabilities in the 
Canadian labour force. This figure represented 
approximately 5.4% of all people who worked in 1985 
or 1986. The participation rate for persons with 
disabilities was 37.7% compared to 74.8% for the 
same age group in the total population. The unem- 
ployment rate for persons with disabilities was double 
that of the working age population (20% compared to 
10.7%). 


The largest occupational group for persons with 
disabilities was Other Manual Workers. Nearly 
one-fifth (19.9%) of persons with disabilities were 
employed in this occupational group compared to 
14.9% of the Canadian labour force. This occupa- 
tional concentration was especially striking for women 
with disabilities (15% compared to only 9.9% of all 
women in the Canadian labour force). Persons with 
disabilities were almost twice as likely as all employ- 
ees in the Canadian labour force to be employed in 
the Semi-skilled Manual Workers occupational group. 
Women with disabilities were less likely than all 
women to be employed in the Clerical Workers group 
(22.7% compared to 32.4%). 


In 1986, persons with disabilities had significantly 
lower levels of education than other members of the 
Canadian labour force. Over one-half (51.3%) of 
persons with a disability had not completed high 
school, compared to 28.5% of the total Canadian 
labour force. The difference was more striking for 
those with less than grade nine. Nearly one quarter 
(23.74%) of persons with disabilities compared to 5% 
of the Canadian labour force had less than grade 
nine. Furthermore, persons with disabilities were less 


PERSONS WITH DISABILITIES 


than one-half as likely as others to have a university 
degree. 


Of persons with disabilities who obtained a university 
degree, 49.4% were in Professionals occupations, 
11.1% were in the Middle and Other Managers 
occupations and 10.9% were in Semi-professional 
and Technicians occupations. This occupational 
distribution was similar to that of university graduates 
in the Canadian labour force, except that the rate in 
Semi-professional and Technicians occupations was 
higher for persons with disabilities (10.9% versus 
6.5%). 


The major fields of study for persons with disabilities 
were similar to all Canadians with a few exceptions. 
Of the 292,750 persons with disabilities who had 
post-secondary qualifications, the largest group was 
in the engineering and applied science technologies 
and trades field (30.0%). This number was higher 
than the total population figure, 23.6% of those with 
post-secondary qualifications were in this field. The 
proportion of persons with disabilities in the health 
profession (16.4%) was also higher than that of the 
total population (11.5%). 


Within the higher-paying occupations, the proportion 
of persons with disabilities who had a university 
degree was much lower than that of the total popula- 
tion. For example, in the Upper-level Managers 
category 28.2% of persons with disabilities had a 
university degree, compared to 44% all Upper-level 
Managers. The same trend was evident in the Middle 
and Other Managers category where 18% of disabled 
persons had a university degree, compared to 29.6% 
all Middle and Other Managers; in this group 26.9% 
of persons with a disability had not graduated from 
high school compared to 13.3% of the total popula- 
tion. 


The average full-time salary of persons with disabili- 
ties in 1985 was 16.3% less than that of all full-time 
workers. In particular, Upper-level Managers with 
disabilities were paid one quarter less than the 
average salary for all Upper-level Managers. This 


Persons with disabilities include those who are limited at work, aged 15 to 64 years. The labour force comprises those persons who worked anytime between 


1981 and 1986. 


was also the case with Supervisors. Women with 
disabilities had lower average salaries than men with 
disabilities; they were paid 29.5% less than men with 
disabilities. Women with disabilities in the Other 
Manual Workers occupations were paid one-half the 
amount earned by men with disabilities. Women with 
disabilities in Clerical Workers occupations were paid 
two-thirds of the average salary of men with disabili- 
ties. 


2. Profile of Persons with Disabilities in 
the Work Force under the Act 


Representation 


The representation of persons with disabilities in the 
work force under the Act increased in 1989. The 
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REPRESENTATION OF PERSONS WITH 
DISABILITIES IN THE WORK FORCE UNDER 
THE ACT 1987, 1988 AND 1989 AND IN 
THE CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 5.40% 


1.59% 


i 1987 1988 1989 


14,732 persons with disabilities reported by employ- 
ers constituted 2.34% of the work force in 1989, 


a 


compared to 1.69% in 1988.” In full-time employ- 
ment, the representation of persons with disabilities 
was 2.40%, and in part-time employment it was 
2.09%. Women with disabilities represented nearly 
one-half (47.26%) of all persons with disabilities 
reported under the Act in 1989, compared to 35.54% 
in 1988. About one in five (19.33%) of these women 
worked part time. 


The representation of persons with disabilities 
employed in the eight Census Metropolitan Areas was 
highest in Regina (3.39%) and lowest in Montreal 
(1.57%). The representation of the group increased 
in each Census Metropolitan Area since last year, 
with employers in Calgary, Regina and Toronto each 
reporting increases of about 1%. At the provincial 
and territorial level, the representation of persons with 
disabilities ranged from a low of 0.68% in the Yukon 
Territory to a high of 3.16% in Nova Scotia. The 
representation of the group was 2.56% in Ontario and 
1.49% in Quebec. The representation of persons 
with disabilities was lower than their national average 
in the work force under the Act in Newfoundland, 
Prince Edward Island, Quebec and both territories. 
Representation increased in each province and 
territory except Nova Scotia and the Northwest 
Territories. Despite these increases, persons with 
disabilities continued to be underrepresented in each 
Census Metropolitan Area, province and territory for 
which employers filed reports. 


The representation of persons with disabilities 
indicated substantial variation among the industrial 
sectors in 1989. Their representation was highest in 
banking (4%) and lowest in the communications 
sector (1.53%). In the transportation sector the 
representation of persons with disabilities was 1.59% 
and in the other sectors it was 2.69%. At the 
subsectoral level, representation was greater than 3% 
in pipelines (3.15%), architectural engineering and 
other scientific operations (3.66%) and public passen- 
ger transit systems (3.78%). The representation of 
the group was lowest in air transportation (1.03%), 
services incidental to air transportation (1.24%), 
broadcasting (1.22%) and truck transportation 
(1.30%). 


Statistics collected under the Employment Equity Act for 1987 and 1988 have been slightly revised as a result of improvements in the data base. Please see 


Appendix A for further information. 


Persons with Disabilities 


About one-half of all men with disabilities were 
employed in banking (24.53%) or communications 
(25.83%), and more than three-quarters (76.44%) of 
all women with disabilities were employed in the 
banking sector. Less than 6% (5.67%) of women with 
disabilities were employed in transportation, com- 
pared to 37.09% of men with disabilities. The rela- 
tively low frequency of women with disabilities in 
transportation and their very high frequency in 
banking were consistent with sectoral patterns noted 
for all men and women in the work force under the 
Act. 


Since the last reporting year, the representation of 
persons with disabilities has increased substantially in 
banking (1.98%), and less so in communications 
(0.22%) and the other sectors (0.26%). The represen- 
tation of the group remained virtually unchanged in 
the transportation sector. Several subsectors re- 
ported slight declines in representation, including 
postal and courier services, services incidental to air 
transportation, water transportation, truck transporta- 
tion, public passenger transit systems, pipelines and 
‘metal mines. 


Almost all of the increase in the representation of 
persons with disabilities since the last reporting year 
can be attributed to increasing rates of 
self-identification rather than to employment growth 
estimated from the net effect of hirings and termina- 
tions. Increasing rates of self-identification were 
especially notable in the banking sector and the 
telephone and telecommunications carriers subsector 
in 1989. The representation of persons with disabili- 
ties in the banking sector increased from 2.02% in 
1988 to 4% in 1989. In the telephone and telecom- 
munications subsector the representation of the 
group increased from 1.10% in 1988 to 1.77% in 
1989. 


The net effect of hirings and terminations was to 
decrease the representation of persons with disabili- 
ties in 1989. Employment growth for persons with 
disabilities was 0.43% in 1989 compared to 1.24% in 
the work force under the Act. Full-time employment 
of persons with disabilities declined by 1.37% com- 
pared to a decline of 0.38% in the work force under 
the Act. In part-time employment, persons with 
disabilities experienced a slightly higher growth rate 
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than that experienced in the work force under the Act. 


In each reporting year since 1987, employment 
growth for persons with disabilities has been lower 
than that experienced in the entire work force. One of 
the key explanations for this low growth lies in the 
high rate of terminations reported for the group. 
While their share of hirings increased in each of the 
first three reporting years, the group’s high rate of 
termination led to very low employment growth. This 
is significant because the representation of persons 
with disabilities in the work force under the Act 
remains substantially lower than their representation 
in the Canadian labour force (5.40%). 


Occupational Profile 


The representation of persons with disabilities 
increased slightly in nine out of 12 occupational 
groups in 1989. The three occupational groups in 
which the representation of persons with disabilities 
did not improve were Semi-professional and Techni- 
cians, Foremen/women, and Other Manual Workers. 
The largest increases occurred in the Middle and 
Other Managers, Supervisors and Clerical Workers 
occupations. In Middle and Other Managers occupa- 


Persons with 


Disabilities The Work Force 


ici 


Upper-level managers 


0.17% 


0.09% 1.78% 


1.51% 


5.01% 6.01% 5.89% 


Professionals 


6.14% 


2.56% 


7.21% 2.69% 5.50% 


Supervisors 


69.94% 17.68% 62.14% 


Clerical workers 


14.44% 


4.01% 1.95% 


Service workers 


1.03% 


1.63% 
— 


ces 


Semi-skilled manual workers 0.38% 14.31% 0.87% 18.75% 


- 


Total 100.00% 100.00% 100.00% 100.00% 


tions, the representation of persons with disabilities 
increased from 1.67% to 2.79%, in Supervisors 
occupations their representation increased from 
1.90% to 2.99%, and in Clerical Workers occupations 
the representation increased from 1.74% to 2.84%. 
Despite these increases, the representation of 
persons with disabilities in the work force under the 
Act was lower than their representation in the Cana- 
dian labour force in each of the 12 occupational 
groups except Upper-level Managers occupations. 


Improvements in the occupational profile of persons 
with disabilities at the industrial-sector level varied in 
1989. As may be expected, the representation of 
persons with disabilities increased substantially in 
almost all occupational groups in the banking sector. 
The only exception in this sector was in Service 
Workers occupations. The representation of the 
group also increased in eight of 12 occupational 
groups in the transportation sector, although none of 
these increases was larger than 0.5%. In communi- 
cations, the representation of persons with disabili- 
ties increased in nine of 12 occupations, and once 
again all but one of the increases were less than 
0.5%. 


As in past years, the occupational profiles of men and 
women with disabilities closely resembled those of all 
men and women working full time. Women with 
disabilities were much more heavily concentrated in 
clerical occupations than their male counterparts. 
They were also less likely than men with disabilities to 
work in non-traditional occupations, and less likely to 
work in management and professional occupations. 
However, both men and women with disabilities 
working full time were slightly more concentrated in 
clerical occupations than were all men and women 
working full time. This was also true in each of the 
three main industrial sectors and in other sectors. 
Nearly 70% (69.94%) of women with disabilities were 
employed in clerical positions, compared to 62.14% 
of all women working full time; 17.68% of men with 
disabilities worked in Clerical Workers occupations 
versus 14.44% of other men. 
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Salaries 


The estimated average full-time salary for women 
with disabilities was $25,971 or 95.26% of the 
average full-time salary for all women. The estimated 
average full-time salary for men with disabilities was 
$38,677, about the same as the average full-time 
salary for all men. The slight wage gap (4.74%) 
between women with disabilities and all women 
working full time decreased by about 0.50% in the 
first three reporting years. The very narrow wage 
gaps between men and women with disabilities and 
all men and women working full time arise partly 
because of the similarity of their occupational distribu- 
tions to those of all men and women working full time. 


The full-time salary distributions of persons with 
disabilities indicated that women with disabilities were 
slightly more likely than all women working full time to 
be paid less than $25,000. Nearly 60% (57.37%) of 
women with disabilities working full time were paid 
less than $25,000 in 1989, compared to 47.62% of all 
women. Conversely, 2.04% of women with disabili- 
ties were paid more than $40,000, compared to 
2.91% of all women. The estimated average 
part-time salary for women with disabilities was 
$14,538, and for men with disabilities it was $15,196. 


Persons with disabilities were also paid about the 
same as all men and women working full-time in each 
of the industrial sectors. The average full-time salary 
of women with disabilities was highest in the commu- 
nications sector ($28,940) and lowest in the banking 
sector ($25,140). In the transportation sector the 
average full-time salary for women with disabilities 
was $28,279, and in the other sectors it was $26,051. 
The wage gap between women with disabilities and 
all women working full-time was lowest in the trans- 
portation sector (0%) and highest in the other sectors 
(8.63%). In the banking sector the wage gap was 
1.82%. Since the first reporting year, the wage gap 
between women with disabilities and all women 
working full time has narrowed slightly in banking and 
communications and remained unchanged in other 
sectors. 


The average full-time salary of men with disabilities 
was highest in the banking sector ($44,731) and 
lowest in the other sectors ($36,206). Their average 
full-time salary was $36,622 in transportation and 
$37,105 in the communications sector. The wage 
gap between men with disabilities and all men 
working full time was highest in the other sectors 
(8.22%) and lowest in the banking sector (0.09%). In 
the transportation sector the wage gap was 0.96%. In 
the first three reporting years, the wage gap between 
men with disabilities and all men working full time 
decreased slightly in banking and communications, 
and widened slightly in transportation. 


Opportunities for Change 


Employers reported that 861 persons with disabilities 
were hired and 1,558 promoted in full-time occupa- 
tions in 1989. Their shares of full-time hirings 
(1.33%) and full-time promotions (2.44%) were both 
slightly higher than in the last reporting year. Their 
share of hirings into part-time and temporary employ- 
ment also increased slightly since last year. 


More than three-quarters of the group’s full-time 
hirings occurred in Ontario (59.01%), British Colum- 
bia (8.36%) or Alberta (9.29%). Their share of 
full-time hirings was highest in Alberta (1.65%) and 
lowest in the Northwest Territories (0%) and Prince 
Edward Island (0%). Since the last reporting year, 
persons with disabilities’ share of full-time hirings 
increased slightly in each province and territory 
except Newfoundland, the Northwest Territories and 
Prince Edward Island. In 1989, persons with disabili- 
ties’ share of full-time promotions also increased in 
each province, but in neither territory. 


Results in the industrial sectors were generally 
positive for persons with disabilities. Their share of 
full-time hirings increased in each of the three main 
industrial sectors as well as in other sectors. The 
largest increase occurred in the banking sector with 
their share of full-time hirings increasing from 1.42% 
in 1988 to 2.74% in 1989. In transportation, commu- 
nications and the other sectors, the group’s share of 
full-time hirings increased by less than 0.5%. 
Subsectors that contributed to this increase included 
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Persons with Disabilities 


PERSONS WITH DISABILITIES’ SHARE OF 
FULL-TIME HIRINGS, 1987, 1988 AND 1989 


2.5 


2.0 


_ 
1.33% 


0.80% 


broadcasting, telecommunications carriers, postal 
and courier services, services incidental to water 
transportation, rail transportation, truck transportation, 
public passenger transit systems, pipelines, metal 
mines, grain elevators, and architectural engineering 
and other scientific operations. The group’s share of 
full-time hirings decreased slightly in air and water 
transportation. Their share of full-time promotions 
increased slightly in each of the three main industrial 
sectors and in most of the subsectors. Once again 
the increase was largest in the banking sector, where 
persons with disabilities’ share of full-time promotions 
increased from 1.56% in 1988 to 3.27% in 1989. 


The occupational distribution of full-time hirings 
among men with disabilities was slightly different from 
that of all men during 1989. Almost one-third 
(32.63%) of their full-time hirings were in Clerical 
Workers occupations, compared to 12.88% for all 
men. They were also less likely to be hired in Skilled 
Crafts and Trades Workers, Semi-skilled Manual 
Workers and Other Manual Workers occupations than 
were all men hired into full-time positions. Men with 
disabilities were also slightly more likely to be hired 
into Middle and Other Managers and Professionals 
occupations. 
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The occupational distribution of hirings among Since the last reporting year, persons with disabilities’ 
women with disabilities reflected their high degree of share of full-time hirings increased slightly in each of 
occupational segregation. More than 80% (83.10%) the 12 occupational groups except Skilled Crafts and 
of their full-time hirings were in Clerical Workers Trades Workers occupations. Despite these in- 
occupations during 1989. This proportion increased creases, they continued to receive less than 2% of 
by more than 20% in the first three reporting years. full-time hirings in every occupation except Clerical 
During this time, the proportion of their full-time Workers. Their share of full-time promotions also 
hirings into non-traditional occupations has also improved slightly in eight out of the 12 occupations. 


decreased slightly. In 1989, 1.85% of women with 
disabilities were hired in Skilled Crafts and Trades 
Workers, Semi-skilled Manual Workers or Other 
Manual Workers occupations, compared to 5.26% of 
all women hired full time. 


Employment Status Banking Transportation Communications Other Sectors All Sectors 


Men 1,831 2,797 1,884 958 7,470 


Women% 70.10% 11.40% 32.79% 14.08% 43.40% 


Men 75 63 109 8 255 


Women% 93.21% 32.98% 56.92% 61.90% 82.68% 


us 


Women% N/A 15.38% 36.36% 30.77% 26.23% 


Men 1,906 2,882 2,007 975 7,770 


Women% 73.63% 12.05% 34.80% 15.14% 47.26% 
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Province Banking Transportation Communications Other Sectors All Sectors 


Nova Scotia 5.19% 1.16% 1.04% 8.89% 3.16% 


Prince Edward Island 5.43% 0.76% 1.78% bi 2.11% 


Ontario 4.23% 1.58% 1.72% 2.25% 2.56% 


Saskatchewan 5.32% 1.89% 1.58% 1.92% 2.80% 


British Columbia 4.31% 1.85% 1.61% 1.71% 2.39% 


Northwest Territories 3.23% 0.58% 1.12% 1.25% 1.06% 


* Note: an asterix replaces the value when there were no provincial reports 
“*These representation figures were calculated from the sum of national reports. All other representation figures in this table 
are derived from the sum of provincial reports. 


Banking Transportation Communications Other Sectors All Sectors 


ne 


Upper-level managers 4.42% 0.07% 0.86% 0.56% 1.06% 0.00% 0.84% 0.00% 1.78% 0.09% 


Professionals 13.00% 5.78% 1.68% 1.11% 5.63% 2.83% 6.05% 5.73% 6.01% 5.01% 


Supervisors 2.95% 8.78% 2.15% 5.28% 3.98% 1.52% 1.25% 1.91% 2.69% 7.21% 


USED 


Clerical workers 21.68% 70.63% 9.55% 52.78% 31.85% 73.99% 5.95% 66.88% 17.68% 69.94% 


Service workers 0.66% 0.07% 3.40% 13.89% 0.21% 0.22% 1.15% 2.55% 1.63% 


Semi-skilled manual workers 0.27% 0.00% 28.46% 4.44% 4.78% 0.44% 18.58% 1.27% 14.31% 0.38% 


Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%  100.00% 
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Occupational Group Banking Transportation Communications Other Sectors All Sectors 


Middle and other managers 4.01% 1.61% 1.45% 2.59% 2.79% 


Bas 


Semi-professionals and technicians 3.31% 1.25% 1.22% 2.56% 1.48% 


Foremen/women 3.17% 1.84% 1.38% 2.92% 1.96% 


Sales workers 2.83% 1.22% 1.27% 1.74% 1.30% 


soomectins ss 


sa i 


Skilled crafts and trades workers 3.04% 2.04% 1.85% 4.07% 2.08% 


Other manual workers 5.56% 1.53% 1.16% 3.11% 1.81% 


Full-time Part-time Overall 


Banking Total 454 393 61 293 107 186 747 500 247 


Women 297 246 51 259 87 72 556 333 223 


Men 158 325 (167) 29 19 10 195 346 (151) 


Communications Total 148 170 (22) 78 47 31 244 225 19 


Women 64 46 18 40 13 27 111 63 48 


Ali Sectors Total 861 (183) 416 186 230 1,307 1,244 63 


Women 432 364 68 311 110 201 754 481 273 
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Sector Full-time Part-time 


Men $36,622 $13,869 


Women/Men 77.22% 104.38% 


Women/Men 77.99% 120.76% 


71.95% ss 


Women/Men 


eros 


Men $38,677 $15,196 


Women/Men 67.15% 95.67% 


* Numbers are too small to give a meaningful average 
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a aaa a ee 
MEMBERS OF VISIBLE MINORITES 


1. The Profile of Members of Visible 
Minorities in the Canadian Labour Force 


While members of visible minorities have relatively 
high levels of education and relatively high participa- 
tion rates, they continue to be concentrated in 
particular occupational groups. They were also paid 
less than other members of the Canadian labour 
force (people who were not members of visible 
minorities). 


In 1986, 872,700 members of visible minorities were 
in the Canadian labour force. This figure represented 
6.3% of the Canadian labour force, an increase of 
1.4% from 1981. The participation rate of the group 
was higher than that of others (72.1% compared to 
66.5% of the working-age population), while their 
unemployment rate was similar to that of the working- 
age population (10.8% compared to 10.3% respec- 
tively). 


The largest occupational group for members of visible 
minorities was Other Manual Workers in which 18.8% 
were employed, compared to 14.6% of other mem- 
bers of the Canadian labour force. The high condition 
was especially striking for visible minority women: 
17.9% were in this occupational group, compared to 
only 9.3% of other women. Members of visible 
minorities were also highly concentrated in Profes- 
sionals occupations where 14% of visible minority 
men in which were employed compared to 9.8% of 
other men. While the proportion of all members of 
visible minorities in the Clerical Workers group was 
lower than that for the Canadian labour force, it was 
higher for men (8.2% versus 6%) and lower for 
women (26.8% versus 31.2%). Almost 12% of visible 
minority men were in the Service Workers group 
compared to 6.6% of other Canadians. 


In 1986 members of visible minorities had achieved 
higher levels of education than other members of the 
Canadian labour force. Of the members of visible 
minorities in the labour force, 29.6% had not gradu- 
ated from high school, compared to 34.8% of other 
Canadians. Higher education among members of 
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visible minorities was particularly evident at the 
university-degree level: approximately 23% of 
members of visible minorities, compared to 13.9% of 
other Canadians. The difference was even more 
striking for men (25.8% versus 14.2%). 


The major fields of study for members of visible 
minorities were similar to those of the total population. 
Of the 434,815 members of visible minorities who had 
post secondary qualifications, the majority were in the 
commerce field (23.9%). One notable difference was 
in education: 6.5% of members of visible minorities, 
compared to 10.1% of the total population. 


Members of visible minorities had consistently higher 
levels of education than other workers in the lower- 
paying occupations. For example, in the Semi 
professionals and Technicians occupational group 
32.3% of visible minorities had a university degree, 
compared to 18.3% of others. Further examples 
include Supervisors (21.7% versus 9.4%); Foremen/ 
women (14.9% versus 4.5%); Clerical Workers 
(19.4% versus 6.5%); Sales Workers (20.0% versus 
9.1%); and Skilled Crafts and Trades Workers (9.5% 
versus 2.6%). In the Professionals category, where 
higher levels of education may be expected, 68.8% of 
members of visible minorities had a university degree, 
compared to 58.7% of other professionals. 


Despite higher levels of education, members of 
visible minorities were paid slightly lower salaries. 
The average salary of those who worked anytime in 
1985 or 1986 was 10.3% lower than all those with a 
university education. The average salary over all 
levels of education for a member of a visible minority 
in both the Upper level and Middle and Other Manag- 
ers occupations was approximately 18% lower than 
that of the total population. In the Professionals 
occupations, however, members of visible minorities 
were paid slightly higher salaries than were other 
professionals. In the Other Manual Workers category 
overall levels of education, members of visible 
minorities earned 9.9% less than all Other Manual 
Workers. However, when holding a university 


degree, members of visible minorities made 16.5% 
higher earnings in this occupational category. 


2. Profile of Members of Visible Minorities 
in the Work Force under the Act 


Representation 


The representation of members of visible minorities in 
the work force under the Act increased in 1989. The 
42,096 members of visible minorities reported by 
employers constituted 6.68% of the work force in 
1989, compared to 5.67% in 1988.1 This was slightly 
higher than their representation in the Canadian 
labour force in 1986 (6.30%). In full-time employ- 
ment, the representation of members of visible 
minorities was 6.73% and in part time employment it 


REPRESENTATION OF MEMBERS OF 
VISIBLE MINORITIES IN THE WORK FORCE 
UNDER THE ACT, 1987, 1988 AND 1989 AND 

IN THE CANADIAN LABOUR FORCE 


was 6.64%. As in past years, women represented 
more than one half (55.38%) of all members of visible 
minorities reported under the Act in 1989; 13.06% 
worked part time. 


j 


“Appendix A” for further information. 
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The representation of members of visible minorities 
employed in the eight Census Metropolitan Areas was 
highest in Toronto (16.90%) and lowest in Regina 
(1.76%). The representation of the group increased 
in each Census Metropolitan Area since the last 
reporting year, with employers in Toronto reporting an 
increase of 3.14%. At the provincial and territorial 
level, the representation of members of visible 
minorities ranged from a low of 0.67% in Prince 
Edward Island to a high of 10.32% in Ontario. The 
representation of the group was 7.88% in British 
Columbia and 3.12% in Quebec. The representation 
of the group was lower than their national average in 
the work force under the Act in all provinces except 
Ontario and British Columbia. Representation 
increased in each province and territory except 
Newfoundland, New Brunswick, Prince Edward 
Island, Saskatchewan and the Yukon Territory. 
Despite the increases, members of visible minorities 
continued to be underrepresented in each Census 
Metropolitan Area except Toronto, and in each 
province and territory except Ontario. 


The representation of members of visible minorities 
varied substantially among the industrial sectors in 
1989. Their representation was highest in banking 
(12.09%) and lowest in the transportation sector 
(3.78%). In the communications sector their repre- 
sentation was 5.33% and in the other sectors it was 
4.15%. The representation of the group was lower 
than their representation in the Canadian labour force 
in every subsector except telecommunications 
carriers (6.53%), services to air transportation 
(7.85%), pipelines (6.28%), and architectural engi- 
neering and other scientific operations (6.44%). 
Representation of the group was lowest in metal 
mines (1.26%), grain elevators (1.89%), truck trans- 
portation (2.20%) and services to water transportation 
(2.26%). 


Men who are members of visible minorities were 
evenly distributed among the three main industrial 
sectors with about 30% in each. Meanwhile, 68.17% 
of all women from this group were employed in the 
banking sector. Less than 10% (8.64%) of women 
who are members of visible minorities were em- 
ployed in the transportation sector compared to 
30.73% of men from the group. Once again, the 


Statistics collected under the Employment Equity Act for 1987 and 1988 have been slightly revised as a result of improvements in the data base. Please see 


relatively low frequency of women who are members 
of visible minorities in transportation and their very 
high frequency in banking were consistent with 
sectoral patterns noted for all men and women in the 
work force under the Act. 


Since the last reporting year, representation of 
members of visible minorities increased substantially 
in banking (1.59%) and other sectors (1.13%), and 
less so in transportation (0.54%) and communications 
(0.87%) Subsectors reporting the largest increases 
over last reporting year were telecommunications 
carriers (1.63%), services to air transportation 
(4.91%), architectural, engineering and other scientific 
operations (0.78%). Slight declines in the representa- 
tion of the group occurred in public passenger transit 
systems and metal mines. 


Part of the increase in the representation of members 
of visible minorities from the last reporting year can 
be attributed to increasing rates of self identification in 
the banking sector and the telecommunications 
carriers subsector. In each of these cases, it is 
estimated that about one third of the increase re- 
sulted from improved self identification. However, 
employment growth estimated from the net effect of 
hirings and terminations was particularly strong for 

‘the group in 1989, and therefore also contributed 
substantially to their improved representation. Full- 
time employment of visible minorities grew by 8.87% 
in 1989, while it declined slightly (-0.38%) in the work 
force under the Act. Part time employment growth for 
visible minorities (31.81%) was also substantially 
higher than that which was experienced in the work 
force under the Act (13.99%) during 1989. 


Occupational Profile 


Representation of members of visible minorities 
increased in 11 out of 12 occupational groups in 
1989. The only occupational group in which repre- 
sentation did not improve was Foremen/women 
occupations. The largest increases occurred in the 
Service Workers, Middle and Other Managers, 
Supervisors and Clerical Workers occupations. In 
Service Workers occupations their representation 
increased from 4.21% in 1988 to 6.91% in 1989, in 
Middle and Other Managers occupations it increased 
from 5.00% to 5.79%, in Supervisors occupations 


Members of Visible Minorities 
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Members of 
Visible Minorities 


The Work Force 


0.07% 


0.81% 


0.17% 


Upper-level managers 


7.39% 16.05% 


6.14% 


Professionals 


Supervisors 5.62% 3.18% 5.50% 


Clerical workers 70.12% 23.96% 62.14% 


2.26% 3.15% 4.01% 


Service workers 


Semi-skilled manual workers 0.33% 8.48% 0.87% 


3 


Total 100.00% 100.00% 


100.00% 


100.00% 


their representation increased from 7.54% to 8.20%, 
and in Clerical Workers occupations the representa- 
tion of the group increased from 7.84% to 9.32%. 
Despite these increases, the representation of 
members of visible minorities in the work force under 
the Act was lower than their representation in the 
Canadian labour force in seven of the 12 occupa- 
tional groups, including Upper-level Managers, Semi- 
professionals and Technicians, Foremen/women, 
Sales Workers, Service Workers, Semi skilled Manual 
Workers and Other Manual Workers. 


Improvements in the occupational profile of members 
of visible minorities at the industrial-sector level varied 
in 1989. Representation increased substantially for 
most occupational groups in the banking sector. The 
exceptions were the Foremen/women, Sales Workers 
and Service Workers occupations. In Semi-profes- 
sionals and Technicians occupations their representa- 
tion increased from 6.49% in 1988 to 10.38% in 1989. 
Representation also increased in 10 of 12 occupa- 
tional groups in the transportation sector. The largest 
increase in this sector occurred in Service Workers, 
Other Manual Workers, Clerical Workers and Profes- 
sionals occupations. In communications, the repre- 


sentation of members of visible minorities increased 
in 7 of 12 occupations. Increases of more than 1% 
occurred in Skilled Crafts and Trades Workers, Sales 
Workers and Clerical Workers occupations. 


As in past years, the occupational profiles of men and 
women who are members of visible minorities differed 
slightly from those of all men and women working full- 
time. Both men and women who are members of 
visible minorities were slightly more concentrated in 
Clerical Workers occupations than were all men and 
women working full time. More than 70% (70.12%) of 
women who are members of visible minorities were 
employed in clerical positions compared to 62.14% of 
all women working full time; 23.96% of men who are 
members of visible minorities worked in Clerical 
Workers occupations, compared to 14.44% of all 
men. Asimilar pattern held for women in this group in 
each of the three main industrial sectors and in other 
sectors. Men who are members of visible minorities 
were more likely than all men working full time to 
work in Clerical Workers occupations in banking, 
transportation and the other sectors. In banking 
nearly 40% (39.51%) of men from this group were 
employed in Clerical Workers occupations, compared 
to 18.43% of all men working full time. 


Men who are members of visible minorities were also 
more likely to work in Professionals occupations than 
were all men working full time. Over 16% (16.05%) of 
men from this group were employed in Professionals 
occupations, compared to 5.89% of all men working 
full time. They were also less likely to work in Semi- 
skilled Manual Workers and Other Manual Workers 
occupations than were all men working full time. 


Salaries 


The estimated average full-time salary for women 
who are members of visible minorities was $26,296, 
or 96.46% of the average full-time salary for all 
women. The estimated average full-time salary for 
men who are members of visible minorities was 
$36,175 or 94.06% of the average full-time salary for 
all men. The slight wage gap (3.54%) between 
women who are members of visible minorities and all 
women working full time has remained virtually 
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unchanged in the first three reporting years; the 
5.96% gap between men from the group and all men 
working full time has increased slightly. The esti- 
mated average part time salary for women who are 
members of visible minorities was $14,086, and for 
their male counterparts it was $13,524 in 1989. 


The full-time salary distributions of members of visible 
minorities indicated that both men and women who 
are members of visible minorities were slightly more 
likely than all men and women working full time to be 
paid salaries of less than $25,000. More than one- 
half (54.65%) of women who are members of visible 
minorities and 21.40% of men from this group work- 
ing full time were paid less than $25,000 in 1989, 
compared to 47.62% of all women and 11.50% of all 
men. Conversely, 2.22% of women and 14.49% of 
men who are members of visible minorities working 
full time were paid more than $40,000, compared to 
2.91% of all women and 16.43% of all men. 


The average full-time salary of women who are 
members of visible minorities was highest in the 
communications sector ($28,924) and lowest in the 
other sectors ($25,248). In transportation, the 
average full-time salary for women in this group was 
$26,389, and in banking it was $25,556. The wage 
gap between women who are members of visible 
minorities and all women working full time was lowest 
in the banking sector (0.19%) and highest in the other 
sectors (11.44%). In transportation, the wage gap 
was 4.24%, and in communications it was 2.28%. 


The average full-time salary of men who are mem- 
bers of visible minorities was highest in the other 
sectors ($39,856) and lowest in the transportation 
sector ($34,462). Their average full-time salary was 
$35,510 in banking and $37,945 in the communica- 
tions sector. The wage gap between men who are 
members of visible minorities and all men working full 
time was highest in the banking sector (20.69%) and 
lowest in the communications and other sectors (0%). 
In the transportation sector the wage gap was 6.80%. 
In the first three reporting years, the wage gap 
between men who are members of visible minorities 
and all men working full time increased slightly in 
banking and transportation. 


Members of Visible Minorities 


Opportunities for Change 


Employers reported that 7,129 members of visible 
minorities were hired and 6,076 were promoted to 
full-time occupations in 1989. Their shares of full-time 
hirings (11.01%) and full-time promotions (9.52%) 
were both substantially higher than in the last report- 
ing year. Their shares of hirings into part time and 
temporary employment also increased since the last 
reporting year. 


More than three quarters (77.64%) of the group’s full- 
time hirings occurred in Ontario, where their share 
was 16.79%. Members of visible minorities’ share of 
full-time hirings was less than 4% in every other 
province and territory except Quebec (4.01%), British 
Columbia (9.40%) and Alberta (6.07%). Since the 
last reporting year, the group’s share of full-time 
hirings increased slightly in each province and 
territory except Newfoundland, Nova Scotia, New 
Brunswick and the Yukon Territory. In 1989, their 
share of full-time promotions also increased in each 
province and territory except Prince Edward Island 
and Manitoba. 


Results in the industrial sectors were positive. 
Members of visible minorities’ share of full-time 
hirings increased in each of the three main industrial 
sectors as well as other sectors. The largest in- 
creases occurred in banking and other sectors. In 
banking it increased from 17.12% to 21.62%, and in 
other sectors their share of full-time hirings increased 
from 4.38% to 10.73%. The increase was also 
substantial in communications, where their share of 
full-time hirings increased from 5.95% to 8.99%. 


The group’s share of full-time hirings also increased 
in each subsector except water transportation, public 
passenger transit systems and metal mines. Some of 
the largest increases occurred in telecommunications 
carriers, air and rail transportation, pipelines, grain 
elevators and architectural engineering and other 
scientific operations. Their share of full-time promo- 
tions also increased slightly in each of the three main 
industrial sectors and in most of the subsectors. 
Once again, the increase was largest in the banking 
sector, where members of visible minorities’ share of 
full-time promotions increased from 10.82% in 1988 
to 13.14% in 1989. 
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MEMBERS OF VISIBLE MINORITIES’ SHARE OF 
FULL-TIME HIRINGS, 1987, 1988 AND 1989 


Pl 7.75% 


6+ 5.24% 


1987 


1989 


The occupational distribution of full-time hirings for 
men who are members of visible minorities was 
slightly different from that of all men during 1989. 
Almost one third (30.70%) of their full-time hirings 
was in Clerical Workers occupations compared to 
12.88% for all men hired in full-time positions. They 
were less likely to be hired in Semi-skilled Manual 
Workers and Other Manual Workers occupations than 
were all men hired full-time. Men who are members 
of visible minorities were also slightly more likely to be 
hired in Professionals occupations. 


The occupational distribution of full-time hirings for 
women who are members of visible minorities 
reflected their high degree of occupational segrega- 
tion. Nearly 80% (76.26%) of their full-time hirings 
were in Clerical Workers occupations during 1989, 
compared to 68.50% of all women hired in full-time 
positions. This proportion has not changed in the first 
three reporting years. During this time, the proportion 
of their full-time hirings in Middle and Other Managers 


and Professionals occupations has been increasing 
slightly. Women from this group were also less likely 
than all women hired in full-time occupations to enter 
non traditional jobs. In 1989, 2.04% of women from 
this group were hired in Skilled Crafts and Trades 
Workers, Semi skilled Manual Workers and Other 
Manual Workers occupations, compared to 5.26% of 
all women hired full time. 


Since the last reporting year, the group’s share of full- 
time hirings improved in ten out of the 12 occupa- 
tions. The largest increases occurred in Profession- 
als, Clerical Workers and Service Workers occupa- 
tions. In Professionals occupations, the group’s 


we ae 


Employment Status Banking 
<< - 
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Transportation 


share increased from 13.68% in 1988 to 17.62% in 
1989. 


Members of visible minorities’ share of full-time 
promotions also increased in each of the 12 occupa- 
tional groups except Foremen/women. Their share of 
promotions was greater than 10% in three occupa- 
tions: Professionals (13.50%), Supervisors (10.14%), 
and Clerical Workers (13.23%). Despite these 
increases, they continued to receive less than 4% of 
full-time promotions in Upper-level Managers, Semi- 
professionals and Technicians, Foremen/women, and 
Semi-skilled Manual Workers occupations. 


Communications Other Sectors All Sectors 


Men 5,475 


5,092 1,044 16,999 


Women% 71.50% 


44.18% 34.99% 54.18% 


Men 439 


829 66 1,642 


Women% 82.21% 


45.35% 56.58% 64.97% 


Men 24 


ANON 


Women% 84.11% 


31 11 141 


53.03% 31.25% 54.66% 


Men 5,938 


Women% 72.80% 


5,952: 1,121 18,782 


44.40% 36.81% 55.38% 


Members of Visible Minorities 


Province Banking Transportation Communications Other Sectors All Sectors 


Nova Scotia 2.85% 1.02% 2.05% 0.44% 1.72% 


Prince Edward Island 1.03% 0.25% 0.97% 7 0.67% 


Ontario 18.03% 5.17% 7.60% 5.32% 10.32% 


Saskatchewan 1.39% 0.59% 2.22% 1.31% 1.35% 


British Columbia 14.35% 5.01% 6.44% 6.77% 7.88% 


Northwest Territories 2.15% 1.74% 1.50% 5.63% 2.31% 


* 


Note: an asterix replaces the value when there were no provincial reports. 
*“ These representation figures were calculated from the sum of national reports. All other representation figures in this table 
are derived from the sum of provincial reports. 
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Banking Transportation Communications Other Sectors All Sectors 


Upper-level managers 1.39% 0.04% 0.54% 0.17% 0.37% 0.10% 1.34% 0.36% 0.81% 0.07% 


Professionals 24.18% 7.89% 4.79% 6.67% 15.69% 5.66% 33.24% 9.79% 16.05% 7.39% 


sents 


Supervisors 4.60% 7.30% 1.69% 2.66% 3.53% 1.41% 1.63% 3.91% 3.18% 5.62% 


Clerical workers 39.51% 72.11% 10.13% 55.34% 25.82% 74.34% 4.69% 37.54% 23.96% 70.12% 


Service workers 0.44% 0.11% 6.72% 13.57% 0.12% 0.10% 13.79% 34.88% 3.15% 2.26% 


ss 


Semi-skilled manual workers 0.20% 0.01% 19.08% 2.37% 6.99% 0.55% 4.50% 0.00% 8.48% 0.33% 


Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%  100.00% 
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Occupational Group Banking Transportation Communications Other Sectors All Sectors 


Middle and other managers 7.90% 2.78% 4.44% 2.08% 5.79% 


fe sean . 


Semi-professionals and technicians 10.38% 2.69% 2.98% 4.25% 3.21% 


Foremen/women 3.17% 2.07% 2.59% 0.59% 1.90% 


Sales workers 7.78% 3.99% 5.11% 3.31% 4.42% 


Skilled crafts and trades workers 12.16% 5.47% 4.37% 1.23% 4.80% 


Other manual workers 5.98% 3.06% 8.11% 2.48% 3.84% 


Full-time Part-time Overall 


Banking Total 3,578 2,232 1,346 1,133 550 583 4,810 2,826 1,984 


Women 2,275 1,526 749 841 420 421 3,195 1,982 1,213 


Men 1,100 722 378 272 180 92 1,390 926 464 


Communications Total 1,466 653 813 1,621 1,283 338 3,144 1,970 1,174 


Women 657 248 409 406 249 157 1,093 517 576 


Men 299 108 191 55 24 31 357 138 219 


oe 


All Sectors Total UN) 4,105 3,024 3,282 2,151 1,131 10,598 6,376 4,222 


Women 3,618 2,164 1,454 1,448 783 ~ 665 5,185 3,015 2,170 


Members of Visible Minorities 


Sector Full-time Part-time 


Men $35,510 $11,788 


Women/Men 108.19% 


Men $34,462 $11,595 


Zs 


Women/Men 76.57% 101.22% 


Men $37,945 $15,223 


Women/Men 76.23% 125.98% 


Men $39,856 $12,723 


aS 


Women/Men 63.35% 90.02% 


a? 


Men $36,175 $13,524 


Women/Men 72.69% 104.16% 


* 


Numbers are too small to give a meaningful average 
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ASSESSMENT OF EMPLOYERS’ RESULTS 


An employer shall... 


(b) ...ensure that persons in designated groups achieve a degree of representation...that is at least proportionate to 


their representation 
(i) in the work force, or 


(ii) in those segments of the work force that are identifiable by qualification, eligibility or geography... 


Introduction 


The Employment Equity Act requires employers to 
implement equity programs in order to achieve within 
their organizations a representation of the designated 
groups that reflects at least their representation in the 
external labour force. 


Each employer analyses the composition of the 
internal work force and compares it to the external 
availability of the designated groups. This exercise 
provides a guideline for setting goals and timetables 
for equity implementation. Employers also review 
their employment systems to determine the relative 
share of hirings, promotions and terminations of 
designated groups in their organizations. Employers 
report numerical results of these activities in their 
employment equity reports. Their reports show the 
existing internal profile of designated groups and the 
extent of change due to hirings, promotions and 
terminations. 


Because the employment equity reports provide 
primarily numerical data, the assessment of perfor- 
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mance deals solely with two quantifiable factors: 
representation and degree of change. The assess- 
ment of employers’ performances reflects the efforts 
made by employers and their commitment to employ- 
ment equity only as far as those efforts and commit- 
ment produce a result that can be measured numeri- 
cally in the reports. 


The degree of difficulty encountered by an employer 
in achieving equity for any particular designated 
group cannot be assessed without highly qualitative 
information on the current and future status of the 
company, the individual occupations within each 
company and the difficulty of accommodating various 
designated group members. Therefore, the degree of 
difficulty is not considered in the assessment of 
results. 


The chapter “Qualitative Measures” deals specifically 
with employers’ measures aimed at achieving em- 
ployment equity. A complete assessment of results 
achieved needs to take into account both kinds of 
information. We hope this chapter will provide 
enough background information to put into perspec- 
tive the rankings published here. 


Methodology 


The assessment of an employer’s performance is 
summarized in two separate rankings. “Ranking |” 
reflects the situation of a designated group in the 
company’s work force at the end of the reporting year 
and is composed of three indicators. “Ranking II” 
reflects the amount of progress achieved during the 
reporting year and comprises two indicators. The 
indicators are as follows: ' 


Ranking | 


1. the representation of the designated group within 
an employer’s work force, compared to its repre- 
sentation in the Canadian labour force according to 
provincially weighted external data; 


2. the occupational distribution of the designated 
group, compared to that of other employees in the 
company. (This indicator is used only for compa- 
nies with at least 10 employees in both the desig- 
nated group and the control group of white men 
and women without disabilities); and 


3. the distribution of the designated group across 
broad salary ranges, compared to that of other 
employees in the company. (This indicator, like the 
previous one, is used only for companies with at 
least 10 employees in both the designated group 
and the control group of white men and women 
without disabilities). 


Ranking II 


4. the rate of increase in the representation of the 
designated group during the reporting year due to 
employment growth estimated from the net effect 
of hiring and terminations; and 


5. the share of promotions of the designated group, 
compared to the representation of the group. 
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For Ranking I, points are given to employers accord- 
ing to their performance on each indicator up to a 
maximum of seven.” The higher the number of points 
accumulated, the closer a work force is to being 
equitable for a designated group. 


Employers are assigned an “A” if they accumulate at 
least five points, a “B” if they accumulate three or four 
points, and a “C” if they accumulate less than three 
points. 


For Ranking II, points are given to employers accord- 
ing to their performance on these two indicators, up to 
a maximum of four. Again, the higher the number of 
points accumulated, the better. An “a” indicates that 
the rate of progress is sufficient to improve the current 
situation of the designated group within the company. 
Employers are assigned an “a” if they accumulate 
three or four points, a “b” if they accumulate two 
points, and a “c” if they accumulate less than two 
points. 


Readers should always consider Ranking II in the 
context of Ranking I. Aless satisfactory result on 
Ranking | indicates that more remedial action is 
needed. A higher result on Ranking II would then be 
necessary. Conversely, a high result on Ranking | 
indicates that the situation of the designated group at 
the end of the reporting year was relatively good. 


Since the last reporting year there have been four 
major changes to the assessment methodology. 


1. The single-letter rating was replaced by a two-letter 
system. The current situation of a designated 
group and the amount of progress an employer 
has made toward achieving a more representative 
work force are now considered separately. 


2 The point of comparison used to assess employ- 
ers’ individual performances was replaced. Previ- 
ously employers were compared to their industry; 
now the assessment is based on fixed cut-off 
points.? 


For more information, see the “Technical Notes on Ranking” at the end of this chapter. 
For more details on points given for each indicator, see the “Technical Notes on Ranking. 
The cut-off points define the parameters for the number of points that employers receive for each indicator. For instance, indicator number one compares the 


representation of a designated group in the employer's work force with the provincially weighted external representation of the group. The cut-off points are 
set at 95%, 80% and 50%. Employers receive three points if the representation of the group equals 95% or more of their proportion as found in the external 
reference, two points if it is lower than 95% but at least 80%, one point if the representation is below 80% but at least 50%, and none if the representation of 


the group falls below 50%. 


Assessment of Employers’ Results 


3. The indicator used to assess the occupational 4. The indicator used to assess the salaries paid to 
distribution of designated groups has been modi- members of designated groups has been modified 
fied to take into account the distribution of desig- to compare the distribution of the group across the 
nated group members across the 12 occupational 13 salary ranges. ° The previous indicator consid- 
categories. * The previous indicator was based ered only the proportion of employees earning less 
only on the Clerical Workers occupational cat- than $25,000. 
egory. 


4 See ‘Technical Notes on Ranking” for a full description of the new indicator. 
5 See “Technical Notes on Ranking” for a full description of the new indicator. 


69 


1990 Annual Report — Employment Equity Act 


Ranking 


Employers covered under the Employment Equity Act 
are listed below by their legal name, with their 
assessment results by designated group. Two results 
are given for each designated group. The capital 
letter reflects Ranking |, that is the situation of the 
designated group in the company work force at the 
end of the reporting year. The small letter reflects 
Ranking II, that is the amount of progress achieved 
during the reporting year. Readers should bear in 


Assessment of Employers for each Designated Group 


161686 CANADA LIMITED 


A.W. FOSTER & SONS LTD. 


‘ACL CANADA INC. 


AEROSERVICES J.T. INC. 


‘AIR ATLANTIC LTD. 


mind that these two letters are closely related. The 
lower the capital letter is, the higher the lowercase 
letter should be. 


An asterisk appears to the right of the lowercase letter 
to highlight those cases for which Ranking II is based 
on a representation of the group of fewer than 10 
members, and Ranking | is based only on indicator 
number one. A “0” followed by a “-” indicates that no 
members of the group were reported by the employer. 


Women Aboriginal Persons Members of 
Peoples with visible 
disabilities minorities 


Cc 


ro meas rw 


AIR CANADA 


AIR INUIT (1985) LTD 


4 


6 


Ore 


This employer was assessed for only one designated group because its report did not comply fully with the Act. 


Assessment of Employers’ Results 


Women Aboriginal Persons Members of 
Peoples with visible 
disabilities minorities 


ATLANTIC TOWING LTD. Cb* 0 Ab* 


ATOMIC TRANSPORTATION SYSTEM INC. 


BANCA COMMERCIALE ITALIANA OF CANADA 
BANK OF CANADA 


BANK OF MONTREAL 


BARCLAYS BANK OF CANADA 


BELL CANADA ia Ba Cb Bo Aa 


BIG HORN TRANSPORT LTD. " 0 


BILL THOMPSON TRANSPORT LIMITED 


BRITISH AIRWAYS PLC 
BRITISH COLUMBIA STENA LINE LTD 
BRITISH COLUMBIA TELEVISION BROADCASTING SYSTEM LTD 


BURLINGTON AIR EXPRESS (CANADA) LTD. 


BYERS TRANSPORT LIMITED 


CABLECASTING LIMITED 


CALGARY TELEVISION LIMITED 
CAMECO-CANADIAN MINING AND ENERGY CORPORATION Ca Aa Bc Ba 


CANADA CARTAGE SYSTEM LIMITED 


CANADA MARITIME AGENCIES LIMITED Bc Cat Cc* Bb 


CANADA PORTS CORPORATION 


CANADA STEAMSHIP LINES INC. Cb Bo -—*&Bb Aa 
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Women Aboriginal Persons Members of 


Peoples with visible 
disabilities minorities 


CANADA TRANSPORT GROUP LIMITED. 5: ee Ch. Cota Abele Ob 


es 


CANADIAN SATELLITE COMMUNICATIONS INC. cys SCO a0 PAT OARE 


mie 


CANWEST BROADCASTING 1g 


Cae COMMUNICATIONS DIVISION OF ELECTROHOME LIMITED Cc _O- Bo. Witepte 


ig 


SUIS 


CFQC. BROADCASTING _ 


§ __ 


CHASE MANUATIAN BANK OF CANA 
: oe — 


CKCK BROADCASTING LIMITED PARTNERSHIP ne Ba teal ON 1a PeCGUA) MRLs 


COMMISSION DE TRANSPORT DE LA ; | 


COMMUN. 


sseeasaccute wt 


_ 


CONSOLIDATED AVIATION FUELING — INC. Ca ~ Abt Cc* Ab 
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CREDIT SUISSE CANADA | ae Abii) ATABH CBB 


CSX TRANSPORTATION INC 


EMEIRESTEVEDORING Di 0M i Chia 0: OJ eS 


ANADA LTD. 


suse 


H. M. TRIMBLE & SONS (1983) LTD. 


HENDRIE TRANSPORTATION INC. Cb Cc* 0- Cb* 
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HONGKONG BANK OF CANADA Ba Ce Bc Aa 
ms " U 3 S) m7 ne 
HUDSON BAY MINING & SMELTING 
COMPANY LIMITED | Cb Aaa Ac® Be 


SNES 


SERV 


ROAD _ _ __ | 
INNOTECH AVIATION ENTERPRISES LIMITED Cb 


CREAT Tes 


EPHONE COMPANY LIMITED. 
ie & e 


fv oO 


WAYS LIMITED 


MACLEAN HUNTER CABLE T.V., DIVISION OF 
MACLEAN HUNTER LIMITED 
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MANITOBA POOL ELEVATORS __ iCaiNAAG Gc 


MAPLE 


RON as 


MULTILINGUAL TELEVISION (TORONTO) LIMITED 


espa 


NATIONAL PAGETTE LTD. 0 | Bot ewill Oss hab vi At AD 


PHON 


ie 


TELEVISION LIMITED 


NORDION INTERNATIONAL LTD. Ca Cb* Co Ab 
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NORTH AMERICAN VAN LINES CANADA LIMITED : Bc Cc* Ge* Cc* 


NORTHUMBERLAND FERRIES LIMITED Cc 0 0- 


NORTHWEST TERRITORIAL AIRWAYS ¥ Cb Cb Cc; Cb* 


OGILVIEMILES LIDS Util 0 owed eae Cay Cole 0 Boamann ie hee 


OTTAWA CARLETON REGIONAL TRANSIT COMMISSION. Ba, i vACui ON AG enh aaa 


PACIFIC WESTERN TRANSPORTATION LTD 


ROGERS BROADCASTING LIMITED uae BDA (Ges Cb* Cb 


ROGERS CANTEL INCI ee ‘ | Be Gos Cb* Ab 


76 


Assessment of Employers’ Results 


Women Aboriginal Persons Members of 
Peoples with visible 
disabilities minorities 


ROYAL BANK OF CANADA 


SASKATCHEWAN WHEAT POOL 


SWISS BANK CORP 


possi 


TORONTO TERMINAL RAILWAYS COMPANY 
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TRANS MOUNTAIN PIPE LINE COMPANY LTD | Cb On -noatee® Bc 


TRANSCANADA PIPELINES LTD. Cb Ab Ac ~ Aa 


TRANSPORT GUILBAULT INC 
TRANSPORT ROBERT (1973) LTEE 
TRANSPORTS PROVOST INC. 


TRENTWAY-WAGAR INC 


TRILLIUM CABLE COMMUNICATIONS LIMITED _ Cb Coe Mocs Ab 


ULS CORPORATION Ca Cot Cc" Cot 


UNITED GRAIN GROWERS LIMITED 


UNITEL COMMUNICATIONS INCORPORATED Cb. YTIRCIRBUA YAWBBS 4oviaAa 


VANCOUVER PORT CORPORATION 


VIA RAIL CANADA INC. Cb Cc Be Aa 


VIDEOTRON LTD 


VOYAGEUR COLONIAL LIMITED Cb Cc* Cc* Be 


me 


W. J. MOWAT LIMITED f Cc Ab* Aa 


os Gone .iCbs Aa 
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Summary of Results 


This section summarizes some key findings of this 
year’s assessment of employers. Note that the extent 
to which various designated groups are disadvan- 
taged varies substantially from one employer to 
another. Also, the amount of work needed to remedy 
this situation varies widely between employers and 
designated groups. 


The equity profile of designated groups was fully 
documented for the first time when employers 
covered under the Act submitted their employment 
equity reports for 1987. The employer assessments 
for 1989 provide more information for analysing the 
status of the designated groups and the progress 
made during the last reporting year. 


The results of employers on Ranking | and Ranking II 
are summarized for each designated group.’ More 
information is given on particular indicators when it 
would help to explain the results obtained for these 
rankings. 


Women 


Almost all employers (364) reported at least one 
woman in their work forces in 1989.° Of these 
employers, 12 received an “A” on Ranking |; 106 
received a “B”, and 246 received a “C”. More than 
two-thirds (68.03%) of employers were in the bottom 
category — employers who either reported no 
women, or received a “C” on Ranking | — compared 
to 3.25% who were ranked “A”. Relatively low scores 
on all three indicators used in the Ranking | explain 
the large number of employers found in the “C” group. 
Almost two-thirds (64.29%) of employers reported a 
representation? for women that was less than 80% of 
the provincially weighted external representation of 
the group. Moreover, 83.63% reported an occupa- 
tional distribution for women that rated less than 80% 
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of that of men. Finally, 75.44% reported a salary 
distribution for women that rated less than 80% of 
that of men.'° 


However, most employers reported some progress for 
women. More than 38% (141) of employers received 
an “a” on Ranking Il — ranking of progress — 129 
received a “b”, and 94 received a “c”. Significantly, 
one-third (34.15%) of the 246 employers who were 
assigned a “C” on the Ranking | received an “a” on 
Ranking II, while 36.18% received a “b”. 


Aboriginal Peoples 


One-third of employers (123) reported no aboriginal 
peoples in their work forces in 1989. Of the 245 
employers who reported having at least one member 
of this group on staff, 45 received an “A” in Ranking |, 
29 received a “B”, and 171 received a “C’”. Nearly four 
in five (79.89%) employers were in the bottom 
category, compared to 12.23% who were ranked “A”. 
The relatively large proportion of employers in the 
bottom category can be related primarily to the low 
representation of aboriginal peoples. Over three- 
quarters (76.36%) of employers reported either no 
members of the group, or a representation that was 
less than 50% of the provincially weighted external 
representation of the group. Only 67 employers 
reported enough aboriginal peoples to be assessed 
on the occupational-distribution and salary-distribution 
indicators. 


A relatively large number of employers (139) in- 
creased the representation of aboriginal peoples 
during 1989. However, only 15% of employers (37) 
received an “a” on Ranking II (progress), 99 received 
a “b”, and 109 received a “c”. From the 171 employ- 
ers who were assigned a “C” on Ranking I, only 
11.05% received an “a” on progress, compared to 
51.46% who received a “c’”. 


7 This section is based on 369 cases. N. Yanke Transfer Ltd. was added to the 367 employers who were covered by the analysis contained in the previous 
chapters. One employer was assessed separately for two industrial sectors. However, one employer was assessed only for women (see footnote number 6). 
Accordingly, the number of cases for the other three designated groups was only 368. 


Note that temporary employees were excluded from the assessment. 


% Readers should bear in mind that the uneven distribution of certain designated groups across provinces and territories is taken into account by indicator 
number one. For more details, see note number one in the “Technical Notes on Ranking” at the end of this chapter. 
10 These two indicators were used for 342 employers who had enough members of the group. 


Persons with Disabilities 


More than one in five (21.74% or 80) employers did 
not report any persons with disabilities in their work 
forces in 1989. Of the remaining 288 employers, 34 
were assigned an “A” on Ranking I, 57 were assigned 
a “B”, and 197 were assigned a “C”. More than three- 
quarters (75.27%) of employers were found in the 
bottom category, compared to 9.24% who received 
an “A”. The relatively high proportion of employers 
assigned a “C” for persons with disabilities results 
from a generally low representation of the group, 
compared to its provincially weighted external repre- 
sentation. Indeed, 304 employers reported either no 
persons with disabilities in their work force, or a 
representation of the group that was below 50% of its 
provincially weighted external representation. 


Results obtained by employers on the occupational- 
distribution and salary-distribution indicators were 
generally encouraging. Of the 101 employers who 
were assessed on these two indicators, 67 reported 
an occupational distribution for persons with disabili- 
ties that was similar to that of white men and women 
without disabilities — control group — in the same 
employer’s work force, and 75 reported a salary 
distribution that was similar. 


A relatively large number of employers reported little 
or no progress for persons with disabilities in 1989. 

Less than 10% of employers (24) received an “a” on 
Ranking II, 99 received a “b” and 165 received a “c’”. 
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From the 197 employers who received a “C” on 
Ranking |, only 17 received an “a” on Ranking II, 
compared to 108 who received a “c’”. 


Members of Visible Minorities 


Almost 12% (42) of employers reported no members 
of visible minorities in their work forces in 1989. Of 
the remaining 326 employers, 127 were assigned an 
“A” on Ranking |, 60 were assigned a “B”, and 139 
were assigned a “C”. Almost one-half (49.18%) of 
employers were in the bottom category compared to 
34.51% who were ranked “A”. 


This relatively positive situation largely results from 
the performance of employers on the occupational- 
distribution and salary-distribution indicators. Out of 
180 employers ranked on these two indicators, 106 
reported an occupational distribution for members of 
visible minorities that was similar to that of white men 
and women without disabilities in the same 
employer’s work force, and 134 reported a salary 
distribution that was similar. 


The ranking on progress, Ranking II, was also 
encouraging for members of visible minorities. Less 
than 30% (29.75%, or 97) of employers assessed 
were assigned a “c” on the progress ranking; 148 
were assigned a “b” and 81 were assigned an “a’. 
However, only 15 of the 140 employers who received 
a “C” on Ranking | received an “a” on Ranking Il, 
compared to 64 who received a “c”. 
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Technical Notes on Ranking 


Five indicators were used to rank employers in their achievement 
of equity: 


1. Representation of the group measured against external data 


Because the representation of designated groups can vary widely 
across the country, census data were used as an external point of 
comparison, weighted to fit the regional distribution of each 
employer's total work force. The reference provided by the 
provincially weighted external representation of the group is the 
key factor used for ranking employers. It is obtained by multiply- 
ing the share of the employer’s work force found in each province 
by the representation of the designated group in the work force of 
that province. The results for each province are then added 
together." 


The following example illustrates this formula: 60% of the work 
force of company A is in Quebec, where the representation of 
aboriginal people is 1.1%; 40% of the work force of company A is 
in the Yukon, where the representation of aboriginal people is 
16.6%. The weighted figure for aboriginal peoples for that 
company will be: 


% of 
company provincial 
employees aboriginal 
per province representation 
6 X ila = .66 
4 X 16.6 = + 6.64 
Weighted external representation = 7.3% 


Employers receive points according to how the representation of a 
designated group in full-time and part-time employment compares 
with these external data: three points if the representation of the 
group equals 95%" or more of their proportion as found in the 
external reference, two points if it is lower than 95% but at least 
80%, one point if the representation is below 80% but at least 


"| The following formula is used to calculate this figure for each employer: 


n 
WER.= > (P.XRW.) 
9 =a ' gi 


where 

WE Ry = weighted external representation of designated group g 
Pi = proportion of the employer's work force in province i 
RW. = _ representation of group g in the work force of province i 


number of provinces and territories 


50%, and none if the representation of the group falls below 50%. 


2. Distribution of members of a designated group by occupational 
categories 


This indicator compares the occupational distribution of a 
designated group with that of a control group '% in full-time and 
part-time occupations. It is a good indicator of the quality of jobs 
occupied by members of a designated group relative to the rest of 
an employer's work force, because it reflects the group’s 
distribution in occupations with better salaries, more responsibili- 
ties and increased chances for advancement. 


To arrive at a value for this indicator, each employment equity 
occupational group is assigned a value of one to three.'* For 
each occupational group, this value is then multiplied by the share 
of a designated group found in the occupation. The results for 
each occupational group are then added together, and the 
procedure is repeated for the control group. 


Finally, the performance of the employer is assessed by compar- 
ing the value obtained for a designated group with that obtained 
for the control group. Employers receive two points if the value 
obtained for the designated group is at least 95% of that obtained 
for the other employees, one point if it is below 95% but at least 
80%, and none if it falls below 80%. 


3. Distribution of members of a designated group across salary 
ranges 


This indicator compares the distribution of members of a 
designated group across broad salary ranges to that of a control 
group in full-time occupations within the company. The purpose is 
to establish whether the salary structure is different between 
members of a designated group and the control group. 


Employees are separated into three broad salary ranges and 
assigned a different weight accordingly. Employees earning more 
than $40,000 receive a weight of three. Those earning between 
$25,000 and $39,999 receive a weight of two, and those earning 
less than $25,000 receive a weight of one. For each of these 
three ranges, the value (one, two or three) is multiplied by the 
share of the designated group found in it— men and women 
separately. The results for each salary range are then added 
together and weighted to reflect the gender composition of the 
designated group in the company. This procedure is repeated for 
the control group and weighted to reflect the gender composition 


The work force figures of designated groups are drawn from Tables 3 and 12 of Employment Equity Availability Data Report on Designated Groups from the 
1986 Census of Canada, prepared by Data Development and Systems Analysis, Employment Equity Branch, Employment and Immigration Canada. 


12 
13 


The first two cut-off points were adjusted to match those used for indicators two and three below. 
Since the occupational and salary distributions are specific to each employer, the situation of a designated group is assessed using a control group as a 


yardstick specific to each employer. Women were compared to men in the company while the other three groups were compared to white men and women 


without disabilities in the company. 


Upper-level Managers, Middle and Other Managers, Professionals, and Skilled Crafts and Trades Workers are assigned a value of three, Semi-professionals 


and Technicians, Supervisors, Foremen/women, and Semi-skilled Manual Workers a value of two, and Clerical Workers, Sales Workers, Service Workers and 


Other Manual Workers a value of one. 


of the designated group. 


Finally, the group’s result is compared to that of the control group. 
Employers receive two points if the value obtained for the 
designated group is at least 95% of that obtained for the other 
employees, one point if it is below 95% but at least 80%, and 
none if it falls below 80%. 


4. Rate of increase in the representation of the designated group 


This indicator reflects the estimated increase or decrease in the 
representation of a designated group employed full time and part 
time during the year. The net effect of hirings and terminations of 
group members is subtracted from the number of group members 
working for the company at the end of the year. The same 
calculation is made for the total number of employees in the 
company. The representation of the group at the beginning of the 
year is estimated using the two revised figures. The difference 
between the representation of the group at the end and at the 
beginning of the year is then divided by the representation of the 
group at the beginning of the year. The result shows whether the 
representation of the group has increased or decreased during the 
year as a direct result of hirings and terminations, and by what 
proportion. 


This indicator is designed to filter out changes in the representa- 
tion of a designated group due to reporting adjustments, such as 
readministering self-identification surveys. 
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Employers who received less than three points on indicator 
number one receive two points if the representation of the group 
increased by more than 5%, one point if the representation 
remained the same or increased by up to 5%, and none if it 
decreased. Employers who received three points on indicator 
number one are given two points if they at least maintained the 
representation of the designated group, and one point if it 
decreased. It is important to note in this last case that, although 
the representation of the group decreased during the year, it is still 
at least 95% of the external representation of that group (see 
indicator number one). 


5. Share of promotions compared to representation 


This last indicator shows whether members of designated groups 
who were employed received an equitable share of promotions, 
by assessing the share of promotions received by those members 
of a designated group who were in an employer's work force. 
Because the share of promotions received by a group depends 
directly on its representation of the group, it can only be assessed 
as a proportion of the latter. 


It is obtained by subtracting the representation of the designated 
group in full-time and part-time occupations in the company from 
the share of promotions received in the same employment 
categories. The result is then divided by the representation of the 
group in the company. 


Employers receive two points if the value of the indicator is above 
5%, one point if it does not exceed 5% but is not below -5%, and 
none if it falls below -5%. 


1991 will be a crucial year for everyone involved in and 
affected by the Employment Equity Act. Section 13 of 
this Act requires that a comprehensive review of the 
provisions, operations and effectiveness of the legisla- 
tion be carried out five years after its coming into force, 
and at the end of every three-year period thereafter. 


This review is a formal and political process. The 
Review Committee will be designated or established by 
the House of Commons. The committee will determine 
its terms of reference and the specific way it plans to 
carry out the review; it may wish to consult with inter- 
ested parties nationally and perhaps regionally, and to 
solicit briefs and research. Finally, the committee will 


prepare a summary of its findings and recommendations 


for the legislation and table a report in Parliament. 


To prepare for this formal process, Employment and 
Immigration Canada has disseminated a Discussion 
Paper on the Employment Equity Act. The document is 
intended to focus discussion on key aspects of the 
legislation and to stimulate dialogue among employers, 
designated group representatives and unions. Inter- 
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ested parties were invited to submit their comments and 
suggestions. 


A series of working-level meetings was held to share 
ideas and develop suggestions. Individuals represent- 
ing national, provincial and local organizations and 
associations of labour, business and designated groups 
were invited to share their views and to formulate 
recommendations for possible improvements to the Act. 


The comments and suggestions submitted during the 
consultation process will be consolidated into a report 
outlining the various matters and the range of opinions. 
This report will be considered a background research 
document and may be presented to the parliamentary 
committee. 


Once the parliamentary committee has completed its 
review and reported its findings and recommendations 
to Parliament, the government will consider appropriate 
action and table its response in Parliament. If changes 
to the Act are required, the government will propose 
amendments through the usual legislative process. 
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APPENDIX A: 


NOTES ON DATA 


On June 1, 1990, federally regulated employers and 
Crown corporations with 100 employees or more 
were required to submit their third annual reports 
under the Employment Equity Act. A total of 368 
employers’ reports were submitted to Employment 
and Immigration Canada. Due to reporting problems 
(late or problematic reports) and the schedule for the 
Employment Equity Act Annual Report, 367 or 99% of 
the employers’ reports were included in the data base 
for the analysis and consolidation required under 
Section 9 of the Employment Equity Act. The 1989 
employers’ reports included 630,161 permanent 
full-time, permanent part-time and temporary employ- 
ees. 


Key Concepts 


The Employer’s Report 


Employers are required to report according to six 
standard forms.' These forms contain the following 
information: 


Form 1_ identification of employer, summary statistics 
and the certification of accuracy; 


1 Copies of the legislation, including forms 1-6, are available from: 


Legislated Employment Equity Program 
Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 

K1A 0J9 

The eight designated Census Metropolitan Areas are: 
Calgary, Alberta 

Edmonton, Alberta 

Halifax, Nova Scotia 

Montreal, Quebec 

Regina, Saskatchewan 

Toronto, Ontario 

Vancouver, British Columbia 

Winnipeg, Manitoba 


Form 2. distribution of all employees by designated 
group, occupational category and salary 
quartiles; 


Form 3 distribution of all employees by designated 
group and salary range; 


Form 4 employees hired, categorized by designated 
group, 


Form 5 employees promoted, categorized by 
designated group; and 


Form 6 employees terminated, categorized by 
designated group. 


Forms 2 to 6 are divided into three sets: set “A” for 
full-time employees, set “B” for part-time employees 
and set “C” for temporary employees. The forms for 
temporary employees are required only where 
temporary employees account for 20% or more of the 
employer’s work force. Employers must submit the 
forms both for each industrial sector where there are 
1,000 or more employees, and for each province and 
each designated Census Metropolitan Area in which 
they employ 100 or more employees.’? At the Census 
Metropolitan Area level, only Forms 2A and 2B are 
required. 


For more information refer to: “Schedule 1”, and “Technical Reference Paper No. 1: Geographic Location Maps for Employment Equity Reports”, 
Employment Equity Act and Reporting Requirements, (Ottawa: Minister of Supply and Services Canada, 1986). 


The figures used in the consolidation are derived 
directly from employers’ possessive reports. Adjust- 
ments have not been made to the information sup- 
plied by the employers unless they gave their express 
agreement. In some instances, the accumulation of 
small errors in an employer’s report led to inconsis- 
tencies between the total employees reported on form 
2 and form 3. In other cases, there are inconsisten- 
cies in the number of men and women reported on a 
form and the totals. These inconsistencies have 
been left unadjusted. 


Any comparison of information with that from the first 
reporting year should take into account certain 
changes in employers’ methods of collecting data.° 
For example, some occupational groups have been 
reclassified since the first reporting year, and the 
results of self—identification surveys have changed 
the number of persons identifying themselves as 
members of designated groups.’ The list of employ- 
ers has also changed slightly since the first reporting 
year.° 


Voluntary Self-identification 


The Employment Equity Act requires employers to 
report employees as aboriginal peoples, persons with 
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disabilities, or members of visible minorities, only if 
the employees have voluntarily identified themselves 
as such, or have agreed to be so identified by the 
employer. Therefore, the number of employees 
reported in these three groups may not be the actual 
number of designated group members employed. 
Employees may not wish to identify themselves as 
members of a designated group. 


Occupational Groups 


In order to fulfil their reporting requirements, employ- 
ers were required to categorize their employee data 
by occupational category on form 2 (distribution of 
employees), Form 4 (employees hired), Form 5 
(employees promoted) and Form 6 (employees 
terminated). The 12 occupational groups used by 
employers were specified by the employment equity 
legislation and are related to the classification system 
used by Statistics Canada in collecting its labour force 
data. The 12 groups are: Upper-level Managers, 
Middle and Other Managers, Professionals, Semi- 
professionals and Technicians, Supervisors, Fore- 
men/Women, Clerical Workers, Sales Workers, 
Service Workers, Skilled Crafts and Trades Workers, 
Semi-skilled Manual Workers and Other Manual 
Workers.°® 


There have also been additions and corrections to the 1987 employers’ reports under the Employment Equity Act. For a summary of the major changes, 


please refer to the information brochure entitled “Update on Visible Minorities”, published in May 1989. 


See “Changes in the Representation of the Designated Groups” in this Appendix. 
See Appendix C for a complete list of employess included in this analysis. 
For more information on the classification of Occupational Groups refer to: “Schedule III" and “Technical Reference Paper No. 3: Occupational Groups for 


Employment Equity reports”, Employment Equity Act and Reporting Requirements, (Ottawa: Minister of Supply and Services Canada, 1986). 


Appendix A 


Industrial Sectors 


Employers covered under the Act were grouped 
according to the Standard Industrial Classification: 
1980 published by Statistics Canada. There are 
three major industrial sectors: banking, transportation 
and communications, corresponding to three of the 
major groups of the Standard Industrial Classification. 
The fourth industrial sector in the analysis is an 
aggregation of the employers who did not fall into the 
other three sectors. This grouping of employers is 
referred to in this report as other sectors.’ It includes 
companies involved in several dissimilar sectors. 
Since companies in this group are not as homoge- 
neous as companies in the other sectors, the re- 
ported results are more difficult to interpret. 


The grouping of employers into broad industrial 
sectors allows comparisons to be made in the 
analysis between the industrial sector data as re- 
ported under the Employment Equity Act and data 
already collected by Statistics Canada. In some 
cases (such as banking) the entire sector is under 
federal jurisdiction, while in others (such as Transpor- 
tation) only a portion of the section is under federal 
jurisdiction. In this latter case, the use of Standard 
Industrial Classification codes reported by employers 
makes it possible to configure Statistics Canada data 
in such a way as to allow for comparisons. 


7 Industrial sectors grouped in other sectors include: 


Metal Mines 

Coal Mines 

Crude Petroleum and Natural Gas Industry 

Fish Products Industry 

Flour, Prepared Cereal Food and Feed Industry 
Stamped, Pressed and Coated Metal Products 
Industrial Chemicals Industries 

Scientific and Professional Equipment Industries 
Project Management Construction 

Other Services Incidental to Construction 

Grain Elevators Industry 

Other Telecommunication Industries 

Farm Products Wholesale 

Business Financing Companies 

Architectural, Engineering and Other Scientific and 
Technical Services 

Other Business Services 

Foreign Affairs and International Assistance 
Human Resource Administration 

Economic Services Administration 

Theatrical and Other Staged Entertainment Services 
Business Associations 


The Salary Calculations 


Estimates of average salaries are based on informa- 
tion from Form 3 of the employer reports. 


Because salary infcrmation is reported by salary 
ranges, estimates of average salaries were calculated 
using the midpoint of each range as a proxy for its 
salary value. Estimating the value of the highest 
salary range — $70,000 and over — was more 
difficult. In the first reporting year (1987), the mean 
value for the range was derived from projections of 
the salary distribution based on the regression of a 
semi-logarithmic curve. For the 1989 reporting year, 
this value was adjusted using the Canadian Price 
Index.® 


The average salary estimates are reliable, but should 
be used mainly as an indication of the differences in 
earnings among groups, rather than as precise 
measurements of the salaries of employees under the 
Employment Equity Act. 


Other measurements that were commonly used 
included the proportions of employees who were paid 
less than $25,000 or more than $40,000. These 
measurements were derived directly from Form 3 
without further calculations. 


8 The Canadian Price Index used for converting 1987 dollars to 1988 dollars was 1.04; for converting 1988 dollars to 1989 dollars, it was 1.05. 


Changes in the Representation 
of Designated Groups 


Changes in the reported representation of designated 
groups can be affected by many factors, including 
changes in the rate of self-identification of members 
of designated groups, changes in the mix of compa- 
nies included in the analysis, and the net effect of 
hirings and terminations. In this year’s analysis an 
effort has been made to delineate the sources of 
year-to-year changes in the reported representation 
of designated groups. This has been done in order to 
isolate the independent effect of hirings and termina- 
tions. 


The independent effect of hirings and terminations 
was isolated by estimating a growth rate for the work 
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force and for each designated group. When the 
estimated growth rate of a group is larger than that 
estimated for the workforce under the Act, then the 
independent effect of hirings and terminations is said 
to increase the representation of the group. Because 
this effect is only one factor contributing to changes in 
reported representation, it is entirely possible that the 
reported representation of a group could increase in a 
given year despite a lower growth rate from hirings 
and terminations. Such a situation can arise when 
employers readminister self-identification surveys and 
achieve higher response rates. In cases such as this, 
it is felt that a distinction should be made between 
changes in the reported representation of a desig- 
nated group resulting from hirings and terminations 
activities, and those resulting from improved 
self-identification. 
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Designated Groups in the Canadian Labour Force 


a 


Aboriginal Visible Persons with 
Women Peoples Minorities Disabilities* 


100.0% 


100.0% 


oo : Cae ee 


University certificate, degree or diploma 14.5% 14.9% 14.0% 6.2% 23.0% 6.9% 


Persons with disabilities include those aged 15 to 64 years, who are limited at work and who worked anytime between 1981 and 1986 
Source: 1986 Census of Population, unpublished data 
1986 Health and Activity Limitation Survey, unpublished data 


Prepared by: Data Development and Systems Analysis, Employment Equity Branch 


ae 


Aboriginal Visible Persons with 
Major Field of Study Total Men Women Peoples Minorities Disabilities* 


100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 


Fine and applied arts 


Social sciences and related fields 


es 


Agric. and biological sciences & technologies 


ys 


Mathematics and physical sciences 


* Persons with disabilities include those aged 15 to 64 years, who are limited at work and who worked anytime between 1981 and 1986 
—— Amount too small to be expressed, i.e. coefficient of variation (c.v.) is greater than 33% 

Source: 1986 Census of Population, unpublished data 

1986 Health and Activity Limitation Survey, unpublished data 


Prepared by: Data Development and Systems Analysis, Employment Equity Branch 
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COMPARISON OF AVERAGE EMPLOYMENT INCOME FOR 
INDIVIDUALS WHO WORKED IN 1985 OR 1986 


a Men 


Women 


: Dollars (Thousands) 


All Levels Less than Some Sec. Sec. Some Some Trades Non-Univ. — Univ./Cert. 
Gr. 9 No Certs. School Post-Sec. Univ. Cert. with Degree/ 
Grad./ Non-Univ No Cert. or Diploma Cert./ Diploma 
Diploma Diploma 


Level of Educational Attainment * 


* See Table 1 for full description. 
Source: 1986 Census of Population, unpublished data. 
Prepared by: Data Development and Systems Analysis, Employment Equity Branch 
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COMPARISON OF AVERAGE EMPLOYMENT INCOME FOR 
INDIVIDUALS WHO WORKED IN 1985 OR 1986 


Aboriginal Peoples |g Members of RSQ All Canadians 


Visible Minorities 


, Dollars (Thousands) 


ST a ee ee aa ac aa 


De oe 


N 


All Levels Less than Some Sec. Sec. Some Some Trades Non-Univ. Univ./Cert. 


Gr. 9 No Certs. School Post-Sec. Univ. Cert. with Degree/ 
Grad./ Non-Univ No Cert. — or Diploma Cert./ Diploma 
Diploma Diploma 


Level of Educational Attainment * 


* See Table 1 for full description. 
Source: 1986 Census of Population, unpublished data. 
Prepared by: Data Development and Systems Analysis, Employment Equity Branch 
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APPENDIX C 


EMPLOYERS SUBJECT TO 
THE EMPLOYMENT EQUITY ACT 


The Employment Equity Act required federally 
regulated employers with 100 or more employees to 
file their third employment equity reports on or before 
June 1, 1990. There were 374 employers subject to 
the Act in 1989, and 371 submitted reports; the 
exceptions are listed here in the second explanatory 
note. 


The two lists include the names of employers whose 
reports were received on or before June 1, 1990, and 


the names of employers whose reports were received 
after June 1, 1990. Both lists include the number of 
employees reported by the employer. 


We asked some employers to amend their reports in 
order to be in full compliance with the reporting 
requirements. Many employers submitted their 
amendments on time. However, some submitted 
amendments late, and several did not amend their 
reports. Those reports were printed, and were 
incorporated into the database used for this analysis 
without corrections, including those with outstanding 
discrepancies. 


All reports received are publicly available. 


List of Employer Reports received on or before June 1, 1990 


No. of 

Employees ** 

161686 CANADA LIMITED 391 
ACL AUTOMOBILE CARRIERS LIMITED 244 
ACL CANADA INC. 130 
AEROGUARD SECURITY SERVICES 957 
* AEROSERVICES J.T. INC. 190 
AIR ATLANTIC LTD. 445 
AIR ATONOBEE LTD. D.B.A. CITY EXPRESS 689 
AIR CANADA 22868 
AIR FRANCE 135 
* AIR INUIT (1985) LTD. 232 
AIR NOVA INC. 472 
AIR ONTARIO INC. 646 
ALBERTA WHEAT POOL 1692 
ALGOMA CENTRAL CORPORATION 1125 
ALLARCOM LIMITED 281 
AMERICAN AIRLINES INC. 263 
AMOK LTD. 231 
AMR GROUND HANDLING SERVICES 251 
ARMADALE COMMUNICATIONS LIMITED 255. 
ARNOLD BROS. TRANSPORT LTD. 528 
ARROW TRANSPORTATION SYSTEMS INC. 433 
ATOMIC ENERGY OF CANADA LIMITED 4513 
ATOMIC TRANSPORTATION SYSTEM INC. 511 
AUTO HAULAWAY INC. 682 


BANCA COMMERCIALE ITALIANA OF CANADA 184 


Employers whose reports were closed with outstanding discrepancies. 
* According to Box 19 of Form 1 of the employers reports. 
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No. of 

Employees ** 

BANK OF AMERICA CANADA 469 
BANK OF CANADA 2654 
BANK OF CREDIT AND COMMERCE CANADA 186 
BANK OF MONTREAL 28960 
BANK OF NOVA SCOTIA 27130 
BARCLAYS BANK OF CANADA 343 
BEARSKIN LAKE AIR SERVICE LTD. 307 
BELL CANADA 58602 
BELL CELLULAR INC. 661 
BIG HORN TRANSPORT LTD. 112 
* BRITISH AIRWAYS PLC 200 


BRITISH COLUMBIA MARITIME EMPLOYERS 
ASSOCIATION 4356 
BRITISH COLUMBIA TELEPHONE COMPANY 13160 
* BRITISH COLUMBIA TELEVISION 


BROADCASTING SYSTEM LTD. 292 
BUCKERFIELD’S LIMITED ies) 
BURLINGTON AIR EXPRESS (CANADA) LTD. = 241 

* BYERS TRANSPORT LIMITED 757 
* CABANO EXPEDITEX INC. 1967 
CABLENET LIMITED 354 
CALGARY TELEVISION LIMITED 178 
CALM AIR INTERNATIONAL LTD. 124 
CAMECO-CANADIAN MINING AND 
ENERGY CORPORATION 1527 
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CANADA 3000 AIRLINES LIMITED 
CANADA CARTAGE SYSTEM LIMITED 
CANADA COUNCIL 
CANADA MARITIME AGENCIES LIMITED 
CANADA MORTGAGE AND HOUSING 
CORPORATION 
CANADA PORTS CORPORATION 
CANADA POST CORPORATION 
* CANADA STEAMSHIP LINES INC. 
CANADA TRANSPORT GROUP LIMITED 
CANADIAN AIRLINES INTERNATIONAL LTD. 
CANADIAN BANKERS’ ASSOCIATION 
CANADIAN BROADCASTING 
CORPORATION 
CANADIAN FILM DEVELOPMENT 
CORPORATION 
CANADIAN FREIGHTWAYS 
EASTERN LIMITED 
CANADIAN FREIGHTWAYS LIMITED 
CANADIAN IMPERIAL BANK 
OF COMMERCE 
* CANADIAN MOTORWAYS LTD. 
CANADIAN NATIONAL 
RAILWAYS COMPANY 
CANADIAN PACIFIC EXPRESS & 
TRANSPORT LTD. 
CANADIAN PACIFIC LIMITED 
CANADIAN PRESS 
CANADIAN SATELLITE 
COMMUNICATIONS INC. 
CANADIAN STEVEDORING 
COMPANY LIMITED 
CANADIAN WESTERN BANK 
CANADIAN WHEAT BOARD 
CANWEST BROADCASTING LTD. 
CANWEST PACIFIC TELEVISION INC. 
CAP COMMUNICATIONS, DIVISION OF 
ELECTROHOME LIMITED 
CAPE BRETON DEVELOPMENT 
CORPORATION 
CARGILL LIMITED 
CARLETON BUS LINES (ANTRIM) LIMITED 
CAST NORTH AMERICA (1983) INC. 
CATHAY PACIFIC AIRWAYS LIMITED 
CFCF INC. 
CFCN COMMUNICATIONS LIMITED 
CFCW LTD. 
CFPL BROADCASTING LIMITED 
CFQC BROADCASTING 
CFTO-TV LIMITED 
CHASE MANHATTAN BANK OF CANADA 


375 
453 
226 
157 


3014 
339 
65039 
1124 
705 
15857 
153 


13565 


170 


264 
1265 


44293 
2281 


35494 


7230 
230 
684 


116 


213 
130 
453 
133 
287 


323 


2981 
1814 
12 
129 
123 
902 
291 
106 
276 
142 
380 
193 


CHEK-TV LIMITED 

* CITIBANK CANADA LIMITED 

CKCK BROADCASTING LIMITED 
PARTNERSHIP 

CKNX BROADCASTING LIMITED 

CONAIR AVIATION LTD. 

CONSOLIDATED AVIATION FUELING 
SERVICES INC. 

CP RAIL, DIVISION OF CANADIAN 
PACIFIC LIMITED 

CREDIT SUISSE CANADA 

CSP FOODS LTD. 

CTV TELEVISION NETWORK LTD. 

DAY & ROSS INC. 

DEFENCE CONSTRUCTION (1951) LIMITED 

DELTA AIR LINES INC. 

DHL INTERNATIONAL EXPRESS LTD 

* DYNAMEX EXPRESS INC. 

* EMERY AIR FREIGHT CORPORATION 
ERB TRANSPORT LIMITED 
EXECAIRE INC. 

* EXECUTIVE SECURITY SERVICES 

* EXPORT DEVELOPMENT CORPORATION 
FARM CREDIT CORPORATION CANADA 
FEDERAL BUSINESS DEVELOPMENT BANK 
FEDERAL EXPRESS CANADA LTD. 
FEDNAV LIMITED 
FEED-RITE LTD. 

FIELD AVIATION COMPANY LIMITED 

FRESHWATER FISH MARKETING 
CORPORATION 

FUNDY CABLE LTD. 

* G.T.L. TRANSPORT GROUP (1989) INC. 
GLOBAL COMMUNICATIONS LIMITED 
GRAY COACH LINES LIMITED 
GREAT LAKES PILOTAGE AUTHORITY LTD. 
GREY GOOSE BUS LINES (MANITOBA) LTD. 
GREYHOUND LINES OF CANADA LTD. 
GRIMSHAW TRUCKING AND 

DISTRIBUTING LTD. 
GULF CANADA RESOURCES LIMITED 
H. M. TRIMBLE & SONS (1983) LTD. 
HARBOURFRONT CORPORATION 
HOUSEHOLD MOVERS & SHIPPERS LTD. 
HUDSON BAY MINING & 
SMELTING COMPANY LIMITED 
* HUDSON GENERAL AVIATION SERVICES 
(TORONTO) INC. 


* HUDSON GENERAL AVIATION SERVICES INC. 


IMPERIAL OIL LIMITED 
IMPERIAL ROADWAYS LTD. 
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1014 


1173 
1885 
159 
165 
612 


347 
230 
1856 
418 
467 
108 
263 
2133 


233 
308 
220 
474 
198 


2449 


461 
110 
207 
321 


INNOTECH AVIATION ENTERPRISES 
LIMITED 
* INTAIR INC. 
* INTER-CITY TRUCK LINES (CANADA) INC. 
INTERNATIONAL AIR TRANSPORT 
ASSOCIATION 
INTERNATIONAL DEVELOPMENT 
RESEARCH CENTRE 
*INTERPROVINCIAL PIPE LINE COMPANY, 
DIVISION OF INTERHOME ENERGY INC. 
JOHN GRANT HAULAGE LIMITED 
KINDERSLEY TRANSPORT LTD. 
KINGCOME NAVIGATION COMPANY LTD. 
KINGSWAY TRANSPORTS LIMITED 
KLM ROYAL DUTCH AIRLINES 
LAIDLAW CARRIERS INC. 
LAKEHEAD FREIGHTWAYS LIMITED 
LAURENTIAN BANK OF CANADA 
LLOYDS BANK CANADA 
LOGISTEC CORPORATION 
LOOMIS ARMORED CAR SERVICE LTD. 
* LOOMIS COURIER SERVICE, DIVISION 


OF MAYNE NICKLESS TRANSPORT INC. 


LUFTHANSA GERMAN AIRLINES 

MACCOSHAM VAN LINES (CANADA) 
COMPANY LTD. 

MACLEAN HUNTER CABLE T.V., 


DIVISION OF MACLEAN HUNTER LIMITED 


MACLEAN HUNTER CABLE TV 
(OTTAWA) LIMITED 


MACLEAN HUNTER COMMUNICATIONS INC. 


MANITOBA POOL ELEVATORS 

MARINE ATLANTIC INC. 

MARITIME BROADCASTING 
SYSTEM LIMITED 

MARITIME EMPLOYERS ASSOCIATION 

MARITIME TELEGRAPH AND TELEPHONE 
COMPANY 

MASTERFEEDS LTD. 

MCL MOTOR CARRIERS LIMITED 

METROPOL SECURITY LTD. 

MID-CANADA COMMUNICATIONS 
(CANADA) CORP. 

MIDLAND TRANSPORT LIMITED 

*MLM FLOUR PRODUCTS, MEMBER 

OF MAPLE LEAF MILLS 

MOFFAT COMMUNICATIONS LIMITED 

MONARCH BROADCASTING LTD. 

* MONTREAL PORT CORPORATION 
MONTREAL SHIPPING INC. 
MORGAN BANK OF CANADA 
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490 
618 
842 


191 


468 


775 
130 
377 
p91 
3325 
307 
459 
174 
2195 
1434 
139 
970 


1682 
175 


442 


644 


185 
700 
1014 
3191 


250 
Zone 


4359 
224 
221 
319 


517 
893 


633 
452 
173 
518 
225 
118 


MULLEN TRUCKING LTD. 277 
MULTILINGUAL TELEVISION 
(TORONTO) LIMITED 229 
MUNICIPAL TANK LINES LIMITED 260 
NATION’S CAPITAL TELEVISION 
INCORPORATED 306 
NATIONAL ARTS CENTRE 691 
NATIONAL BANK OF CANADA 13561 
NATIONAL BANK OF PARIS (CANADA) 429 
NATIONAL CAPITAL COMMISSION 1210 
NATIONAL MOBILE RADIO 
COMMUNICATIONS INC. 203 
* NATIONAL PAGETTE LTD. 957 
NESEL FAST FREIGHT INC. 276 
NEW BRUNSWICK TELEPHONE 
COMPANY LIMITED 2775 
NEWCAP BROADCASTING LIMITED 209 
NEWFOUNDLAND DOCKYARD 
CORPORATION 525 
NEWFOUNDLAND TELEPHONE 
COMPANY LIMITED 2185 
NIAGARA TELEVISION LIMITED 240 
NOLISAIR INTERNATIONAL INCORPORATED 540 
NORDION INTERNATIONAL LTD. 439 
NORTH AMERICAN VAN LINES 
CANADA LIMITED 395 
NORTHERN TELEPHONE LIMITED 359 
NORTHERN TRANSPORTATION 
COMPANY LIMITED 364 
NORTHUMBERLAND FERRIES LIMITED 292 
NORTHWEST INDUSTRIES LIMITED 421 
NORTHWEST TERRITORIAL AIRWAYS 300 
OGILVIE MILLS LTD. 1031 
ONTARIO EXPRESS LTD. 417 
OTTAWA CARLETON REGIONAL 
TRANSIT COMMISSION 2198 
PACIFIC ELEVATORS LIMITED 205 
PACIFIC WESTERN TRANSPORTATION LTD. 122 
PARRISH & HEIMBECKER LIMITED 1147 
PATHONIC NETWORK INC. 422 
* PEACE BRIDGE BROKERAGE LIMITED 531 
PENETANG-MIDLAND COACH LINES LTD. 391 
PENNER INTERNATIONAL INC. 114 
PIONEER GRAIN COMPANY LIMITED 547 
*POLE STAR TRANSPORT INC. 190 
PORTER TRUCKING LTD. 171 
POWER BROADCASTING INC. 443 
PRINCE RUPERT GRAIN LTD. 105 
* PUROLATOR COURIER LTD. 12941 
* QUEBEC NORTH SHORE AND 
LABRADOR RAILWAY 602 
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RADIO 1540 LIMITED 
RADIO FUTURA LTEE 

RADIO NORD INC. 

RADIOMUTUEL INC. 

REGINA CABLEVISION CO-OPERATIVE 

* REIMER EXPRESS LINES LTD. 

* REMPEL TRAIL TRANSPORTATION LTD. 
RICHARDSON TERMINALS LIMITED 
RIVTOW STRAITS LIMITED 
ROBIN HOOD MULTIFOODS INC. 
ROGERS BROADCASTING LIMITED 

* ROGERS CABLE TV LIMITED 
ROGERS CANTEL INC. 

ROYAL BANK OF CANADA 
ROYAL CANADIAN MINT 
SASKATCHEWAN WHEAT POOL 
SASKATOON TELECABLE LTD. 
SASKWEST TELEVISION INC. 

* SCARBORO MOVERS 
SCOTPAGE CORPORATION LTD. 
SEASPAN INTERNATIONAL LTD. 
SHAMROCK TELEVISION SYSTEM INC. 
SHAW CABLESYSTEMS (ALBERTA) LTD. 
SHAW CABLESYSTEMS (B.C.) LTD. 
SHAW RADIO LTD. 

SLACK TRANSPORT LIMITED 

* SMT (EASTERN) LIMITED 
SOCANAV INC. 

SOCIETE GENERALE (CANADA) 
SPORTS NETWORK 
ST. LAWRENCE SEAWAY AUTHORITY 


STANDARD CHARTERED BANK OF CANADA 


STANDARD RADIO INC. 


SUNWAPTA BROADCASTING, DIVISION OF 


ELECTROHOME LIMITED 
SWISS BANK CORPORATION (CANADA) 
TALLMAN TRANSPORT LTD. 
TECHNAIR AVIATION 
TELE-METROPOLE INC. 
TELEGLOBE CANADA INC. 
TELEMEDIA COMMUNICATIONS INC. 
TELEMEDIA COMMUNICATIONS 
ONTARIO INC. 
TELESAT CANADA 
THERATRONICS INTERNATIONAL LTD. 
THOMPSON’S TRANSFER CO. LIMITED 
TIME AIR INC. 
TNT CANADA INC. 
TORONTO AIRWAYS LIMITED 
TORONTO HARBOUR COMMISSIONERS 


TORONTO TERMINAL RAILWAYS COMPANY 


’ 


224 
134 
356 
114 
151 
1212 
125 
327 


281 
198 
159 
191 
968 
1242 
544 


523 
890 
274 
385 
1237 
4287 
148 
249 
188 
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TORONTO-DOMINION BANK 
TRANS MOUNTAIN PIPE LINE 
COMPANY LTD. 
TRANSCANADA PIPELINES LTD. 
TRANSPORT ROBERT (1973) LTEE 
TRANSPORT THIBODEAU INC. 


* TRANSX LTD. 


TRILINE EXPRESSWAYS LTD. 

TRILLIUM CABLE 
COMMUNICATIONS LIMITED 

TRIMAC TRANSPORTATION 
MANAGEMENT LTD. 

ULS CORPORATION 

UNITED GRAIN GROWERS LIMITED 

UNITEL COMMUNICATIONS 
INCORPORATED 

VANCOUVER PORT CORPORATION 

VERREAULT NAVIGATION INC. 

VIA RAIL CANADA INC. 

VIDEOTRON COMMUNICATIONS LTD. 

VIDEOTRON LTD. 

VIKING HELICOPTERS LIMITED 


* VOYAGEUR COLONIAL LIMITED 
* VOYAGEUR INC. 


W. J. MOWAT LIMITED 
WARDAIR CANADA INC. 
WESTCOAST ENERGY INC. 
WESTCOM RADIO GROUP LTD. 
WESTERN CARTAGE & STORAGE 
(1962) LTD. 
WESTERN STEVEDORING 
COMPANY LIMITED 
WESTSHORE TERMINALS LTD. 
WHITE PASS SYSTEMS LTD. 
WHITE PASS TRANSPORTATION LIMITED 


WILLIAMS MOVING & STORAGE (B.C.) LTD. 
* WINNIPEG VIDEON INCORPORATED 


WORLDWAYS CANADA LTD. 


550 


143 
208 
117 
108 
490 
130 
981 


YELLOW FREIGHT SYSTEM OF ONTARIO INC. 440 


List of Employer Reports 
received after June 1, 1990 


No. of 


Employees ** 


A.J. BUS LINES LTD. 

A.W. FOSTER & SONS LTD. 
AIR ALLIANCE INC. 

AIR TRANSAT A.T. INC. 


154 
209 
190 
351 


AIRBC LIMITED 

ALCAN SMELTERS AND 
CHEMICALS LIMITED 

AMJ CAMPBELL VAN LINES INC. 

* ARMOUR TRANSPORT INC. 

ATLANTIC TOWING LTD. 

BIG WHEELS TRANSPORT & LEASING LTD. 

* BILL THOMPSON TRANSPORT LIMITED 

BOYD MOVING AND STORAGE LIMITED 

* BRADLEY AIR SERVICES LIMITED 

BRINKS CANADA LIMITED 

* BRITISH COLUMBIA STENA LINE LTD. 

BURLINGTON NORTHERN RAILROAD 

CABLECASTING LIMITED 

CANADIAN HELICOPTERS LIMITED 

CHUM LIMITED 

COMMISSION DE TRANSPORT DE LA 
COMMUNAUTE REGIONALE CE 
LOUTAQUAIS 

*CSX TRANSPORTATION INC. 

DENISON MINES LIMITED 

DICOM DIRECT COMMUNICATIONS 
CANADA LTD. 

EASTERN AIR LINES INC. 

ELDERS GRAIN COMPANY LTD. 

EMPIRE STEVEDORING LTD. 

* ENERCHEM TRANSPORT INC. 

* FREDERICK TRANSPORT LIMITED 

GENERAL ELECTRIC CANADA INC. 
NUCLEAR DIVISION 

H & R TRANSPORT 

HENDRIE TRANSPORTATION INC. 


*“ HONGKONG BANK OF CANADA 
* HUDSON GENERAL AVIATION SERVICES 
(CALGARY) INC. 
* [ISLAND TELEPHONE COMPANY LIMITED 
* J. 1. DENURE (CHATHAM) LIMITED 
* JIM PATTISON INDUSTRIES LTD. 
KENT LINE LIMITED 
KEY RADIO LIMITED 
KLEYSEN TRANSPORT LTD. 
LIGNES AERIENNES INTER-QUEBEC INC. 
LIQUID CARGO LINES LIMITED 


MARITIME ONTARIO FREIGHT LINES LIMITED 


MCCALLUM TRANSPORT INCORPORATED 

MCKINLAY TRANSPORT LTD. 

MISENER HOLDINGS LIMITED 
*MOTOROLA CANADA LIMITED 

N. M. PATERSON & SONS LIMITED 

N. YANKE TRANSFER LTD. 
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913 
516 
124 
160 
345 
345 
278 
154 
415 
176 


NATIONAL BANK OF GREECE (CANADA) 
NORTHERN TELECOM CANADA LIMITED 
*NORTHWESTEL INC. 
PAUL’S HAULING LTD. 
PRAIRIE DRIVING SERVICES LTD. 
RAWLCO COMMUNICATIONS LTD. 
* REUTERS CANADA LIMITED 
RIO ALGOM LIMITED 
SKYLINE CABLEVISION LIMITED 
TAGGART SERVICES LIMITED 
* TANK TRUCK TRANSPORT LIMITED 
TIME COMMUNICATIONS LIMITED 
TIPPET RICHARDSON LIMITED 
* TRANS-NORTHERN PIPELINES INC. 
TRANSPORT DESGAGNES INC. 
TRANSPORT GUILBAULT INC. 
TRANSPORT MCCALLUM (QUEBEC) INC. 
* TRANSPORTS PROVOST INC. 
TRENTWAY-WAGAR INC. 
* UNION BANK OF SWITZERLAND (CANADA) 
UNITED PARCEL SERVICE 
CANADA LIMITED 
VAN-KAM FREIGHTWAYS LTD. 
WESTCAN BULK TRANSPORT LTD. 
WESTERN CABLESYSTEMS LTD. 
WESTERN MANITOBA BROADCASTERS 
LIMITED 
* YUKON ALASKA TRANSPORT LTD./ 
ALASKA WEST EXPRESS INC. 
* ZIRCATEC PRECISION INDUSTRIES INC. 


Explanatory Notes 


1. Employers who did not submit any corrections, 


although amendments were requested: 


AMJ CAMPBELL VAN LINES INC. 
CARGILL LIMITED 

ELDERS GRAIN COMPANY LTD. 

LIGNES AERIENNES INTER-QUEBEC INC. 
VAN-KAM FREIGHTWAYS LTD. 

WESTERN BULK TRANSPORT LTD. 


2510 
135 
455 
182 
182 
506 
118 
110 
131 
199 

1059 
141 
120 


3760 
a 
519 
148 


191 


193 
182 


2. Employers who did not report by June 1,1990, due 


1 
2 
3 


to unusual circumstances, but who agreed to file a 
report in October: 


AEROCAR QUEBEC LIMITEE 

AIR CREEBEC INC. ' 

CHALLENGER MOTOR FREIGHT INC.? 

NEW BRUNSWICK BROADCASTING 
COMPANY LTD. ? 

SERVICE DE LIMOUSINE MURRAY HILL 
LIMITED 


. Employer who refused to file a report, and against 


whom legal action has been undertaken: 


CANADA MESSENGER & TRANSPORTATION 
SYSTEMS INC. 


. Employer who filed a report, which was included in 


the assessment of employers, but not included in 
our analysis: 


N. YANKEE TRANSFER LTD. 


Report received October 16, 1990. 
Report received October 2, 1990. y 
Report received October 1, 1990. 
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5. Employers who filed amendments too late for 
inclusion in the analysis, and whose reports were 
published without the latest amendments: 


PUROLATOR COURIER LTD. 
TRANS-NORTHERN PIPELINES INC. 
ROGER CABLE T.V. LIMITED 
REUTERS CANADA LIMITED 


6. Employers whose reports do not comply com- 
pletely with the Employment Equity Act: 


AMJ CAMPBELL VAN LINES INC. 
ZIRCATEC PRECISION INDUSTRIES INC. 


7. Reports received but not published: 


NEW BRUNSWICK BROADCASTING 
COMPANY LTD. 

CHALLENGER MOTOR FREIGHT INC. 

AIR CREEBEC INC. 
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1991 


Monique Vézina 
Minister of State for Employment and Immigration 


Ministre d’Etat 
a l’Emploi et a I’Immigration 


Minister of State 
for Employment and Immigration 


Bs eesee 
CANADA 


His Excellency 
The Governor General of Canada 


May it please your Excellency: 


It gives me great pleasure to table in Parliament the 1991 Annual 
Report on Employment Equity. This is now the fourth year for 
which the results of employers subject to the Act have been 
available. 


The Employment Equity Act recognizes that implementing employment 
equity requires special measures and the accommodation of 
differences. In that spirit, and in order to provide Canadians 
with a better understanding of the activities needed to implement 
an employment equity program, the present report contains 
information on the qualitative measures taken by employers to 
achieve a work force that is more representative of designated 
groups. 


We are at an important stage in the implementation of the 
Employment Equity Act. This fall, a Parliamentary Committee was 
established to undertake a comprehensive review of the provisions 
and operation of the Employment Equity Act. In preparation for 
the review, a series of public consultations have been undertaken 
in the past year. In this process, I have heard a range of views 
expressed on ways to make the Employment Equity Act more 
effective. I look forward to the results of the review as the 
next step towards the achievement of an equitable work force. 


Equity in the workplace is essential not only for the realization 
of social justice and fairness, but also for the economic 
prosperity for Canada as a whole. Only through the full 
participation of all Canadians in the labour force, and by 
drawing on the broad range of skills and talents available, will 
Canada be in a position to compete successfully in the global 
market economy. 


Respectfully submitted, 
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Monique Vézi 


Ottawa, Canada K1A 0J9 
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INTRODUCTION 


Employment Equity is generally recognized as good 
social policy. Most people would agree that it is unjust 
to have a society in which particular groups are 
denied employment opportunities and benefits for 
reasons unrelated to ability. Employment equity is 
also good economic policy because it contributes to 
competitiveness and economic prosperity. In a rapidly 
changing environment that is characterized by the 
globalization of markets and an accelerating pace of 
technological change, employers must foster organi- 
zational cultures in which people are important and 
innovation and excellence are nurtured. A commit- 
ment to employment equity helps create such an 
organizational culture by recognizing that people 

are the single most important resource to the firm. 
Employment equity encourages the principles of 
sound human resource management and promotes 
diversity in the workplace. The cultures, values and 
skills which diversity contributes to a firm enhances its 
ability to recognize opportunities and solve problems. 


Federal Employment Equity Programs 


In 1986, the federal government announced three 
mandatory employment equity programs. The first, 
the Employment Equity in the Federal Public Service, 
is administered by the Treasury Board. Two other 
programs include the Legislated Program, or the 
Employment Equity Act, and the Federal Contrac- 
tors Program. They apply to the private sector. Both 
are administered by Employment and Immigration 
Canada. Employment equity involves the establish- 
ment of goals and timetables to achieve an appropri- 
ate representation of designated groups. It involves 
not only identifying and eliminating employment 


barriers and discriminatory practices, but also institut- 
ing special measures and accommodating differ- 
ences. 


The Employment Equity Act, proclaimed in 1986, 
represents a milestone in Canadian history. One of 
the first of its kind, the legislation requires employers 
covered by the Act to implement programs which will 
help to ensure that members of the four designated 
groups (women, aboriginal peoples, persons with 
disabilities and members of visible minorities) achieve 
equitable representation and participation in the work 
force. It also requires employers to report annually on 
the results of these programs. This Act applies to 
employers employing 100 or more employees in 
federally regulated activities such as banking, 
interprovincial transportation and communications. 


The Federal Contractors Program, also introduced 
by the federal government in 1986, applies to suppli- 
ers of goods and services to the federal government. 
This program requires federal contractors to achieve 
and maintain a fair and representative work force. 


Verification of Employer Reports 


On behalf of the Minister, the Employment Equity 
Branch of Employment and Immigration Canada 
receives annual employers’ reports and validates 
them. The Branch determines whether or not employ- 
ers are reporting in compliance with the Employment 
Equity Act and Regulations. Employers can submit 
additional documentation or clarification. In some 
instances, corrections are received too late for 
printing. In these cases, the report is available on 
request from the Employment Equity Branch. 
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Employment Equity 
Computerized Reporting System 


To help employers fulfill their reporting obligations, 
Employment and Immigration Canada has designed 
a computerized tracking and reporting system. The 
Employment Equity Computerized Reporting System 
was distributed to all federally regulated employers 
two years ago. For the 1990 reporting year, over 45% 
of these employers used the system to produce their 
annual statistical reports. The increased use of the 
computerized reporting system has resulted in more 
accurate reporting and less need for amendments. A 
similar system is now available to employers covered 
by the Federal Contractors Program. 


Annual Report to Parliament 


The Employment Equity Act requires that the Minister 
of Employment and Immigration table in Parliament 
an annual report which consolidates and analyzes the 
employment equity data submitted by employers. 
These include the employment equity profile of 
designated groups in the federally regulated work 
force. The first annual report covering 373 employers 
was tabled in 1988. The second and third annual 
reports consolidated 374 and 368 employers’ reports, 
respectively. This year’s report consolidates data from 
361 employer reports. 


Public Scrutiny 


Public scrutiny is an important mechanism for enforc- 
ing the Employment Equity Act. The employment 
equity reports filed by individual employers are 
available for public inspection at libraries across 
Canada. Copies can also be purchased from Supply 
and Services Canada. The pamphlet “Where to Find 
Employers’ Reports” provides further information on 
how to obtain employment equity reports. 


Public access to employers’ reports is valuable for 
several reasons. Employers can compare their rates 
of progress to that of other companies. By having 
access to these reports, designated group members 
and organizations can analyze the reports to identify 
areas of inequity. Some organizations use information 
in the reports as a basis for working with employers to 
increase the effectiveness of their recruiting. Public 


disclosure of each employer’s report also provides 
individuals and organizations with the information 
they need to initiate a complaint under the Canadian 
Human Rights Act in instances where there is reason- 
able evidence of systemic discrimination. 


Compliance Cases 


On June 18, 1991, Canada Messenger & Transporta- 
tion Systems Inc., of Winnipeg, pleaded guilty to the 
charge of failing to file its 1989 Employment Equity 
Report before June 1st 1990 and was sentenced to a 
fine of $1,600. On passing sentence, the court took 
into consideration as a mitigating factor, the fact that 
the employer had filed its 1989 report before the trial. 


On October 31, 1991, Murray Hill Limousine Services 
Ltd., of Montreal, pleaded guilty to the charge of 
failing to file its 1989 Employment Equity Report. The 
employer was sentenced to a fine of $3,000. 


For the 1990 reporting year, all employers subject to 
the Act filed their reports. Six employers did not meet 
all the requirements of the Act, due to unusual 
circumstances. These reports were identified with a 
special note on the top cover of the reports before 
they were made available to the public. 


The Federal Contractors Program 


As noted earlier, the Federal Contractors Program is 
administered by Employment and Immigration 
Canada (EIC). This mandatory employment equity 
program is directed toward employers who do 
business with the federal government. Since October 
1986, organizations with 100 or more employees who 
bid on government contracts of $200,000 or more 
have been required to certify their commitment to 
implementing an employment equity program. 
Contractors must identify and remove artificial 
barriers to selecting, hiring, promoting and training 
members of the designated groups, and they must 
increase the participation of designated groups at all 
levels of employment. 


Under the program, 1,358 organizations representing 
over one million employees have signed certificates 
of commitment to employment equity. Some 872 
employers are currently subject to compliance review. 


Introduction 


Of those, 250 have been found in compliance and 
another 205 are still under review. In the past year, 
EIC has carried out follow-up reviews to examine the 
results reported by employers. To date, nine follow-up 
reviews have been concluded, and 13 are continuing. 
The right to bid on government contracts was with- 
drawn from two contractors found in non-compliance 
— one in 1988 and the other in 1989. Since then, 
both companies have submitted acceptable work 
plans and introduced programs to achieve employ- 
ment equity. As a result they have been reinstated on 
the bidding source list. 


Employment and Immigration 
Canada Initiatives 


EIC provides a range of employment-related pro- 
grams to encourage and support employment equity 
initiatives of employers and workers. For example, 
through the Employment Equity Branch and Regional 
Employment Equity Consultants, EIC provides 
employers with technical advice, information and 
tools to help them develop and implement programs 
and fulfil their reporting requirements. Employers are 
provided with comprehensive data on the availability 
of designated group workers in the Canadian work 
force. Employers, designated group associations and 
other stakeholders are also provided with training, 
materials, information and guidance to assist them 

in reducing barriers to employment for designated 
group members and in making full use of EIC 
programs and services. 


Various employer-oriented programs assist in human 
resource planning and implementing employment 
equity. When appropriate, employers also receive 
financial assistance in training employees. Worker- 
oriented Programs consist of a wide variety of 
services that benefit workers, such as employment 
counselling and training. Information may be obtained 
either at one of the 499 Canada Employment Cen- 
tres, or itinerant services that visit nearly 200 remote 
or isolated communities across the country. 


The Canadian Jobs Strategy provides jobs and skills 
to Canadians, particularly those on unemployment 
insurance and designated group members who are 
unemployed. The Canada Employment Centres also 
help potential employees from designated groups to 


learn about job opportunities through EIC job boards. 
Some positions on these boards may state a prefer- 
ence for qualified applicants from designated groups. 


Beginning in 1991, EIC gradually began introducing a 
new Employment Program and Service Framework. 
The new Framework forms an essential part of the 
Labour Force Development Strategy. It consolidates 
all the employment services offered by the Canadian 
Jobs Strategy. Four programs are available under the 
Framework: 


¢ Information and Special Initiatives: Working 
with Client Partners and the Community brings 
together EIC’s front-line CEC services. They 
include Labour Exchange (a clearing house for 
information on job vacancies), Service Needs 
Determination, Labour Market Information and the 
research activities of the former Innovations 
Program. 


* Employability Improvement: Assistance to 
Workers helps worker clients overcome their 
disadvantages in the labour market through 
training, counselling and other means. 


« Labour Market Adjustment: Working with 
Employers encourages employer clients to 
assume primary responsibility for skills training and 
human resource adjustment in the workplace. EIC 
assistance is offered in training design and human 
resource planning. When appropriate, the program 
shares the cost of training for an employer’s staff. 


¢ Community Development assists communities 
experiencing high unemployment to become self- 
sufficient by increasing employment opportunities 
in these communities. 


EIC recognizes that the four designated groups have 
higher unemployment rates and lower average wages 
than the rest of the work force, and that they are 
disproportionately represented in a narrow range of 
occupations. Therefore, it is important to try to solve 
the pre-employment problems of designated group 
members in order to help them prepare for the labour 
market. Accordingly, EIC has a number of initiatives to 
help designated group members acquire the skills 
they need to gain full access to the labour market. It 
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has set goals for the participation of designated 
groups in its regular programs and services, and will 
assess the effects of these programs on the desig- 
nated-group work force. 


Several EIC programs are aimed at increasing the 
participation of designated groups. For example, 
some programs provide funds to employers who hire 
persons with disabilities participating in the Canadian 
Jobs Strategy training programs. These funds are 
used to modify the work site or provide materials on 
audio cassette or in Braille. In addition, EIC provides 
funding to the Job Accommodation Network. The 
Network enables employers interested in hiring 
persons with disabilities to review the case histories 
of other employers who have successfully accommo- 
dated workers with disabilities. 


Other programs and services also benefit members of 
designated groups. For example, Outreach/Employ- 
ment Assistance projects help overcome employment 
barriers by enlisting the aid of community-based 
organizations to extend employment services to 
clients whose needs may be better served through 
these projects. 


The announcement of the Canadian Labour Force 
Development Board is a milestone in the develop- 
ment of labour market policies in Canada. The 
Board’s main role is to advise and make recommen- 
dations to the Minister of Employment and Immigra- 
tion on federal training activities and human resource 
development. The Board represents a vehicle for 
governments to work with business, labour, social 
action groups and training providers to deal with 
training and human-resource issues. Representatives 
of designated groups participate to ensure that their 
concerns are heard. The move to establish the Board 
came from the labour-market partners themselves. It 
is the result of widespread consultations among 
representatives of business, labour, social action 
groups and training providers, under the auspices of 
the Canadian Labour Market and Productivity Centre 
(CLMPC). 


Among the issues which the Board will address are 
the development of a training culture among all 
labour-market partners, standards for skills training 


and certification to promote access to jobs and 
portability of skills, standards of equity and access to 
training programs, guidelines on the allocation of 
funds for skills training, links between education and 
training systems, sectoral and community training 
initiatives and high-quality counselling services. 


Parallel consultation processes were undertaken 
between EIC and the Aboriginal peoples through the 
Pathways to Success document that led to the 
formation of the National Aboriginal Management 
Board. Regional boards are expected to become 
operational during 1992-93. These boards will ensure 
that training and other human resource development 
activities are managed with direct input from Aborigi- 
nal peoples. 


The Canadian Human Rights Commission 


The Employment Equity Act and the Canadian 
Human Rights Act serve a complementary function. 
Copies of employers’ reports filed with EIC are sent to 
the Canadian Human Rights Commission and 
provide valuable information on the status of desig- 
nated groups within particular organizations. Under 
the Canadian Human Rights Act, the Commission 
has the authority to initiate an investigation where 
there are reasonable grounds to believe that systemic 
discrimination exists. Individuals or organizations may 
also file a complaint with the Human Rights Commis- 
sion against an employer. As of October 1991, 
complaints have been filed against 32 employers 
subject to the Employment Equity Act. 


International Interest 


The Employment Equity Act exemplifies an approach 
to achieving a representative work force that is new 
and innovative in Canada and North America. Repre- 
sentatives of many other countries are also studying 
the Act as model legislation representing a proactive 
approach to achieving equality in employment. 
Several delegations have come to Canada to study 
Our mandatory programs. Canada also plays a lead 
role in discussions about employment equity at 
meetings of the Organization for Economic Co- 
operation and Development, and numerous requests 
for information and consultations have been received 
from countries around the world. 


SUMMARY OF CHANGES 


Many employers reported that their business opera- 
tions had been adversely affected by the downturn in 
the Canadian economy during 1990. This economic 
downturn was reflected in the substantial decline in 
employment opportunities reported for the work force 
covered under the Act during the year. Nevertheless, 
there were indications of improvement for each of the 
designated groups. 


— Women increased their representation from 
42.53% to 43.74%. 


— Aboriginal peoples increased their representation 
very slightly from .79% to .85%. 


— The representation of persons with disabilities 
changed very little, increasing very slightly from 
2.34% to 2.39%. 


— Members of visible minorities increased their rep- 
resentation from 6.67% to 7.09%. Their represen- 
tation is now slightly greater than it was in the 
Canadian labour force in 1986 (6.3%). 


— The net effect of hiring and termination activities of 
employers contributed to increasing the represen- 
tation of women, aboriginal peoples and members 
of visible minorities. 


— Women and aboriginal peoples had an increased 
share of full-time hirings. 


— Women, aboriginal peoples, persons with disabili- 


ties and Members of visible minorities had an in- 
creased share of full-time promotions. 


The representation of the designated groups in- 
creased in several occupational groups: 


* The representation of women increased in 11 
out of 12 occupational groups. 


¢ The representation of aboriginal peoples in- 
creased in 8 out of 12 occupational groups. 


¢ The representation of persons with disabilities 
increased very slightly in 10 out of 12 occupa- 
tional groups. 


* The representation of members of visible mi- 
norities increased in 10 out of 12 occupational 
groups. 


The chapter Assessment of Employers’ Results 
indicates which employers improved the situations 
of the designated groups in the past year through 
hirings and promotions. These employers were 
given an “a”, as noted below: 


* 129 employers received an “a” for the progress 
of women. 


¢ 39 employers received an “a” for the progress 
of aboriginal peoples. 
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* 28 employers received an “a” for the progress 
of persons with disabilities. 


* 87 employers received an “a” for the progress 
of members of visible minorities. 


— In aspecial report outlining employers’ initiatives in 
support of employment equity, many employers 


continued to highlight special recruitment initiatives 
aimed at reaching and attracting members of des- 
ignated groups. 


Several employers also indicated the importance 
of building partnerships with universities, colleges 
and other interested stakeholders to increase the 
representation of designated groups. 


QUALITATIVE MEASURES AND GOOD FAITH EFFORTS 


Introduction 


This chapter highlights the strategies that federally 
regulated employers are following to implement their 
employment equity programs. All employers who are 
subject to the Employment Equity Act are obligated 
to correct the disadvantages in employment tradition- 
ally faced by designated groups. To comply with the 
Employment Equity Act, it is expected that employers 
undertake a process to manage change. In doing so, 
employers must develop detailed action plans which 
contain specific support programs and special mea- 
sures (generally called qualitative measures) to 
increase the representation of designated groups. 


This chapter presents information from employers’ 
executive summaries that form part of the annual sta- 
tistical reports. As well, the chapter includes informa- 
tion volunteered by employers describing special cor- 
porate initiatives to accelerate change and remedy 
underrepresentation. These initiatives are grouped 
according to six broad categories: 


Recruitment Systems 


Corporate initiatives and programs to broaden the 
recruitment pool and increase representation of 
designated group members. 


Training and Development 


Initiatives aimed at promoting and improving the oc- 
cupational distribution of designated group 
employees. 


Reasonable Accommodation 


Employment policies, practices and support mecha- 
nisms intended to accommodate differences of 
designated group employees. 


Creating an Equity Environment 


Activities that foster a work environment which is 
conducive to employment equity. 


Communication 


Communication strategies that contribute to achieving 
a positive equity environment. 


Constraints 


Constraints and restrictions reported by employers 
that have affected their employment equity programs. 


1. Recruitment Systems 


Employers report that outreach recruitment activities 
have been one of the most significant strategies 

for reaching and attracting members of designated 
groups. Several employers have attributed the hiring 
of designated group members to direct referrals from 
community organizations and agencies representing 
designated groups. These referrals have occurred as 
a result of efforts to strengthen and build on estab- 
lished relationships. 


Many employers have organized pre-employment 
courses and information interviews in an effort to 
broaden recruitment and attract candidates from 
designated groups. One employer, in transportation, 


1991 Annual Report — Employment Equity Act 


developed sample test books for job applicants 

so they could become familiar with tests pertinent to 
the industry. Other employers developed pamphlets 
and brochures on interviewing techniques. Another 
employer in the communications industry conducted 
information sessions specifically for designated group 
candidates. This employer provided information about 
the organization and jobs within the company and 
provided counselling on resumes, interviews and 
careers. This employer reported that four persons 
with disabilities and one aboriginal person had been 
hired as a result of the 36 information interviews 
which were part of this initiative. 


One employer in the mining industry developed pre- 
employment courses in conjunction with an educa- 
tional institution and with support from Employment 
and Immigration Canada. This course was designed 
to assist Saskatchewan northerners of aboriginal de- 
scent to qualify for entry level jobs in the employer’s 
northern operations. Graduates of the program are 
being offered employment as vacancies occur. 


Most employers reported their continued participation 
in several recruitment-oriented activities at job fairs 
and career days in educational institutions at all 
levels. These efforts included making presentations 
in schools to encourage designated groups to pursue 
studies in industry-related fields and attending semi- 
nars and conferences on recruitment and employ- 
ment equity. To increase the visibility of their recruit- 
ment activities, an employer in the communications 
industry produced a recruitment video to be shown in 
universities and colleges. These activities took place 
at the local, regional and national levels. 


Because many jobs require specified educational 
levels, one employer developed an interesting 
approach to attract future employees: 


* In conjunction with an educational institution and 
several Boards of Education, one employer in the 
communications industry participated in a one- 
week summer “Engineering Camp” for female 
grade 11 students where they were provided with 
hands on experiments in engineering. The em- 
ployer saw this as a long term initiative and future 
plans include investing time at the curriculum level. 


A similar program at the elementary school level is 
also planned. 


To increase the success rate of designated group 
applicants, employers have continued to participate 
in various internship programs. Several of these 
employers reported the significance of building part- 
nerships with university and college institutions and 
other stakeholders in an effort to develop internship 
and work placement programs. For example: 


¢ The major banks participated in a four-month 
bridging program focusing on native employment. 
The program provided students with combined 
classroom and specialized customer service and 
teller skills training. One bank reported hiring four 
aboriginal persons from this program. 


* Some employers in the telecommunications indus- 
try developed a partnership with an association 
representing native business. A one-year, cost- 
shared program provided work experience and 
developed additional skills for the participants. 
Although in one case a student left to pursue 
another field of study, these employers found the 
program to be a positive experience. They 
reported to have learned a great deal about the 
difficulties faced by native people with regard to 
seeking and retaining employment. 


* One employer, in broadcasting, formed a partner- 
ship with a national non-profit organization dedi- 
cated to training people with physical disabilities to 
enter the labour force. The employer will continue 
to provide these people with opportunities for work 
experience. 


* In conjunction with a municipal school board, 


one employer in the industrial chemical industry 
provided a cooperative employment program for 
five students with mental disabilities. The program 
was held throughout the school year and in the 
summer. 


* Another employer, in broadcasting, started a radio 


apprenticeship program for Black Nova Scotians to 
assist them in becoming qualified radio broadcast- 
ing professionals. This employer provides tuition, 


summer employment and guarantees students 
employment when they successfully complete the 
program. 


¢ In support of aboriginal employment, one Crown 
corporation in water transportation has reported 
that a tripartite committee has been established 
with two Band Councils to bring more aboriginal 
people into the company’s work force. 


* One employer, in broadcasting, is developing a 
program in conjunction with a post-secondary 
educational institution to train qualified disabled 
persons to work in the fields of broadcasting and 
journalism. 


The efforts of some employers in the area of recruit- 
ment have been recognized and publicly acknowl- 
edged. For example, in 1990, CN placed second in 
FRAPPE’s (les Femmes regroupées pour |l’accessi- 
bilité aux pouvoirs politique et l’economique) annual 
review of policies and actions undertaken to hire and 
promote women. As well, they received an award 
from ManMark Consultants for the “pioneering 
creativity” they put into hiring and integrating minori- 
ties. The Royal Bank received the Whipper Watson 
Award, from the Canadian Rehabilitation Council for 
the Disabled, for their efforts to hire and integrate 
people with disabilities into their work force. 


2. Training and Development 


Employers continue to reinforce their human resource 
planning by providing ongoing training for managers 
and supervisors through workshops and seminars. 
The subjects include corporate and individual ac- 
countability for employment equity and the recruit- 
ment, placement, retention and accommodation of 
designated group employees. 


Some employers have reported working more closely 
with union representatives to improve job opportuni- 
ties for designated group employees. Joint initiatives 
have included literacy training, academic upgrading 
and technical skills training. For example, in a joint 
commitment undertaken in August 1990, an employer 
and the Telecommunications Workers Union signed a 
letter of agreement. The agreement allows employ- 


Qualitative Measures and Good Faith Efforts 


ees who do not have a technical background to bid 
on one out of six job postings in the craft area, provid- 
ing they have passed the company’s pre-craft qualifi- 
cations test. This initiative has expanded opportuni- 
ties for women to move into this traditionally male- 
dominated area. The employer reports that of the 156 
employees who moved from non-craft to craft 
positions in 1990, 51% were women. 


Training and development programs were designed 
and expanded to increase the upward mobility of 
designated group members. A number of employers 
have established bridging and apprenticeship 
programs to enable women to develop technical and 
life skills which they need to increase their represen- 
tation in nontraditional occupations. For example, a 
bridging program sponsored by an employer in the 
pipeline industry has enabled a female clerical worker 
to move into a professional/technical position. 
Another employer undertook a training partnership 
with an Indian Band to train its members in basic 
grain elevator management. Some employers in the 
telecommunications and broadcasting industries have 
reported using community television channels to train 
people with disabilities in journalism and presentation 
skills. 


In 1990, external recruitment decreased due to 
economic constraints, and this has prompted many 
employers to concentrate on developing and training 
their existing designated group employees — i-e., 
improving their career planning skills and helping 
them to become better prepared for promotion. 


3. Reasonable Accommodation 


Employers have described reasonable accommoda- 
tion as primarily for persons with disabilities, for em- 
ployees with family responsibilities and for women in 
nontraditional occupations. 


Most employers reported that providing a barrier-free 
working environment and access to work sites was a 
major consideration in accommodating physically 
disabled employees. Many buildings underwent struc- 
tural changes to make them wheelchair accessible 
and new buildings were built according to Canadian 
Standards Association (C.S.A.) barrier-free stan- 
dards. This involves lowering counters, widening 
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doorways and installing lifts and elevators. In fact, 
some employers were recognized for their efforts 

in this area. In the communications industry, for 
instance, Bell Canada was presented with the 1990 
Corporate Award from the Canadian Foundation for 
the Physically Disabled. At the 1990 Design Competi- 
tion, Rogers Cable TV Limited received an award for 
excellence in barrier-free design from the American 
Society of Interior Designers. 


Employers also reported setting up employee 
rehabilitation programs geared to employees who 

are temporarily disabled, returning from sick leave, 

or are restricted in the type of work they can perform 
because of a permanent disability. Some employers 
have established modified work programs with easier 
workloads and shortened days. In one case, an em- 
ployee was set up to work at home. Those employees 
who could not be accommodated in their own jobs 
either changed jobs, were transferred, or relocated to 
other positions. As well, employers reported that they 
had improved parking facilities and provided technical 
aids or special equipment to enable employees to 
perform their duties. 


The technical aids and equipment that employers 
provided to their visually impaired employees include: 
state-of-the-art, voice-activated computer software 
systems such as “DragonDictate” (installed by a 
financial institution), the OPTELEC TV Magnifier, 
copy readers that transfer information from paper 
onto voice, vision scanners and large print software. 
Other initiatives have included pre-recording informa- 
tion on audio cassette and providing text in Braille. 


One employer reported that an employee in the 
telecommunications field became the chair of a new 
national audio service which allows visually impaired 
Canadians to access the print media for the first time. 
Volunteer television personalities read newspaper 
stories for this service. 


For hearing impaired employees, employers have 
installed telephone devices for the deaf and have 
used sign language interpreters during training and 
orientation sessions and staff meetings. In some 
instances employers have made sign language 
courses available to employees. 
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Some employers have focused on child care when 
accommodating the family needs of employees. A 
Crown corporation reported the reimbursement of 
child care costs for those employees who travel 
extensively in their job. Another Crown corporation 
introduced flexible working hours to help employees 
to deal with the competing demands of work and 
family. 


The accommodation measures for women range from 
family benefits packages to improved maternity leave 
policies which include the redeployment of pregnant 
workers in computerized video display areas. A 
proactive initiative reported by an employer in bus 
transportation allows female bus drivers to bring their 
own children on board provided that safety precau- 
tions are observed. Other employers report that they 
have modified facilities such as washrooms, showers, 
sleeping quarters and lockers to accommodate 
women working in traditionally male-dominated jobs. 


Other initiatives that are being implemented by 
employers include accommodating the religious and 
cultural needs of employees as well as providing 
alternative work schedules, workplaces, part-time 
work and job sharing. 


4. Creating an Equity Environment 


Employers reported that they had taken a number of 
steps to foster an awareness of employment equity 
and to develop a conducive organizational climate. 


Employers also reaffirmed their procedures for 
handling human rights and sexual harassment 
complaints. Company policies and procedures for 
handling these complaints were communicated to 
employees. One employer developed an advisory 
group made up of designated group employees who 
meet to discuss issues of concern, and matters 
relating to employment equity. 


Some employers administered a questionnaire on 
the effectiveness of employment equity within their 
corporations to all designated group employees. This 
exercise resulted in recommendations which senior 
management approved for future implementation. 


Qualitative Measures and Good Faith Efforts 


Employers also described the steps they have contin- 
ued to take to improve the quality of life for members 
of designated groups. These steps have included an 
array of counselling services for employees as part 
of a rehabilitation process to allow them to carry out 
different job duties and work flexible hours. Another 
employer offered a course on a pilot basis to assist 
employees from other language backgrounds in 
improving their pronunciation. Several employers 
have also reported that they are developing work- 
shops and seminars on how to manage cultural 
diversity in the workplace. These workshops are 
designed to foster a positive working environment 
for designated group employees. 


5. Communication 


Employers have demonstrated much creativity in the 
types of communication initiatives they have carried 
out to support their employment equity programs. 
Employers described the importance of intensifying 
communication efforts to further sensitize their work 
force to employment equity issues. Most employers 
continue to describe these initiatives according to 
internal and external communication activities. 


Internal Communication 


Awareness, information and training sessions contin- 
ued to be widely used among the federally regulated 
work force. These sessions took the form of multi- 
cultural workshops and training seminars for manag- 
ers and supervisors on the implementation of employ- 
ment equity. Some employers described various spe- 
cialized information seminars on designated groups 
held for their employees. Formats for the seminars 
included mini-conferences, lunch-time conferences 
and more formal training seminars. Employers contin- 
ued to sponsor and actively participate in special 
events aimed at changing attitudes toward persons 
with disabilities. 


Some employers have established a network of 
employment equity co-ordinators whose job it is to 
facilitate direct communication of equity issues within 
their organizations. Other employers have held focus 
group sessions with particular designated groups to 
discuss concerns about their integration into the 
corporate work force. 
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Some employers established joint union-manage- 

ment communication initiatives to support employ- 
ment equity by conducting awareness sessions for 
employees and union stewards. 


Marketing and public relations techniques continued 
to be a popular method of promoting employment 
equity. Posters, articles in company newsletters, 
pamphlets, brochures, profiles of employees which 
included designated group members and videos were 
all used for this purpose. Some employers made 
presentations to employees joining the company to 
acclimatize them to an employment equity 
environment. 


External Communication 


Several employers took part in activities to increase 
public awareness of employment equity by participat- 
ing in symposia with cultural organizations. Four 
Crown corporations formed a consortium and 
produced three videos. Two of the videos portray 
designated group employees who talk about their 
working lives and make suggestions for accommoda- 
tion. The third centres on the workplace experiences 
of persons with disabilities. 


Employers in the broadcasting industry continue to 
influence the general population toward employment 
equity “in action” by the presence of representative 
role models to the public. These include, but are not 
limited to, certain weekly programs and documenta- 
ries depicting the lives and experiences of designated 
groups. One such weekly program, Disability 
Network, was developed in Toronto by the Canadian 
Broadcasting Corporation and The Centre for Inde- 
pendent Living in Toronto Inc. It is a 30 minute weekly 
current affairs show focusing on disability issues and 
is produced and hosted by people with disabilities. 
This program has been recognized as a valuable 
contribution toward the integration of persons with 
disabilities and has received three awards. They 
include: Into the Mainstream - ACTRA, International 
Festival of New York-Social Issues/Current Events 
Series, and the B’Nai Brith Media Human Rights 
Award. 
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6. Constraints 


Most employers cited the economic recession as the 
major factor restricting the successful implementation 
of employment equity. To offset the negative effect 
that the recession has had on a company’s business, 
many employers reorganized their corporate struc- 
ture, cut budgets and reduced their work force. The 
recession’s effects on the business world have led 
employers to follow many courses of action including 
hiring freezes, lay-offs, early retirement incentive 
plans, and closures or sales of offices or divisions. 
The recession created a ripple effect where the hard- 
ships of some federally regulated businesses affected 
support or service companies. For example, the 
financial distress, cut-backs and closures of four 
airlines adversely affected a ground handling service 
company. As well, the recession and ensuing lay-offs 
affected employment equity initiatives in other ways. 
Some employers curtailed employee recruitment and 
promotions. Instead, they concentrated on maintain- 
ing the positions of current employees with vacancies 
being filled by staff on lay-off status. 
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Many employers report that they have staffing 
requirements which tend to exclude members of 
designated groups. For some employers there is a 
general shortage of qualified applicants and a severe 
shortage of applicants from designated groups. 

For instance, the broadcasting industry experiences 
difficulties in finding designated group members who 
are trained and qualified in the broadcast field. Infor- 
mation from educational institutions indicates that 
enrolment of target groups in this field is low. Other 
constraints reported to limit efforts to recruit desig- 
nated group members are requirements for special 
certification and training, medical standards and 
physical requirements (Health and Safety Standards), 
and the Official Languages Act. 


Conclusion 


The year 1990 proved to be a challenging one for 
employers in many ways. In spite of the obstacles 
that they had to face, employers demonstrated 
proactive and innovative strategies in their quest for 
attaining a representative work force. Most employers 
conclude that meaningful change in the composition 
of their work force is incremental and that initiatives 
set in motion for change reap long-term benefits. 


SETTING THE CONTEXT 


This chapter provides a context for assessing 
progress towards employment equity for women, 
aboriginal peoples, persons with disabilities and 
members of visible minorities. Changes in the work 
force under the Act are explained in terms of four key 
factors — employment growth, occupational profile, 
salary profile and opportunities for change. Together 
these factors constitute a backdrop within which 
employment equity is implemented and progress for 
designated groups is assessed. A brief description of 
the work force under the Act and the four main indus- 
trial sector groupings precedes an analysis of 
changes in these factors since last year’s report." 


Update on the Work Force under the Act 


In 1990, the work force under the Employment Equity 
Act consisted of an estimated 635,000 employees 
working for 370 employers. This analysis includes 
631,423 employees from 361 employers.’ As in past 
years, nearly two-thirds of the work force were em- 
ployed in Ontario (40.48%) or Quebec (20.45%). 
Almost the entire work force was employed in service 
industries rather than in goods-producing industries 
such as manufacturing and construction. The three 
main industrial sectors — banking, transportation and 
communications — each accounted for roughly 30% 
of the work force. 


Many employers reported that the economic reces- 
sion which the Canadian economy entered in the last 
half of 1990 had adversely affected their operations 
and reduced the opportunities for change within their 
work forces. 
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Banking 


The banking sector consists of the Bank of Canada, 
eight large domestic banks and 57 smaller foreign- 
owned banks. The Bank of Canada is included in this 
sector even though it is not a bank in the traditional 
sense of the term. It conducts Canadian monetary 
policy and, as a result, its work force is quite different 
from that of chartered banks. In 1990, 23 banking 
employers reported under the Employment Equity 
Act; all but two operated head offices in Ontario or 
Quebec. Many of the larger banking employers 
reported hiring freezes and lower staff turn-over dur- 
ing 1990 as a result of the recession. Their 184,956 
employees represented 29.29% of the work force 
under the Act. Nearly one in five (19.12%) banking 
employees worked part-time, representing an in- 
crease of about 1% since the previous reporting year. 
Nearly one-half (47.47%) of all part-time employees 
reported under the Act worked in banking. 


Transportation 


The portion of the transportation sector that falls 
under the Employment Equity Act includes a diverse 
range of companies in air, rail and water transporta- 
tion, interprovincial trucking, bus passenger services 
and pipelines. Although the business climate and 
occupational structure of the transportation sub-sec- 
tors differ considerably, deregulation and increasing 
competition have continued to affect most employers. 
Many employers in this sector also reported that the 
economic recession had adversely affected their op- 
erations during the reporting year. In 1990, 189 


For more detailed descriptions of the sectors and subsectors under the Employment Equity Act, please see “Setting the Context” in The Employment Equity 


Act Annual Report 1989, (Ottawa: Minister of Supply and Services Canada), 1989, pp 11 - 23. 
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Please see Appendix A for Notes on the data and Assessment of Employers’ Results for a list of the employers. 
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employers involved in transportation activities 
reported under the Act. Their 188,331 employees 
represented 29.83% of all employees in the work 
force falling under the Act. Most (93.88%) worked full 
time. Over 60% worked in rail transportation (32.77%) 
or air transportation (29.82%); about one in five 
(20.67%) transportation employees worked in 

the trucking industry. 


Communications 


The portion of the communications sector that falls 
under the Act consists of employers involved in radio 
and television broadcasting (including cable compa- 
nies), telecommunications and telephone carriers, 
and postal and courier services. Many employers in 
this sector, especially broadcasters, have a high 
degree of public visibility. Postal and courier services 
are usually seen as two discreet elements. Canada 
Post provides traditional postal services, while a num- 
ber of firms offer more specialized courier services in 
a highly competitive environment. Employers in each 
of the subsectors reported that their operations had 
been adversely affected by the recession, and some 
larger employers instituted hiring freezes. Ninety-two 
communications employers reported under the Act in 
1990. These employers reported a total of 213,492 
employees or 33.81% of the work force under the 
Act.* Most employees (85.71%) were in full-time 
occupations. Over 80% were employed by telephone 
and telecommunications carriers (45.62%) or postal 
and courier services (37.43%); 16.74% were in 
broadcasting. 


Other Sectors 


In 1990, a total of 57 employers were included in 
other sectors. This diverse group of employers was 
engaged in metal (uranium) and coal mining, oil and 
gas exploration, grain storage, flour and feed milling, 
nuclear research and development, business services 
and museums and archival services.* Their 44,644 
employees represented 7.07% of all employees 
under the Act; almost all (93.19%) were full time. 
Several employers engaged in mining, grain storage 
and flour and feed milling reported that the economic 
recession had adversely affected their operations and 
reduced opportunities to implement employment 
equity. 
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growth. 


Analysis of Changes in the Work Force 
Employment Growth 


Employment figures for the work force under the Act 
reflected the downturn in the Canadian economy 
during the last half of 1990. Employers reported 
23.84% fewer hirings and 8.21% fewer terminations 
than they did in 1989. The net effect of hirings and 
terminations was to decrease employment by 1.40% 
in 1990. Employment in the entire Canadian labour 
force grew by only .07% in 1990 while declining 
sharply in service industries (2.3%) and 
manufacturing (5.9%).° 


THE NET EFFECT OF HIRINGS AND TERMINATIONS 
IN THE WORK FORCE UNDER THE ACT 


Part-time 


Temporary 


Full-time 
-14,785 


Whereas employment growth in the Canadian labour 
force was equally split between full-time and part-time 
employment, growth in the work force covered under 
the Act was concentrated in part-time work. Part-time 
employment growth in the work force under the Act 
was 8.15%, compared to a decline of 2.62% in full- 
time employment. The reduction in full-time employ- 
ment through more terminations than hirings was 
consistent across the provinces. Ontario and Quebec 
both reported employment declines that were larger 


Alberta Government Telephones ceased to be a provincial Crown corporation during 1990 and therefore became subject to the Employment Equity Act. 
In 1990 four large federal museums reported under the Act for the first time. 
Please see Appendix A for an explanation of the methodology and logic behind using the net effect of hirings and terminations to estimate employment 


than the national average, while Manitoba, 
Saskatchewan, Alberta and British Columbia 
reported declines that were smaller. 


Employers in most of the larger sectors reported 
significant losses in full-time employment. Employers 
in banking, rail transportation, water transportation, 
truck transportation, postal and courier services and 
metal mining reported 14,243 more terminations than 
hirings. Employers in truck transportation and postal 
and courier services reported declines in full-time 
employment of 6.98% and 5.82% respectively. In 
metal mining there was a 26.35% reduction in full- 
time employment. At the same time, significant part- 
time employment growth occurred in several sectors 
including banking (10.76%), telecommunications 
carriers (19.96%), air transportation (10.63%) 

and truck transportation (13.25%). 


Since the first reporting year (1987), the reported 
share of part-time employment in the work force 
under the Act has increased from 9.49% to 11.80%. 
In 1990 the reported share of part-time employment 
rose by .61%. This increase occurred largely because 
of the substantial drop in full-time hirings and because 
of the continuing high growth in part-time employ- 
ment. The continuing shift towards part-time employ- 
ment has considerable implications, because mem- 
bers of designated groups — particularly women — 
have traditionally been overrepresented in this type of 
employment. Part-time positions generally provide 
lower average salaries, less comprehensive benefits 
and reduced career mobility. 


Occupational Profile 


The work force covered under the Act continued to 
exhibit a much higher degree of concentration of em- 
ployees in Middle and Other Managers occupations 
and Clerical Workers occupations than the Canadian 
labour force. Nearly one-half of all full-time employees 
worked in Middle and Other Managers occupations 
(14.99%) or Clerical Workers occupations (33.61%). 
Nearly three-quarters (72.50%) of all part-time work- 
ers in the work force under the Act were also found in 
Clerical Workers occupations. The high proportion of 
people employed in Clerical Workers and Middle and 
Other Managers occupations was largely due to the 
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Teble1 : 
ti Ovcupationsl Distributions to the Work Force 
- : and in the Canadian Labour Force. 


Cocieederel 


The Work Force The Canadian 
roup under the Act Labour Force 
_ Upper-level ‘managers — beer | 1.40% 
Middle and other faaniagers 14.99% 7.00% 
Professionals _ _ “67% hoe 
Semi-professionals 
and technicians 5.64% 4.60% 
Supervisors Cl. tC(‘(‘iy. 
Foremen/women 2.68% 2.70% 
Cee ee Se ee 
Sales workers 2.48% 7.10% 
Skilled crafts and 
trades workers 11.25% 7.60% 
Semi-skilled manual workers 1095% 9.00% 
Other manual workers 4.85% 14.90% 
Nee Nee 


Total 100.00% 100.00% 


heavy concentration of these jobs in the banking and 
communications sectors. About 80% (79.39%) of all 
full-time banking workers and 56.38% of all full-time 
communications workers were reported in Clerical 
Workers and Middle or Other Managers 
occupations.® 


The occupational profile of the transportation sector 
was significantly different from that of banking and 
communications. In this sector, 44% of all full-time 
employees were in Semi-skilled Manual Workers 
(26.64%) or Skilled Crafts and Trades Workers 
(17.35%) occupations. Clerical Workers and Middle 
and Other Managers occupations accounted for less 
than one in five (19.44%) of all full-time employees in 
the transportation sector. 


Salaries 


The estimated average salary for all full-time employ- 
ees in the work force covered under the Act in 1990 
was $36,089.’ The average salary was $15,759 for 
part-time employees. About one in five (21.14%) of all 
full-time employees were paid less than $25,000, and 
13.73% were paid more than $40,000. More than 
80% of part-time workers were paid less than 


It is important to note that the Clerical Workers category in banking and communications includes substantially different occupations. In communications, 


many of these employees work in postal and courier services in mail-handling occupations. In banking they work in more traditional clerical occupations. 


Please see Appendix A for the methodology used to estimate average salaries. 
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Salary The Work Force 


Range under the Act 


$10,000 - $14,999 
$15,000 - $17.49 
$17,500 - $19,999 
- $20,000 - $22,499 
$22,500 - $24,999 
$25,000 - $27,499 
$27,500 - $29,999 
$30,000 - $34,999 


11.77% 


$35,000 - $39,999 
$40,000 - $49,999 16.25% 
$50,000 - $69,999 10.37% 
$70,000 s > gid6% 


Total 100.00% 
$25,000. This is significant because members of 


designated groups (especially women) have been 
overrepresented in part-time employment. 


Average salaries differed substantially among 

the industrial sectors. The lowest full-time average 
salary was found in banking ($33,130) and the high- 
est in other sectors ($38,245). The average full-time 
salary in transportation was $36,761 and in communi- 
cations it was $37,353. Average part-time salaries 
ranged from a $12,423 in banking $20,640 in 
communications. 


Opportunities for Change 


In 1990, employers reported a total of 79,790 hirings 
and 63,635 promotions. Part-time hirings accounted 
for about one-third (33.77%) of the total hirings and 
6.46% of all promotions. The occupational distribution 
of part-time hirings continued to indicate that the vast 
majority of these hirings were into either the Clerical 
Workers or Other Manual Workers occupations. In 
1990, more than 80% of all part-time hirings were 
into these two occupations. 
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FULL-TIME HIRINGS AND PROMOTION IN THE 
WORK FORCE UNDER THE ACT, 1989 AND 1990 


70,000 


60,000 


50,000 


40,000 


30,000 


20,000 


10,000 


Hirings Promotions 


The effect of the recession can be seen most clearly 
in the opportunities for change in full-time employ- 
ment. Employers reported nearly 25% fewer full-time 
hirings and 7.05% fewer promotions than in 1989. A 
total of 49,534 hirings and 59,318 promotions were 
reported for 1990. Banking employers reported 
27.56% of full-time hirings, communications employ- 
ers reported 22.43%, and transportation employers 
accounted for 39.42%. Nearly two-thirds (62.44%) of 
all full-time promotions were in the banking sector, 
while transportation and communications each 
accounted for about 16%. 


While the volume of full-time hirings and promotions 
declined in comparison to previous years, significant 
opportunities continued to be available in those occu- 
pations where members of designated groups are 
underrepresented. For example, there were 319 
hirings and 619 promotions in Upper-level Managers 
occupations. There were 3,717 hirings and 15,412 
promotions into Middle and Other Managers occupa- 
tions and 3,726 hirings and 6,067 promotions in 
Professionals occupations. For other occupations 

in which women are traditionally underrepresented, 
there were also a significant number of hirings and 


promotions. There were nearly 8,000 full-time hirings 
into Semi-skilled Manual Workers occupations, 2,790 
hirings into Skilled Crafts and Trades Occupations, 
and 1,606 promotions into Foremen/women jobs. 


The regional pattern of full-time hirings and promo- 
tions in the work force covered under the Act contin- 
ued to reflect the high degree of concentration of both 
the work force and employers’ head offices in Ontario 
and Quebec. Nearly three-quarters of all hirings and 
promotions into Upper-level Managers and Middle 
and Other Managers Occupations took place in these 
provinces. More than two thirds of all full-time hirings 
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Setting the Context 


and promotions to Middle and Other Managers and 
Professionals occupations also took place in Ontario 
or Quebec. 


The high concentration of hirings and promotions in 
management and professional occupations in Ontario 
and Quebec continues to be significant because des- 
ignated groups are underrepresented in these occu- 
pations. To increase their representation in those 
occupational categories, employers may have to 
expand recruitment areas and facilitate the 

mobility of designated group members. 
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THE DESIGNATED GROUP PROFILES 


This chapter presents the equity profiles of the four 
groups specifically designated by the Employment 
Equity Act: 


* women 
* aboriginal peoples 

* persons with disabilities, and 
* members of visible minorities. 


Aboriginal peoples include Indians, Inuit or Métis, who 
so identify themselves to their employer, or agree to 
be so identified by an employer, for the purposes of 
the Employment Equity Act. 


Persons with disabilities include people who believe 
that they are potentially disadvantaged in employ- 
ment due to a persistent physical, mental, psychiatric, 
sensory or learning impairment. They have identified 
themselves to an employer, or agree to be so identi- 
fied by an employer, for the purposes of the 
Employment Equity Act. 


Members of visible minorities are persons, other than 
aboriginal peoples, who are non-Caucasian in race 
or non-white in colour. They must identify themselves 
to an employer, or agree to be so identified by an 
employer, for the purposes of the Employment 
Equity Act. 


Each designated group profile presents an analysis 
of the status of the group in the work force governed 
by the employment equity legislation. Comparisons 
are also made with the position of the group in the 
Canadian labour force, based on data from the 1986 
Census of Canada.’ The analysis covers four 
general areas: representation and employment 
growth, occupational profile, salary profile and 
opportunities for change. The number of tables for 
each designated group profile has been reduced 
substantially from past years. Detailed tables on the 
designated groups in the work force under the Act, 
may be found in Appendix B of this volume. 


1 This work force refers to those people who were reported as employees in 1990 by employers under federal jurisdiction who were subject to the Employment 
Equity Act. Employers reported according to the total number of men and women and according to the numbers of individuals within the four designated 
groups who identified themselves as such, or who agreed to be identified as such, for the purposes of the Employment Equity Act. 

a Occupational data from the 1986 Census was compiled using the population which worked in 1985 or 1986 for women, aboriginal peoples and visible 
minorities. This population included the experienced labour force (both employed and unemployed) and those not currently in the labour force who last 
worked sometime in 1985 or 1986. The labour pool for persons with disabilities includes the experienced labour force (both employed and unemployed) and 
those not currently in the labour force who had worked sometime in the period 1981 to 1986. (Unpublished data, Statistics Canada, 1986 Census, The Health 


and Activity Limitation Survey). 
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WOMEN 


Representation 


The representation of women in the work force falling 
under the Act continued to increase in 1990. The 
276,161 women reported by employers constituted 
43.74% of the work force compared to 42.53% in 
1989.' The representation of women increased in 
both full-time and part-time employment. In full-time 
employment, the representation of women grew 
nearly 1% to 40.12% and in part-time employment it 
increased by 1.50% to 70.58%. The increase in 
women’s representation in full-time employment is 
significant because the recession greatly reduced 


THE REPRESENTATION OF WOMEN IN THE 
WORK FORCE UNDER THE ACT AND 
IN THE CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 
44% 


1989 


opportunities in this type of employment. In the first 
four reporting years under the Employment Equity 
Act, the representation of women has increased by 
2.81% and is now nearly equal to their representation 
in the Canadian labour force in 1986 (44%). 


1 


see Appendix A for further information. 


The representation of women employed in the eight 
Census Metropolitan Areas was generally higher than 
was their representation outside these areas. Their 
representation was highest in Toronto (48.70%) and 
Regina (47.79%), and lowest in Winnipeg (34.99%) 
and Montreal (42.30%). At the provincial and territorial 
level, the representation of women ranged from a low 
of 27.06% in the Northwest Territories to a high of 
47.21% in Ontario. In 1990, the representation of 
women increased in each Census Metropolitan Area 
and province, except for slight decreases in Calgary, 
Vancouver, Prince Edward Island and Saskatchewan. 
In five provinces (Nova Scotia, New Brunswick, 
Manitoba, Prince Edward Island and Saskatchewan) 
the representation of women was lower than their 
representation in the Canadian labour force. It was 
also lower in both Territories and Edmonton, 
Montreal, Vancouver and Winnipeg. 


The representation of women continued to vary 
dramatically among the industrial sectors in 1990, 
from a high in banking (76.02%) to a low in transpor- 
tation (19.17%). Their representation in the communi- 
cations sector was 41.21% and in other sectors it was 
25.72%. The representation of women increased by 
nearly 1% in Communications and 1.61% in other 
sectors. Almost all of the increase in the communica- 
tions sector occurred in the telecommunications carri- 
ers subsector in which their representation increased 
by about .5% to 47.45%. The increase in women’s 
representation in other sectors can be traced to archi- 
tectural, engineering and other scientific and technical 
industries and to the addition of another group of 
employers to the work force under the Act — federal 
museums and archives. The representation of women 
remained relatively stable in the banking and trans- 
portation sectors. Their representation decreased 
slightly in rail, air and water transportation and public 
passenger transit systems. It increased slightly in 
services to air and water transportation, truck and 
pipeline transportation. 


About one-half of the increase in women’s represen- 
tation can be attributed to employment growth and 
the other half can be attributed to changes in the mix 


Statistics collected under the Employment Equity Act for 1987, 1988 and 1989 have been slightly revised as a result of improvements in the data base. Please 
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of employers and other reporting changes.’ As in 
past years, women’s representation in full-time em- 
ployment increased at a time when full-time employ- 
ment growth was either very low or non-existent in 
many industrial sectors. Part of the explanation for 
this trend can be found in the net effect of hirings 
and terminations, which indicates that women were 
retained at a higher rate than their male counterparts. 
In the work force covered under the Act in 1990, 
full-time male employment declined by 3.47% 

while that of women decreased by 1.32%. 


Significantly, part-time employment growth was much 
stronger for men than women during 1990. Part-time 
employment growth was 12.26% for men and 6.53% 
for women. 


Women who are members of 
another Designated Group 


Itis estimated that 12.5% of all women reported 
under the Employment Equity Act in 1990 were also 
members of another designated group. This figure 
represented an increase of 0.45% since 1989, when 
the proportion of women with dual status reported 
was 12.05%. About 9% (9.01%) of women were also 
members of visible minorities, 2.64% were women 
with disabilities and 0.84% were aboriginal women. 
The rest (87.50%) were white women without 
disabilities.° 


As in past reporting years, employers’ reports indi- 
cated that women who were members of another 
designated group had a higher degree of occupa- 
tional segregation than did white women without 
disabilities. For example, women who were also 
members of another designated group were more 
heavily concentrated in clerical occupations than 
were other women. Women who were members of 
another designated group were also more likely to 
earn full-time salaries of less than $25,000 and less 
likely to earn $40,000 or more. 


Occupational Profile 


The representation of women increased in 11 out of 
12 occupational groups in 1990 with Other Manual 


Workers occupations showing the only decrease. 
Despite these increases, the occupational profile of 
women continued to indicate a high degree of segre- 
gation. This segregation has three key characteristics 
which define the occupational profile of women. 


The first characteristic is an overrepresentation of 
women in Clerical Workers occupations. In 1990, 
more than 60% (61.89%) of women working full time 
were In clerical postions, SUCH to 14.66% of 
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men. In part-time employment almost 90% of women 
worked in these positions versus just over a third of 
men. Since the first reporting year, the representation 
of women working full time in Clerical Workers occu- 
pations has increased by more than 1% to 73.88%. 
This increase can be traced to the transportation and 
communications sectors. Since 1987, the representa- 
tion of women in full-time clerical occupations in the 
communications sector has increased by nearly 6% 
to 62.31%, and in transportation it has increased by 
about 1.5% to 58.82%. Women’s representation in 
clerical occupations in the banking sector has de- 
creased by 2.41% over the past four reporting years. 
This decrease is significant because women continue 
to occupy nearly 90% (89.63%) of all full-time clerical 
positions in the banking sector. 


In 1990 Alberta Government Telephones and four large federal museums reported under the Employment Equity Act for the first time. 
To obtain these estimates we subtracted from the women’s column all disabled, aboriginal and visible minority women. The remaining women must by 


definition be white and able-bodied. Women who are members of more than one designated group are recorded by employers in each appropriate category. 
For example, an aboriginal woman is recorded once in the aboriginal peoples column and once in the women’s column. As a result there is some double- 


counting and overlap. 


The second characteristic of women’s occupational 
segregation is their underrepresentation in non-tradi- 
tional types of employment such as: Foremen/ 
women, Skilled Crafts and Trades Workers, Semi- 
skilled Manual Workers, Semi-professionals and 
Technicians and Other Manual Workers occupations. 
In 1990, the representation of women ranged from a 
high of 17.34% in full-time Semi-professionals and 
Technicians occupations to a low of 2.07% of full-time 
Skilled Crafts and Trades Workers occupations. Since 
the first reporting year, the representation of women 
working in these occupations has improved only 
slightly. Women’s representation increased by less 
than 1% in Semi-skilled Manual Workers and Skilled 
Crafts and Trades Workers occupations. In Other 
Manual Workers occupations it increased by 2.85% 
and in Foremen/women occupations it increased by 
1.46%. Women’s representation full-time in Semi- 
professionals and Technicians occupations declined 
by about 1% in the first four reporting years. 


The lack of progress in Skilled Crafts and Trades 
Workers and Semi-skilled Manual Workers occupa- 
tions is significant because women occupied less 
than 4% of these positions in 1990. Furthermore, 
increases in the representation of women in Fore- 
men/women occupations cannot be expected until 
more women are employed in the Skilled Crafts and 
Trades Workers, Semi-skilled Manual Workers and 
Semi-professionals and Technicians occupations. 


The third characteristic of women’s occupational 
segregation concerns their underrepresentation in 
Upper-level Managers, Middle and Other Managers 
and Professionals occupations. Women’s under- 
representation is especially notable in Upper-level 
Managers occupations, in which their representation 
was less than 8% in 1990. Since the first reporting 
year, the representation of women has improved in 
all three of these occupational groups. In full-time 
employment, their representation has increased by 
about 3% in Upper-level Managers and by nearly 
6% in Middle and Other Managers occupations. In 
Professional occupations their representation has 
increased by about 2%. Most of the increase in 
Middle and Other Managers occupations can be 
attributed to the banking sector, in which women’s 
representation rose by about 9% to 47.77%. 
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Salaries 


The estimated average full-time salary for women 
was $29,444, or 72.63% of the average full-time 
salary for men. The wage gap (now 27.37%) has 
narrowed by less than 3% in the first four reporting 
years. The full-time salary distributions of men and 
women continued to reflect this wage gap. Almost 
40% (38.03%) of all women working full time were 
paid less than $25,000 in 1990, compared to 9.83% 
of men. Conversely, 4.89% of women working full 
time were paid more than $40,000, compared to 
19.65% of men. The estimated average part-time 
salary for women was $15,445. 


The average full-time salary paid to women continued 
to vary greatly among the industrial sectors, from a 
high in the communications sector ($32,025) to a low 
in banking ($27,601). In the transportation sector the 
average full-time salary for women was $29,522. The 
wage gap between men and women ranged from 
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21.41% in the communications sector to 41.86% in 
banking. In transportation the wage gap was 23.03%. 
Since 1987, the full-time wage gap between men and 
women has widened slightly in communications, and 
in banking and other sectors it has narrowed by about 
2%. The wage gap in transportation has narrowed by 
less than 1%. 
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The full-time salary distributions of men and women 
in the industrial sectors reflected these wage gaps. In 
banking, over one-half (52.46%) of all women working 
full-time were paid $25,000 or less, versus 14.90% of 
all men. In transportation, 32.69% of women were 
paid less than $25,000, compared to 12.21% for men. 
In communications, which had the narrowest of wage 
gaps, women were still more than four times more 
likely than men were to earn less than $25,000. 


Opportunities for Change 


Although fewer opportunities were available to 
women as a result of the recession, their share of full- 
time hirings and promotions increased. Employers 
reported that 21,141 women were hired and 34,459 
women were promoted in full-time occupations in 
1990. Women’s share of full-time hirings (42.68%) 
was 1.37% greater than in the last reporting year, 
and their share of full-time promotions (58.09%) was 
3.45% greater. Most women’s full-time hirings 
occurred in Ontario and Quebec, which accounted 
for 49.54% and 16.70% respectively. Since the last 
reporting year, women’s share of full-time hirings 
increased slightly in each province and territory 
except Prince Edward Island, Saskatchewan and 
the Yukon. Their share of full-time promotions 
increased in every province and territory with 

the exception of Newfoundland. 


Results in the industrial sectors were mixed. 
Women’s share of full-time hirings increased by 

3% or more in telecommunications carriers, postal 
and courier services, air transportation, services to air 
transportation, pipeline transportation and architec- 
tural engineering and other scientific operations. In 
truck transportation and services incidental to water 
transportation, their share increased by more than 
2%. However, women’s share of full-time hirings 
decreased in rail and water transportation, public 
passenger transit systems and grain elevators. 
Women’s share of full-time promotions increased in 
all four of the main sectors. Substantial increases 
were noted in communications (4.20%) and other 
sectors (6.13%). In banking and transportation, the 
increase was less than 1%. 


The distribution of women’s full-time hirings continued 
to reflect and support their high degree of occupa- 
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WOMEN’S SHARE OF FULL-TIME HIRINGS 
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tional segregation. Nearly 70% of women’s full-time 
hirings were in clerical positions, compared to about 
14% for men. Less than 5% of women’s full-time 
hirings were in the Skilled Crafts and Trades Workers, 
Semi-skilled Manual Workers, Other Manual Workers 
or Foremen/women occupations, compared to 
51.56% of men. 


As a result of this distribution, women’s share of full- 
time hirings improved only slightly for those occupa- 
tions in which they are underrepresented. Since 
1987, their share has increased by less than 3% in 
Upper-level Managers and 3.81% in Middle and 
Other Managers. Similarly, women’s share of hirings 
increased less than 2% in Skilled Crafts and Trades 
Workers, Other Manual Workers and Foremen/ 
women occupations. In Semi-skilled Manual 
Workers occupations the increase was 2.47%. 


Women’s share of promotions in certain occupations, 
however, has shown more substantial improvement. 
Since 1987, women’s share of promotions increased 
by nearly 5% in Skilled Crafts and Trades Workers 
occupations, and by more than 10% in Middle and 
Other Managers occupations. 


Representation 


The representation of aboriginal peoples in the work 
force covered under the Act increased slightly in 
1990. The 5,387 aboriginal peoples reported by 
employers constituted 0.85% of the work force in 
1990, compared with 0.79% in 1989.' Representation 
of aboriginal peoples in full-time employment was 
0.83%, and 0.87% in part-time employment. Aborigi- 
nal women represented less than half (43.12%) of all 
aboriginal peoples reported under the Act; nearly one 
in five (19.03%) of them worked part time. 


THE REPRESENTATION OF ABORIGINAL 
PEOPLES IN THE WORK FORCE UNDER THE 
ACT AND IN THE CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 
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In the first four reporting years under the Employment 
Equity Act, the representation of aboriginal peoples 
increased by 0.19%. While this figure represents an 
increase of almost 30% over the four years, the rep- 
resentation of the group in the work force covered by 
the Act remains substantially lower than its represen- 
tation in the Canadian labour force in 1986 (2.1%). 


ABORIGINAL PEOPLES 


The representation of aboriginal peoples employed in 
the eight Census Metropolitan Areas was less than 
1% in all cases except Winnipeg and Regina, where 
their representation was 1.43% and 1.27% respec- 
tively. At the provincial and territorial level, the repre- 
sentation of aboriginal peoples ranged from a low of 
0.41% in Prince Edward Island to a high of 17.09% 
in the Northwest Territories. Significantly, the repre- 
sentation of aboriginal peoples was lower than their 
national average in the work force covered under 

the Act in both Ontario (0.80%) and Quebec (0.51%). 
It was also lower in each of the Atlantic provinces. 
Since 1989 their representation has increased slightly 
in each province and territory except Alberta and the 
Yukon. Despite these increases, aboriginal peoples 
remained underrepresented in each Census Metro- 
politan Area, province and territory for which employ- 
ers filed reports. 


The representation of aboriginal peoples continued to 
show some variation among the industrial sectors in 
1990. Their representation was highest in the other 
sectors (1.47%) and lowest in the banking sector 
(0.69%). In transportation, the representation of 
aboriginal peoples was 1.01% and in communications 
it was .73%. At the subsectoral level, the representa- 
tion of aboriginal peoples ranged from highs in metal 
mines (4.46%) and water transportation (1.84%) to 
lows in services incidental to air transportation 
(0.24%) and telecommunications carriers (0.59%). 


More than one-half (51.34%) of aboriginal men were 
employed in the transportation sector and 46.58% of 
aboriginal women were employed in the banking sec- 
tor. The relatively low frequency of aboriginal women 
in transportation and their relatively high frequency in 
banking were consistent with sectoral patterns noted 
for all men and women in the work force covered 
under the Act. 


Since the last reporting year, the representation of 
aboriginal peoples has risen slightly in each of the 
main industrial sector groupings. In banking, the 

representation of aboriginal peoples increased by 


1 Statistics collected under the Employment Equity Act for 1987, 1988 and 1989 have been slightly revised as a result of improvements in the data base. Please 


see Appendix A for further information. 
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0.06%, in transportation by 0.08%, in communications 
by 0.03%, and in other sectors by 0.17%. Slight in- 
creases were also noted for each of the subsectors 
with the exception of services to air transportation in 
which there was a slight decrease. 


About one-half of the change in aboriginal peoples’ 
representation resulted from increasing rates of self- 
identification and changes in the mix of employers. 
However, employment growth estimated from the net 
effect of hirings and terminations also indicated that 
the representation of the group increased slightly 
during 1990. Overall employment growth for aborigi- 
nal peoples was 2.18%, compared to a decline of 
1.40% in the work force covered under the Act. In 
part-time positions, employment growth was 19.37% 
for aboriginal peoples, compared to 8.15% in the 
work force under the Act. Full-time employment de- 
clined for aboriginal peoples at a lower rate (0.13%) 
than in the work force under the Act (2.62%). Full- 
time employment growth for aboriginal peoples was 
strongest in architectural, engineering and other sci- 
entific and technical operations (35.48%), pipeline 
transportation (21.95%), and water transportation 
(10.53%). 


Occupational Profile 


The representation of aboriginal peoples increased 
slightly in 8 of 12 occupational groups in 1990. The 
four occupational groups in which their representation 
did not improve were Upper-level Managers, Supervi- 
sors, Sales Workers and Service Workers. The larg- 
est increases occurred in Other Manual Workers 
occupations, from 1.54% to 2.00%, Professionals 
occupations, from 0.40% to 0.51% and Semi-skilled 
Manual Workers occupations, from 1.07% to 1.20%. 
Despite these slight increases, aboriginal peoples 
remained underrepresented in each of the 12 
occupational groups. 


Improvements at the industrial-sector level were very 
slight in 1990. Representation increased slightly in 9 
of 12 occupational groups in banking, in 8 of 12 in 
transportation, 6 of 12 in communications and 8 of 
12 in other sectors. 
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As in past years, the occupational profile of aboriginal 
men and women working full time differed substan- 
tially from that of all men and women employed 
under the Act. This difference was also evident in 
each of the sectors except communications. In that 
sector, the profile of aboriginal men and women more 
closely resembled that of all men and women working 
full time in communications. 


The occupational profile of aboriginal men continued 
to be characterized by a high degree of concentration 
in Semi-skilled Manual Workers and Other Manual 
Workers occupations. Together, these occupations 
accounted for 42.28% of all aboriginal men working 
full time, compared to 25.25% of all men. The source 
of this difference can be traced to the large number of 
aboriginal men employed in the transportation sector. 
Nearly 30% (28.88%) of all aboriginal men working 
full time under the Act were employed in Semi-skilled 
Manual Workers and Other Manual Workers occupa- 
tions in transportation, compared to 18.87% of all 
men working full-time. 


Aboriginal men working full time were also less likely 
than all men to be employed in Upper-level Manag- 
ers, Middle and Other Managers and Professionals 
occupations. About one in 10 aboriginal men working 


full time (10.28%) were employed in these positions, 
compared to nearly one-quarter of all men working 
full time (23.26%). The differences were particularly 
large in the Middle and Other Managers and Profes- 
sionals occupations. For example, in the other sec- 
tors, 13.72% of all men working full time were em- 
ployed in Professionals occupations, compared to 
4.80% of aboriginal men. In banking, less than one- 
third (31.02%) of all aboriginal men working full time 
were in middle management, versus more than one- 
half of all men (52.32%). In the transportation sector, 
aboriginal men working full time were about one-third 
as likely to be employed in middle management. 


The occupational profile of aboriginal women contin- 
ued to share many of the same general characteris- 
tics found for all women. Aboriginal women were 
heavily concentrated in clerical occupations; they 
were also less likely than aboriginal men to work in 
non-traditional occupations, and less likely to work in 
management and professional occupations. There 
were, however, some features in the occupational 
profile of aboriginal women which distinguished it 
from that of all women. 


Aboriginal women working full time were slightly more 
concentrated in clerical occupations than were all 
women working full time. About two-thirds (66.61%) of 
aboriginal women were employed in clerical positions, 
compared to 61.89% of all women working full-time. 
One source of the difference can be found in the large 
number of aboriginal women working full time in 
clerical occupations in the banking sector. Nearly 
three-quarters (73.82%) of aboriginal women working 
full time in the banking sector were employed in cleri- 
cal occupations, as compared to 63.98% of all 
women. 


Aboriginal women working full time were more likely 
than all women to be employed in non-traditional 
occupations such as Skilled Crafts and Trades 
Workers, Semi-skilled Manual Workers and Other 
Manual Workers. Nearly 7% (6.72%) of aboriginal 
women worked in these occupations compared to 
2.29% of all women. One source of this difference 
was the transportation sector, with nearly one-fifth 
(19.53%) of aboriginal women working full time in 
these occupations as compared to 6.62% of all 


Aboriginal Peoples 


women. At the same time, however, aboriginal 
women working full time were slightly less likely than 
all women to be employed in Foremen/women 
occupations. 


Aboriginal women working full time were also less 
likely than all women to work in Upper-level Manag- 
ers, Middle and Other Managers and Professionals 
occupations. Less than 15% (14.39%) of aboriginal 
women held these jobs, compared to 20.99% of all 
women. In 1990, there were no aboriginal women 
reported in Upper-level Managers occupations, 

and a total of 92 were reported in Professionals 
occupations. 


Salaries 


The estimated average full-time salary for aboriginal 
women was $25,840, or 87.76% of that for all women. 
The full-time average salary for aboriginal men was 
$34,991, or 86.31% of that for all men. This repre- 
sented wage gaps of 12.24% for aboriginal women 
and 13.69% for aboriginal men. The wage gaps 
between aboriginal men and women and all men and 
women have increased slightly in each of the first four 
reporting years. The full-time salary distribution of 
aboriginal peoples also continued to reflect the wage 
gaps. More than one-half (50.97%) of aboriginal 
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women and 16.73% of aboriginal men working full 
time were paid less than $25,000 in 1990, compared 
with 38.03% of all women and 9.83% of all men. Con- 
versely, 1.44% of aboriginal women and 9.42% of 
aboriginal men working full time were paid more than 
$40,000, compared with 4.89% of all women and 
19.65% of all men. The estimated average part-time 
salary for aboriginal women was $17,056, and 
$14,830 for aboriginal men. 


Aboriginal peoples were also paid less than all men 
and women working full time in each of the industrial 
sectors. The average full-time salary for aboriginal 
women was highest in the communications sector 
($28,962) and lowest in transportation ($23,390). In 
banking the average was $24,743, and in the other 
sectors it was $24,684. The wage gap was lowest in 
the communications sector (9.56%) and highest in 
transportation (20.77%); in banking it was 10.35%, 
and in other sectors it was 12.24%. Since the first 
reporting year, the wage gap between aboriginal 
women and all women working full time has widened 
slightly in each of the three main industrial sectors as 
well as in the other sectors. 


The average full-time salary of aboriginal men was 
also highest in the communications sector ($37,416) 
and lowest in the transportation sector ($33,669). 
Their average full-time salary was $34,062 in bank- 
ing, and $36,004 in the other sectors. The wage gap 
was lowest in communications (8.17%), and highest 
in banking (28.25%). In the transportation sector the 
wage gap was 12.21%, and in other sectors it was 
11.70%. In the first four reporting years, the wage gap 
between aboriginal men and all men working full time 
has increased slightly in banking, transportation and 
other sectors. 


Opportunities for Change 


Despite the recession, aboriginal peoples’ share of 
full-time hirings and promotions showed some 
improvement in 1990. Employers reported that 712 
aboriginal peoples were hired and 491 promoted in 
full-time occupations in 1990. Aboriginal peoples’ 
shares of full-time hirings (1.44%) and full-time pro- 
motions (0.83%) were both slightly higher than the 
last reporting year. Their share of hirings in part-time 
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and temporary employment also increased slightly. 
In temporary employment, their share of hirings 
increased from 1.28% to 3.32%. 


Nearly 60% (56.88%) of aboriginal peoples’ full-time 
hirings occurred in Ontario, Alberta and Manitoba. 
Since the last reporting year, their share of full-time 
hirings increased slightly in Newfoundland, Nova 
Scotia, Ontario, Manitoba, Saskatchewan, British 
Columbia and the Northwest Territories; it was highest 
in the Northwest Territories (19.91%) and lowest in 
Prince Edward Island (0%). In 1990, aboriginal 
peoples’ share of full-time promotions increased 
slightly in Newfoundland, New Brunswick, Quebec, 
Saskatchewan, Alberta and British Columbia. 


ABORIGINAL PEOPLES’ SHARE 
OF FULL-TIME HIRINGS 


1988 1989 1990 


Aboriginal peoples’ share of full-time hirings has 
increased slightly in all of the main industrial sectors. 
Subsectors that contributed to this increase included 
telecommunications carriers, postal and courier ser- 
vices, air, rail, and truck transportation, pipelines, 
metal mines, grain elevators and architectural, engi- 
neering and other scientific and technical operations. 
Their share decreased slightly in water transportation, 
public passenger transit systems and broadcasting. 


Aboriginal peoples’ share of full-time promotions also 
increased slightly in banking, transportation and other 
sectors; in communications it declined slightly. 


Since the last reporting year, aboriginal peoples’ 
share of full-time hirings increased slightly in six of 
the 12 occupational groups. Occupations in which 
their share of hirings did not improve included Upper- 
level Managers, Middle and Other Managers, Super- 
visors, Sales and Service Workers and Skilled Crafts 
and Trades Workers. Their share of full-time promo- 
tions improved slightly in eight of 12 occupations. 
Despite these increases, aboriginal peoples contin- 
ued to receive less than 1% of full-time hirings in Up- 
per-level Managers, Middle and Other Managers and 
Professionals occupations, and their share of full-time 
hirings was greater than 2% in only one occupation 
— Other Manual Workers. 


The distribution of aboriginal men’s full-time hirings 
reflected their existing occupational distribution. More 
than 70% of all aboriginal men were hired in Skilled 
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Crafts and Trades Workers, Semi-skilled Manual 
Workers and Other Manual Workers occupations, 
compared to 50.25% of all men. Furthermore, about 
5% (5.17%) of aboriginal men hired for full-time 
employment entered Upper-level Managers, Middle 
or Other Managers and Professionals occupations, 
versus 18.31% of all men hired. 


The occupational distribution of aboriginal women’s 
hirings reflected some of the unique features of their 
occupational profile. While a substantial proportion of 
aboriginal women’s full-time hirings was in Clerical 
Workers occupations (68.30%), the proportion of their 
full-time hirings into non-traditional occupations was 
also quite high. In 1990, 14.05% of aboriginal women 
were hired in Skilled Crafts and Trades Workers, 
Semi-skilled Manual Workers or Other Manual Work- 
ers occupations, compared to 4.78% of all women 
working full time. Less than 9% (8.50%) of aboriginal 
women hired full time entered Upper-level Managers, 
Middle and Other Managers and Professionals occu- 
pations, compared to 12.13% of all women. 
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PERSONS WITH DISABILITIES 


Representation 


The representation of persons with disabilities in the 
work force covered under the Act showed little im- 
provement in 1990. The 15,119 persons with disabili- 
ties reported by employers constituted 2.39% of the 
work force in 1990, compared to 2.34% in 1989.' The 
representation of persons with disabilities in the work 
force under the Act remains substantially lower than 
their representation in the Canadian labour force 
(5.4%). The group has also remained underrepre- 


THE REPRESENTATION OF PERSONS WITH 
DISABILITIES IN THE WORK FORCE UNDER THE 
ACT AND IN THE CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 
5.4% 


sented in full-time and part-time employment. In full- 
time employment, the representation of persons with 
disabilities was 2.44%, and in part-time employment it 
was 2.18%. Women with disabilities represented 
nearly one-half (48.24%) of all persons with disabili- 
ties reported under the Act in 1990. Almost one in five 
(18.18%) of these women worked part time. 


The representation of persons with disabilities 
employed in the eight Census Metropolitan Areas 


was highest in Regina (3.65%) and lowest in Montreal 
(1.65%). The representation of the group increased 
slightly in five out of eight Census Metropolitan Areas. 
Their representation decreased slightly in Calgary, 
Edmonton and Vancouver. At the provincial and terri- 
torial level, the representation of persons with disabili- 
ties ranged from a low of 1.54% in Quebec to highs of 
5.02% in the Yukon and 3.16% in Nova Scotia. The 
representation of the group was 2.69% in Ontario. 
The representation of persons with disabilities was 
lower than their national average in the work force 
covered under the Act in Newfoundland, British 
Columbia, Prince Edward Island, Quebec and the 
Northwest Territories. Representation increased 
slightly in each province and territory except British 
Columbia, Saskatchewan, Alberta and Newfound- 
land. Despite these increases, persons with disabili- 
ties continued to be underrepresented in each prov- 
ince and territory for which employers filed reports, 
with the exception of the Yukon. 


The representation of persons with disabilities 
indicated substantial variation among the industrial 
sectors in 1990. Their representation was highest in 
banking (4.07%) and lowest in the communications 
sector (1.49%). In the transportation sector, the repre- 
sentation of persons with disabilities was 1.71%, and 
in the other sectors it was 2.69%. At the subsectoral 
level, representation was greater than 3% in pipelines 
(3.07%), architectural engineering and other scientific 
operations (4.05%) and public passenger transit 
systems (3.30%). The representation of the group 
was lowest in services to air transportation (1.26%), 
broadcasting (1.27%) and truck transportation 
(1.28%). 


About one-half of all men with disabilities were 
employed in banking (25.81%) or communications 
(26.08%), and more than three-quarters (75.52%) 
of all women with disabilities were employed in the 
banking sector. About 6% (6.06%) of women with 
disabilities were employed in transportation, com- 
pared to 35.47% of men with disabilities. The rela- 
tively low frequency of women with disabilities in 


' Statistics collected under the Employment Equity Act for 1987, 1988 and 1989 have been slightly revised as a result of improvements in the data base. Please 


see Appendix A for further information. 
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It is important to note that the figures for persons with 
disabilities are drawn from information reported by em- 
ployers in accordance with the Regulations issued un- 
der the Employment Equity Act. The Regulations de- 
scribing persons with disabilities incorporate both 
objective and subjective elements. They take into ac- 
count not only the objective existence of a persistent 
impairment but also the individual’s belief that this im- 
pairment adversely affects (potentially or actually) his or 
her own employment situation. This may lead to differ- 
ing interpretations on the part of both employers and 
employees concerning the types of conditions which 
are considered as disabling and those who should be 
included as part of the group. 


The regulations specify three important conditions that 
must be satisfied in order to identify a person as dis- 
abled for the purposes of this Act. They are: 


1. The existence of a persistent physical, mental, psy- 
chiatric, sensory or learning impairment. 


. The belief on the part of the individual that an em- 
ployer or potential employer would likely consider 
him or her to be disadvantaged in employment. 


. The agreement of the individual to identify himself or 
herself as a member of the group or their agreement 
to be identified by the employer for the purposes of 
the Employment Equity Act. 


Interpretation of the figures on persons with disabilties 
reported under the Employment Equity Act should, there- 
fore, take into consideration the inherent difficulties in 
identifying members of this designated group. 


transportation and their very high frequency in bank- 
ing were consistent with sectoral patterns noted for all 
men and women in the work force covered under the 
Act. 


Since the last reporting year, the representation of 
persons with disabilities has increased very slightly 

in banking (.07%) and transportation (0.12%). In com- 
munications their representation decreased slightly 
(0.05%), and in the other sectors it remained un- 
changed. Several subsectors reported slight declines 
in representation, including telecommunications carri- 
ers, postal and courier services, services incidental to 
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water transportation, truck transportation, pipelines 
and grain elevators. 


Increasing rates of self-identification and the changing 
mix of employers contributed to increasing the repre- 
sentation of persons with disabilities since last year. 
As in past years, the net effect of hirings and termina- 
tions was to decrease the representation of the 
group. Total employment for the group declined by 
4.03% in 1990 compared to a decline of 1.40% in the 
work force under the Act. Full-time employment of 
persons with disabilities also declined at a greater 
rate than in the work force generally. In part-time 
employment, persons with disabilities experienced a 
slightly higher growth rate than that experienced in 
the work force covered under the Act. 


Employment growth for persons with disabilities has 
been lower than that experienced in the work force 
under the Act in each of the past four reporting years. 
The principal reason for this low growth rate lies in 
the group’s share of hirings. In each of the past four 
reporting years their share of hirings has been sub- 
stantially lower than their representation. It has also 
been lower than that needed to replace members of 
the group receiving terminations for the past three 
reporting years. 


It is important to note that terminations include retire- 
ments — as well as resignations, dismissals and 
permanent layoffs. Therefore, caution should be used 
in interpreting the termination figures because they 
do not necessarily mean that those individuals most 
recently hired are those receiving terminations. 


Employment growth for persons with disabilities may 
also be affected by the age profile of the group. While 
statistics on age and disability are not collected under 
the Employment Equity Act, figures for the Canadian 
labour force indicate that the incidence of disability 
increases substantially with age. For example, nearly 
60% of persons with disabilities in the Canadian 
labour force were forty-five years of age or older. A 
higher proportion of older workers can lead to a 
higher rate of retirement and thereby limit 
employment growth. 


Persons with Disabilities 


Occupational Profile 


The representation of persons with disabilities 
increased very slightly in ten out of 12 occupational 
groups in 1990. All increases were less than 0.20% 
over the past reporting year, with the largest in- 
creases occurring in the Service Workers, Semi- 
skilled Manual Workers and Middle and Other 
Manager occupations. In Service Workers occupa- 
tions, the representation of persons with disabilities 
increased from 1.16% to 1.34%, in Semi-skilled 
Manual Workers occupations their representation 
increased from 1.59% to 1.69%, and in Middle and 
Other Manager occupations representation increased 
from 2.79% to 2.87%. The occupational groups in 
which the representation of persons with disabilities 
did not improve were supervisors and clerical work- 
ers. As in past years, the representation of persons 
with disabilities in the work force under the Act was 
lower than their representation in the Canadian labour 
force in each of the 12 occupational groups except 
Upper-level Managers occupations. 


Persons with 
Disabilities 


The Work Force 
0.19% 


Upper-level managers 0.07% 
_ Middle and other managers 
Professionals 


1.78% 


5.24% 6.45% 


and technic a 
Supervisors ms 

Foremen/women 
Clerical workers 
Service workers 


and trades workers 


Semi-skilled manual workers 
Other manual workers 
Total 


1 43° 0.58% 18.41% 
14.13% 0.89% 
100.00%  100.00% 


0.34% 
0.49 
100.00% 


100.00% 


Improvements in the occupational profile of persons 
with disabilities at the industrial-sector level were also 
very slight in 1990. The representation of persons 
with disabilities increased in nine out of 12 occupa- 
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tions in the banking and transportation sectors. In 
banking, representation did not increase in the Super- 
visors, Sales Workers and Semi-Skilled manual 
Workers occupations, and in transportation it did not 
increase in the Upper-level Managers, Professionals 
and Supervisors occupations. In the communications 
sector, the representation of the group increased in 
only one of 12 occupational groups and each of these 
increases were less than 0.20%. In other sectors, the 
representation of persons with disabilities increased 
in eight of 12 occupations. The largest increases 
occurred in Sales Workers occupations (1.04%) 

and Upper-level Managers occupations (0.48%). 


As in past years, the occupational profiles of men and 
women with disabilities closely resembled those of all 
men and women working full time. Women with dis- 
abilities were much more heavily concentrated in 
clerical occupations than their male counterparts. 
They were also less likely than men with disabilities to 
work in nontraditional occupations, and less likely to 
work in management and professional occupations. 
However, both men and women with disabilities work- 
ing full time were slightly more concentrated in clerical 
occupations than were all men and women working 
full time. This was also true in each of the three main 
industrial sectors and in other sectors. Nearly 70% 
(68.61%) of women with disabilities were employed in 
clerical positions, compared to 61.89% of all women 
working full time; 17.53% of men with disabilities 
worked in Clerical Workers occupations versus 
14.66% of other men. 


Salaries 


The estimated average full-time salary for women 
with disabilities was $28,018 or 95.16% of the aver- 
age full-time salary for all women. The estimated 
average full-time salary for men with disabilities was 
$40,684, about the same as the average full-time 
salary for all men. The slight wage gap (4.84%) be- 
tween women with disabilities and all women working 
full time decreased by 0.42% in the first four reporting 
years. The very narrow wage gaps between men and 
women with disabilities and all men and women work- 
ing full time arise partly because of the similarity of 
their occupational distributions to those of all men and 
women working full time. 
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CO a se 
Full-time Salary Distributions for Persons with Disabilities. 
and the Work Force under the Act bySex, 


Persons with 


Disabilities The Work Force 

Salary Range Women Men Women Men 
Under $10,000 0.20% 0.39% 0.35% 

$10,000- $14,999 035% 648% 008% 0 
$15,000 - $17,499 2.40% 0.71% 2.65% 
$17,500 - $19,999 ieee eI eee 
$20,000 - $22,499 17.13% 2.72% 13.09% 2.53% 
$22,500 - $24,999 48.82% 319% 12.05% 2.87% 
$25,000 - $27,499 12.26% 4.47% 12.15% 4.13% 
$27,500 - $29,999 12.55% 13.18% 14.64% 13.24% 
$30,000 - $34,999 13.07% 18.71% 15.98% 17.62% 
$35,000 - $39,999 6.28% 1438% 7.66% 1452% 
$40,000 - $49,999 5.81% 19.02% 6.66% 21.01% 
$50,000 - $69,999 8.02% 15.65% 426% 14.46% 
$70,000 + 0.39% 5.04% 0.62% 5.19% 
Total =: 00.00% — 100.00% 100,00% 100.00% 


The full-time salary distributions of persons with dis- 
abilities indicated that women with disabilities were 
slightly more likely than all women working full time to 
be paid less than $25,000. Nearly one-half (46.62%) 
of women with disabilities working full time were paid 
less than $25,000 in 1990, compared to 38.03% of all 
women. Conversely, 3.41% of women with disabilities 
were paid more than $40,000, compared to 4.89% of 
all women. The estimated average part-time salary 
for women with disabilities was $15,181, and for men 
with disabilities it was $16,531. 


Persons with disabilities were also paid about the 
same as all men and women working full-time in each 
of the industrial sectors. The average full-time salary 
of women with disabilities was highest in the commu- 
nications sector ($31,231) and lowest in the banking 
sector ($27,131). In the transportation sector the 
average full-time salary for women with disabilities 
was $29,430, and in the other sectors it was $29,074. 
The wage gap between women with disabilities and 
all women working full-time was lowest in the trans- 
portation sector (0.31%) and highest in the other sec- 
tors (4.85%). In the banking sector the wage gap was 
1.70%. Since the first reporting year, the wage gap 
between women with disabilities and all women work- 
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ing full time has narrowed slightly in each of the 
industrial sectors. 


The average full-time salary of men with disabilities 
was highest in the banking sector ($47,311) and 
lowest in the transportation sector ($37,797). Their 
average full-time salary was $39,468 in communica- 
tions and $37,987 in the other sectors. The wage gap 
between men with disabilities and all men working full 
time was highest in the other sectors (6.84%) and 
lowest in the banking sector (0.34%). In the transpor- 
tation sector the wage gap was 1.45%. In the first 
four reporting years, the wage gap between men with 
disabilities and all men working full time decreased 
slightly in banking, communications and other 
sectors. It widened slightly in transportation. 


Opportunities for Change 


Despite the recession, persons with disabilities’ share 
of full-time promotions increased in. 1990 and their 
share of hirings remained constant. Employers 
reported that 657 persons with disabilities were hired 
and 1,687 were promoted in full-time occupations in 
1990. Their share of full-time hirings (1.33%) was 
about the same as last year (1.32%) and their share 
of full-time promotions (2.84%) was 0.40% higher. 
Their share of hirings in part-time and temporary 
employment has also increased slightly since last 
year. 


At the provincial and territorial level, persons with 
disabilities’ share of full-time hirings was highest in 
Alberta (1.85%) and the Yukon (1.90%). It was lowest 
in Prince Edward Island (0%). Their share of full-time 
hirings was only 1.60% in Ontario and less than 1% in 
Quebec (0.83%). This is significant because nearly 
60% of all full-time hirings occur in these two prov- 
inces alone. Since the last reporting year, persons 
with disabilities’ share of full-time hirings increased 
slightly in only 4 of 10 provinces and both territories. 
The four provinces were Nova Scotia, Quebec, 
Ontario and Alberta. In 1990, persons with disabilities’ 
share of full-time promotions increased in seven of 10 
provinces and both territories. 


At the industrial sector level, the group’s share of full- 
time hirings showed little improvement in 1990. Their 


PERSONS WITH DISABILITIES’ SHARE 
OF FULL-TIME HIRINGS 


1988 1989 1990 


share of hirings in each of the three main industrial 
sectors was slightly lower than last year with employ- 
ers in other sectors reporting a slight increase in the 
share of person’s with disabilities hired. Their share in 
banking was 2.70%, in transportation it was 0.73%, 
and in communications their share was 0.68%. 
Subsectors that contributed to the increase in other 
sectors included metal mining, grain elevators, archi- 
tectural engineering and other scientific operations. In 
the transportation sector slight increases were also 
noted in air, water and truck transportation. Their 
share of full-time promotions increased slightly in 
each of the three main industrial sectors and in 
almost all of the subsectors. 
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Persons with Disabilities 


The occupational distribution of full-time hirings 
among men with disabilities was slightly different 
from that of all men during 1990. Almost one-third 
(30.68%) of their full-time hirings were in Clerical 
Workers occupations, compared to 14.11% for all 
men. They were also less likely to be hired in Skilled 
Crafts and Trades Workers, Semi-skilled Manual 
Workers and Other Manual Workers occupations than 
were all men hired into full-time positions. Men with 
disabilities were also more likely to be hired into 
Middle or Other Managers and Professionals 
occupations. 


The occupational distribution of hirings among 
women with disabilities reflected their high degree 

of occupational segregation. Nearly 80% (77.99%) of 
their full-time hirings were in Clerical Workers occupa- 
tions during 1990. This proportion increased by 
almost 20% in the first three reporting years. During 
this time, the proportion of their full-time hirings into 
non-traditional occupations has also decreased 
slightly. In 1990, 1.57% of women with disabilities 
were hired in Skilled Crafts and Trades Workers, 
Semi-skilled Manual Workers or Other Manual Work- 
ers occupations, compared to 4.78% of all women 
hired full time. 


Since the last reporting year, persons with disabilities’ 
share of full-time hirings increased slightly in 6 of the 
12 occupational groups. Increases were noted in 
Middle and Other Managers, Professionals, Semi- 
professionals and technicians, Sales Workers, Skilled 
Crafts and Trades Workers and Other Manual Work- 
ers occupations. Despite these increases, they con- 
tinued to receive less than 2% of full-time hirings in 
every occupation. Their share of full-time promotions 
also improved slightly in 7 of the 12 occupations. 
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MEMBERS OF VISIBLE MINORITIES 


Representation 


The representation of members of visible minorities 
in the work force covered under the Act increased 

in 1990. The 44,768 members of visible minorities 
reported by employers constituted 7.09% of the work 
force in 1990, compared to 6.67% in 1989.' This was 
slightly higher than their representation in the Cana- 
dian labour force in 1986 (6.3%). In full-time employ- 
ment, the representation of members of visible 
minorities was 7.10%, and in part-time employment 
it was 7.31%. As in past years, women represented 
more than one-half (55.60%) of all members of visible 
minorities reported under the Act.; 14.13% worked 
part time. 


THE REPRESENTATION OF MEMBERS OF 
VISIBLE MINORITIES IN THE WORK FORCE UNDER 
THE ACT AND IN THE CANADIAN LABOUR FORCE 


CANADIAN LABOUR FORCE 
6.3% 


1990 


The representation of members of visible minorities 
employed in the eight Census Metropolitan Areas was 
highest in Toronto (18.19%) and lowest in Regina 
(2.02%). The representation of the group increased in 
Montreal, Regina, Toronto, Vancouver and Winnipeg 
since the last reporting year, with employers in 
Toronto reporting an increase of 1.26%. At the 


provincial and territorial level, the representation of 
members of visible minorities ranged from a low of 
0.59% in Prince Edward Island to a high of 11.16% in 
Ontario. The representation of the group was 8.69% 
in British Columbia and 3.29% in Quebec. The repre- 
sentation of the group was lower than their national 
average in the work force covered the Act in all prov- 
inces except Ontario and British Columbia. Represen- 
tation increased in each province and territory except 
Prince Edward Island and Alberta. Despite the 
increases, members of visible minorities continued 
to be underrepresented in each Census Metropolitan 
Area except Toronto, and in each province except 
Ontario and Newfoundland. 


As in past years, the representation of members of 
visible minorities varied substantially among the 
industrial sectors in 1990. Their representation was 
highest in banking (12.83%) and lowest in other 
sectors (3.92%). In the communications sector their 
representation was 5.52% and in transportation it 
was 3.98%. The representation of the group was 
lower than its representation in the Canadian labour 
force in every subsector except services to air trans- 
portation (8.06%), and architectural engineering and 
other scientific operations (7.00%). Representation of 
the group was lowest in metal mines (1.52%) and 
truck transportation (2.42%). 


Men who are members of visible minorities were 
evenly distributed among the three main industrial 
sectors with about 30% in each. Meanwhile, more 
than two-thirds of all women from this group were 
employed in the banking sector (68.66%). Less than 
10% (7.79%) of women who are members of visible 
minorities were employed in the transportation sector, 
compared to 27.97% of men from the group. Once 
again, the relatively low frequency of women who are 
members of visible minorities in transportation and 
their very high frequency in banking were consistent 
with the sectoral patterns noted for all men and 
women in the work force covered under the Act. 


Since the last reporting year, representation of mem- 
bers of visible minorities increased substantially in 


1 Statistics collected under the Employment Equity Act for 1987, 1988 and 1989 have been slightly revised as a result of improvements in the data base. Please 


see Appendix A for further information. 
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banking (0.74%), and less so in transportation 
(0.20%) and communications (0.21%). Subsectors 
reporting the largest increases over the last reporting 
year were grain elevators (0.94%), architectural engi- 
neering and other scientific operations (0.56%) and 
postal and courier services (0.55%). 


Most of the increase in the representation of mem- 
bers of visible minorities from the last reporting year 
can be attributed to employment growth estimated 
from the net effect of hirings and terminations. Full- 
time employment of visible minorities grew by 3.37% 
in 1990 compared to a decline of 2.62% in the work 
force covered under the Act. Part-time employment 
growth for visible minorities (22.44%) was also sub- 
stantially higher than that experienced in the work 
force covered under the Act (8.15%) during 1990. 


Occupational Profile 


Representation of members of visible minorities 
increased in 10 out of 12 occupational groups in 
1990. The only occupational groups in which repre- 
sentation did not improve were Sales Workers and 
Service Workers occupations. The representation of 
the group increased by nearly 1% in Other Manual 
Workers occupations while increases of about .50% 
were noted in Supervisors, Foremen/women and 
Clerical Workers occupations. In Middle and Other 
Managers occupations, the representation of visible 
minorities increased by .37%. In Upper-level manag- 
ers occupations it increased by .25%. Despite these 
increases, the representation of members of visible 
minorities in the work force covered under the Act 
was lower than their representation in the Canadian 
labour force in seven of the 12 occupational groups, 
including Upper-level Managers, Semi-professionals 
and Technicians, Foremen/women, Sales Workers, 
Service Workers, Semi-skilled Manual Workers and 
Other Manual Workers occupations. 


Improvements in the occupational profile of members 
of visible minorities at the industrial-sector level varied 
in 1990. Representation increased in nine of 12 occu- 
pational groups in the banking sector. The exceptions 
were the Sales Workers, Service Workers and Skilled 
Crafts and Trades occupations. In Professionals oc- 
cupations, their representation increased from 
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— Table 1 
ime Occupational Distributions for Members of 


: — ‘Visi Minorities and the Work Force under the Act by Sex. 


Visible | Minorities 
Occupational Group — Women Men 
Upper-level managers 0.08% 0.83% 
Middle and other managers 11.48% 14.99% 
Professionals 7.771% 16.48% 
‘Sovpreiessonaig 
—andtechnicians — 1.09% 462% 
Supervisors 5.46% 3.02% 
Foremen/jwomen > 0.08% 1.77% 
Clerical workers 70.11% 24.93% 
Sale OO een see 
Service workers 1.38% 2.22% 
and bades worker 0.38% 16.31% 
Semi-skilled manual workers 0.25% 8.24% 
Other manual workers _ 053% 623% 
Total 100.00%  100.00% 


The Work Force 


Women 
0.19% 
14.36% 
6.45% 


2.44% 
5.25% 
0.22% 
61.89% 


8.15% 


3.77% 


0.58% 
0.89% 
0.82% 
100.00% 


Men 
1.52% 
15.42% 
6.32% 


718% 
2.37% 
4.33% 
14.66% 
2.03% 
1.92% 


18.41% 
17.69% 
7.56% 
100.00% 


14.60% in 1989 to 15.67% in 1990. Representation 


also increased slightly in 10 of 12 occupational 


groups in the transportation sector. In communica- 
tions, the representation of members of visible minori- 
ties increased in only four of 12 occupations. Repre- 


sentation increased by 2.72% in Other Manual 


Workers occupations. 


The occupational profiles of men and women who 
are members of visible minorities continued to differ 
slightly from those of all men and women working full- 
time. Both men and women who are members of 
visible minorities were slightly more concentrated in 
Clerical Workers occupations than were all men and 
women working full time. More than 70% (70.11%) of 
women who are members of visible minorities were 
employed in clerical positions compared to 61.89% 

of all women working full time. A total of 24.93% of 
men who are members of visible minorities worked in 
Clerical Workers occupations, compared to 14.66% of 
all men. A similar pattern held for women in this group 
in each of the three main industrial sectors. Men who 
are members of visible minorities were more likely 
than all men to work in Clerical Workers occupations 
in banking, transportation and the other sectors. In 
banking more than 40% (40.12%) of men from this 


group were employed in Clerical Workers occupa- 
tions, compared to 19.20% of all men working 
full-time. 


Men who are members of visible minorities were also 
more likely to work in Professional occupations than 
were all men working full time. Over 16% (16.48%) of 
men from this group were employed in Professionals 
occupations, compared to 6.32% of all men working 
full time. They were also less likely to work in Semi- 
skilled Manual Workers and Other Manual Workers 
occupations than were all men working full time. In 
the transportation sector, 42.88% of all men working 
full time were in these two occupations, compared to 
29.03% of men who are members of visible 
minorities. 


Salaries 


The estimated average full-time salary for women 
who are members of visible minorities was $28,520, 
or 96.86% of the average full-time salary for all 
women. The estimated average full-time salary for 
men who are members of visible minorities was 
$38,353 or 94.61% of the average full-time salary for 
all men. The slight wage gap between women who 
are members of visible minorities and all women 
working full time (3.14%) has declined by about .50% 
in the first four reporting years, while the 5.39% wage 
gap between men from the group and all men work- 
ing full time has increased slightly (3.55%). The 
estimated average part-time salary for women who 
are members of visible minorities was $15,048, and 
for their male counterparts it was $14,699 in 1990. 


The full-time salary distributions of men and women 
who are members of visible minorities indicated that 
they were slightly more likely than were all men and 
women working full time to be paid salaries of less 
than $25,000. More than 40% (42.82%) of women 
who are members of visible minorities and 18.60% of 
men from this group working full time were paid less 
than $25,000 in 1990, compared to 38.03% of all 
women and 9.83% of all men. Conversely, 3.95% of 
women and 17.86% of men who are members of 
visible minorities working full time were paid more 
than $40,000, compared to 4.89% of all women and 
19.65% of all men. 
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Members of Visible Minorities 


Table 2 : — 
— Fe Salary Distributions: for Warbars ag. 
\ Visible Minorities and the Work Force under the Act by Sex. 


videmmers of The Work Force 
SalaryRange = === Women = Men Women Men 
Under $10,000 0.08% 0.35% 0.35% 1.01% 
$10,000 - $14,999 0.2 0.47% 0.98% 0.72% 
$15,000 - $17,499 1.30% 2.65% 0.88% 
$17,500 - $19,999 860% 426% «891% 182% 
$20,000 - $22,499 16.18% 6.20% 13.09% 2.53% 
$22,500 $24,000 15.88% «= 602% i2de%e 287% 
$25,000 - $27,499 5.84% 12.15% 413% 
“$27,500- $29,999 2 10.83% 14.64% 19.24% 
$30,000 - $34,999 14.72% 15.98% 17.62% 
- $35,000 - $39,909 % 13.02% 7.66% 14.52% 
$40,000 - $49,999 19.13% 6.66% 21.01% 
—$50,000-$69999 % 14.56% 4.26% 14.46% 
$70,000 + : 3.30% 0.62% 5.19% 
Total _ 10.00% — 100.00% 100.00% 100.00% 


The average full-time salary of women who are mem- 
bers of visible minorities was highest in the communi- 
cations sector ($30,998) and lowest in the banking 
sector ($27,690). In transportation, the average full- 
time salary for women who are members of visible 
minorities was $28,960, and in other sectors it was 
$29,251. The wage gap between women in this group 
and all women working full-time was lowest in the 
banking sector (0%) and highest in the other sectors 
(4.27%). In transportation, the wage gap was 1.90%, 
and in communications it was 3.21%. 


The average full-time salary of men who are mem- 
bers of visible minorities was highest in the other 
sectors ($41,714) and lowest in the transportation 
sector ($36,188). Their average full-time salary was 
$37,871 in banking and $40,324 in the communica- 
tions sector. The wage gap between men who are 
members of visible minorities and all men working full 
time was highest in the banking sector (20.23%) and 
lowest in the other sectors (0%). In the transportation 
sector the wage gap was 5.64%, and in communica- 
tions it was 1.04%. In the first four reporting years, the 
wage gap between men who are members of visible 
minorities and all men working full time has increased 
slightly in banking and transportation. 
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Opportunities for Change 


Despite the downturn in the Canadian economy, 
members of visible minorities increased their share of 
promotions and maintained a relatively high share of 
hirings in 1990. Employers reported that 5,385 mem- 
bers of visible minorities were hired and 6,579 were 
promoted to full-time occupations. Their share of full- 
time hirings was 10.87% in 1990, compared to 
10.90% in 1989. Their share of full-time promotions 
was 11.09%, compared to 9.52% one year earlier. 
The group’s share of hirings into part-time employ- 
ment has also increased since the last reporting year. 


MEMBERS OF VISIBLE MINORITIES’ SHARE 
OF FULL-TIME HIRINGS 


1988 1989 


Nearly 90% of the group’s full-time promotions 
(87.80%) occurred in Ontario, where its share was 
16.90%. Similarly, 71.53% of the group’s full-time 
hirings occurred in Ontario. Its’ share in that province 
was 17.41%. The group’s share of full-time hirings 
was less than 5% in every other province and territory 
except British Columbia (9.98%) and Alberta (6.77%). 
Since the last reporting year, the share of full-time 
hirings increased slightly in 5 of 10 provinces and one 
territory. It did not increase in Nova Scotia, New 
Brunswick, Prince Edward Island, Manitoba, 
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Saskatchewan and the Northwest Territories. The 
share of full-time promotions increased in each prov- 
ince except Prince Edward Island. Slight decreases 
were also noted in both territories. 


The group’s share of full-time hirings increased in the 
communications sector and declined slightly in bank- 
ing, transportation and other sectors. Its share of full- 
time hirings in banking was 21.23%, in transportation 
5.34%, and in other sectors its share was 7.89%. In 
communications the share of full-time hirings in- 
creased slightly from 8.99% to 9.28%. Subsectors 
which showed increases in the rate of hiring members 
of visible minorities included broadcasting, telecom- 
munications carriers, postal and courier services, rail 
and truck transportation, services incidental to water 
transportation, public passenger transit systems, 
metal mines, grain elevators, architectural engineer- 
ing and other scientific operations. 


The group’s share of full-time promotions increased 
slightly in banking, transportation and other sectors. 
In banking members of visible minorities’ share 
increased from 13.14% in 1989 to 14.50%. In trans- 
portation it increased from 3.45% to 4.09%, and in 
other sectors it increased from 3.49% to 7.61%. The 
group’s share of promotions declined slightly in com- 
munications from 6.10% to 5.96%. Subsectors which 
contributed to increasing the group’s share of promo- 
tions included postal and courier services, rail and 
truck transportation, services incidental to water 
transportation, public passenger transit systems, 
pipelines, metal mines, grain elevators, architectural 
engineering and other scientific operations. 


The occupational distribution of full-time hirings for 
men who are members of visible minorities was 
slightly different from that of all men during 1990. 
Almost one-third (31.60%) of their full-time hirings 
was in Clerical Workers occupations compared to 
14.11% for all men hired in full-time positions. Mem- 
bers of the group were less likely to be hired in Semi- 
skilled Manual Workers and Other Manual Workers 
occupations than were all men hired full-time. Men 
who are members of visible minorities were also 
nearly twice likely to be hired in Professionals 
occupations. 


Members of Visible Minorities 


The occupational distribution of full-time hirings for 
women who are members of visible minorities re- 
flected their high degree of occupational segregation. 
Nearly 80% (78.36%) of their full-time hirings were in 
Clerical Workers occupations during 1990, compared 
to 68.38% of all women hired in full-time positions. 
This proportion has not changed in the first four re- 
porting years. During this time, the proportion of their 
full-time hirings in Middle and Other Managers and 
Professionals occupations has been increasing 
slightly. Women from this group were also less likely 
than were all women hired in full-time occupations to 
enter non-traditional jobs. In 1990, 1.91% of women 
from this group were hired in Skilled Crafts and 
Trades Workers, Semi-skilled Manual Workers and 
Other Manual Workers occupations, compared to 
4.78% of all women hired full time. 
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Since the last reporting year, the group’s share of full- 
time hirings improved in only 4 of the 12 occupations. 
Increases occurred in Upper-level Managers, Semi- 
professionals and Technicians, Supervisors and 
Semi-skilled Manual Workers occupations. In Other 
Manual Workers occupations, its share increased 
from 5.41% in 1989 to 8.12% in 1990. 


The group’s share of full-time promotions increased 
in 9 of the 12 occupational groups. The exceptions 
were in Upper-level Managers, Service Workers and 
Skilled Crafts and Trades Workers occupations. Its 
share of promotions was greater than 10% in four 
occupations: Professionals (14.55%), Supervisors 
(11.95%), Clerical Workers (14.94%) and Other 
Manual Workers (11.96%). However, members of 
visible minorities continued to receive less than 4% 
of full-time promotions in Upper-level Managers, 
Foremen/women, Semi-skilled Manual Workers 
occupations. 
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ASSESSMENT OF EMPLOYERS’ RESULTS 


An employer shall... 


(b) ...ensure that persons in designated groups achieve a degree of representation...that is at least proportionate to 


their representation 
(i) in the work force, or 


(ii) in those segments of the work force that are identifiable by qualification, eligibility or geography... 


Introduction 


Each year, employers covered under the Employment 
Equity Act file a statistical profile of their work force 
with the Minister of Employment and Immigration. 
These reports contain two kinds of information: 


1. a static picture of the work force detailing the 
current situation of the four designated groups by 
occupational categories and salary ranges; and 


2. a detailed account of hirings, promotions and 
terminations for the designated groups that took 
place during the reporting year covered by the 
report. 


The assessment of the performance of employers 
published in this chapter is based entirely on the 
numerical data contained in those employers’ reports. 
This assessment is given in two separate rankings 
that reflect the two kinds of information mentioned 
above, the current situation and the amount of 
progress achieved. 


The degree of difficulty encountered by an employer 
in achieving equity for any particular designated 
group cannot be assessed without highly qualitative 
information on the current and future status of the 
company, the individual occupations within each 
company and the difficulty of accommodating various 


— Employment Equity Act, Section 4 


designated group members. Therefore, the degree 
of difficulty is not considered in the assessment of 
results. 


Readers interested in qualitative information on what 
employers have been doing to achieve employment 
equity, and on the difficulties they have encountered 
can refer to the chapter “Qualitative Measures and 
Good Faith Efforts”. It provides information that will 
help put the rankings published here into perspective. 


Rankings 


The employer assessments presented in this chapter 
are based on five indicators.' Each employer receives 
two rankings, a capital and a small letter — e.g. A,B 
or C, and a, b or c — for each of the four designated 
groups. 


Ranking | 


The capital letter, Ranking I, reflects the situation of 
the designated group in the company’s work force at 
the end of the reporting year. It indicates the extent to 
which designated group members are disadvantaged 
— in their representation, occupational distribution 
and salary distribution — in a company’s work force. 
The three indicators used for Ranking | are as fol- 
lows: 


For more information on the five indicators, see the “Technical Notes on Ranking” at the end of this chapter. 
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* the representation of the designated group within 
an employer’s work force, compared to its repre- 
sentation in the Canadian labour force according 
to provincially weighted external data; 


* the occupational distribution of the designated 
group, compared to that of other employees in the 
company. (This indicator is used only for compa- 
nies with at least 10 employees in both the desig- 
nated group and the control group of white men 
and women without disabilities); and 


¢ the distribution of the designated group across 
broad salary ranges, compared to that of other 
employees in the company. (This indicator, like 
the previous one, is used only for companies with 
at least 10 employees in both the designated 
group and the control group of white men and 
women without disabilities). 


The results of these three indicators are added 
together to arrive at Ranking |.2 An employer who 
receives an “A” has a work force in which a desig- 
nated group is relatively well represented — in both 
level and quality of representation. Conversely, an 
employer who receives a “C” has a work force in 
which a designated group is poorly represented. An 
employer ranked “B” has a work force that might en- 
compass a range of cases that could, for example, 
exhibit a relatively good level of overall representation 
in mostly low status, low paying, jobs, or a very low 
level of representation in high status, well-paying 
jobs. 


2 
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Ranking II 


The small letter, Ranking Il, reflects the progress an 
employer has made during the reporting year. It indi- 
cates the extent to which an employer has succeeded 
in improving the situation of a designated group. Indi- 
cators associated with Ranking II are: 


« the rate of increase in the representation of the 
designated group during the reporting year due to 
employment growth estimated from the net effect 
of hiring and terminations; and, 


* the share of promotions of the designated group, 
compared to the representation of the group. 


The results of these indicators are added together to 
arrive at Ranking II. An “a” indicates that the current 
situation of a designated group within the company 
has improved. A “b” indicate either little progress or 
no change. A “c” signals negative progress. 


Readers should always consider Ranking II in the 
context of Ranking |. Aless satisfactory result on 
Ranking | indicates that more remedial action is 
needed. A higher result on Ranking II would then be 
expected if the situation of the designated group 
members is to improve. Conversely, a high result on 
Ranking | indicates that the situation of the desig- 
nated group at the end of the reporting year was 
relatively good. 


For details on the points system, see the “Technical notes on Ranking” at the end of this chapter. 


Assessment of Employers’ Results 


How to read the list of results this year’s listing. The three codes appearing in the 
left margin indicate the following problems: 
Each employer covered under the Employment 


Equity Act is listed below by its legal name, with its ¢ A“D” flags the employers whose reports were 
assessment results by designated group. Two results closed with outstanding discrepancies: 
are given for each designated group, with “a” being 
superior to “c’. - A“P” signals that EIC questioned the 1990 

; ; Pat self-identification survey used for persons with 
An asterisk to the right of the lower case letter indi- disabilities. 
cates those cases where there were fewer than ten 
members of the designated group. In such cases, * An “N” indicates that the employer was ranked only 
Ranking | is based solely on the first indicator. Em- for women because no self-identification process 
ployers who reported having no members of a desig- was carried out for the other three groups. 
nated group in their work force have been assigned 
the combination "0-". Explanatory notes follow this listing. These notes 


: provide details on a number of exceptions. 
The number of employees and a series of codes 


signalling compliance problems are also included in 


Women Aboriginal Persons Members of 
Name Total Employees Peoples with Visible 
Disabilities Minorities 


A.J. BUS LINES LTD 168 Ab Ab* 0- 


} AEROCAR QUEBEC LIMITEE 


ay ‘AMS CAMPBELL VAN LINES 
— AMOKLTD.. 


‘ARMOUR TRANSPORT INC. 
_ ARNOLD BROS. TRANSPORT LTD. 
ARROW TRANSPORTATION SYSTEMS INC. 
ATLANTIC TOWING LTD. — 
ATOMIC ENERGY OF CANADA LIMITED 

_ ATOMIC TRANSPORTATION SYSTEM INC. 
AUTO HAULAWAY INC. a 
BANCA COMMERCIALE ITALIANA OF CANADA 
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Women Aboriginal Persons Members of 

Name Total Employees Peoples with Visible 
Disabilities Minorities 

BANK OF AMERICA CANADA ob Aa 
BANK OF CANADA _Be Aa 
BANK OF CREDIT AND COMMERCE CANADA | oo Aa 
BANK OF MONTREAL Be Aa 
BANK OF NOVA SCOTIA Ac Aa 


BARCLAYS BANK OF CANADA 

BEARSKIN LAKE AIR SERVICE LTD. 

BELL CANADA 

BELL CELLULAR INC. _ 

BELL RADIOCOMMUNICATIONS INC. 

BIG HORN TRANSPORT LTD. 

BIG WHEELS TRANSPORT & LEASING LTD. 

BRADLEY AIR SERVICES LIMITED 

BRINKS CANADA LIMITED 

BRITISH AIRWAYS PLC ..... 

BRITISH COLUMBIA MARITIME EMPLOYERS 
ASSOCIATION : 

_ BRITISH COLUMBIA TELEPHONE COMPANY 

BURLINGTON AIR EXPRESS (CANADA) LTD. 

BURLINGTON NORTHERN RAILROAD 

BYERS TRANSPORT LIMITED 

CABLECASTING LIMITED 

CABLENET LIMITED 

 CALMAIR INTERNATIONALLTD. _ 
CAMECO-CANADIAN MINING AND ENERGY CORPORATION 

CANADA 3000 AIRLINES LIMITED . 


Aa 


CANADA CARTAGE SYSTEM LIMITED Aa 
CANADA COUNCIL Ca* 
CANADA MARITIME AGENCIES LIMITED _ . Bo 
CANADA MESSENGER & TRANSPORTATION SYSTEMS INC. oo 


CANADA MORTGAGE AND HOUSING OCIS LEONE 
CANADA PORTS CORPORATION : 
CANADA POST CORPORATION 
CANADA STEAMSHIP LINES INC. 
CANADA TRANSPORT GROUP LIMITED 
CANADIAN AIRLINES INTERNATIONAL LTD. 
CANADIAN BANKERS’ ASSOCIATION 
_ CANADIAN BROADCASTING CORPORATION — 
CANADIAN FILM DEVELOPMENT CORPORATION 
CANADIAN FREIGHTWAYS EASTERN LIMITED = 


CANADIAN FREIGHTWAYS LIMITED Cb 
CANADIAN HELICOPTERS LIMITED Ab 
CANADIAN IMPERIAL BANK OF COMMERCE Aa 
CANADIAN MOTORWAYS LTD. . Be 
CANADIAN MUSEUM OF CIVILIZATION Gas 
CANADIAN MUSEUM OF NATURE Cc* 
CANADIAN NATIONAL RAILWAYS COMPANY ns Bb 
CANADIAN PACIFIC EXPRESS & TRANSPORTLTD. Bb 
CANADIAN PACIFIC LIMITED Aa 
CANADIAN PRESS Bb 
CANADIAN SATELLITE COMMUNICATIONS INC. Bb* 
CANADIAN STEVEDORING COMPANY LIMITED — Bb 
CANADIAN WESTERN BANK Cb* 
CANADIAN WHEAT BOARD Aa 
CANWEST BROADCASTING LTD. Cb* 
CANWEST PACIFIC TELEVISION ING. Ac 
CAP COMMUNICATIONS, DIVISION OF 

ELECTROHOME LIMITED 332 Cb 0- Be Cc* 
CAPE BRETON DEVELOPMENT CORPORATION 22868 oe Ae Bb 
CARGILL LIMITED 1765 Ce Cb Be Ba 
CARLETON BUS LINES (ANTRIM) LIMITED 175 Ab co Co* 0- 
CAST NORTH AMERICA (1983) INC. 138 Ba CC. Cc. Ab 
CATHAY PACIFIC AIRWAYS LIMITED 133 Bo ch. 0- Ab 
CFCF INC 1005 Ba Cc* Ce Ac 
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Women Aboriginal Persons Members of 
Name Total Employees Peoples with Visible 
Disabilities Minorities 


_ CFCN COMMUNICATIONS LIMITED 
CFPL BROADCASTING LIMITED. 


_ CFQC BROADCASTING | 
CFTO-TV LIMITED 


_ DEFENCE CONSTRUCTION (195 
DELTA AIR LINES INC. 
"DENISON MINES LIMITED 


_ EMPIRE STEVEDORING 

ENERCHEM TRANSPOR 

_ ERB TRANSPORT LIMITE 

EXECAIRE INC. 

_ EXPORT DEVELOPMENT CORPORATI > 
FARM CREDIT CORPORATION CANADA 814 Ba Cc* Bc Ca 
_ FEDERAL BUSINESS DEVELOPMENT BAN 

FEDERAL EXPRES 


_ FEDNAV LIMITED 
FEED-RITELTD, 168 Ce Cc" Cc* Ab* 
_ FIELD AVIATION COMPANY LIMITED 
D FREDERICK TRANSPORT LIMITED 
_ FRESHWATER FISH MARKETIN 
"FRONTIER AIR LTD 
FUNDY CABLE LTD. 
GENERAL ELECTRIC CANADA INC., NUCLEAR DIVISION 173 Cb 0- Cc* Cb’ 
GLOBAL COMMUNICATIONS LIMITE - 
GREAT LAKES PILOTAGE AUTHORITY LT 
D GREY GOOSE BUS LINES (MANITOBA) L 
GREYHOUND LINES OF CANADA LTD. 
_ GRIMSHAW TRUCKING AND DISTRIBUTING LTD. 
GROUPE TRANSPORT CABANO INC. 
_ GULF CANADA RESOURCES LIMITED. 
H&RTRANSPORT 
__H.M. TRIMBLE & SONS (1983) LTD. - 
HARBOURFRONT CORPORATION _ 
- HENDRIE TRANSPORTATION INC. 
P HONGKONG BANK OF CANADA 
HOUSEHOLD MOVERS & SHIPPERS LTD. a 
HUDSON BAY MINING & SMELTING COMPANY LIMITED 
~ HUDSON GENERAL AVIATION SERVICES (CALGARY) IN 
HUDSON GENERAL AVIATION SERVICES (TORONTO) INC. 
~ HUDSON GENERAL AVIATION SERVICES IN 
IMPERIAL OIL LIMITED 
_ IMPERIAL ROADWAYS LTD. 
INNOTECH AVIATION ENTERPRISES LIMITED 
D INTAIRINC. ee 
INTER-CITY TRUCK LINES (CANADA) INC. 


47 


1991 Annual Report — Employment Equity Act 


_ MARITIME BROADCASTING SYSTEM LIMITED — 


Women Aboriginal Persons Members of 
Name Total Employees Peoples with Visible 
Disabilities Minorities 
INTERNATIONAL AIR TRANSPORT ASSOCIATION 492 8 — ll 


INTERNATIONAL DEVELOPMENT RESEARCH CENTRE 4 ’ : ; a Aa se 
INTERPROVINCIAL PIPE LINE COMPANY, DIVISION <n e 

OF INTERHOME ENERGY INC. 

ISLAND TELEPHONE COMPANY LIMITED 

JET TRANSPORT INC. 

JIM PATTISON INDUSTRIES LTD. 

JOHN GRANT HAULAGE LIMITED 
KENT LINE LIMITED 

“KEY RADIOLIMITED 
KINDERSLEY TRANSPORT 
KINGCOME NAVIGATION COMPANY LTD. 
KINGSWAY TRANSPORTS LTD. 

_ KLEYSEN TRANSPORT LTD. 

KLM ROYAL DUTCH AIRLINES 

LAIDLAW CARRIERS INC. - 
LAKEHEAD FREIGHTWAYS LIMITED 

LAURENTIAN BANK OF CANADA 

LIGNES AERIENNES INTER- QUEBEC INC. 

- LOGISTEC CORPORATION © . 

LOOMIS ARMORED CAR SERVICE LTD. ; 
LOOMIS COURIER SERVICE, DIVISION OF MAY 

_ NICKLESS TRANSPORT INC. 

LUFTHANSA GERMAN AIRLINES 
MACCOSHAM VAN LINES (CANADA) COMPANY LTD. 
MACLEAN HUNTER CABLE T.V., DIVISION OF 

MACLEAN HUNTER LIMITED. 
_ MACLEAN HUNTER CABLE TV (OTTAWA) LIMITED 

MACLEAN HUNTER ane alice Ae 
MANITOBA POOL ELEVATORS — “ 
MARINE ATLANTIC INC. 


MARITIME EMPLOYERS ASSOCIATION 
_ MARITIME ONTARIO FREIGHT LINES LIMITED — 
MARITIME TELEGRAPH AND TELEPHONE COMPANY. 
MASTERFEEDSLTD. ss : 
MCKINLAY TRANSPORT LTD. __ 
“MCL MOTOR CARRIERS LIMITED 
METROPOL SECURITY LTD. __ os 
METROPOLITAN TORONTO COACH TERMINALING. 
MID-CANADA COMMUNICATIONS GOLDS CORP. 
MIDLAND TRANSPORT LIMITED — — 
MISENER HOLDINGS LIMITED ia Sp, Na 
MLM FLOUR PRODUCTS, MEMBER OF MAPLE LEAF MILL 
MOFFAT COMMUNICATIONS LIMITED 
MONARCH BROADCASTING LTD. 
MONTREAL PORT CORPORATION 
MONTREAL SHIPPING INC. 
MORGAN BANK OF CANADA 
MOTOROLA CANADA LIMITED 
MULLEN TRUCKING LTD. , 
MULTILINGUAL TELEVISION (TORONTO) LIMITED 
MUNICIPAL TANK LINES LIMITED 
MURRAY HILL LIMOUSINE SERVICE LTD. 
N. M. PATERSON & SONS LIMITED 
N. M. PATERSON & SONS LIMITED 
N. YANKE TRANSFER LTD. 
NATION'S CAPITAL TELEVISION INCORPORATED 
NATIONAL ARTS CENTRE 
NATIONAL BANK OF CANADA 
NATIONAL BANK OF GREECE (CANADA) 
NATIONAL BANK OF PARIS (CANADA) 
NATIONAL CAPITAL COMMISSION 
NATIONAL GALLERY OF CANADA 


48 


Assessment of Employers’ Results 


Women Aboriginal Persons Members of 
Name Total Employees Peoples with Visible 
Disabilities Minorities 


NATIONAL PAGETTE LT 


oe See 
OTTAWA CARLETON REGIONAL TRANSIT COMMISSION B 


NLTD. 
KS 


PATHONIC NETWORK INC. ae, 7 ed 


Ab 
. . 
Be 


FES 


AIN 


RAILWAY 
. 


SEASPAN INTERNATIONAL LTD. 1045 Ca Be Ac Ac 


This employer reported only temporary employees and, therefore, was not ranked. 
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Women Aboriginal Persons Members of 
Name Total Employees Peoples with Visible 
Disabilities Minorities 


SNE .. 
SHARP BUS LINES LIMITED 
ABLES) 


SWIss BANK CORPORATION (CANADA) ys l= Sac zoe Cot Aa 


24, — 


_. 


VIA RAIL CANADA INC. 
_ VIDEOTRON COMMUNICATIONS LTD. - 
_VIDEOTRON LTD. 

VIKING HELICOPTERS LIMITED — 
VOYAGEUR COLONIAL LIMITED 
VOYAGEURINC. 

W. J. MOWAT LIMITED 
WESTCAN BULK TRANSPORT LTD. 
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Women Aboriginal Persons Members of 
Name Total Employees Peoples with Visible 
Disabilities Minorities 


WESTCOM RADIO GROUP LTD 


WESTERN MANITOBA 


D_ZIRCATEC PRECISION INDUSTRIES INC 176 Ba Cc 0 


Explanatory Notes 


1. Employers who filed their report too late for 3. Employers who submitted corrections too late to 

inclusion in the assessment: be included in the assessment: 

DIXON VAN LINES LTD. BRADLEY AIR SERVICES LIMITED 

EXECUTIVE SECURITY SERVICES LTD. CSX TRANSPORTATION INC. 

J.l. DENURE (CHATHAM) LIMITED DICOM DIRECT COMMUNICATIONS CANADA LTD. 

MONTROYAL LIMOUSINE INC.* HENDRIE TRANSPORTATION INC. 

O.K. EXPRESS LTD.* INTAIR INC. 

REMPEL TRAIL TRANSPORTATION LTD.* KLM ROYAL DUTCH AIRLINES 

SLACK TRANSPORT LTD.* LIGNES AERIENNES INTER-QUEBEC INC. 

VAN-KAM FREIGHTWAYS LTD.* LOOMIS ARMORED CAR SERVICE LTD. 

WESTERN CARTAGE & STORAGE (1962) LTD. MACCOSHAM VAN LINES (CANADA) COMPANY LTD. 


N. M. PATERSON & SONS LIMITED 
z N. YANKE TRANSFER LTD. 
2. Employers whose reports do not fully comply with NESEL FAST FREIGHT INC. 
the Employment Equity Act: NOLISAIR INTERNATIONAL INCORPORE 
PROVOST BULK TRANSPORT INC. 
RADIOMUTUEL INC. 
5 Mes Bt antiee RESEAU PATHONIC INC. 
ROCAR QUEBEC LIMITEE TANK TRUCK TRANSPORT LIMITED 


JIM PATTISON INDUSTRIES LTD. TIPPET RIGHARDSON LIMITED 
LIGNES AERIENNES INTER-QUEBEC INC. 

UNITED GRAIN GROWERS LIMITED 
MURRAY HILL LIMOUSINE SERVICE LTD. UNITED PARCEL CANADA LIMITED 


RADIOMUTUEL INC. 


* Reports received too late to be published. They are available on request. 
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Summary of Results 


This section summarizes some key findings flowing 
from this year’s assessment of employers. The re- 

sults of employers on Ranking | and Ranking I! are 
summarized for each designated group. 


The results of this year’s assessment are very similar 
to those of last year. Not only are the results of Rank- 
ing | (current situation of the designated groups) al- 
most the same as last year’s, but so are those of 
Ranking II (progress achieved). Again, the best re- 
sults on Ranking | for this year were achieved for 
members of visible minorities. Members of visible 
minorities and women also had the best results for 
Ranking II in the reporting year 1990. 


Women 


All but six employers covered under the Employment 
Equity Act reported employing women in 1990.* Of 
these 355 employers, 16 received an “A” on Ranking 
|, 106 received a “B”, and 233 received a “C”. Two 
thirds (66.25%) of employers were in the bottom cat- 
egory — employers who either reported no women 
employees, or received a “C” on Ranking | — com- 
pared to only 4.43% who received an “A”. Relatively 
low scores on all three indicators explain the relatively 
large number of employers found in the “C” category. 
Not only was the representation of women low in 
most employers’ work forces, but the jobs they occu- 
pied were not as good as, and paid less than, those 
occupied by men in the same companies. 


Most employers reported some progress for women 
during 1990. As many as 129 employers received an 
“a” on Ranking II (ranking of progress), 123 received 
a “b” and 101 received a “c”. The picture was about 
the same for the 233 employers who received a “C” 
on Ranking |. Of those, 29.61% of them received an 
“a” on Ranking || and 36.05% received a “b”. 


Aboriginal Peoples 


Almost 30% (108) of employers reported no aborigi- 
nal peoples in their work force in 1990. Of the other 
253 employers, 44 received an “A” on Ranking |, 37 
received a “B”, and 172 received a “C”. Over three- 
quarters of employers were in the bottom category — 


4 Note that temporary employees were excluded from this assessment. 


employers who either reported no aboriginal peoples 
as employees, or received a “C” — compared to 
12.19% who were ranked “A”. These results can be 
explained mostly by the low representation of aborigi- 
nal peoples: 74.24% of employers reported employ- 
ing either no members of this group or less than 50% 
of their provincially weighted external representation. 
Only 69 employers reported employing 10 or more 
aboriginal peoples — the minimum number required 
to be assessed against occupational-distribution and 
salary-distribution indicators. 


Again for 1990, a relatively large number of employ- 
ers (138) reported increasing the representation of 
aboriginal peoples in their work force during the 
reporting year. Despite this, only 39 employers 
received an “a” on Ranking II, 112 received a “b”, and 
102 received a “c”. Even less encouraging is the fact 
that the vast majority of employers who needed to 
improve the situation of aboriginal peoples — i.e., the 
108 employers who reported employing no aboriginal 
peoples, and 78 other employers who received a “C” 
on Ranking | and a “c” on Ranking || — reported no 
progress at all. 


Persons with disabilities 


Close to one in five (18.84% or 68) employers 
reported having no persons with disabilities in their 
work force in 1990. Of the remaining 293 employers, 
only 31 received an “A” on Ranking |, 63 received a 
“B”, and 199 received a “C’”. Almost three-quarters 
(73.96%) of employers were in the bottom category 
— employers who reported either no persons with 
disabilities as employees, or received a “C” — com- 
pared to only 8.59% who received an “A” on Ranking 
|. The low rate of representation of persons with dis- 
abilities explains this poor assessment. Indeed, only 
23 employers reported a representation that was at 
least 80% of the provincially weighted external 
representation for this group. 


Results obtained by employers on the occupational- 
distribution and salary-distribution indicators were 
generally encouraging. Of the 101 employers who 
were assessed on these two indicators, 66 reported 
an occupational distribution for persons with disabili- 
ties that was similar to that of the control group — 


white men and women without disabilities — in the 
same employers’ work force, and 70 reported a salary 
distribution that was similar. 


Very few employers achieved significant progress in 
1990. Fewer than 10% of employers (28) received an 
“a” on Ranking Il, 93 received a “b”, and 171 received 
a “c’. Most employers who were expected to improve 
the situation of persons with disabilities during 1990 
did not. A total of 68 of them reported employing no 
persons with disabilities, and 108 more received a “C” 
on Ranking | and a “c” on Ranking II. 


Members of Visible Minorities 


Only 40 of employers (11.08%) reported no members 
of visible minorities for 1990. Of the remaining 321 
employers, 118 received an “A” on Ranking I, 56 re- 
ceived a “B”, and 147 received a “C”. More than half 
(51.80%) of employers were in the bottom category 
— they either employed no visible minorities, or re- 
ceived a “C” on Ranking | — compared to 32.69% 
who were ranked “A”. 


Assessment of Employers’ Results 


53 


These relatively encouraging results reflect good 
performance on the part of employers in terms of the 
three indicators used. The representation of the group 
was at least 95% of their provincially weighted exter- 
nal representation in 101 cases. About half of the 
employers who were ranked according to the occupa- 
tional-distribution (53.89%) and the salary-distribution 
(48.89%) indicators received the maximum number of 
points. This score indicates that members of visible 
minorities in those companies held jobs that com- 
pared well with those held by 

white men and women without disabilities. 


A relatively large number of employers achieved 
significant progress during 1990. More than 70% of 
employers reported some progress, with 27.10% 
receiving an “a” and 43.61% receiving a “b” for Rank- 
ing Il. However, only 17 of the 147 employers who 
received a “C” on Ranking | received an “a” on Rank- 
ing Il, while 40.82% of them received a “c”. Employ- 
ers who had the best results on Ranking | also tended 
to achieve the most progress for visible minorities. 
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Technical Notes on Ranking 


The assessment of an employer's performance is summarized in 
two separate rankings. “Ranking I” (a capital letter) reflects the 
situation of a designated group in the company’s work force at the 
end of the reporting year. For Ranking |, employers can accumu- 
late up to seven points according to their performance in terms of 
the first three of the five indicators listed below. Employers are 
assigned an “A” if they accumulate at least five points, a “B” if they 
accumulate three or four points, and a “C” if they accumulate less 
than three points. The performance of an employer is considered 
better the higher the number of points accumulated. Employers 
who are assessed using only the first indicator need three points 
to be assigned an “A” and two points to be assigned a “B”. 


“Ranking II” (a lower-case letter) reflects the amount of progress 
an employer has made during the reporting year and is based on 
indicators four and five which are described below. For Ranking Il, 
employers can accumulate up to four points according to their 
performance according to these two indicators. Again, a high 
number of points accumulated is a positive sign. Employers are 
assigned an “a” if they accumulate three or four points, a “b” if 
they accumulate two points, and a “c’ if they accumulate less than 
two points. 


The Indicators 


The five indicators used to rank employers in their achievement of 
equity are as follows: 


1. Representation of the group measured 
against external data 


Data from the 1986 Census of Canada were used to rate the 
representation of designated groups in each employer's work 
force. Because the representation of designated groups can vary 
widely across the country, this external point of comparison was 
weighted to fit the regional distribution of the em-ployer’s total 
work force. The provincially weighted external representation of 
the group is obtained by multiplying the share of the employer's 
work force found in each province by the representation of the 
designated group in the work force of that province. The results 
for each province are then added together.® 


The following formula is used to calculate this figure for each employer: 
n 


WER, = Ow (P,X RW,)) 
ist 


where 

WER, = weighted external representation of designated group g 
Pi = proportion of the employer's work force in province i 
RW. = representation of group g in the work force of province i 


number of provinces and territories 


The following example illustrates this formula: 60% of the work 
force of company A is in Quebec, where the representation of 
aboriginal peoples is 1.1%; 40% of the work force of company A is 
in the Yukon, where the representation of aboriginal peoples is 
16.6%. The weighted figure for aboriginal peoples for that com- 


pany will be: 


% of 
company provincial 
employees aboriginal 
per province representation 
6 X et = .66 
4 X 16.6 = + 6.64 
Weighted external representation = 7.3% 


Employers receive points according to how the representation of a 
designated group in full-time and part-time employment compares 
with these external data. They receive three points if the represen- 
tation of the group equals 95% or more of the weighted external 
representation figure, two points if it is lower than 95% but at least 
80%, one point if the representation is below 80% but at least 
50%, and none if the representation of the group falls below 50% 
of the figure. 


2. Distribution of members of a designated 
group by occupational categories 


This indicator compares the occupational distribution of a desig- 
nated group with that of a control group® in full-time and part-time 
occupations. It is a good indicator of how the quality of jobs held 
by members of a designated group compares with the quality of 
jobs held by the rest of an employers work force because it re- 
flects the extent to which group members work at occupations 
with better salaries, more responsibilities and a greater 

chance for advancement. 


To quantify this indicator, each employment equity occupational 
group is assigned a value.’ For each occupational group, this 
value is then multiplied by the share of a designated group found 
in the occupation. The results for each occupational group are 
then added together, and the procedure is repeated for the control 
group. 


Finally, the performance of the employer is assessed by compar- 
ing the value obtained for a designated group with that obtained 
for the control group. Employers receive two points if the value 
obtained for the designated group is at least 95% of that obtained 
for the other employees, one point if it is below 95% but at least 
80%, and none if it falls below 80%. 


The work force figures of designated groups are drawn from Tables 3 and 12 of Employment Equity Availability Data Report on Designated Groups from the 
1986 Census of Canada, prepared by Data Development and Systems Analysis, Employment Equity Branch, Employment and Immigration Canada. 


Since the occupational and salary distributions are specific to each employer, the situation of a designated group is assessed using a control group as a 


yardstick specific to each employer. Women were compared to men in the company while the other three groups were compared to white men and women 


without disabilities in the company. 


Upper-level Managers, Middle and Other Managers, Professionals, and Skilled Crafts and Trades Workers are assigned a value of three, Semi-professionals 


and Technicians, Supervisors, Foremen/women, and Semi-skilled Manual Workers a value of two, and Clerical Workers, Sales Workers, Service Workers and 


Other Manual Workers a value of one. 


3. Distribution of members of a designated 
group across salary ranges 


This indicator compares the distribution of members of a desig- 
nated group across broad salary ranges to that of a control group 
in full-time occupations within the company. The purpose is to 
establish whether the salary structure of members of a designated 
group and that of the control group differ. 


Employees are separated into three broad salary ranges and 
assigned a different weight accordingly. Employees earning more 
than $40,000 receive a weight of three. Those earning between 
$25,000 and $39,999 receive a weight of two, and those earning 
less than $25,000 receive a weight of one. For each of these three 
ranges, the value (one, two or three) is multiplied by the share of 
the designated group found in it with men and women counted 
separately. The results for each salary range are then added 
together and weighted to reflect the gender composition of the 
designated group in the company. This procedure is repeated for 
the control group and weighted to reflect the gender composition 
of the designated group. 


Finally, the group’s result is compared to that of the control group. 
Employers receive two points if the value obtained for the desig- 
nated group is at least 95% of that obtained for the other employ- 
ees, one point if it is below 95% but at least 80%, and none if it 
falls below 80%. 


4. Rate of increase or decrease in the representation of the 
designated group 


Indicator number four reflects the estimated increase or decrease 
in the representation of a designated group employed full time and 
part time during the year. The net effect of hirings and termina- 
tions of group members is subtracted from the number of group 
members working for the company at the end of the year. The 
same calculation is made for the total number of employees in the 
company. The representation of the group at the beginning of the 
year is estimated using the two revised figures. The difference 
between the representation of the group at the end and at the 
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beginning of the year is then divided by the representation of the 
group at the beginning of the year. The result shows whether the 
representation of the group has increased or decreased during the 
year as a direct result of hirings and terminations, and by what 
proportion. 


This indicator is designed to filter out changes in the representa- 
tion of a designated group due to reporting adjustments, such as 
readministering self-identification surveys. 


Employers who received less than three points on indicator num- 
ber one receive two points on indicator four if the representation of 
the group increased by more than 5%, one point if the representa- 
tion remained the same or increased by up to 5%, and none if it 
decreased. Employers who received three points on indicator 
number one are given two points on indicator four if they at least 
maintained the representation of the designated group, and one 
point if it decreased. It is important to note in this last case that, 
although the representation of the group decreased during the 
year, it is still at least 95% of the external representation of that 
group (see indicator number one). 


5. Share of promotions compared to 
representation 


This final indicator shows whether members of designated groups 
who were employed received an equitable share of promotions. 
The share of promotions received by members of a designated 
group depends directly on its representation in the work force as a 
whole. Therefore, the share of promotions can only be assessed 
as a proportion of the representation. 


Indicator five is calculated by subtracting the representation of the 
designated group in full-time and part-time occupations in the 
company from the share of promotions received in the same 
employment categories. The result is then divided by the repre- 
sentation of the group in the company’s work force. 


Employers receive two points if the value of the indicator is above 
5%, one point if it does not exceed 5% but is not below -5%, and 
none if it falls below -5%. 
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PARLIAMENTARY REVIEW OF THE 


EMPLOYMENT EQUITY ACT 


Section 13 of the Employment Equity Act requires 
that a committee of the House of Commons thor- 
oughly review the Act’s provisions, operation and 
effect five years after it has come into force. The 
five-year period ended August 13, 1991. 


Accordingly, on October 30, 1991, the House of 
Commons established a special committee to carry 
out the review. Eight members representing the 
three major political parties sit on the committee. 

It is chaired by the Honourable Alan Redway, M.P., 
Don Valley East. 


The committee has complete discretion in defining 
its terms of reference and how the review should be 
carried out. It has indicated that it will solicit briefs 
and hold hearings to be held in Ottawa. 
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The House of Commons has ordered the committee 
to report its findings and recommendations no later 
than May 1, 1992. Once the review committee has 
tabled its report, the government will have 150 days 
to consider how it should respond. If changes to the 
Act are required, the government will propose amend- 
ments through the usual legislative process. 


In 1990, Employment and Immigration Canada held a 
series of working-level meetings to prepare for the 
review process. Individuals representing national, 
provincial and local organizations and associations 

of labour, business and designated groups were 
invited to share their views and to recommend how 
the Act might be improved. 


The comments and suggestions submitted during the 
consultation process have been consolidated into a 
report. This report has been presented to the parlia- 
mentary committee and is available to the public. 
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APPENDIX A: 


NOTES ON DATA 


On June 1, 1991, federally regulated employers and 
Crown corporations with 100 employees or more 
were required to submit their fourth annual reports 
under the Employment Equity Act. A total of 369 
employers’ reports were submitted to Employment 
and Immigration Canada. Due to reporting problems 
(late or problematic reports) and the schedule for the 
Employment Equity Act Annual Report, 361 employ- 
ers covered under the Act — i.e., 98% of all — were 
included in the data base for the analysis and consoli- 
dation required under Section 9 of the Employment 
Equity Act. The 1990 employers’ reports included 
631,423 permanent full-time, permanent part-time 
and temporary employees. 


Key Concepts 
The Employer’s Report 


Employers are required to report according to six 
standard forms.' These forms contain the following 
information: 


Form 1 employer identification, summary statistics 
and the certification of accuracy; 


' Copies of the legislation, including forms 1-6, are available from: 


Legislated Employment Equity Program 
Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 

K1A 0J9 


The eight designated Census Metropolitan Areas are: 
Calgary, Alberta 

Edmonton, Alberta 

Halifax, Nova Scotia 

Montreal, Quebec 

Regina, Saskatchewan 

Toronto, Ontario 

Vancouver, British Columbia 

Winnipeg, Manitoba 


Form 2 distribution of all employees by designated 
group, sex, occupational category and salary 
quartiles; 


Form 3 distribution of all employees by designated 
group, sex, and salary range; 


Form 4 employees hired, categorized by designated 
group’ sex and occupational categories; 


Form 5 employees promoted, by designated group, 
sex and occupational categories; and 


Form 6 employees terminated, by designated group, 
sex and occupational categories. 


Forms 2 to 6 are divided into three sets: set “A” for 
full-time employees, set “B” for part-time employees 
and set “C” for temporary employees. The forms for 
temporary employees are required only where tempo- 
rary employees account for 20% or more of the 
employer’s work force. Employers must submit the 
forms both for each industrial sector where there are 
1,000 or more employees, and for each province and 
each designated Census Metropolitan Area in which 
they employ 100 or more employees.’ At the Census 
Metropolitan Area level, only Forms 2A and 2B are 
required. 


For more information refer to: “Schedule 1”, and “Technical Reference Paper No. 1: Geographic Location Maps for Employment Equity Reports”, in 
Employment Equity Act and Reporting Requirements, (Ottawa: Minister of Supply and Services Canada, 1986). 


1991 Annual Report — Employment Equity Act 


The figures used in the consolidation are derived 
directly from employers’ reports. Information supplied 
by the employers has been adjusted only with their 
express agreement. In some instances, the accumu- 
lation of small errors in an employer’s report have 

led to inconsistencies between the total employees 
reported on Form 2 and Form 3. In other cases, 
inconsistencies have occurred between the number 


of men and women reported on a form, and the totals. 


These inconsistencies have been left unadjusted. 


Any comparison of information with that from the first 
reporting year should take into account certain 
changes in employers’ methods of collecting data.° 
For example, some occupational groups have been 
reclassified since the first reporting year, and the 
results of self-identification surveys have changed the 
number of persons identifying themselves as mem- 
bers of designated groups.‘ The list of employers has 
also changed slightly since the first reporting year.° 


Voluntary Self-identification 


The Employment Equity Act requires employers to 
report employees as aboriginal peoples, persons with 
disabilities, or members of visible minorities. How- 
ever, some employees may not wish to identify them- 


selves as members of one of these designated 
groups. Accordingly, only employees who have volun- 
tarily identified themselves as belonging to one of 
these groups, or who have agreed to be so identified 
by the employer are identified as such. Therefore, the 
number of employees reported in these three groups 
may not be entirely accurate. 


Occupational Groups 


In order to fulfil their reporting requirements, employ- 
ers were required to categorize their employee data 
by occupational category on Form 2 (distribution of 
employees), Form 4 (employees hired), Form 5 
(employees promoted) and Form 6 (employees termi- 
nated). The 12 occupational groups used by employ- 
ers were specified by the employment equity legisla- 
tion and are related to the classification system used 
by Statistics Canada in collecting its labour force 
data. The 12 groups are: Upper-level Managers, 
Middle and Other Managers, Professionals, Semi- 
professionals and Technicians, Supervisors, Fore- 
men/Women, Clerical Workers, Sales Workers, 
Service Workers, Skilled Crafts and Trades 

Workers, Semi-skilled Manual Workers 

and Other Manual Workers.® 


There have also been additions and corrections to the 1987 employers’ reports under the Employment Equity Act. For a summary of the major changes, 


please refer to the information brochure entitled “Update on Visible Minorities,” published in May 1989. 


See “Changes in the Representation of the Designated Groups” in this Appendix. 
See “Assessment of Employers’ Results” for a complete list of employers included in this analysis. 
For more information on the classification of Occupational Groups refer to: “Schedule III", Employment Equity Act and Reporting Requirements (July 1986) 


and “Technical Reference Paper No. 3: Occupational Groups for Employment Equity reports” (August 1986). 
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Appendix A 


Industrial Sectors 


Employers covered under the Act were grouped 
according to the Standard Industrial Classification: 
1980 published by Statistics Canada. There are three 
major industrial sectors: banking, transportation and 
communications, corresponding to three of the major 
groups of the Standard Industrial Classification. The 
fourth industrial sector in the analysis is an aggrega- 
tion of employers who did not fall into the other three 
sectors. This grouping of employers is referred to in 
this report as “other sectors”.’ It includes companies 
involved in several dissimilar sectors. Since compa- 
nies in this group are not as homogeneous as 
companies in the other sectors, the reported 

results are more difficult to interpret. 


The grouping of employers into broad industrial sec- 
tors allows comparisons to be made in the analysis 
between the industrial sector data as reported under 
the Employment Equity Act, and data already col- 
lected by Statistics Canada. In some cases (such as 
banking), the entire sector is under federal jurisdic- 
tion, while in others (Such as transportation) only a 
portion of the section is under federal jurisdiction. In 
this latter case, the use of Standard Industrial Classifi- 
cation codes reported by employers makes it possible 
to configure Statistics Canada data in such a way as 
to allow for comparisons. 


7 Industrial sectors grouped in other sectors include: 


Metal Mines 

Coal Mines 

Crude Petroleum and Natural Gas Industry 

Fish Products Industry 

Flour, Prepared Cereal Food and Feed Industry 

Stamped, Pressed and Coated Metal Products 

Vegetable Oil Mills 

Industrial Chemicals Industries 

Scientific and Professional Equipment Industries 

Project Management Construction 

Other Services Incidental to Construction 

Grain Elevators Industry 

Farm Products Wholesale 

Business Financing Companies 

Architectural, Engineering and Other Scientific and 
Technical Services 

Other Business Services 

Foreign Affairs and International Assistance 

Human Resource Administration 

Economic Services Administration 

Theatrical and Other Staged Entertainment Services 

Business Associations 

Museums and Activities 

Shipbuilding and Repair Industry 


Salary Calculations 


Estimates of average salaries are based on informa- 
tion from Form 3 of the employer reports. 


Because salary information is reported by salary 
ranges, estimates of average salaries were calculated 
using the midpoint of each range as a proxy for its 
salary value. Estimating the value of the highest sal- 
ary range — $70,000 and over — was more difficult. 
In the first reporting year (1987), the mean value for 
the range was derived from projections of the salary 
distribution based on the regression of a semi-loga- 
rithmic curve. For the 1990 reporting year, this value 
was adjusted using the Canadian Price Index.® 


The average salary estimates are reliable, but should 
be used mainly as an indication of the differences in 
earnings among groups, rather than as precise mea- 
surements of the salaries of employees under the 
Employment Equity Act. 


Other measurements that were commonly used in- 
cluded the proportions of employees who were paid 
less than $25,000 or more than $40,000. These mea- 
surements were derived directly from Form 3 without 
further calculations. 


Changes in the Representation 
of Designated Groups 


Changes in the reported representation of designated 
groups can be affected by many factors, including 
changes in the rate of self-identification of members 
of designated groups, changes in the mix of compa- 
nies included in the analysis, and the net effect of 
hirings and terminations. As in last year’s analysis, an 
effort has been made to delineate the sources of 
year-to-year changes in the reported representation 
of designated groups. This has been done in order to 
isolate the independent effect of hirings and termina- 
tions. 


The independent effect of hirings and terminations 

was isolated by estimating a growth rate for the work 
force and for each designated group. When the esti- 
mated growth rate of a group is larger than that esti- 


8 The Canadian Price Index used for converting 1987 dollars to 1988 dollars was 1.04; for converting 1988 dollars to 1989 dollars, it was 1.05; for converting 


1989 dollars to 1990 dollars, it was 1.048. 
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AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tableau 9.7 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LES 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 9.6 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE 
SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels = 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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leau 9.5 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 
SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tableau 9.4 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels 
Semi-professionnels et techniciens — 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.3 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI TEMPORAIRE SELON 
LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 
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Cadres supérieurs — — 


Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.2 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans - 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.1 


MEMBRES DES GROUPES DESIGNES PROMUS A 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


619 
15 412 
6 067 
2 243 
3 725 
1 606 
22 619 
824 
351 

2 258 
2 273 
1 321 


Nombre total des salariés 


59 318 
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Tableau 8.7 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 
Cadres intermédiaires et autres cadres 
Professionnels 


Semi-professionnels et techniciens 
Surveillants 


Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels — 
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Tableau 8.6 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.5 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapeées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieur: 
Cadres intermédiaires eta 


oe 


) see 
s Contremaitres 


va 


: Employés 


Employés du secteur de services 


- Travailleurs qualifiés et artisans 


Travailleurs manuels spécialisés 


Autres travailleurs manuels 


— od Go one’ Ooo Oo No —' © 


Nombre total des salariés 
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Tableau 8.4 


_ MEMBRES DES GROUPES DESIGNES QUI ONT 
CESSE D’OCCUPER UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.3 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 
Cadres intermédiaires et autres cadres 
Professionnels ts 
Semi-professionnels et techniciens 
Surveillants = 2 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.2 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 8.1 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapeées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadressupérieurs _ 
Cadres intermédiaires et autres cadres 
Professionnels | 


Semi-professionnels et techniciens - 


Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


559 
7416 
3 457 
2 984 
1 946 
1 435 

21 222 
2 294 
1 895 
3 930 

11 431 
9 750 
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Nombre total des salariés 


64 319 
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Tab 


leau 7.7 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 


UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LES AUTRES SECTEURS 


SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 7.6 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 
-Cadres peer a 
Professionnels- 


Semi-professionnels et techniciens 
| Surveillants = 
_Contremaitres 
Employés de bureau 

Employés du secteur de la vente. 


Employés du secteur des services - 


Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels — 
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Tableau 7.5 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


: 


Cadres supérieurs — 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


‘Cadres intermédiaires et autres cadres 


3 509 

631 
1 198 
1 864 
6 692 
3 131 


—) — 
N On ff WHO |] FD CO OO 


ah 
ao © 
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= pare 
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Nh w 
ao © 


Nombre total des salariés 


19 527 
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Tableau 7.4 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cares 


Professionnels 
Semi-professionnels at techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


oeooo-' ooo fF? =| BD OO O&O 


Nombre total des salariés 
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Tableau 7.3 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 


Tous les salaries Autochtones handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


- 


Cadres supérieurs 
Cadres intermédiaires et autres cadres 
Professionnels 

Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 7.2 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels : 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 
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Tableau 7.1 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 
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Tableau 6.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LES AUTRES SECTEURS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Membres des 
minorités visibles 


Personnes 
handicapées 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 10 000 $ 
10 000 $- 14 999$ 
15 000 $-17 499$ 
17 500 $-19 999$ 
20 000 $- 22 499$ 
22 500 $- 24 999 $ 
25 000 $-27 499 $ 
27 500 $-29 999$ 
30 000 $ - 34 999 $ 
35 000 $- 39 999 $ 
40 000 $ - 49 999 $ 
50 000 $- 69 999 $ 
70 000 $ et plus 


183 124 

549 225 

811 318 
1306 637 
1569 809 
2 449 1127 
2674 1 418 
3 534 2 285 
7 764 6 292 
6 391 5 397 
7546 6 462 
5 292 4767 
1536 1 444 


Nombre total des salariés 


41604 31305 
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Tableau 6.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 


Tous les salaries Autochtones handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 10 000 $ 61 24 
10 000 $- 14 999 $ 807 230 
15 000 $-17 499$ 2 086 566 
17 500 $- 19 999 $ 3 348 1011 
20 000 $ -— 22 499$ 4 969 1 483 
22 500 $ — 24 999 $ 7 582 1 966 
25 000 $- 27 499$ 12 405 2 667 
27 500 $- 29 999 $ 43996 25621 
30 000 $ - 34 999 $ 28520) 3813753 
35 000 $- 39 999$ 19 896 15 796 
40 000 $ - 49 999 $ 33445 28465 
50 000 $ - 69 999 $ 21333 16249 
70 000 $ et plus 4538 3 965 


Nombre total des salariés 182986 111796 
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Tableau 6.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 10 000 $ _ 3 831 3 168 
wono$s-14999$ i (iwtst=“‘C;™sé«éO3NS:SCSC«d 
15000$-17499$ = |= | 3435 1768 
17 500$-19 999$ _ =~ «=4A784~«~=—«-2.692 
20 000 $- 22 499$ | 6093 3807 
22500$-24999$ = += | 6833 4349 
23000$-27499$ + + +#+| 10602 7480 
27500$-29999$ = —_—i|: 16892 «=: 13.846 
30 000 $- 34 999$ «| «41457 =: 34 626 
35 000 $ - 39 999 $ | 28166 22935 
40 000 $ - 49 999 $ 28866 26 426 
50 000 $ - 69 999 $ 16474 15783 
70 000 $ et plus 6 402 6 281 


Nombre total des salariés 176998 145085 
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Tableau 6.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Moins de 10 000 $ 
10 000 $- 14 999 $ 
15 000 $-17 499$ 
17 500 $- 19 999 $ 
20 000 $ - 22 499$ 
22 500 $ - 24 999 $ 
25 000 $- 27 499$ 
27 500 $ - 29 999 $ 
30 000 $ -— 34 999 $ 
35 000 $- 39 999 $ 
40 000 $- 49 999 $ 
50 000 $ - 69 999 $ 
70 000 $ et plus 


10 

29 
2 430 
16 216 
24 596 
19 185 
14 753 
11541 
15 590 
10 318 
14 073 
13 944 
6 007 


Nombre total des salariés 


148 692 107 321 
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Tableau 6.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 


UN EMPLOI! TEMPORAIRE 


SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapeées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Moins de 2 500 $ 

2 500 $- 4 999 $ 
5 000$-7 499$ 
7 500 $-9 999$ 
10 000 $-12 499 $ 
12 500 $- 14 999 $ 
15 000 $-17 499$ 
17 500 $- 19 999$ 
20 000 $- 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $ - 49 999 $ 
50 000 $ et plus 
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Tableau 6.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes 


Total Hommes Femmes 


Moins de 2 500 $ 

2 500 $- 4 999 $ 
5 000 $-7 499$ 
7500 $-9 999$ 
10 000 $- 12 499$ 
12 500 $- 14 999$ 
15 000 $-17 499$ 
17 500 $-19 999 $ 
20 000 $ - 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $- 49 999$ 
50 000 $ et plus 


Nombre total des salariés 
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Tableau 6.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes 


Ci 768 80 63 
10000$-14999$ == + | 4548 2385 2163 173 84 
COR See 595 = -233 
17500$-19999$ = + — | 25654 5989 19665 2 586 762 
guooa$-22490$ += | 37227 8333 28894 4538 1108 
22500$-24999$ = = —« | - 36049 «= 9.458 = 26.591 4431 1076 
25000$-27499$ = + | 40434 13614 26820 4067 1045 
27500$-29999$ = = # +§— | 75963 43649 32314 4830 1936 
30 000$-34999$ | 93331 58065 35266 5511 2632 
35 000 $- 39 999 $ - 64771 47863 16908 3622 2328 
40 000 $ - 49 999 $ 83930 69229 14701 4617 3420 
50 000 $- 69 999 $ 57043 47638 9405 3363 2603 
70 000 $ et plus 18483 17105 1378 667 590 


Nombre total des salariés 550280 329557 220723 39 080 17 880 
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Tableau 5.3 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI TEMPORAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapees 


Membres des 


minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Employés de bureau 


oss 


75 23 52 
212 35 WAT 


(=) =) 
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2 0 
4 1 
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ao — 
~~) 
NO 


2 
3 


ell 
NO 
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Employés du secteur de la 
vente 
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Employés du secteur des 
services 


Travailleurs qualifiés et 
artisans 
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Travailleurs manuels 
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Autres travailleurs 
manuels 
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Tableau 5.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI TEMPORAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


> 


0 
0 
0 
0 


0 
0 
0 
0 


Cadres intermédiaires et : 


autres cadres 


31 
22 
41 


10 
10 
29 
a2 


21 


15 
18 


1 
1 


‘Semi-professionnels et 
— techniciens 


‘Surveillants 


no — 
co oO 


0 
0 
0 
0 
0 
1 
0 
1 
1 
2 
4 
2 
0 
0 
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MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMA 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tableau 5.2 (suite) 


NENT A TEMPS PARTIEL 


Tous les salaries 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Employés de bureau 


1 361 187 
12 326 2523 
23 268 3274 19994 
17 045 19%7 ~=—-15. 128 


1174 
9 803 


9 
94 


—_ 
i<s) 
PO 


0 9 
76 


11 
176 
667 


2 9 
51 125 
of 610 


594 58 496 


123 
862 
1 908 
1 246 


23 100 
216 646 
1500 

965 


be 


Employés du secteur de la 
vente 


933 88 445 
337 50 287 
571 64 507 
317 Wh 220 


—“ PM 


ao oOo 


—  — 


24 
26 
32 
44 


17 
18 
27 
26 


Employés du secteur des 
services| 


230 113 
689 Asi 
437 194 
346 182 


14 
29 
48 


10 
14 


| 
Travailleurs qualifiés et 
artisans 


240 21 
517 42 
223 35 
251 37 
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Travailleurs manuels 


1 163 

831 92 
1556 
1 493 
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Autres travailleurs 
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Nombre total des salariés 


74 485 
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Tableau 5.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PARTIEL 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total Hommes 


Femmes 


Total 


Hommes 


Femmes 


Total Hommes 


Femmes 


Cadres supérieurs 


L 


~ 


> 


4 
0 
0 
1 


3 
0 
0 
1 


{ 
0 
0 


Cadres intermédiaires et 
autres cadres 


78 
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Professionnels 


Semi-professionnels et 
techniciens 


— 


Surveillants 
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Tableau 5.1 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Personnes Membres des 


Tous les salaries Autochtones handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


l 3 533 1 388 2145 21 8 13 54 33 21 209 84 125 


27 879 9203 18676 161 60 101 671 267 2 482 692 1790 
107008 32493 74515 775 2 780 764 10 863 2 445 8 418 
46 456 5197 41259 611 1 891 249 5 766 1 235 4531 


Employés de bureau 


1203 905 298 11 18 16 2 10 
2016 1 385 631 14 26 7a 45 29 
6 218 2718 3 500 36 45 97 162 
4207 1 694 2513 42 39 20 74 95 


Employés du secteur de la 
vente 


2 425 1 470 955 16 42 29 82 29 
5 897 1 958 3 939 24 43 
3 823 1 768 2 055 36 31 
2 482 1113 1 369 32 18 


Employés du secteur des 
services 


8 459 8 363 96 42 
28948 28567 381 
14145 13650 495 
10356 10046 310 


— 
Travailleurs qualifiés et 
artisans 


11045 10768 277 
21041 20645 396 
21395 20661 734 

6 748 6 190 598 


3 868 3 801 67 
9121 8 720 401 
7 983 7 230 753 
9725 5 142 583 


Autres travailleurs 
manuels 
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Nombre total des salariés 550087 329396 220691 
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Tableau 5.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total Hommes 


Femmes 


Total Hommes Femmes 


Cadres supérieurs 


ae 


692 
320 
799 
3 600 


661 
303 
746 
3 285 


31 
17 
93 
315 


8 


ie 
1 
20 


1 
0 
0 


16 
13 
25 
111 


15 
11 
Ze 
101 


Cadres intermédiaires et 
autres cadres 


2560 
7 623 
31 744 
40 534 


2 336 
6 527 
23 623 
18 294 


224 

1 096 
8 121 
22 240 


66 


99 
299 

1 622 
3 093 


82 
244 

1 095 
1 259 


ES 
Professionnels 


957 
4200 
10 474 
19 436 


824 
3 506 
7 820 
8 682 


133 
694 

2 654 
10 754 


84 
446 
1394 
2 668 


70 
389 
1055 
1 431 


Semi-professionnels et — 
techniciens 


1 987 
6 396 
12 704 
9 935 


1 840 
5 800 
10 735 
ey | 


147 
596 
1 969 
2 668 


49 
188 
435 
385 


As 
161 
353 
267 


Surveillants 


1289 
6 490 
6 614 
5011 


890 
4 266 
1793 
871 


399 
2 224 
4 821 
4140 


78 
430 
748 
442 


47 
243 
151 

99 


Contremaitres 


ee SO IN COSTS | INS COs Sa kN Come teeliat) ND) CO. Sila No) (CoS 


2513 
5 080 
9212 
1 936 


2 467 
4 965 
5 052 
1 768 


46 
115 
160 
168 


49 
99 


50 


48 
95 


44 
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Tableau 4.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 


DANS LES AUTRES SECTEURS 


SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


710 
5 186 
4857 
3 327 
1 087 
2 486 
6 565 

645 
1604 
3 255 
4777 
7 106 


644 
4294 
3714 
2 603 

605 
2 448 
1 146 

546 
datoe 
3218 
4679 
6 272 


Nombre total des salariés 


41 605 


31 306 
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Tableau 4.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels 

Semi-professionnels et techniciens © 
Surveillants 
Contremaitres 

Employés de bureau 
Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


1 382 1252 
26084 16440 
9 894 7495 
15532 12317 
9171 3 447 
2793 2617 
77076 = =29:052 
6 317 2747 
260 139 
27747 =. 26 864 
8 206 7 473 
2525 2 254 


Nombre total des salariés 


182 987 111 797 
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Tableau 4.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


Cadres intermédiaires et autres cadres 


Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


1537 
9 744 
3 459 
11 165 
3 621 
9 390 
24 629 
6 296 
12 357 
30 682 
47 103 
16 820 


1 443 
8 400 
2 640 
10 267 
2 533 
9117 
10 142 
3 195 
4 693 
30 345 
45 986 
16 162 


Nombre total des salariés 


176 803 


144 923 
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Tableau 4.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 


DANS LE SECTEUR BANCAIRE 


SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 

Semi-professionnels et techniciens 
Surveillants 
Contremaitres 
Employés de bureau _ 
Employés du secteur de la vente 
Employés du secteur des services _ 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


1 656 
21 646 
7 283 
455 

1 235 
70 
7941 
214 
340 
199 
126 
205 


Nombre total des salariés 


148692 41370 107322 
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Tableau 4.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 
Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 4.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLO! PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes 


Total Hommes Femmes 


Cadres supérieurs. 


Cadres intermédiaires et autres cadres : 


Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 
Employés du secteur de la vote 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


| 


Tableau 4.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Total 


Hommes Femmes 


Total 


Hommes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


5 411 
82 461 
35 067 
31 022 
19 404 
14741 

184 876 
13 644 
14 627 
61 908 
60 229 
26 697 


4995 
50 780 
20 832 
25 642 

7 820 
14 252 
48 281 

6 702 

6 309 
60 626 
58 264 
24 893 


416 

31 681 
14 235 
5 380 
11 584 
489 
136 595 
6 942 
8 318 
1 282 
1 965 
1 804 


Nombre total des salariés 


550 087 


329 396 


220 691 
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Tableau 3.4 (suite) 


MEMBRES DES GROUPES DESIGNES DANS LES AUTRES 
SECTEURS SELON LE SEXE ET LE SOUS-SECTEUR 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Branche d’activité 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Gestion de travaux de construction 
Autres services relatifs 4 la construction 
Industrie des silos a grain — _ 
Produits agricoles, commerce de gros 


Sociétés de financement des entreprises 


Bureaux d’architectes, d’ingénieurs et 
autres services scientifiques et 
techniques 


Autres services aux entreprises 


Affaires étrangéres et aide 
internationale 


Gestion des ressources humaines 
Gestion des services économiques 
Musées et archives 

Théatres et autres spectacles 
Associations commerciales 


Autres employeurs assujettis a la Loi 
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Tableau 3.4 


MEMBRES DES GROUPES DESIGNES DANS LES AUTRES 
SECTEURS SELON LE SEXE ET LE SOUS-SECTEUR 


Tous les salariés 


Autochtones 


Personnes 
handicapeées 


Membres des 
minorités visibles 


Branche d’activité 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Mines de métaux 
Mines de charbon 


Industries du pétrole brut et du gaz 
naturel 


Industrie de la transformation du 
poisson 


industries de la farine, des céréales de 
table préparées et des aliments pour 
animaux 


Industrie des huiles végétales 


Industries de l’emboutissage, du 
matricgage et du revétement de 
produits en métal 


Industrie de la construction et de la 
réparation des navires 


Industries des produits chimiques 
d’usage industriel 


Industries du matériel scientifique et 
professionnel 
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Tableau 3.3 


MEMBRES DES GROUPES DESIGNES DANS LE SECTEUR 
DES TRANSPORTS SELON LE SEXE ET LE SOUS-SECTEUR 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Branche d’activité 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


‘Transporkagiien =i (ast ( t::t:”*tét«~ 
Services relatifs au transport aérien 


Transport et services ferroviaires 
Transport par eau 


Services relatifs au transport par eau 


Camionnage 
Transport en commun 


Autres services relatifs aux transports 


Transport par pipelines 


31 949 
4217 
61717 
10 244 
10 292 
38 919 
7218 
224 
3591 


32 285 
2945 
56 325 
8 956 
9 539 
33 301 
5 884 
139 

2 862 


Secteur des transports 


188 331 


152 236 
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SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LE SOUS-SECTEUR 


Tableau 3.2 


MEMBRES DES GROUPES DESIGNES DANS LE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 


minorités visibles 


Branche d’activité 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes 


|B 


Diffusion des télécommunications 
Transmission des télécommunications 


Autres industries des | 
télécommunications 


Services postaux et services de 
messagers 


35734 8 22591 
97393 51180 


447 214 


79918 51526 


Secteur des communications 


213492 125511 
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Tableau 3.1 


MEMBRES DES GROUPES DESIGNES DANS LE 
SECTEUR BANCAIRE SELON LE SEXE ET LE SOUS-SECTEUR 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Branche d’activité 


Secteur bancaire 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


2 298 1110 1 188 
182658 43244 139414 


143 
23 585 


184956 44354 140602 


23 728 
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Tableau 2.2 


MEMBRES DES GROUPES DESIGNES SELON LE SEXE 
ET LA REGION METROPOLITAINE DE RECENSEMENT (RMR) 


Personnes Membres des 


Tous les salaries Autochtones handicapées minorités visibles 


Région métropolitaine 


Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Hommes Femmes 
de recensement 


Calgary 22181 11844 10337 
Edmonton 19181 10553 8 628 
Halifax 8 505 4 630 3 875 
Montréal 94364 54451 39 913 
Regina 4252 2 220 2 032 
Toronto 138583 71097 67 483 
Vancouver 51802 29038 22764 
Winnipeg 23024 14969 8 055 


Régions métropolitaines 
de recensement 361892 198802 163 087 
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Tableau 2.1 


MEMBRES DES GROUPES DESIGNES 
SELON LE SEXE ET LA PROVINCE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Province 
et territoire 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Femmes 


- Saskatchewan 
Alberta 
Terre-Neuve 
Yio 

Territoires du Nord-Ouest 


255630 134954 120676 
129097 73897 55200 
20652 #8 12507 8 145 
13 523 8 569 4 954 
32171 21686 10485 
77321 + =43093 = 34. 228 
1 691 1 029 662 
17718 =11110 6 608 
56996 31354 25642 
7 943 4 608 3 335 
618 393 225 
983 717 266 


Canada 


631423 355262 276 161 


*Le total pour le Canada n’est pas égal a la somme des totaux provinciaux. 
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EMPLOYEURS SELON LE SECTEUR D’ACTIVITE 


Tableau 1.1 


ET L’EMPLACEMENT DU SIEGE SOCIAL 


Province 
et territoire 


Secteur 
bancaire 


Secteur des 
transports 


Secteur des 
communications 


Autres secteurs 
assujettis a la Loi 


Tous les 
secteurs 


Ontario 

Québec 
Nouvelle-Ecosse 
Nouveau-Brunswick _ 
Manitoba - _ 
Colombie-Britannique _ 
ile-du-Prince-Edouard 
Saskatchewan 

Alberta 

Terre-Neuve 

Yukon 

Territoires du Nord-Quest 
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INTRODUCTION TO THE TABLES 


Under Section 9 of the Employment Equity Act the Minister is required to table in Parliament 
an analysis and a consolidation of the employers’ reports received under the Act each 
year. The following tables represent the consolidation of the employers’ reports for 1989. 
The consolidation brings together the employers’ reports and presents them in tabular 
format. The analysis of these tables is presented in Volume One of the Minister’s Report 
to Parliament. This is the third consecutive year that an analysis and consolidation of 
federally regulated employers’ reports have been available under the Employment Equity 
Act. 


Additions and corrections to the 1987 and 1988 employers’ reports submitted under the 
Employment Equity Act, as well as more recent changes in data collection procedures on 
the part of employers, indicate that care should be exercised when comparisons are made 
between the figures given in this volume and those given in the 1987 and 1988 consolida- 
tions.' For instance, some occupational reclassification has occurred since the last 
reporting year and the response to self-identification surveys have changed the number 
of people identifying themselves as members of designated groups.” Furthermore, the mix 
of employers included in this consolidation differs slightly from that included in the 
consolidation last year.° 


There are 11 sets of tables included in this volume. Most sets of tables present the relevant 
information by employment status (permanent full-time, permanent part-time, and tem- 
porary) and by industrial sector (Banking, Transportation, Communications and Others). 
In some cases the information is further divided into subsectors. For instance, a table on 
a Transportation subsector would cover air transportation. 


Tables 1.1 to 1.9 summarize some key statistics on the designated groups from 1987 to 
1989. The statistics for 1987 and 1988 have been revised slightly so they may not exactly 
match those figures published earlier. Table 2.1 presents the regional and sectoral 


For a summary of the most significant of these changes, please refer to the fact sheet issued in May 
1989, “Update on the Visible Minorities”. 


See “Notes on Data”. 


See Appendix A in Volume One of the Minister’s Report to Parliament for a complete listing of the 
employers included in the consolidation. 


distribution of the employers included in the consolidation. Tables 3.1, 3.2 and 4.1 to 4.4 
present regional and sectoral information for the designated groups. Tables 5.1 to 6.7 
summarize the occupational information on the designated groups. Tables 7.1 to 7.11 
present the salary information for the designated groups. The information in these tables 
is used to estimate the average salaries given in Volume One of the Minister's Report to 
Parliament. Tables 8.1 to 9.11 present the information for hirings and terminations for each 
designated group and Tables 10.1 to 10.5 summarize the net effect of these two activities 
on designated groups. It is this information which is used to estimate growth rates for the 
work force and the designated groups. Finally, Tables 11.1 to 11.11 summarize the 
information on promotions for each designated group. 


NOTES ON DATA 


On June 1 1990, federally regulated employers and Crown corporations with 100 
employees or more were required to submit their third annual reports under the Employ- 
ment Equity Act. A total of 368 employers reports were submitted to Employment and 
Immigration Canada. Due to reporting problems (late or problematic reports) and the 
schedule for the Employment Equity Act Annual Report, 367 or 99% of the employers’ 
reports were included in the data base for the analysis and consolidation required under 
Section 9 of the Employment Equity Act. A total of 630,161 permanent full-time, permanent 
part-time and temporary employees were reported on for 1989. 


KEY CONCEPTS 
The Employer’s Report 


Employers are required to report according to six standard forms.’ These forms contain 
the following information: 


Form 1 — identification of employer, summary statistics and the certification of accuracy 


Form 2 — the distribution of all employees by designated group, occupational category 
and salary quarters 


Form 3 — the distribution of all employees by designated group and salary range 
Form 4 — employees hired, categorized by designated group 
Form 5 — employees promoted, categorized by designated group 


Form 6 — employees terminated, categorized by designated group 


Forms 2 to 6 are divided into three sets, set “A” for full-time employees, set “B” for part-time 
employees and set “C” for temporary employees. The forms for temporary employees are 
required only where temporary employees account for 20% or more of the employer’s work 
force. Employers must submit the forms for each industrial sector where there are 1,000 


or more employees and for each province and each designated Census Metropolitan Area? 
in which they employ 100 or more employees. At the Census Metropolitan Area level, only 
Forms 2A and 2B are required. 


The figures used in the consolidation are derived directly from employers’ reports. 
Adjustments have not been made to the information supplied by the employers unless they 
have given their express consent. In some instances, the accumulation of small errors in 
an employer’s report has led to inconsistencies between the total employees reported on 
Forms 2 and Forms 3. In other cases, there are inconsistencies in the number of men and 
women reported on a form and the totals. These inconsistencies have been left unadjusted. 


Any comparison with information from the first reporting year should take into account 
certain changes in employers’ methods of collecting data. For example, some occupational 
groups have been reclassified since the first reporting year, and the results of self-iden- 
tification surveys have changed the number of persons identifying themselves as members 
of designated groups. The list of employers has also changed slightly since the first 
reporting year. 


Voluntary Self-Identification 


The Employment Equity Act requires employers to report employees as aboriginal peoples, 
persons with disabilities, or members of visible minorities, only if the employees have 
voluntarily identified themselves as such, or have agreed to be so identified by the 
employer. Therefore, the number of employees reported in these three groups may not be 
the actual number of designated group members employed. Employees may not wish to 
identify themselves as members of a designated group. 


Occupational Groups 


In order to fulfil their reporting requirements, employers were required to categorize their 
employee data by occupational category on Form 2 (distribution of employees), Form 4 
(employees hired), Form 5 (employees promoted) and Form 6 (employees terminated). 
The 12 occupational groups used by the employers were specified by the employment 
equity legislation and are related to the classification system used by Statistics Canada in 
collecting its labour force data. The 12 groups are: Upper-level Managers; Middle and 
Other Managers; Professionals; Semi-Professionals and Technicians; Supervisors; 
Foremen/Women; Clerical Workers; Sales Workers; Service Workers; Skilled Crafts and 
Trades Workers; Semi-skilled Manual Workers; and Other Manual Workers.° 


Industrial Sectors 


Employers covered under the Act were grouped according to the Standard Industrial 
Classification: 1980 published by Statistics Canada. There are three major industrial 
sectors: Banking, Transportation and Communications, corresponding to three of the major 
groups of the Standard Industrial Classification. The fourth industrial sector in the analysis 
is an aggregation of the employers which did not fall into the above sectors. This grouping 
of employers is referred to in this report as Others. It includes companies involved in several 
dissimilar sectors. Since this group of companies is not as homogeneous as companies 
in the other sectors, the reported results are more difficult to interpret. 


The grouping of employers into broad industrial sectors allows comparisons to be made 
in the analysis between the industrial sector data as reported under the Employment Equity 
Act and data already collected by Statistics Canada. In some cases (such as Banking) the 
entire sector is under federal jurisdiction while in others (Such as Transportation) only a 
portion of the section is under federal jurisdiction. In this latter case the use of Standard 
Industrial Classification (SIC) codes reported by employers makes it possible to configure 
Statistics Canada data in such a way as to allow for comparisons. 


Changes in the Representation of the Designated Groups 


Changes in the reported representation of designated groups can be affected by many 
factors including changes in the rate of self-identification of members of designated groups; 
changes in the mix of companies included in the analysis; and the net effect of hirings and 
terminations. In this year’s analysis, an effort has been made to delineate the sources of 
year to year changes in the reported representation of designated groups. This has been 
done in order to isolate the independent effect of hirings and terminations. 


The independent effect of hirings and terminations was isolated by estimating a growth 
rate for the work force and for each designated group. When the estimated growth rate of 
a group is larger than that estimated for the work force under the Act, then the independent 
effect of hirings and terminations is said to increase the representation of the group. Since 
this is only one factor contributing to changes in reported representation, it is entirely 
possible that the reported representation of a group could increase in a given year despite 
a lower growth rate from hirings and terminations. Such a situation can arise when 
employers readminister self-identification surveys and achieve higher response rates. In 
cases such as this, it is felt that a distinction should be made between changes in the 
reported representation of a designated group resulting from hirings and terminations 
activities, and those resulting from improved self-identification. 


a: 


Notes 


Information on how to obtain copies of the legislation, including Forms 1-6, is 
available from: 


Legislated Employment Equity Program 
Employment Equity Branch 
Employment and Immigration Canada 
Ottawa, Ontario 

K1A 0J9 


. The 8 designated Census Metropolitan Areas (CMA’S) are: 


Calgary, Alberta 

Edmonton, Alberta 

Halifax, Nova Scotia 
Montreal, Quebec 

Regina, Saskatchewan 
Toronto, Ontario 

Vancouver, British Columbia 
Winnipeg, Manitoba 


For more information refer to: “Schedule 1, Employment Equity Act, Regulations and 
Schedules,” July 1986 and “Technical Reference Paper No. 1: Geographic Location Maps 
for Employment Equity Reports,” August 1986. 


3. For more information on the classification of Occupational Groups refer to: 


“Schedule Ill, Employment Equity Act, Regulations and Schedules,” July 1986 
and “Technical Reference Paper No. 3: Occupational Groups for Employment 
Equity reports,” August 1986. 


4. The following is a list of industrial sectors grouped in the “Others” sector: 


— Metal Mines 

— Coal Mines 

— Crude Petroleum and Natural Gas Industry 
— Fish Products Industry 


— Flour, Prepared Cereal Food and Feed Industry 

— Stamped, Pressed and Coated Metal Products 

— Industrial Chemicals Industries 

— Scientific and Professional Equipment Industries 

— Project Management Construction 

— Other Services Incidental to Construction 

— Grain Elevators Industry 

— Other Telecommunication Industries 

— Farm Products Wholesale 

— Business Financing Companies 

— Architectural, Engineering and Other Scientific and Technical Services 
— Other Business Services 

— Foreign Affairs and International Assistance 

— Human Resource Administration 

— Economic Services Administration 

— Theatrical and Other Staged Entertainment Services 
— Business Associations 
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Tableau 11.11 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PARTIEL DANS LES 
AUTRES SECTEURS : PROMOTIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels. 
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Tableau 11.10 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 


UN EMPLOI PERMA 
AUTRES SECTEURS : PROMOTIONS SEL 


NENT A TEMPS PLEIN DANS LES 
ON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.9 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PARTIEL DANS LE 
SECTEUR DES COMMUNICATIONS : PROMOTIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels — 
Semi-professionnels et techniciens 
Surveillants — ; 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.8 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 
ET LA CATEGORIE PROFESSIONNELLE 


S : PROMOTIONS SELON LE SEXE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE 
SECTEUR DES TRANSPORTS : PROMOTIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


es inte rmédiaires eta 

: Professionnels _ 

Somi-profesionnes att chni 

‘Surveillants 

Contremaitres 

Employés de bureau  . 

Employés du secteur de la vente 
Employés du secteur des services 

- Travailleurs qualifiés et artisans 


Travailleurs manuels spécialisés _ 


Autres travailleurs manuels 
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Tableau 11.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE 
SECTEUR DES TRANSPORTS : PROMOTIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 


Tous les salariés Autochtones Sat eate tenes hese tt 
2 handicapees minorités visibles 


Catégorie professionnelle Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE 
SECTEUR BANCAIRE : PROMOTIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 
Cadres intermédiaires et autres cadres. 
Professionnels 


Semi-professionnels et techniciens 
Surveillants 
Contremaitres 


Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans _ 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE 
CAIRE : PROMOTIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 11.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! TEMPORAIRE : PROMOTIONS SELON 
LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL : PROMOTIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 11.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PLEIN : PROMOTIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 
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Tableau 10.5 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
_ DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LES AUTRES SECTEURS SELON LE SEXE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Effectif total et evolution 
de l'emploi 


Total Hommes Femmes 


Effectif total 

Total des recrutements 

Total des cessations de fonctions 
Différence (est.) 


42763 32463 
5897 3556 
(6.054) (4022) 


(157) (466) 
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Tableau 10.4 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
; , DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE 


a Personnes Membres des 
Tous les salariés Autochtones handicapées minorités visibles 


Effectif total et evolution 
de l’emploi Total Hommes 


Effectif total 200 896 120084 
Total desrecrutements 31132 18053 
Total des cessations de fonctions | (24 000) (14 890) 
-Différence (est.) 7 132 3 163 


cae | ems 


Tableau 10.3 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
: DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE 


By Personnes Membres des 
Tous les salariés Autochtones eri sata ele cee 
handicapees minorites visibles 


Effectif total et evolution Total Hommes Femmes 
de l’emploi 


Effectif total 205 875 166 387 
Total des recrutements 38 426 = =—29.507 
Total des cessations de fonctions (39 803) (31 537) 

Différence (est.) (1377) (2030) 
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Tableau 10.2 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS 
_ DE FONCTIONS SUR LES MEMBRES DES GROUPES 
DESIGNES DANS LE SECTEUR BANCAIRE SELON LE SEXE 


se Personnes 
Tous les salari Autochtones : 2 
: ae boas handicapees 


Membres des 
minorités visibles 


Effectif total et évolution 
de l’emploi 


Total Hommes Femmes 


Effectif total 

Total des recrutements 

Total des cessations de fonctions 
Différence (est.) 


180627 43108 137519 
28608 6955 21653 
(26 475) (6214) (20261) 


2 133 741 1 392 
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Tableau 10.1 (suite) 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS DE FONCTIONS 
SUR LES MEMBRES DES GROUPES DESIGNES SELON LE SEXE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Effectif total et évolution 
de l’emploi 


Total Hommes Femmes | 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Employés temporaires 


Effectif total 

Total des recrutements 

Total des cessations de fonctions 
Différence (est.) 


8545 5530 
5402 3446 
(4204) (2759) 


311 
187 
(120) 


1 198 687 


67 
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Tableau 10.1 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS DE FONCTIONS 
SUR LES MEMBRES DES GROUPES DESIGNES SELON LE SEXE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Effectif total et évolution 
de l’emploi 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes 


Total Hommes Femmes 


Employés permanents a temps plein 


Effectif total 

Total des recrutements 

Total des cessations de fonctions 
Différence (est.) 


551041 334696 216 352 
64771 37862 26909 
(66 897) (40886) (26011) 


2661 1627 
455 304 
(462) (245) 


13 199 
861 
(1 044) 


37098 16999 
71293511 
(4105) (1.942) 


(2126) (3024) 898 


(7) 59 


(183) 


3 024 1 569 


Employés permanents a temps partiel 


Effectif total 

Total des recrutements 

Total des cessations de fonctions 
Différence (est.) 


70575 21816 48758 
33890 16763 17127 
(25 231) (13018) (12213) 


4 687 
3 282 
(2 151) 


8 659 3 745 4914 


1 131 


—= 0 


Tableau 9.11 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI! PERMANENT A TEMPS PARTIEL 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total Hommes 


Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.10 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLO! PERMANENT A TEMPS PLEIN 
DANS LES AUTRES SECTEURS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapees 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.9 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI! PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 9.8 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels . 
Semi-professionnels et techniciens 
Surveillants 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employes du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.7 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI! PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employes du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 9.6 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES TRANSPORTS SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


238 
1 364 
622 
1 064 
750 
978 
5 180 
1 150 
1277 
3 036 
9 909 
4714 


Nombre total des salariés 


30 282 


Tableau 9.5 


MEMBRES DES GROUPES DESIGNES QUI ONT 
i CESSE D’OCCUPER UN EMPLOI PERMANENT _ 
A TEMPS PARTIEL DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employes de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 9.4 


MEMBRES DES GROUPES DESIGNES QUI ONT 
CESSE D’OCCUPER UN EMPLO! PERMANENT A 
TEMPS PLEIN DANS LE SECTEUR BANCAIRE SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Total Hommes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 9.3 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes | Membres des 


Tous les salariés Autochtones garg’ | Pen wie 
handicapées | minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes | Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 9.2 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLO! PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 9.1 


MEMBRES DES GROUPES DESIGNES QUI ONT CESSE 
D’OCCUPER UN EMPLOI! PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


541 

6 352 
3 468 
3 087 
2 089 
1 350 
23 312 
2212 
2 202 
4 258 
11 916 
6 110 


127 

a7 

2 230 

47 

149 
212 210 
320 301 
165 152 


Nombre total des salariés 


66 897 


4105 1 942 


Tableau 8.11 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI! PERMANENT A TEMPS PARTIEL DANS LES AUTRES SECTEURS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 8.10 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LES AUTRES SECTEURS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Tableau 8.9 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI A TEMPS PARTIEL DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 8.8 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 


minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 

Semi-professionnels et techniciens © 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 8.7 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 


minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.6 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 8.5 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI! PERMANENT A TEMPS PARTIEL DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapeées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 8.4 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants : 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.3 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs , 


Cadres intermédiaires et autres cadres 


Professionnels 

Semi-professionnels et techniciens 
Surveillants . 
Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 8.2 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 8.1 


MEMBRES DES GROUPES DESIGNES RECRUTES POUR OCCUPER 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 7.11 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PARTIEL DANS LES AUTRES SECTEURS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 2 500 $ 

2 500 $- 4 999$ 

5 000 $-7 499$ 

7 500 $ - 9 999 $ 
10 000 $- 12 499$ 
12 500 $- 14 999 $ 
15 000 $-17 499 $ 
17 500 $- 19 999 $ 
20 000 $ - 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $-39 999 $ 
40 000 $ - 49 999$ 
50 000 $ et plus 
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Nombre total des salariés 


Tableau 7.10 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LES AUTRES SECTEURS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 10 000 $ 
10 000 $-14 999$ 
15 000$-17 499$ 
17 500 $- 19 999$ 
20 000 $ - 22 499$ 
22 500 $- 24 999 $ 
25 000 $-27 499$ 
27 500 $ - 29 999 $ 
30 000 $ - 34 999 $ 
35 000 $ - 39 999$ 
40 000 $- 49 999 $ 
50 000 $ - 69 999$ 
70 000 $ et plus 


Nombre total des salariés 


Tableau 7.9 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PARTIEL DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Moins de 2 500 $ 
2 500 $ - 4 999 $ 
5 000$-7 499$ 
7 500 $-9 999$ 
10 000 $- 12 499$ 
12 500 $- 14 999 $ 
15 000 $-17 499$ 
17 500 $ - 19 999 $ 
20 000 $ - 24 999 $ 
25 000 $ — 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $ - 49 999$ 
50 000 $ et plus 
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Nombre total des salariés 


Tableau 7.8 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total Hommes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Moins de 10 000 $ 
10 000 $- 14 999$ 
15 000 $-17 499$ 
17 500 $- 19 999 $ 
20 000 $ - 22 499 $ 
22 500 $ - 24 999$ 
25 000 $- 27 499$ 
27 500 $ — 29 999 $ 
30 000 $ - 34 999 $ 
35 000 $ - 39 999 $ 
40 000 $ - 49 999 $ 
50 000 $ - 69 999 $ 
70 000 $ et plus 


123 

1 489 
2 675 
4 845 
6 449 
10 488 
16 212 
43 675 
20 651 
29 349 
19 646 
15 317 
2 939 


Nombre total des salariés 


173 858 


Tableau 7.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 2 500 $ 

2 500 $- 4 999 $ 

5 000 $-7 499 $ 

7 500 $-9 999$ 
10 000 $-12 499$ 
12 500 $-14 999 $ 
15 000 $- 17 499 $ 
17 500 $- 19 999 $ 
20 000 $ - 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $- 49 999 $ 
50 000 $ et plus 
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Nombre total des salariés 


UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES TRANSPORTS 


Tableau 7 


6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 


SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Echelle de rémunération 


Total 


Hommes Femmes 


Total 


Hommes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Moins de 10 000 $ 
10 000 $- 14 999 $ 
15 000 $-17 499$ 
17 500 $ - 19 999 $ 
20 000 $ — 22 499 $ 
22 500 $ - 24 999 $ 
25 000 $- 27 499$ 
27 500 $ - 29 999 $ 
30 000 $ - 34 999 $ 
35 000 $ - 39 999 $ 
40 000 $ - 49 999 $ 
50 000 $ - 69 999 $ 
70 000 $ et plus 


3 862 
3 904 
5 108 
6 729 
6 882 
8 447 
11 432 
20 462 
45 277 
28 810 
27 153 
15 086 
5 744 


3 392 
2214 
2 436 
3 625 
4172 
9 329 
8 401 
17 249 
36 901 
25 728 
25 456 
14 603 
5 647 


Nombre total des salariés 


— 


188 896 


155 153 


Tableau 7.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PARTIEL DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées | minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 2 500 $ 

2 500 $ - 4 999 $ 

5 000$-7 499 $ 

7 500 $-9 999 $ 
10 000 $-12 499$ 
12 500 $- 14 999 $ 
15 000 $-17 499$ 
17 500 $- 19 999 $ 
20 000 $ - 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $- 49 999$ 
$50 000 et plus 
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Nombre total des salariés 


Tableau 7.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes 


Moins de 10 000 $ 0 0 
10 000 $- 14 999$ 148 131 
15 000 $-17 499$ 7 374 6 632 
17 500 $- 19 999 $ 23 798 2 757 
20 000 $ - 22 499 $ 24 569 20°33) 
22 500 $ - 24 999 $ 17 139 15 216 
25 000 $ - 27 499$ 13 062 10 977 
27 500 $ - 29 999 $ 9 546 7 860 
30 000 $ - 34 999 $ 13 471 9 785 
35 000 $- 39 999 $ 9 141 5 080 
40 000 $ -— 49 999 $ 13 010 4715 
50 000 $ - 69 999$ 11 631 1 985 
70 000 $ et plus 4 524 331 


Nombre total des salariés 147 413 106 800 


Tableau 7.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 


Tous | larié | Autochton sh he peak a oneie 
Pea aes URINE handicapées minorités visibles 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Moins de 2 500 $ 
2 500$-4999$ 
5 000 $-7 499$ 
7 500 $-9 999 $ 
10 000 $-12 499 $ 
12 500 $- 14 999 $ 
15 000 $-17 499$ 
17 500 $- 19 999 $ 
20 000 $ - 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $- 49 999 $ 
50 000 $ et plus 
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Tableau 7.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI! PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Echelle de rémunération Total Hommes Femmes Total Hommes Femmes Total Hommes Total Hommes Femmes 


Moins de 2 500 $ 
2 500 $-4 999$ 
5 000 $-—7 499$ 
7 500 $ - 9 999 $ 
10 000 $-12 499 $ 
12 500 $- 14 999$ 
15 000 $-17 499$ 
17 500 $- 19 999 $ 
20 000 $ — 24 999 $ 
25 000 $ - 29 999 $ 
30 000 $ - 39 999 $ 
40 000 $ - 49 999 $ 82 
50 000 $ et plus 42 


Nombre total des salariés 70 579 


Tableau 7.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT 
UN EMPLOI PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET L’ECHELLE DE REMUNERATION 


Personnes Membres des 


Tous les salaries Autochtones handicapées minorités visibles 


Echelle de rémunération Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes 


Moins de 10 000 $ 4 080 3 540 
10 000 $-14 999 $ 6 036 2 796 
15 000 $-17 499$ 16 222 4 329 
17 500 $- 19 999 $ 37 040 TLS) 
20 000 $ - 22 499$ 39 550 8 991 
22 500 $ - 24 999 $ 38 595 11 084 
25 000 $ - 27 499 $ 43 396 15 823 
27 500 $ - 29 999 $ 77 734 = = 49211 
30 000 $ - 34 999 $ 86 958 60 560 
35 000 $- 39 999 $ 73 138 60 927 
40 000 $ - 49 999 $ 66 915 54 596 
50 000 $ - 69 999 $ 47052 41559 
70 000 $ et plus 14 222 13 426 


Nombre total des salariés 950 938 334595 216 341 37088 16 997 


Tableau 6.7 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LES AUTRES 
SECTEURS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 


handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total 


Hommes 


Femmes 


Total Hommes 


Femmes 


Employés de bureau 


a= 


416 
1014 
3 044 
1 558 


204 
272 
359 
247 


Zhe 
742 
2 685 
1311 
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17 


3 
12 
60 
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12 9 
40 11 
We 
14 


i 
29 
120 


Employés du secteur de la 
vente 


91 
129 
185 
152 


85 
120 
158 
113 


6 
9 


ine) 


2 


Employés du secteur des 
services 


275 
200 
366 
408 


110 
127 
288 
208 


— 


Travailleurs qualifiés et 
artisans 


250 
1 128 
962 
1 192 


241 
1123 
950 
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Travailleurs manuels 
spécialisés 


341 
843 
2111 
2 059 


339 
830 
2 090 
2 040 


Autres travailleurs 
manuels 


3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 


437 
1 315 
3 208 
2 433 


431 
1 276 
2771 
2 180 
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Nombre total des salariés 


40 770 


31 485 


Tableau 6.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN DANS LES AUTRES 
SECTEURS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Personnes Membres des 


Tous les salaries Autochtones handicapees minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
102 96 6 2 2 0 0 
82 79 3 2 2 3 2 
186 1 1 7 7 
293 3 3 6 5 
388 12 12 14 14 
1 060 35 33 
1770 
1 402 
243 
1 099 
1 961 
1 130 
256 
1 082 
1 166 
685 
123 
221 
363 
311 
388 
909 
838 
395 


a 


Cadres supérieurs 


Cadres intermédiaires et 
autres cadres 
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Professionnels 


Semi-professionnels et 
techniciens 


Surveillants 
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Tableau 6.6 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES 
COMMUNICATIONS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total 


Hommes 


Femmes 


Total 


Hommes 


Femmes 


Total Hommes Femmes 


Employés de bureau 


BS 


762 
39 541 
27 979 

6 103 


194 

25 623 
2 848 
995 


568 
13 918 
29 131 
5 108 


3 
158 
19 


co 


1 
107 
198 


ise) 
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ice) 


i 
171 
440 

62 


36 9 21 

1 634 919 Tks 

2 183 ileSh We 
458 


Employés du secteur de la 
vente 


631 
674 
2 032 
1 551 


468 
446 
698 
692 


163 
228 
1 334 
859 
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16 


Employés du secteur des" 
services 


52 
34 
99 
47 


24 
21 
27 
26 


28 
13 
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Travailleurs qualifiés et 
artisans 


2 014 
18 382 
2 637 
1 569 


1 990 
18 101 
2 441 
1 410 


ana oaoaoo;+ &o — 


— 
wo — 
~ 


oO 
Nh 


= w 
NN 


Travailleurs manuels 
spécialisés 


1 746 
2 086 
2 236 
2 071 


1 707 
1 900 
2 005 
1 841 
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Autres travailleurs 
manuels 
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229 
564 
1 530 
415 


226 
541 
1 393 
322 
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Nombre total des salariés 


173 852 


107 339 


oOo Mm H OCH NM HX OI NM OD H+|Y OO COIN 


ir] 
= 


Tableau 6.6 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES 
COMMUNICATIONS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


b 


167 156 
82 

200 

778 


11 

5 
26 
85 


0 0 
Z 2 
4 4 

14 


0 0 
1 1 

1 
21 


Cadres intermédiaires et 
autres cadres 


585 

2 233 
10 318 
3 450 


46 


8 
35 


Professionnels 


214 
1 235 
3 626 
1 300 


NO 
on — 


Semi-professionnels et 
techniciens 


596 
1532 
4510 
4 832 


Surveillants 


262 
2471 
787 
88 


Contremaitres 


3 
2 
1 
4 
3 
2 
1 
4 
3 
Z 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
5 
2 
1 


492 
1072 
360 
221 
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Tableau 6.5 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES 
TRANSPORTS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total Hommes 


Femmes 


Total Hommes Femmes 


Employés de bureau 


aS 


1 473 
11 705 
7055 
4719 


832 
6 689 
1594 
978 


641 
5 016 
5 461 
3 741 


10 
76 
63 
49 


4 
42 


6 
34 


40 


24 
165 


6 


83 
569 


51 


499 
374 


Employés du secteur de la 
vente 


436 
3 134 
3 945 
1 209 


354 
1 880 
1 841 
469 


82 

1 254 
2 104 
740 


16 
110 
135 

81 


Employes du secteur des 
services 


2 453 
6 001 
2 127 
2 596 


1 459 
2215 
830 
837 


994 
3 786 
doy! 
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137 
216 

94 
155 


Travailleurs qualifiés et 
artisans 


2 594 
7757 
9 366 
11 804 


2514 
(eras) 
9 258 
11 679 


40 
42 


102 
461 
550 
622 


Travailleurs manuels 
spécialisés 


6 311 
18 820 
19 587 

6 318 


6 222 
18 639 
19 145 

9 892 


147 
316 
360 
247 


Autres travailleurs 
manuels 
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3 328 
7714 
3 743 
3 607 


3278 
7929 
3 591 
3 357 
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Nombre total des salariés 


189 006 


155 259 


Tableau 6.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN DANS LE SECTEUR DES 
TRANSPORTS SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés Autochtones Personnes Membres des | 
handicapeées minorites visibles 
Catégorie professionnelle Quart Total Hommes Femmes Total Hommes Femmes ( Total Hommes Femmes Total Hommes Femmes | 
4 332 323 ) 0 0 0 4 4 0 7 6 pil 
: 3 116 104 t2 0 0 0 2 1 1 4 3 1 
eaaies eret eats ” 274 262 12 2 2 0 1 1 0 2 1 1 
| 1 934 883 51 3 3 0 19 18 1 19 19 0 
4 797 772 25 | 6 6 G44 14 0 19 16 3 
Cadres intermédiaires et 3 1374 1 303 71 2 2 0 38 36 2 AN oF 4 
autres cadres 2 3 935 31045 390 11 9 2 53 44 e) 114 102 12 
1 4 469 3 497 972 | 17 14 3 66 56 10 120 92 28 
4 316 293 23 0 0 0 6 6 0 23 22 1 
: 3 406 353 53 1 1 0 7 7 0 49 37 12 
Fvolessjontels ” 1238 ©1013 295 4 4 0 16 14 2 139 104 35 
1 1 697 1178 519 4 3 1 | 22 20 2 165 95 70 
4 | 4179 1148 31 4 4 0 g 8 1 14 14 0 
Semi-professionnels et 3 3 016 2 856 160 13 13 0 49 47 2 59 51 8 
techniciens 2 2 592 2 454 138 8 8 0 33 32 1 47 4 6 
1 4 623 4 062 561 | 28 28 0 52 49 3 188 | ya 
4 567 484 85 0 0 0 12 11 1 19 15 4 
: 3 1 597 1 235 362 8 6 2 25 20 5 47 37 10 
oe 2 1530 1080 450 13 9 4 27 21 6 42 30 12 
1 | _756 325 431 9 5 4 15 8 at 30 9 21 | 
4 1 379 1 362 17 10 ) 1 26 26 0 35 35 0 
3 3 922 3 885 37 39 39 0 81 81 0 98 94 4 
eperomalie 2 3542 3453 89 74 74 0 54 53 { 51 50 1 
1 693 596 97 9 9 0 14 14 0 13 13 0 | 


Tableau 6.4 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR 
BANCAIRE SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
342 112 230 2 1 1 14 9 5 13 
2 950 570 2 380 23 17 108 30 78 139 
31 599 3198 -°28461 28 151 1 285 884 
42 490 3663 38827 397 2 022 tel a 
27 20 7 
36 29 
ie 


Tous les salariés Autochtones 


_ 


Employés de bureau 


> 
‘S) 
— 
(co) 
oo 


Employés du secteur de la 
vente 


47 46 
Employés du secteur des 


services 82 71 


61 59 
85 76 
98 79 
70 48 
17 17 
17 16 
40 37 
53 50 
36 34 
93 47 
111 88 
28 22 


Nombre total des salariés 147413 40613 106 800 


Travailleurs qualifiés et 
artisans 


Travailleurs manuels 
spécialisés 


Autres travailleurs 
manuels 
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Tableau 6.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN DANS LE SECTEUR 
BANCAIRE SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


49 
34 


0 
1 


3 
1 


3 
| 


3 3 
1 0 


Cadres intermédiaires et 
autres cadres 


Professionnels 


Semi-professionnels et 
techniciens 


Surveillants 


Contremaitres 


4 
3 
Z 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
a 
1 
4 
3 
2 
1 
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MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! TEMPORAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tableau 6 


3 (suite) 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes Total 


Hommes 


Femmes 


Total Hommes Femmes 


Total Hommes 


Femmes 


Employés de bureau 


pS 


77 
169 


55 
134 


1 


1 0 
16 4 
4 


—_— 
o 
om 
ine) 
(se) 


1 
12 


Employés du secteur de la 
vente 


ok 


Employés du secteur des 
services 


Travailleurs qualifiés et 
artisans 


82 
38 
61 


Travailleurs manuels 
spécialisés 


196 
149 
200 
268 


190 
138 
WP 
233 
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Autres travailleurs 
manuels 


3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 


173 
932 
615 
1 576 


162 
459 
514 
1374 
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Nombre total des salariés 


630 161 


362 042 


268 125 


Tableau 6.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! TEMPORAIRE 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Personnes Membres des 


Tous les salariés Autochtones ieigcm ap cea 
handicapees minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
0 


Cadres supérieurs 


Cadres intermédiaires et 
autres cadres 


a 
oOo —-;— «ON «OO AI|'O © O&O OO 


Professionnels 


ooeoo;ooo0o°cro|o oo o& & 


Semi-professionnels et 
techniciens 


Surveillants 


| 


Contremaitres 
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Tableau 6.2 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PARTIEL 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 

1 410 172 jaye 12 2 10 5 be 88 WW 71 

13 716 3244 10472 16 67 54 956 704 

21 954 1589 20365 143 40 1 402 TAZ, 

11 780 1486 10294 21 89 929 ia 
582 TZ 510 2 23 1¢ 
422 59 363 4 20 16 

1 000 876 53 42 
618 423 76 43 
271 122 53 25 
542 83 30 14 
539 218 80 35 
661 325 
125 19 
236 22 
166 22 
291 45 

1178 

1 087 85 

1 601 

2 004 
881 

1170 

2 975 

2 268 


Nombre total des salariés 70 575 


Tous les salariés Autochtones 


> 


Employés de bureau 


oo 
(op) 


(=) 


Employés du secteur de la 
vente 


oh 


Oo noo arin i*DQ9DbBDHVeP WnNOOQOn eo — 


12 
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Employés du secteur des 
services 


ies) 
ao 


Travailleurs qualifiés et 
artisans 
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Travailleurs manuels 
spécialisés 
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Autres travailleurs 
manuels 
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Tableau 6.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PARTIEL 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes . Femmes _ 


Cadres supérieurs 


> 


1 1 
0 0 
0 0 


0 
0 
0 


Cadres intermédiaires et 
autres cadres 


Professionnels 


Semi-professionnels et 
techniciens 


Surveillants 


Contremaitres 
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Tableau 6.1 (suite) 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Personnes Membres des 
handicapées minorités visibles 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 
2 993 1 342 1651 18 9 9 61 40 21 186 78 108 
55210 33154 22056 369 209 160 1 022 685 2 804 1 339 1 465 
69 677 7939 61 738 478 73 2 022 329 8 384 1 294 7 090 
94 870 5883 48987 559 63 2 223 267 6 792 1 362 5 430 
1 185 927 298 15 15 14 36 21 15 
3 973 2 475 1 498 24 58 42 148 102 46 
6 292 2774 3518 33 88 38 240 95 145 
3 140 1 379 1 761 34 33 16 168 68 100 
2 827 1 639 1 188 20 47 3) 290 eo 
6 371 2 490 3 881 35 84 54 318 
2 830 1216 1614 30 21 16 149 78 
3 181 1191 1 990 46 29 17 234 96 
4 879 4 804 75 30 97 95 168 166 
27352 27015 SOF 1 219 1 198 
13 063 8 8§12 728 330 746 723 
14635 14312 323 756 734 
8 415 8 285 130 196 194 
21766 21385 381 467 459 
23974 23277 697 501 467 
10 501 9 823 678 344 322 
4 030 3 969 61 85 84 
9 646 9 389 257 265 15 
8 592 7 843 749 27a 32 
6 483 5 881 602 194 41 


Nombre total des salariés 551041 334696 216 352 16999 20099 


Tous les salariés Autochtones 


- 


Employés de bureau 


Employes du secteur de la 
vente 


Employés du secteur des 
services 


=n 


Loom DD fF aw fF DMM Oo 


Travailleurs qualifiés et 
artisans 


Travailleurs manuels 
spécialisés 


Autres travailleurs 
manuels 
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Tableau 6.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 


SELON LE SEXE, LA CATEGORIE PROFESSIONNELLE ET LE QUART SALARIAL 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 


650 624 
299 

781 

3 350 


26 
21 
ah) 
270 


9 9 
c 6 
18 


10 g 
9 


Cadres intermédiaires et 
autres cadres 


2 480 
7 223 
23 996 
17 611 


219 
977 

7 874 
21 430 


0 
1 
2 
8 
7 
11 


90 
84 


we 


Professionnels 


800 
2 930 
8 142 
7 827 


97 

527 
2595 
10 073 


0 
7 
26 
38 


Semi-professionnels et 
techniciens 


2 022 
5 445 
8 056 
9 408 


148 
606 
1 376 
2999 


15 


Surveillants 


910 
4187 
2592 

876 


332 
2 130 
4 967 
4 472 


Contremaitres 


3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
1 
4 
3 
2 
{ 


2202 
5 871 
4 662 
1 232 


34 
73 


MEMBRES DES GROUPES DESIGNES QUI OCC 


Tableau 5.22 


DANS LE SOUS-SECTEUR DES SILOS A GRAIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


UPENT UN EMPLOI PERMANENT A TEMPS PLEIN 


Tous les salariés 


Autochtones 


Personnes 
handicapees 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employes du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 5.21 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DES MINES DE METAUX 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapees 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 5.20 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PARTIEL 
DANS LES AUTRES SECTEURS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 5.19 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 


DANS LES AUTRES SECTEURS 


SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employes de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


663 
4 620 
4 433 
3 189 
1018 
2 530 
6 032 

597 
1 449 
3 532 
5 354 
7 393 


Nombre total des salariés 


40 770 


Tableau 5.18 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DES SERVICES POSTAUX ET SERVICES DE MESSAGERIES 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 5.17 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DE LA TRANSMISSION DES TELECOMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 5.16 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DE LA DIFFUSION DES TELECOMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 5.15 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 5.14 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR DES COMMUNICATIONS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


1 343 
26 695 
8 681 
14 576 
5 335 
2 282 
74 385 
4 888 
188 
24 602 
8 139 
2 738 


1 216 
16 586 
6 375 
11 470 
3 608 
2 145 
29 660 
2 304 
98 

23 942 
7 453 
2 482 


Nombre total des salariés 


173 852 


107 339 


Tableau 5.13 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DU TRANSPORT EN COMMUN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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MEMBRES DES 


Tableau 5.12 


GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DU CAMIONNAGE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 5.11 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLO! PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DES SERVICES RELATIFS AU TRANSPORT PAR EAU 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


MEMBRES DES GROUPES DE 


Tableau 5.10 


DANS LE SOUS-SECTEUR DU TRANSPORT PAR EAU 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


SIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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Tableau 5.9 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 


DANS LE SOUS-SECTEUR DU TRANSPORT ET DES SERVICES FERROVIAIRES 


SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapees 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


333 
4018 
1 457 
3 697 
1 055 
5 066 
8 695 
1 196 
2 018 

17 642 
16 832 
4 430 


Nombre total des salariés 


66 439 


Tableau 5.8 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PLEIN 
DANS LE SOUS-SECTEUR DU TRANSPORT AERIEN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 5.7 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 
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MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT AT 


Tableau 5.6 


DANS LE SECTEUR DES TRANSPORTS 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


EMPS PLEIN 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes | Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente © 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


1 656 
10 575 
3 657 
11 410 
4 450 
9 536 
24 952 
8 724 
13 137 
31 481 
51 036 
18 392 


1572 
ab 
2 837 
10 520 
3 124 
9 296 
10 093 
4544 
5 341 
31 166 
49 898 
17 751 


Nombre total des salariés 


189 006 


155 259 


Tableau 5.5 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI PERMANENT A TEMPS PARTIEL 
DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


CO Oe OS ORO y=) Oro. 2e 
Sa ea Sse SS |S WS © 


_ 
Ls) 


Nombre total des salariés 


Tableau 5.4 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
DANS LE SECTEUR BANCAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salaries Autochtones 


Catégorie professionnelle Total Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 1 659 
Cadres intermédiaires et autres cadres 21 598 
Professionnels 7 020 
Semi-professionnels et techniciens 386 
Surveillants 1 238 
Contremaitres 61 
Employes de bureau 7 483 
Employés du secteur de la vente 231 
Employés du secteur des services 364 
Travailleurs qualifiés et artisans 262 
Travailleurs manuels spécialisés 120 
Autres travailleurs manuels 191 


Nombre total des salariés 147 413 40 613 106 800 


Tableau 5.3 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! TEMPORAIRE 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Catégorie professionnelle Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 
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Nombre total des salariés 


Tableau 5.2 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PARTIEL 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Hommes Femmes 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs : 
Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Nombre total des salariés 


Tableau 5.1 


MEMBRES DES GROUPES DESIGNES QUI OCCUPENT UN EMPLOI! PERMANENT A TEMPS PLEIN 
SELON LE SEXE ET LA CATEGORIE PROFESSIONNELLE 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Total 


Hommes 


Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


9 426 
81 810 
32 986 
30 060 
20 464 
14 410 

182 750 
14 590 
15 209 
59 929 
64 656 
28 751 


5 054 
51310 
19 699 
24 931 

8 565 
14017 
48 318 

7595 

6 536 
58 859 
62 770 
27 082 


372 
30 500 
13 292 

Delizg 
11 901 
393 
134 432 
7 035 

8 673 
1070 

1 886 

1 669 


Nombre total des salariés 


991 041 


334 696 


216 352 


Tableau 4.4 (suite) 


MEMBRES DES GROUPES DESIGNES DANS LES AUTRES 
SECTEURS SELON LE SEXE ET LES SOUS-SECTEURS 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Branche d’activité 


Total Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Industrie des silos a grain 


Autres industries des 
télécommunications 


Produits agricoles, commerce de gros 
Sociétés de financement des entreprises 


Bureaux d’architectes, d’ingénieurs et 
autres services scientifiques et 
techniques 


Autres services aux entreprises 


Affaires étrangeéres et aide 
internationale 


Gestion des ressources humaines 
Gestion des services économiques 
Théatres et autres spectacles 
Associations commerciales 


Autres employeurs assujettis a la Loi 


Tableau 4.4 


MEMBRES DES GROUPES DESIGNES DANS LES AUTRES 
SECTEURS SELON LE SEXE ET LES SOUS-SECTEURS 


Personnes | Membres des 
handicapées | minorités visibles 


Tous les salariés Autochtones 


Branche d’activité Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes 


Mines de métaux © 
Mines de charbon 


Industries du pétrole brut et du gaz 
naturel 


Industrie de la transformation du 
poisson 


Industries de la farine, des céréales de 
table préparées et des aliments pour 
animaux 


Industries de l’emboutissage, du 
matrigage et du revétement de 
produits en métal 


Industries des produits chimiques 
d’usage industriel! 


Industries du matériel scientifique et 
professionnel 


Gestion de travaux de construction 
Autres services relatifs a la construction 


Tableau 4.3 


MEMBRES DES GROUPES DESIGNES DANS LE SECTEUR 
DES TRANSPORTS SELON LE SEXE ET LES SOUS-SECTEURS 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Branche d’activité 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes Femmes 


Transport aérien 

Services relatifs au transport aérien 
Transport et services ferroviaires 
Transport par eau 

Services relatifs au transport par eau 
Camionnage 

Transport en commun 

Autres services relatifs aux transports 
Transport par pipelines 


59 460 
3 643 
66 833 
10 037 
10 836 
46 090 
7 882 
1 684 
3 410 


34 286 
2 698 
60 855 
8 751 
10 098 
39 511 
6 346 
1 086 
2 756 


Secteur des transports 


205 875 


166 387 


Tableau 4.1 


MEMBRES DES GROUPES DESIGNES DANS LE 
SECTEUR BANCAIRE SELON LE SEXE ET LES SOUS-SECTEURS 


a Personnes | Membres des 
Tous les salaries Autochtones : : Meter agente 
‘ handicapees minorités visibles 


Hommes Femmes 


Branche d’activité Total Hommes Femmes Total Hommes Femmes Total Hommes Femmes Total 


Banque centrale 2 268 1 099 1 169 


122 
Banques a charte 178 359 42009 136 350 


21710 


Secteur bancaire 180 627 43108 137519 21 832 


Tableau 4.2 


MEMBRES DES GROUPES DESIGNES DANS LE 
SECTEUR DES COMMUNICATIONS SELON LE SEXE ET LES SOUS-SECTEURS 


Diffusion des telécommunications 35 387 22 458 
Transmission des télécommunications 83 981 44 540 


Services postaux et services de 
messagers 81528 53086 


Secteur des communications 200 896 120 084 


Tableau 3.2 


MEMBRES DES GROUPES DESIGNES SELON LE SEXE 
ET LA REGION METROPOLITAINE DE RECENSEMENT (RMR) 


Tous les salariés 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Région métropolitaine 
de recensement 


Total 


Hommes 


Total 


Hommes Femmes 


Total 


Hommes Femmes 


Total Hommes 


Calgary 
Edmonton 
Halifax 
Montréal 
Regina 
Toronto 
Vancouver 
Winnipeg 


17 008 
14514 
11 101 
96 571 
4 547 
140 827 
47 641 
23 323 


8 801 
8 069 
6 125 
56 879 
2415 
T3207 
25 899 
15 163 


8 207 
6 445 
4976 
39 692 
2 132 
67 615 
21 743 
8 160 


Régions métropolitaines 
de recensement 


355 532 


196 568 


158 970 


Tableau 3.1 


MEMBRES DES GROUPES DESIGNES 
SELON LE SEXE ET LA PROVINCE 


Personnes Membres des 
handicapées minorités visibles 


Tous les salariés Autochtones 


Province 


et territoire Total Hommes Total Hommes Total Hommes Femmes Hommes 


Ontario 262 302 142540 119767 
Québec 130657 76464 54193 
Nouvelle-Ecosse 20993 12893 8 101 
Nouveau-Brunswick 14 105 9 131 4974 
Manitoba 33006 22258 10748 
Colombie-Britannique 77199 44136 33065 
lle-du-Prince-Edouard 1 797 1 086 711 
Saskatchewan 17793 11089 6 704 
Alberta 45 787 25100 20 602 
Terre-Neuve 8 037 4795 3 242 
Yukon 585 403 182 
Territoires du Nord-Ouest 1 037 Tks 262 


Canada 630 161 362042 268 125 


*Le total pour le Canada n’est pas égal a la somme des totaux provinciaux. 


Tableau 2.1 


EMPLOYEURS SELON LE SECTEUR D’ACTIVITE 
ET L’-EMPLACEMENT DU SIEGE SOCIAL 


Province Secteur Secteur des Secteur des Autres secteurs Tous les 
et territoire bancaire transports communications assujettis a la Loi secteurs 
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Ontario 

Québec 
Nouvelle-Ecosse 
Nouveau-Brunswick 
Manitoba 
Colombie-Britannique 
ile-du-Prince-Edouard 
Saskatchewan 

Alberta 

Terre-Neuve 

Yukon 

Territoires du Nord-Ouest 
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Tableau 1.9 


PROPORTION DES GROUPES DESIGNES DES PROMOTIONS A 
TEMPS PLEIN SELON LA CATEGORIE PROFESSIONNELLE, 1987-1989 


Femmes 


Autochtones 


Personnes 
handicapées 


Membres des 
minorités visibles 


Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Total 


Tableau 1.8 


PROPORTION DES GROUPES DESIGNES DES RECRUTEMENTS A 
TEMPS PLEIN SELON LA CATEGORIE PROFESSIONNELLE, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Total 


Tableau 1.7 


PROPORTION DES GROUPES DESIGNES SELON LA 
CATEGORIE PROFESSIONNELLE, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Catégorie professionnelle 


Cadres supérieurs 

Cadres intermédiaires et autres cadres — 
Professionnels 
Semi-professionnels et techniciens 
Surveillants 

Contremaitres 

Employés de bureau 

Employés du secteur de la vente 
Employés du secteur des services 
Travailleurs qualifiés et artisans 
Travailleurs manuels spécialisés 
Autres travailleurs manuels 


Total 


Tableau 1.6 (suite) 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS DE FONCTIONS SUR LES MEMBRES DES GROUPES DESIGNES 
SELON LE SECTEUR INDUSTRIEL ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Autochtones 


Branche d’activité 


+ Transports 
Transport aérien 
Services relatifs au transport aérien 
Transport et services ferroviaires 
Transport par eau 
Services relatifs au transport par eau 
Camionnage 
Transport en commun 
Transport par pipelines 


Autres secteurs 
Mines de métaux 
Silos a grain 


Bureaux d’architectes, d’ingénieurs 
et autres services scientifiques et 
techniques 


Tous les secteurs (295) 1 582 2 783 


Tableau 1.6 


INCIDENCE DES RECRUTEMENTS ET DES CESSATIONS DE FONCTIONS SUR LES MEMBRES DES GROUPES DESIGNES 
SELON LE SECTEUR INDUSTRIEL ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
Femmes Autochtones handicapées minorités visibles 


Branche d’activité 1988 1989 1987 1988 


+ Banques 


« Communications 
Diffusion des télécommunications 


Transmission des 
télécommunications 


Services postaux et services de 
messagers 


Tableau 1.5 (suite) 


PROPORTION DES GROUPES DESIGNES DES PROMOTIONS A TEMPS PLEIN 
SELON LE SECTEUR INDUSTRIEL ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Branche d’activité 


« Transports 
Transport aérien 
Services relatifs au transport aérien 
Transport et services ferroviaires 
Transport par eau 
Services relatifs au transport par eau 
Camionnage 
Transport en commun 
Transport par pipelines 


Autres secteurs 
Mines de métaux 
Silos a grain 


Bureaux d’architectes, d’ingénieurs 
et autres services scientifiques et 
techniques 


Tous les secteurs 


Tableau 1.5 


PROPORTION DES GROUPES DESIGNES DES PROMOTIONS A TEMPS PLEIN 
SELON LE SECTEUR INDUSTRIEL ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Autochtones 


Branche d’activité 


Banques 


Communications | 
Diffusion des télécommunications 


Transmission des _ 
télécommunications _ 

Services postaux et services de 
messagers 


Tableau 1.4 (suite) 


PROPORTION DES GROUPES DESIGNES DES RECRUTEMENTS A TEMPS PLEIN 
SELON LE SECTEUR INDUSTRIEL ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Branche d’activité 


« Transports 
Transport aérien 
Services relatifs au transport aérien 
Transport et services ferroviaires 
Transport par eau : 
Services relatifs au transport par eau 
Camionnage 
Transport en commun 
Transport par pipelines 


Autres secteurs 

Mines de métaux 

Silos a grain 

Bureaux d’architectes, d’ingénieurs 


et autres services scientifiques et 
techniques. 


Tous les secteurs 


Tableau 1.4 


PROPORTION DES GROUPES DESIGNES DES RECRUTEMENTS A TEMPS PLEIN 
SELON LE SECTEUR INDUSTRIEL ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Branche d’activité 


* Banques 


« Communications 
Diffusion des télécommunications 


Transmission des 
télécommunications 


Services postaux et services de 
messagers 


Tableau 1.3 (Suite) 


PROPORTION DES GROUPES DESIGNES SELON LE SECTEUR INDUSTRIEL 
ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapees minorités visibles 


Autochtones 


Branche d’activité 1988 1989 


« Transports 
Transport aérien 
Services relatifs au transport aérien 
Transport et services ferroviaires 
Transport par eau 
Services relatifs au transport par eau 
Camionnage 
Transport en commun 
Transport par pipelines 


Autres secteurs 
Mines de métaux 
Silos a grain 


Bureaux d’architectes, d’ingénieurs 
et autres services scientifiques et 
techniques 


Tous les secteurs 


Tableau 1.3 


PROPORTION DES GROUPES DESIGNES SELON LE SECTEUR INDUSTRIEL 
ET LES SOUS-SECTEURS CHOISIS, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Branche d’activité 


¢ Banques 


« Communications 
Diffusion des télécommunications 


Transmission des 
télécommunications 


Services postaux et services de 
messagers 


Tableau 1.2 


PROPORTION DES GROUPES DESIGNES SELON LA REGION 
METROPOLITAINE DE RECENSEMENT DESIGNEE, 1987-1989 


= 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Région métropolitaine 
de recensement 


Calgary 
Edmonton 
Halifax 
Montréal 
Regina 
Toronto 
Vancouver 
Winnipeg 


Canada 


Tableau 1.1 


PROPORTION DES GROUPES DESIGNES SELON 
LA PROVINCE, 1987-1989 


Personnes Membres des 
handicapées minorités visibles 


Femmes Autochtones 


Province 
et territoire 


Terre-Neuve 
Nouvelle-Ecosse 
Nouveau-Brunswick 
ile-du-Prince-Edouard 
Québec 

Ontario 

Manitoba 
Saskatchewan 
Alberta 
Colombie-Britannique 
Yukon 

Territoires du Nord-Ouest 


Canada 
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